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o ___CARESR -EDUCATION IN THE WA WAUPUN e

- .
UVIhT SGU0LDISTRICT #4 .

. Career educetion is & self-development process, The -
school is'finding the process of helping tge studenéé to
understand tnemselves, the world of work, the educationél
and trpining‘requirements of vearious ogéupations,yéntering
in end progressing in educationel purédits; sndg, in the end
the selections of = vocstion.

To be effective, ézreer educctién must start st tﬁé begin~

ning of = child's education. It is to _be continuous and se-

~ruenced until the student conmpletes- th educationsl gpqut‘nnd

-

ts established (started) in = crreepi Career eaucgbibn should

provide an opportunity for contipiing education to upgnadé
5 3 . . .

skills or provide chonce to prepare for e new care%r.

Cpreer educatﬂon is 2/comprehénsive progren where the

S ——

ocused/6; c~reers beginning in-the

. \ *

studqnt'slatuention is

L4

Hrougzh the adult yesrs. /In elemen-.
ion the érogrsms include a atrucfhring

ades k-12, ~round the theme of coreer

eness of self in this structure, In junior high school

tions through field tribsl speakers, hrnds-in experience, eg

weli ng through ,tlessroon instruction. Asgsistence at the high »

1 '3
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school level is offered in selecting sn occupationsl cluster

for further “investigatien snd specieclization. At this stage

stuéenté are ready to pursue their‘selectéd occdpetionnl cluster’

o by one of the following: (1)_intensivé preperation for entry

v

YOS T |

Sito the worldly work immedietely upon Iééviﬂg_high‘school,_(2)

' pfepafation,for occupetion»l education in ?‘technical school
or enter an spprentice progrem, ‘or (3) preparnti&h to enter a .
‘four-yearAcollege;
Cerest educetion provides job inform-tion end skill devel-
oprent but 2180 helps student; develép sttitudes about the self,
* personel, soci-l »nd economic importence of work. ;Eitenéive ;

. . s 5
gnidance and counseling rctivities assist the student in devel-

-

oprient of self-swzreness and in mstching his interests and

"abilities with possible careers.. ~

Compfehqpsivg career educstion inclugéé“i sequentielly devel- ,
oped eéucation progrear offering cpréer awareness, C-reer explora-
: tion, and job preparstion for »ll students. BRBenefit of such ¢
ﬁrogram'isjthnt students' performence .in basic'subjects.shpdld ) \
improve éé:the entire curriculum is riede more relevant snd

-

“merningful by being focused around career education, The re-~
, . -

sponsfbiIity for coreer education resgsrwith every teachér in_
A Fhis—progfpm. Egch teescher should tesch for trensfer of his
;g@" T subject into the world 6f'work. YWe cannot essume th-t the
| student will mcke the interpretstion on his-own.

IS . The expected outowres of cereer'educrtion rcre that every
5 i ’

atﬁdent will develop competencies necessary 'for life and mcking

glliying snd develop rppropri=te gttitudes toward work end the

' worker. Students should become sware of ~ lsrge number of
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occupations and csreers, use this informetion to Qake wise

s

choices, end acquire the competencies and education necessary
. ) \ .

. » ‘
to one or more occuvsations. -

The United States O0ffice of Educstion (Cereer Education

iEnognass,_19221W1"tsvobibctlveswfai«oaneenogducatlon_unden

O

3
e

——

—

seven objectives: - -

——m——

v

1. To mske all educsation subject matter more meéningful
and relevant to the individuel through restructuring and focus-

ing it 'eround a cereer develooment theme.

2. To vrovide all students with the guidancé, counseling,

end insgtruction needed to develop their self-swareness and self-
.2 \ -~ A

direction; to expand their occupetional swareness and aspirations;.

z

"end to develop spproprinte attitudes about the personsl end

gociel significance of work.

-~

3. To assure the opportunity for all students to gpin an

entry-level mPrketsble skill prior to 1eaving school.

L. To prepare all students compileting secondary school

with the knowledge and skills necessary to pursue further educa-
. } ) N

i -

tion or to become emplojed. !
5. To provide sertices for Blacing every persoh in the
next step in his development, whether it be employment or -

further educatlon. ) .

6. To build into the educstional system greater utiliza-

"3
1

tion ‘and’ coordination of all community resources. &

4

7. To incresse the educationel &nd occupptionalxopﬂions g
\n I A3
available to all persons through a flexible educationai system
which fscilitatss .entrsnce and reentry either into'thezyorld of ~

work or the educational system. , ¢ 1

~
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> dé feel that most teachers in our system are already do-
ing occupation oriented act1v1t1es, but 1t is ourt expréssed .
* hope that this booklet will "tis together" exlstlng activities
and &ct- as an awareness instrument of more concepts and goals .
-~ * in a well integratéd occupational teachings program. :
’ Tasks for the intermediate » years are to: (a) develop a
positive self~concept, (b) acqulre the discipline of work, (c)
1dent1fy witl the conceot of work as a valued institution, (4)
increase kncwledge about workers, (e) increase interpersonal
skills, (f) increase objectification of self befOﬂe otherz
and (g) value humen dignity. - i
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AN q
. OBJECTIVES

The student mwmc
1. understand it
importance id
examining on
- strengths an
limitations.

|

understand '{
there is a'd
tinuous intjq
action betwd
one's knowle
and ‘accept
of self mj
what he zwyy
become.

E -

» .«
N -

.ﬂinmwmwmdawsm and acceptance

f

LEARNING- ACTIVITIES
1..  Open~ended sen-
tence-~1I am at
my best when:

~ I feel com~ .

B
’

8 fortable swmsu

I can't snmwun

stand why: - ..
When I give'd

t report in front
- - of a group:

Write an’ auto-
biography.

[ ¢» 2

Ask students to
m\ draw an mBowMow.

Sociogram (at---
titude) with
assistance of
the guidance

counselor.

' A .
.
o N
'
.

Panel discus-

: . sion: make up

, a character,

. John Doe (List ™
different com-
binations ‘of
strengths & d
weaknesses;
discuss self-
image of person.

Tiddly~Winks -
game Aomuqmus
values ‘per
square on right
attitudes. )

of* 8él1f ‘is important wﬁwommWoﬂw Mwwmw

'
"

. RESOURCES -

z, ) &

. EVALUATION
Book IList from . ° ‘iHe-student will
Wushington discuss,. 1list, or

‘write afr essay on

the” reasons why one
‘should examine )
~strengths % lirnita-
tions. )

quwmuwom.BWUumw%
Resource List

&meusmwos mmmoﬂwom.
Jﬁwmﬂ

mﬁwnmbom Counselor -
Study @Hwﬁﬁm from
Child's Wer1ld, Inc.
--Moods and MBOt
tions ‘ s .
mmuﬁmmmos ﬁpdumd% o -

cnwo prn:mmwwmumob . ) o .
Library (aguas case) g IR i

SRA-~Focus ow Self- .. . PR -
Development Kit - . , . .

SRA-~Involvement i HA. . -
Xit ) s

R K2 et

A7
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OBJECTIVES

Tt .-

r8tanding and acceptance

ﬁM%%ZHZQ.POHH<HHHMM,

7. Students write

themes on as-

: sessment of
' themselves in
- persocnallty
characteris-
tics.

T

1

of 8elf is important throughout life (con.)

RESOURCES

~
.
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P
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. v
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et - e
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Concept AMV"@

»

OBJECTI
The student

accept t
people brij
' dignity anl
worth to %]
job.

-

c‘m"‘

appreciate
manner in 1
‘work may p
vide the o]
tunity for
dividuals

ennance' th
dignity ang
worth.

I
!

|

hg

h
'

j* 1)

held

thi

Lo

gon

bul

the
o -

in-

sip

d:

ch

.
A .
.

-

LEARNING ACTIVITIES

A.

Invite school
maintenance
worker, school
secretary, or
other personnel
to classroom to
explain their
Jjobs.

~

\
Use recreation
& entertainment
people to dis-
cuss leisure
time activi-
ties.

Have someone
with an un-
skilled job
discuss the im-~
portance of his
job, (migrant

worker, garbage *
man).

wvwmowm need to be recognized as mr<wwm dignity an

. T * 7
1 N
b <¥
.
.
B -
N {
i

_ |
. RESOURCES "~ |

]

%

Jefferson” Library
List ‘

Washington Library,
List .
& .

Community @wovwm

. School employees

i

d worth.

*

-
L]

2.

~

EVALUATION .
The student

will be able to -~

recognize that
a worker brings
dignity &
worth to his
job.

In a class dis-
cussion or es-
say, the stu-

dent chooses g
specific job &
tells & person
can bring dig-

- nity % worth to

that job.
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OBJECTIVES

student shbuld:
understand that
occupations de-
velop from so-
cial needs.
recognize some
of .the contrib-
utions occupa-
tions make to
the advancement
of society.,
recogriize that
occupations de-
velop to fult
£ill-social
needs.

Nl

understand some
of the contrib-

“utions of occu~

,wm tions to- dso
edv:ncement ol
moowmd%.

£

begin %o ﬁ&mo?
stand that oc+
cupations, mm:
velop to wﬁwu
£ill social |
needs, it

begin to appra-
ciate the con-
tribution of-

occupations tg

itions exist Tor a purpose.

-
-

LEARNING ACTIVITIES

| . .

1. ‘Invite psarents

or people in

the community

- to come inte
the clas’sroon
to-tell about

-, their ‘occupa-
tion. QJuestion
°": wisWer perlod
to follow.

Y

¥

Discuss jobs
otserved in
field dwwwm to©
City Tall end
other wwmomm.

°

rlay occupa-
tions game-~

list 30 occupu-
dicns on - )
cards; distrile--
ute them; have
e=wcy student

-~ write 3 ser-
‘wvices that *rs
oczsup.:cion does
for-our soci-
ety.
Brainstorming,
"Why Do HmOﬁHm
YorkT" ..

.r B

Panel game:
|7 "What's My
Line?"

-

v

fa

L

. RESOURCES .

Parents in com-
Hﬁﬁw&%.

v
"

Field trips
(see possible
field trips
secction of this
booklet).

Classroom. -

Jefferson &

zmmWP:mnos AV
Lists. \\\\Y
< .

Local indus-
tries. - -

Library re-

segr medical

research; ugron-
omy, etc. '

"Development of
Transportation"
“ncyclopédia
Rritannice.

"Then and. No# in

the U.3." .AMSw
cyclopedid Pri-
dmbﬁwomvu

mwomwvaPmm of
pb<mﬁdowm.

<'1+1ms on biog-
wmﬁdwmm.

.

1.

*

M<>biHHOZ

Given a specif-
~1¢ occupation,
list the social
needs which

this occupation
fulfills. .\

Given a social
need, list the
specific occu-
vations that
have developed
(or should be '
‘developed) to
fulfill that
need. -

smmd:chowwsmn
Match services
to occupations.

Recognize and
show some de-
gree of under-
standing that
occupations ex-
ist for a pur-
pose. .
Given a specif-
‘ic occupation,

.“1ist the con-

tributions it.
has made to so-
ciety.

The student
will give an
-extemporaneous .,

Q
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| ‘Concept -{3):
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o . OBJECTIVES

4 1

: . w |

W the mm<m54m

; i

. i

: |

|

| , |

| |

| ,
:
:

of mOowmdM.

I
‘Qec

me

~ N Q

. . t

o - o .
%vmdwobm exist wrw a prupose. (con:) . .
HMbeHZQ.>06H<HeHMM. RESOURCES EVALUATION
nt 6. Trace the de- 11. " Filmstrips of . . speech on "Qccu- y
velopment of an inventors. . " pations exist. .
invention. - Ex- A for a purpose". .
plain hgw these 12. Films on biog- .
inventions cre-- raphies. , T
ated jobs and , ) ) , bl
helped -society. 13. Speakers from P
s Make a mural local industry . . ’
tracing some in- on "Our Contri- - ‘ .- . ..
ventions. bution to the - : . ]
. Advancement of . . ‘
7. Trace the devel- Seciety". : .
opment of health: .
ﬁwwmm. 1L4. Spesker from . ‘
. i Art Division of .. ) .
8. Students inter- local industry, L ’ i
! ‘ view people in , . -
i an cccupation. . ) .
* Analyze what . ¢ .- ) )
| cenditions - g s . .
! . caused the need - -’ T T -
| for this occupa-_ . : : . -
tion? .(3x. sil- : -
| versmith, Jjewel- h C o . , - S
er). : o
.9.. Make a preduct & . : : . ’ -
m ) sell it. (Could. .. - : ( :
, be applied to . - ’ v .
school needs) A ’ , . "
N i.e. bulletin . : .Y .
boards in lock- - o : -
ers, diagramed . ’
tee 'shirts, ) . ’
bake sale, . . . ’
10. Trace develop- ! .
ment of law ens ’ @)
forcement agen- B ,. S o=

A
R
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Occupations exist for a purpose. (cen.)

o

.

. LEARNING ACTIVITIES

1.

A2

13,

. diseases),

Trace the devel-
opment ‘of news-
papers. < aw

zmmwomw.mmn,.
séarch (salk,

agronomy,

. Trace develop-
‘ment of anl in-’
«vention wkick
has made a con- .
tribution to 'so- ¢
ciety; car, L
1ight bulb, :
plastic indus-

try, space pro-
gram (their;

food, their

teflin dishes). =

From a 1list of
occupations of- :
fered by .the_ - ;
-.class or teach-

er; have.stu- ’
dents, in gréups '’

of four, answer

the question,.”

"How does this
occupation you .
. have choseén help .
soclety pro- y
gresg?" ' .

s

mHm . e
conditioning. B s

RESOURCES

v

»n

~
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‘nonomw*, ,Gvu Occupations .mxwmm for a purpose. (con.)

s

. . N .
1 L
-
¢ % ot *
i Yy
2 L]
B
*
s
.
.
8]
)
<y »
LA
>
-
ﬁ .
P o
et & v . -
f s -yt
. \ -
-
4
N
- - .
. f
‘
4
. N o :
- B . -
s-" *
K]
.
.
P - ]
- ~

LEARNING ACTIVITIES

15.

“

la]

Speaker- with © -
discussion of :
corimercial arts
promotion of
product, de-
signs, etc. *

- RESOURCES

14
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-OBJECTIVES

student mﬁoﬁpmm;

recognize that
there is a wide
and increasing

variety of occu-

pations.

" uhderstand the

various ways of
classifying oc-
cupations.

. PJ
LEARNING ACTIVITIES

1. Watch a film or
here a speaker
on a specific

- career and dis-
cuss changes
that have oc~-
cured in that
career.

2. Imagine takihg a
trip.on a plane,
to the grocery

" store, retc., and

- discuss the oc-
cupations in-
volved to make

. the trip possi-
ble. .

3. Watch a TV pro-
gram on a career
and do furtheér
research on ond -
of the occupa-

- t¥ons.

lf. Watch a film-
strip & write a N
resumé of 3
Jobs. i

5. Check newspaper
Want Ads of 15
years ago & com-

prare them with
Want Ads of today.
<
‘6. Role play jobs .
that are now

v __.rare o6r extinct.

d.

. There is a wide variety of occupations which may be

RESOURCES

Jefferson-~-
Washington AV
lists -

classified Mw.wwdowmw ways. . ¢

.in each.

NN

~

EVALUATION

The student
wi?ll demon-
strate through
discussion or.

. writing one or

several of the
following:

Some careers

that have, been .
created since c
his birth; . ’ T
Some caresrs .
now extincty’

Some  careers.

that are in the .

Same career fam-

ily. .

-

Given a list of - -
jobs, the stu~ "
dent will clas§- .
ify them under ° —
rertinent R
groups; giwso 3 s
occupatiorial
groupe, the stu-
dent will 1list

10 or more jobs.

Hoter
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13

1.,

”

' aridfor rola.. oo |

wowaW%pM uOdm L

.ﬂWma “are rela- .
\ H<@HM recent .

ecussg, .com mb&
play occupationsg
of the parents
of the children|
in your roon.

Read an article; x
about an ogccu-
‘pation lsaving - :
out the name of . -
the occupation;
have the 8tu-~,
dents name the
occupation you

are presenting.

.meoﬁmw,QOUm a-

vallable in a -
specific area .
such as math,
science, lan-
guage, etc.

Make a list or
chart showlng .
various .ways of:
classifying

Jobs, e.g.,

Jobs that give.. '
financial oppur-
tunity, close
relationships to
the environment,

e

°

2
ay

'~ EVALUAFTION .-

A
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! OBJECTIVES

- _The student should: 1. List a hobby for 1. Jefferson~-- 1.
mx . one person whiclr Washington AV
** 1, wunderstand the may be work for: lists.
_ various ways of . another. (Ex. :

describing mean-. golfer, pro- - 2. Commnity re-

ingsg of work. golfer; or cam- source people

. ) era hobby, -pro- - Service employ- 2.

», . 2:; begin to assess fessional u501 ces. " .

the ‘meanings
work may have
«Qﬂ»bmw4wmcppm.. 2.

ﬁ 3. vLm»s to de-

| sgribe various
- - ways of describ-
_ ing meanings of
ﬁ work.

begin to..des
s¢trihe how work
has & personal

. - meaning to 0403% 3.
‘person.
- ’ / ~ : ~ -
- L
8 . 2 5.
¥
e
e y

LEARNING ACGTIVITIES

‘Have the wawm: . . iy
-of work.

employees as ‘. T .
mwomwmm. . .o ¢ ; -

~cupation & have

BT At A S N S L L s AEE) 5 Rl Ay DAL AN

~ -3

e bt L)

,moomomva vau Work meens diffsrent things ﬂoxapMWmumwmzvaovpmM.

RESOURCES g

domamvwouv

3. Guidance coun-
Have students - selor .
pick an occupa- -
tion & tell whatb- -
they think work
means in this °
occupation. . .

(Ex. doctor, . o 3.

‘bricklayer, ser-_ s S

vice station at-
tendant ).

ance counselor
talk on meanings

m<»aawewoz

UPMosmm a Job ¢
which was at one” -
time fun but now
is work. Ex,.
wiping dishes. .

Given a specific

job, the student
wlill list sever-.

. al different
" meanings which

that job could
have for several
different pec- .
ple.

Writing project:
Assign groups to
give their likes .
& dislikes for a
job..

. k\..» . - . .t
Use community

Huﬂou<woz 3 wwou ) T
ple in same oc~ _  : St v

each one give-

“their meaning of
work. , o




S L . o
L BN S . | . . : o <
' ' Concept (5): zam% means different things to different. people. (con.) .

lad A

O +OBJECTIVES - " _ LEARNING ACTIVITIES RESOURCES . EVATLUATION
T o 6. .Use a panel dis- . .
L : . cussion of par- - -
' . ents, high. i .
o - schgpl stidents ..
to discuss mean-
ing of work.

7. Have students
list thelr fa- . . .
vorite subjects - . . ; )
in preference
order and tell :
why. . ’ , . !

8. 1Invite different
people to come

ﬁ : . . in and tell what .

” : o work means.. . _— . n

9. Take a field . . .. L2 ) .
trip & talk to . o ‘ .-
employees about . . . )
the meaning of -~ ™ - .~ — .
work. . . .o
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2.

.

OBJECTIVES

The student should:

begin to under-
" stand that dif-
.ferent kinds of
work require

.- varying degreges

& types of edu~-
cational prepar-
mdwobﬂ.

begln to under-
stand that occu-
pational re-
quirements &
competencise in-
fluence educa-
tional prepara-
,dwosm;

begin to under-:*
stand that dif-
ferent kinds of
work require =
varying degrees

- & types of edu-~
cational prepar-
.ation which is
related to
school subjects.

T

begin to under-
stand that the
changing occcupa-~
tional requiré-
ments & compe-
tencies influ~
ence the content
& direction of

y . sy ; .uo
o .xlfm rﬂﬁr

N

it i el i i

Concept (6): ,mgsomdwob and work are interrelated.

LEARNING WWGH<HeHmm
1. Have students 1.
- construct a mo-~
bile using any
Job & its re-
quirementsg &5 . 2.
moving parts of 4
the mobile.
(Stabiles mg
also be used).

2. Interview a per- . 3.
. son in the com-
munity.  Have
him explain the
educational re-
. quirements of
.- his job.

Choose 5 or more
jobs; in which
- the students are
interested. & "
v« show the educa-
tion required
for each.

N

RESOURCES

People in com-
munity occupa- -
tions.

Library research
on various jobs
& educational

requirements for,

them.

Film: "Finding
Your Job"
(Finney Company )

2.

we® compdtency me~ -

3.

20

EVALUATION

Have a student
give a speech
about a job he
would like,
telling about
the education he
will need to
fulfill it.

;.QM<05 a mwmowwwo

occupation & its
quirements,  ‘the-
student will o
tell how this T
will influence
his educatsionsal
preparation.

Write an essay
;on "lgys in
which occupa-
tions competency
requirements in--
fluence one's
educational re-
-quirements. "




‘ \m

noboouwjxmv

" ap individual's
educational

u
(=
1

.»‘.: N
~ 0 ) -t 3.

.omwmQaw<mm. L

wuommdm¢wob.

. nealize dwmd .

~different Kings

of work require
varying degrees
% types of edu-
cational vwowmn
Hu md%n O,

M

realize that oc-
cupational com=
- petency require- .
ments influence
the kind & de-< «
gree of one's ;-
educational .
preparation. .

R ek

" LEARNING AGTIVITIES.

o~

3

mmﬁom&wos mwﬂ zodw mHm Hbdmuuwwmdom

(con, )

RESOURCES

EVALUATION




- .amnomﬁw (7)s
e T '

,ﬁmqwoeﬂ<mm.
_mﬂcmobﬂ.mﬁmema

. 1.. differentiate

ity ﬁ,EWSmmHH from -

N ! others by de-

.+ seribing how hé

-y ﬂmmmavwmm & dif-

b,WmHm from, oaﬁv:
ers. R

2. .ﬁﬁmmumdmﬂm dww
various ways .
identifying &

- ,u..hu..
vidual mwmwmﬂl
encel.

e
’ [}

¥’ descrining indi-

‘

§

i LS
i

‘o -~

wmwwzHam:>neH<HeHMm

1. The mwﬂmmbﬂ nay 1.
" write an autobi- -

omdwqu about: .

himself & -emphe- - 2.

size how he re~
gsembles & dif-
.wmumlhﬂos o&#m%m..,

2+ <Hmmos¢mwm wHO|
tures of seéeveral
peoplée®comparing
physical liks-

. nesses & differ-
ences.

.ewwm a class .
+ poll on favorite
TV program .jobs.

li. -Have student

- make a 1life line
of yarn ~f pa-
per. Aldng this
line, write or
take pictures
from mags on
things that in-
terest him. . Do
in order:of '
preference.-

5. Have- the student .
construct a sta-
bile on personal”
interests and

- gelf-traits.

(art)

o

Hbmw<wm¢wwm mwﬂwmu in ﬂwm»d Hnamummdm. mc»wwﬂwmmu mﬁﬂwwcmmm and dmwﬁom.

mmmodwmmw.
Mag pictures-of 1.
people. :
0l1ld video-tapes,
of people.
2.
3.
.
-

m<>ﬁd»eaoz

Write an essay
on "How I Am
Iike Others My
Age and How I Am
Different from
Others My Age."

Choose an adult

2 prepare a con-

ﬂwamﬁdMWH com-

wmwpmob of" mme
Hﬂg.

Writing project:.
The student will
differentiate :
hineslf from
others by de-
mouwdpdm vo: he
resembles & dif-
fers from owﬁodm
in interests,
attitudes, abil-
ities, & wvalues. -  ,




SAL TR R T T R

e

student should: 1

become awareé o

that; occupation-~:

al pply & de-

mand has an im-

pacft on career

plg wsm. . -

@ooam mﬁm&m{ow
mﬁvwo%vaﬁ
trends & owmbmmm
within his com~
~munity and/or
\m&m&m. L

\ L
!

-

"Interview par-

LEARNING ACTIVITIES

ents & grandpar-
ents gbout Jobs
" thatlexisted
when they were
young, but no
~longer exlist.

" (Ex. iceman)
Follow up could
be about Jobs
~that may exist
in the future. ;

3.

‘Keep a running
‘graph of jobs

L.
aveilable from-~

local newspaper.

Take field trips
to observe sup-
ply or oversup-
ply of employ-
“ment as known in
the past % todwvy.

5.

Discussion of
the changing
jobs as related
to various in-
dustries such as
automobile, hot-
tling, packag-
ing.

Individual vHOQn
ect: UWrite a
business letter

to industries’
about occupation-
al supply & demand.

1.

-

RESOURCES

LFI The price
is right--Supply
& Demand. .

Museum field
trip to local
émmgo N N

Research:
newspapers,
dealing with oc~-
cupation's sup-
ply & demand.

Mags,

Hoomw.msvwo%Smﬁd
office field
trip.

: 14
Labor Department
of Statistics
information.
Washington D.C. .

.,ooacﬁm&wOan supply and Qmamvm«WWm mw.wsﬁmo& on career vwmwuwvm.

1.

3

EVALUATION

Iist 2 jobs that

arye ‘over-sup-
plied & 2 that
are undersup-

plied.

Tell affects of
shortage of Jobs
in a given area.

Make & 1list of
job areas which
look like they
have a good fu-
ture or ques-

~tionable future.

-




R

&_ . ‘ ’ ) .* . . . ) . - >” | ; { o .ll
" Boncept (8): Occupational |supply and demand has an- impactyon. career pleamning. {

+f

con.-) _

- B - < !
' ~ 3

EVALUATION
o . ﬁ 6. Make Want-Ad oL , ﬂ oot e
) posters, newspa- : ) e
per Want-Ads. . : i
Use a study) of-- . . . s
newspapers [to ] A .
incorporate| con-~ . " C *
cept, if degired. o o

%

-7 OBJECTIVES LEARNING ACTIVITIES . RESOURCES .

%

7. Make a scrapbook ) u+ . B . <
y on’ supply & de-~ . g ‘ . . . a2
. " mand., . C

1
8. Look at old , : ‘ A Lt
newspapers. ) ) , R
ﬁh ' Compare jobs R : - i . .
| W .. then & now. S . ) ‘




- Concept (9):

', OBJECTIVES LEARNING ACTIVITIES

The Studefit should: AL Show & filmstrip

1. recognize that

jobs are coor-
~dinated in the
ﬁwom¢o¢Pob of

goods & perform- 2.7

ance.of ser- .
vices.

2. become«aware

* " that worker co-
_operation is

‘ essential,

(W%

- turin

or film that
shows .a m~nufac-
process;
meos it..
Role vwm% ¢Wm
manufanturer of
an object; ¢Wm,
student acts as
the object and
shows what hap-
pens to him in
the process of .
qeanuracturing., -

Set up an actual
manufacturing
process (or sev-
eral) in the
classroom,
*Birdhouses, may-
baskets, or
whatever can be
used.

Discuss manufac-
ture of products
peculiar to a .
part of the. na-

tion; dovetail,

with a social.

studies unit.

Give a spelling
lesson using
words that de-
scribe manufac—
turing steps.

¥

1

RS

Job specialization w&mmmmm M5¢mummvmﬁ@m50%.

mmmodeMm.

qbﬁvdov&9m¢m so- -

cial studies
text chapters.

A

Speakers--work-
ing parents,- lo-
<al industriail
personnel, étc.

-

‘ZmSmmm@me mag-

azines, company
vsdwwom¢wosm &
- pamphlets. -

Students in the
class who hold

some kind of job.

N

=
[T

-~

“£ion of

EVALUATION

Have students
describe Jobs

.involved in
making a product.

Make a mural,
coliage, or dia-
gram of produc-
an in-
dustry. .

Have students
demonstrate
ability to pin-.
point sources of

raw materials on

a'map.

‘Write an essay

on the ménufac-
ture-of a pro-
duct. -

'Role play an in-

terview with a.
manufacturer .
about the inter-
dependency of

.people in the

production of a
product.

Use a role @HM%W

ing situation. to,
show how parents®
become aware -
that worker co-
operation is es-
mm5¢wmw.

<




Concept (9):

-

" OBJECTIVES

qoa.mvmowmwwmwd%OSVodewmm intepdependency. -(con. )

-

' .

- mwm%wﬁzm, ACTIVITIES

v i B .
v .

.. 6.

.

7

~

P . m..

9.

-

v

- . \_o .

Write to local
. industries re-~
questing pam-- .
phlets that dg--
scribe their
‘manufacturing:
mdmvm. - .

e

-

In dsm,wdﬁm% of
“tone & pitch,

~ point out ddm
different mate-
rials used in .
pianos &
stringed Hbmddct
ments. ‘-

<~ Analyze the faen
tors that in-~
crease the cont
of amanufac-
tured good from
the cost of its
rav Smwmuwnwu .
Discuss a defec-
tive item @f
manufacture; in-
clude the possi-
ble.causes. for
defect &% the ef-.
fect ddm,QWHmod
has on the users.

Hldmu<wm£ par-
‘ents about dSQPu
Jobs.-

RESCURCES

EVALUATION - -

Write an essay

about what would

happen if people-
falled to ooovs
érate in en -,

emergency.

{
e

-

P

REAA v 17 Providea by ERic

!
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vfdmmmmWH.on", Fob

OBJECTIVES

»

te
Ty

m%WomePNm&Moﬁ,owmmwmm interdependency.

. LEARNING ACTIVITIES -

1.
- Q.
»
o
4
12
*
<
£
13.
.
'
. -
Sy
¥
g
AN—.- H
.
s
:..m,..,

Create an adver-

.tising project

for a partiecunlar
product, Dis-
cugss the cooper-
ation necessdry
among ‘the in-

‘volved parties

to make the pro-

duct mmHHJ

Invite a local
guest speaker to’
talk on the top-
ic of coopera-~
tion gmong orilc-
ers,

Set up 2 compa~
nies that in-
volve selling,
advertising, "
distribution,
etc. Show that
if a breakdown
occured it would
probably-be from
a lack of coop-

-~ eration ambng
workers.

Involve students’
in témmon situa-
tions among
themselves in
which cocpera-
tion breaks down.
Relate -to world

~ of work.

- .

, .AOOHH« v i

‘..

RESOURCES

Ay

“v

)

- (e
- LW
R - 1 :
T r
-
- .
. ¥
-
T
/ . »
- r
< .&.,

—
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' Concept (9): Job specialization oﬁmwwm_ interdependency. (con.) - . 8 o T
] OBJECTIVES LEARNING ACTIVITIES RESOURCES " EVALPATION .
o V 15. Examine current R
o ‘mags or newspa- M, -
o * ‘pers to find ar-
X "t ticles thalt show . . .
| . : where worker co-~ . | : .
: operation. break- v ! N .
i . down has affec- . -
’ _"ted, the student. _ o
W.” : ¥ I:, .« 5 - PR , g/ s
W ) ..,A..q J L ) ) -~ )
b - T »
M,_ Y, . . .
" rl » .
Y " A\ . w - !
// / '
: S S
’ . =~ B
R H
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Hﬁm,m&ﬁnosﬁ should: *

h
M ~+
ot e

[~

m_cuwﬁomv¢ KﬁoWu

o

\—.\ il
.

. A B
. N S

' . .
e . LA

’

w

omqmoHH<MM
1.

become aware of .

some critical-
mﬁqpaovSmame
eléments which
have an mwwmoa
upon one's ca-
reer develop-

«~ment.

begin to realize
that individual . .
& énvironmentsal
factors effect
one's career de-

, <mwow§msd.

become aware of
the many criti-
cal environment-

, al elements

which may -effect
career deyelop-
ment.’

recognize that
career develop~-
ment is .influ-
enced dq chang-"
ing individual ¢
environmental
factors acting
separately or
together.

S.

.4._,.1.1%&...11 AALALE ARG A SRR AN L N LA R Lk Lia AL B Al Tl Kbl e D 112 At
kl " T Y

.

Hﬂ»ﬂzHZQ ACTIVITIES

Read sbout a ca~
reer. What type
of person is :
needed for this

career? (Class

discussion).

‘Make a particu-

lar job assess-
ment owmuw (f.e.
doctor) & tell .

what mwﬂuudcdmm
a doctor needs.’

Student could
make a self-as-
sessment chart
on interests,
abilities, per-
sonality, & the .
careers he would
1ike to pursue. .

-Use a student-

prepared tape
recording of his
readings where
personal factors
affected the
person's choice
of career.,

Teacher may read
a section of bi-
ography; & stu~
dents, through
class discussion,

-talk about oth~ . .

ers & wwouu cam

. "

.

u,wmmomeMm .

1. Library research 1.
books involving -
careers.

2. Pamphlets from
school mﬁpnmvoo
ooﬁbmmpou.

M.U.o

3. ,moowm. duomuw:

, phies (student's

_+. ~own choice). .

i. TPopulation dils- - 3.

‘ tribution map. .

. .
c.

~

m5<HHOUSoS& mwm Hsgp<wm¢mw ﬁo&mb&PmH Hﬁﬁoumbw ﬂo,HShwﬁmSOm omHmmH mmdmuowSmﬁd

s
Y

“ wéﬁhqpamaz

Develop lists .of
environmentsal
factors to -dis-
cuss how they
will mﬁ%moﬁ.m
career,

- Develop lists of
personal factors

- that influence a

career,

Relate in their
own bogk report
where a charac-
ter in the story
has the behav-
.iorad objectives.
Interview a pa-
rent about his’
life at -every 5-
year interval;
starting at am
years of age, &
discuss the re-
sults of his en-
vironment on his
career, '

Interview g pep-
son & relate in
writing how Unm
career was |
changed by ner-
sonal on envir-

r/dnambmmw fac-

.ﬂOH-m .

AP SN LA

o C

.t .

R

[t

AN}
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LEARNING ACTIVITIES 'RESOGRCES

- . , ; reer barriers & = . .
Lo , .. how they over- . 4
R « come them.

L " WX 6. Read moo¢»obm oft. ‘' .. S .
. Lt biography Asauwo@ L ,

. . . by teacher) - ) .

A ) _ .showing where an - e .

; . » ) . . individual de-- R

. ) .- velopment gcareér . . :

. ] was ‘impingsd, .o

RIS T e T . such as Henry -

. v © Ford or Wright ...

- ' : _ . . Brothers... - hv

T. Glve a first ot
, " person Hovomwzs o :
. teacher asis the . o C)
- questions & .stu-! . .
- dent takes part ' ., 7
. et of biography <
oﬁmdmOdow. )

h : ) 8. oobmﬁaso& your o
. , oo . lifeline (line 4 .
. " of your life to ,
. : . date) giving - '
: reasons why yo \YL..
have' .changed
your mind or 25% : >
- you have not - s . *
—~  changed youp ’ .
’ . - asm . . . N ‘

. .
o > A

9." View :Hsﬁmod:/;
£ilm“& have dis- _
. s cussion ‘about:- : o T
{ .. the affects that
. e hccldents, have

.
H - . . -
Al - '

-

ooboo t (10): Environment and HSQH<H@¢muu%o¢wb¢wmp.wvﬁoWEaﬁ,&o pbﬂﬁﬂmvaolnmwmoH<ﬂodowowsoﬂds

~

P

' EVATUATION

6. List a number of

envoronmental
elements that
‘would affect a .
career choice. |

R .
Al
. .
1 v W
i
. oo
H
~ -
. >
% .
<
IS
. ;
¢ “w
,.._ RN
A B 1
< RY
¥
-
. 9




p/aobomdﬁ Aaev.
;,ooos 3

A‘,

1.

1}

12,

&

13,

omqueH<mm44 © . LEARNING AGTIVITIES

‘indi¥idual or . o o e

mm<o students

_ gstudent about

o

‘Mbdw3053bv& wmwswnaw<waﬁmw,%o¢¢bd%mp ifiteract to Muwwﬁobao,omewﬁ ﬁoamwwwamma.:

hl
A

, RESOURCES . EVALUATION

on careers om

“the survivors. - | , . . e ~

Have a person - . - . o
whose life has , . . N 1
been changed by . | A o . -

environmental . A -
factors speak to , .
the class. . A

write an origi-" . Lo
nal skit to show ’ . N o L

how personal & . Lo ' LE
environmental : . :
factors change a . . R .
person's career, ’ ‘ : -

. Student discus- . . ) o

sion ~f vota- C .
tions.which have .

been carried on ) . .o ) .
from one genera- . - ,
tion to another.

waow<wmz"mm<m . . _:, . @
individual con- . . R i .
ference with , .

environmental

elements which

could affect his ' .
choice of voca- . . . : T
tion. . .




.-+ (con

owqmoHH<mm

. G

w e .

HMmeHzm boeH<HHHHm
1h.

.

4

Discuss. a 5¢Bdow i

of environmental
elements that & b
could affect a .
career cholce,

ise. climate,
geography, edu~- .
cational insti-
tutions, family .
financial statvs,

economics, fami- ,

Hqsbdwwwd%.,. ”
presence of, I
large industry.

Study of popula-
tion distribu-
tion map, draw
conclusions on

the relation-
ships of popula-
tion density, &
the career occu- °
pational choice .

o

of inhabitents. - .

T -

wtmodwowm
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. Goncept {11):

»

e e TR T

\

.OBJECTIVES

The student should:

N ,“A .

begin do under-
stand that.an

individual's oc~

cupation c¢an in-
fluence his Hwao
style.

dwmws to unider~-
stand that a
preferred life
style may influ-
ence one's occu-
pational choice.

.Howomupmo what

factors ingerent
in.one'’s occupa-
ion can influ-
ence his 1life
style.

recognize what
factors impinge
on selecting
one's preferred

1ife style which '

may dalso influ-

.ence this occu-
.~ pational choice.’

"LEARNING ACTIVITIES

1.

¥

2.

Iy

s

Use owmow.mdﬁn.
dent as a re~

. source person to

illustrate how
part-time .jobs

"Have influenced

(paper boy, c
ay mwspvo%. umsn
itor's helper).

his 1ife mw%wdﬁ
¢

Write & short
essay, ."A Day in
the Life of M
(Someone you
Pmowpuov‘ tell-
Hsm 2om¢ his ca~
reer is wao.

.Do « dHomHmﬁSx
“ical sketch on a
person wno has
influenced a
student.  Choose

‘one whose life
. 8tyle has

changed, i.e.,
Bob Long who nou

,wcbm Pizza uts.

Do an original
theme, "Iife
Styles in the
Year 2000" or
"What Life
Styles Will be -
Iike. When I
Graduate From
High School."

1.

e AN, L]

Occupations ahd life mw%Hom.m%m interrelated,’

_ . mﬁ»
RESCURCES :m
Older students. = 1.
Community re-
.mo.cn_.u.oom .
& .
Nm,

" EVALUATION °

A student will-
use gn wolder .
dwowwowu sister,
or friend; & ex-

“plain Woﬁ their
,&Pum¢ uod influ-
“enced their life

style. This Bw%..
be an oral or .

written Hmwonaa

Given. 'a particu-
lar occupabion #
its ﬁwouooaoa
salary & benefits,’
the mdﬁaoﬁd,szw
show evidence
that he under-
sbands corre-
sponding life
stylgs. Written
or orsl report.

I
L
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nobom@& (11): omnﬁ%nwwoum and life styles mum.vﬁamwwmpmdmﬂ. (con. }
. . . ».. . . . -~ - . .

. ¥

' OBJECTIVES , . LEARNING ACTXVITIES - RESOURCES EVATUATION:
T . 5. Do a personal’ . , - -

financial dbudget

for one -life : -

style. . Put an .

’ arbitrary amount
_ ) on the board N . : - ,

- S (£500). Apply - , : .

to a vocation in: . ) .
a certain job
. area. Draw con-
. ¢ clusions, i.e.,
: regreation, “ ) .
housing costs,. - ' 8
n food. Another . ) . s '
. . way to approach . e

. this activity : ™
. would be to use - .
. ; T arbitrary in- : .

~comes from low-- o :
er, middle, & =« ' : ) *
, upper cless so- , . : . T
£ cliety. . : . .

rz

A

.
T e

-
A -
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Gonoept (12):

. OBIECTIVES

; s .

become aware :
that individual :
u * “potential can be
- developed’in a .

AP
i

variety of occu- ;U

e wwdposm. S
R O .
2. becomg aware . m.
L that individuals =~

_can dévelop po-

‘tentials which | T

.can be utilized

in a variety of
- ooosﬁmawoSm. o0 3.
. - ,~..\,_. N
realize dwmd in-
dividugls have
"+ ..assets & limita~

+ tions ds they
n relate to job
requirements.

-

- : . I

-
-~

HG»JZHZQ PQHH<HHHMm

+ The student should: 1. Have student de-

. Yelop a list of
oaoc%mdwoSm
"which require
the ssme skills
- (BEx: working -
with hands, key
sﬁcsowv .

“Play a Emdowwbm
game with multi-
-ple choice 1ist
of occupations #-
related skills.

Have a student
write a self-in-
ventory in 2 .
parts: what I'm
like, what oth-
ers think I'm
like, what I'd
really to be,

‘Chart -occupa~"" »
tions & Howmcoﬂ,az.

slkkills. Show 37"
how &mqu01Emu&
begins in mwm@o
school.

Students list.
persomal weak-
‘nesses which
they feel can be
improvéd upon.
Evaluate after 2
.zmQWm. y

-

RESOURGES -

what I like to

do Series (sra).

Jefferson--¥Yash-
ington AV lists.

»

- g

‘e

Hbmwdmmﬁmpm can learn to perform mmwaﬁmwow% in e dmupmaw ow ooouﬁmdvosm.

RN N

~

“o - gyapuATron . -

1. Student will i
. © 1ist several oc- .
. cupations ints-
which his indi-
vidual pdtential
might lead him.

‘2. Student will S
. 1ist ways in ‘
which he can

. -bring mduﬁdb .
changes in him-
self to fulfill
a certain, job:
m&ﬁomdposv at-
titude, person-
ality, work eXp
perience.

3. Write short
theme; complet-
ing these sen-
tences®t I may
qualify physi-
cally for this
jot becsusge

I may not msmmwx
£y physically : .
for this uod be-

cause .

s

List 5 jobs
sultable for
your personal
preference & 5
Jobs not suita~
‘ble for your
preferenc.

I




, Concept - (12): Individuals can learn to pérform ‘wmmnﬁwgu.% in a variety of occupations. (con.)
L _ OBJECTIVES . LEARNING ACTIVITIES : RESOURCES ; EVALUATION

ce 6. ,oooswmﬁ.obm.p re- N T
e " search (Ex. ex~ -~ = oo g

E . . 3o£mdo%..iwmﬁrow & 7 RO
” : MR ] Hﬁdm%ﬁ@ﬂ@fswﬁw ' Lo
& , older students . , - A
) who have newspa~- . \ N

' . per omH.H.HmH.mv K o N - NN
- QM\H 4,/4“/‘./‘0'1,\
S . N 7. Panel &.moﬁmmwos . ‘

on assets & lim- . N
itations, & how LTk 5 e
to use them on . oo ‘ 3
the job. . s s
» . 4 . . . T
» . S IEd e " N de)
(3]
o~ “f
Prg
“ . ﬁ
< - - \Aﬂ\.
. » #
. "
. A\l v
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-~ ~OBJECTIVES -

*

‘doncept (13)+

The, Student should:

A,o
P

become aware

-that careexr de-

velopment is a
life~long pro-

.cess which un-

folds from the
interplay of
their past ex-
periences & de-
cisions.

become ' aware
that individuals
must consider
meny variables
as they develop
their career
goals.

b3

(2

amﬁmmw.mw¢mHo

oo M
4‘.

~ ¥

\,\—0

Lo

wabﬁ.HmmﬂHHmw a continued and 'sequentidl -series of mwowpmmf

LEARVING ACTIVITIES

Interview retir-
ees or senior

-citizens.

Class reading %

"discussion of

Robert Frost's
poem "Road Not
Taken'". . .

A spesaker in-

“volved in his

career for some
dwsm,Zﬁo can
show how his ca-

reer development

is related to '
his past experi-
ences & deci-~
sions.

Discussion theat
focuses on the
effect criminal.
acts have on ca-~
reers. Use maeg,
newspaper, ony.
personsl re-~
sources; such as
probation offi-
cer. N

Have student in-
terchanges (K-3;
7-9; 10-12) in
which students
tell what they
want to be.

Have students

1.

~

~RESCURCES

Local people
mentioned in the
mo¢H<Hdem.

Book containing
Robert Frost's
poem :womm Tot
Hmhmb *

Guidance coun-
selor,

. »
Students from
other grade lev-
alg.

"

-

1.

2. @

3,

4}4:

- EVALUATION

.~ Collect articles

from mags and/or
newspapers show-

-ing how an em-,

ployee - mow his
job. .Include
his career Ge-

" velopment, edu-

om¢wob. etec,

ive a doow re-
@o&w from a bi-
omwquﬂ of a fa-
sosm person, om-
rhasizing how
his decisions &
amﬁmmd.owmwomm
affected him,

Choose gn occu-—

petion;s list the
f{EILWLn&Mﬁma‘mmﬁt
. atilional choices
.ww needs to con-
sider in plan-
ning for this
oooﬁvsdwob.

List dWm changes
& influences
that happen in
the development-
al phases of
setting goals.




Concept (13) ¢
. OBJEGTIVES -
|
N o - 4_ ,
f
»
7

LEARNING ACTIVITIES

make w&<mﬁ¢ow%!

» discuss similar-

ities & .differ-
ences.

6. . Have tedcher,
counselor,. &
other district
personnel dis-
cuss their ca-
reer. -

T. . Compile a mastsxy
‘list of career
variables
through small
group brain-
storming.

0. JHave each stu-
dent make a list
3 personal -

. gkills & abili-

* gies. -

. Have students

xamine junior. & -

erlor high' -
andbooks to see
m educational
- | cholces they .
i will make in the
near futurec. .

-

«

RESCURCES
o
L
» o
F BN
H
o
2
[ LY
ﬂe.
£
+
s,
|
i
{ ., oy
-

v

EVALUATION

g W
-

H

..Career- development WQ£¢dem,w,005%wbﬁma and sequential series of aWOWQWmL (con.)

4

IC

Aruitoxt provided by Eic:
) ’

O

1
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7 OBJECTIVES

The student shoulg: -
. %n.:

. \become aware of
Yhe forces theaet
pdeyw an impor-
tant part of
.structuring of

" the changing
structure & na-
ture of the work
world. -

M.
1.

doooSo mzmuo ew >
‘the’ Smﬂ% groups

% institutions

that are effec~

ted by the ’
changes in the

work world.

3

begin to undexr-
stand that-con-.
ditions created :
by organized '
groups & insti-
tutions affect
‘the world of
work., 1. supply
& demand, 2.
physical facili-
ties, and 3.
,federal, state,
& locgl legisla-
tion.

~ begin to under-. 5.
- .stand that con~

4 ditions in the

: work world

LEARNING ACTIVITIES '

. "

Faper boy--exa-
mine rules &
regulations that

govern this: @3

age, sex.
(This one no
longer true.) -

Look at sthool-

bosrd policies

affecting stu-
dents.

5.

"Have students Coe

write 2 original
compositions:
one on how
school physical
facilities af-
fect the stu-
dents, as wéll
as ~ne on how
home physicsal
‘facilities af-
fect student."

Study newspa-
pers: (Bx.
Strawberries--~
"take price for
various times of
year; Watch )

rice changes
mm.dou. mm.u.mmm )

Examine history
photographs,

_ slides, movies, g
books-~-showing

-

»

ESOURCES
Newspapers.

Mags.

16 rm £ilm
Yorld of mosw%
Ford.

Maseum materi-
als. - :

[
g

History books.

..<mwwoﬁw‘m&oﬁwmmmﬁm Msmdﬂdﬁwwovm,w#wwﬁoﬁoondwm nature and st{ructure of zoww.

T

2.

h,

 EVALUATION
Identify Job or
career where )
legislation af-

fects mS%Ho%:
ment.

»

Show evidence in
writing how lim-
itations of
physical facili-
ties influence .
work ' os<wHOBt
ment.,

mxm§M50 a list
of food prices
from 2 different- °
- seasons. Devel-
P retionale for
Mousm.

39

List vOmw¢w<o &
negative influ-
ences that af-
fect conditions
in Work World.

The student will ‘
compare 3 insti- -
‘tutions & 3 :
groups in past
medouq with -
similar groups

of today & 1list

-~ difference in
in¥luencing con-
ditions.

~
¢
B
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3 Co FIEID TBLP POSSIBILITIES ,
‘_/ T . *  IN THIS AREA ~
’ : ‘ * - OF WAUPUN

LS

Staghling Brothers Privting Co. i; .

18.N. Madison - -, 324-3711
Aﬁ ‘ : ’ “ . ~‘
o Petors Oil Co. o : ) ¢ ) -
Lt L Taylor A N 32h-hls
" e Pluiin Brothers Sheet Metal Works - '
80L-W. Main o, . *32)-2701
White ‘Heating Service . a -
. 18A N, Madison . S 32l -3621
b .
Reabe Flying Service Ine. ‘ ' .
. Highway 68 'o 324-3519"
Metzger Anbulence Service ’
4178 E, Franklin 32h~3765_
' Meenk's Electric T
L12°E, Hein _ 324-5681
Rens HMotor Co,
650 W, Mein - N 32L-3181
Flower -Shop L ) * o
- 105 VW, Mein , ~ " ' - 2324-4 50
R Hendcrafters o ‘ e ‘
1 W, Brown y ..32h<§031 .
" Asmus Motors - - i : -
10257, Hain : AT 324-249% .
Wanpun Auto Sales I
25 Fond du Lec 3244-3585
Blakely Auto’ ‘Prrts Inc. - % ‘ "
16 Fond du Lec, . 3244-35%5.
Waupun Auto Supply Co. o -Lﬂl-3’ R
429 E, Main  ° . — : : "32l4-355k
- Sight end Soung Shop : A ,
17 H. Madison . 32l4-302%
’ * ,'\g' .
Home Contractors and Supply Inc. ) . .
879 E, Main. k _ 32l-3525
| - 41.
- . ,.?ﬁ

.




,":Q%i:‘

N AN

HMartin's Bake Rite Bakery
-Main Street .

National Bank of Waupun ‘
210 E. Main ..

State Bshk of Waupun ,
37 N. Medison ) "
. Waupun Chember of Gommerce
2 201 E. Main

Waunuq,Concrete Products Ing.
‘811 W, Main

" Weupun Eglipment Co. Inc.
Rt. 1 ’ o

"Waupun Feed and Seed Inc.
Hy. 49 : '

Waupun Iron gnd k=1 Co. -
Rt.2'“

Waupun Leunders and Clesners .
13 Carrington
’ Waupun Leader News
. 51l E. Mein
Waupun Memorirl Jospwtnl
620 W, Brown

Waupun Public lernry
120 S.'Mill -

Weupun Public Utilfties
220.N, Forest
Waupun Re=di 1iix Co.
Rt. 3

Waubun'Spvings and Lofn Assn,
* 101 8. lisdison »
West Hain Lumber Co. Inc. \s
810.W. iain

Westra Congtruction Co. Inc.'
R. 1

Weyenberg Shoe Mnnufacturing Co.
! 1 W, Jefferson : '

324-2831,-
§ 32h-5551'
.321;'—5537 |
3244-3L91
32l-3591
3244-3597
32l4-2781 :
33&-&232 ,
- saye3517
. ~321;-555f5
132}4-5581
X'Bzh-393‘1‘"\
3244-3556
,32”—35?1
‘3‘;1;75523
| 32h-3533
32-35L5

32l4-5558

,

-




Wisconsin Bell Telephone Co.
215 N. Spring

Beaver Dam

,» Wisconsin- Power and nght Co.
" o7 E Main :

»

Post Offlce . .-

;00 E. Franklin
N :
: ’
’
I ’
/
, P

[

- \ .
. 8835501 . -

” 32L-3661 ¢ -
o 32t :
» —~F . :




*  GARZER CLUB

~
L

Activitz - Today wé will try a meeting %f the Career Club with
the Presldent in charge. The Presldent “and Secnetary should

¢ - 8it at the front of the room. =

*

When-you wish to say something, you stand beside your seat
and say, "Hadame Fresident". She then calls on you, and you,
,may state your oplnlon. IP several people stand Bt oncea she

(notlces who they are 80 she can be sure the others have a turn

1 ) .
also. . n

17
.

Jhen you have been- "lecognized" (or called on) you say
whatever you have on your nind, sit déwn, and give othérs a
turn. Tkhere is never an argumenu back' end forth‘ You say what-

¢ .

gver you think once and then s;t GOWﬁ." - }, :' >

If your suggestlon is that .the whole club shéuld vote to
‘do something, you ss&y, "Mgdame'fresldent, I mgke.a motion that
we begin tollecting money t4 go on a‘class t;ip." (o7 whatever
.your idea is). When someone hés said, "I second the motion. "
:the Fresident will say, "Ts there‘any‘oiséussion?? Then every-
one has a chsnce”to_stahd, be recognized, state his 6pinion,
and»sit down again.

The top%cs you may wish to discuss today;ere'dehes for
studenﬁ demonstrations gﬁ,explanegions of their hobbies,’dates
for parents' exblanations of their careers, and possible field
trips. ’ ‘ "

Try to -discuss onme topic at a time, and to finish with

one subject before you start-on anqiher.

44 '

‘

s

g, Tt




»

v

more interésting Club

<

1. Activity -

Meetings.

4

-

If the class éan have an or@prly meeting,\speaking one

.

.

4
* o
. ¢

Make a fbidef ts_kéep,allaCareé§°Club papers . °

.

at gqfime,-and;not interrupting people, we will be able to.have

togetﬁér. . , < Y
. , -, 5
2. The answer to yesterday's coded Puzzle. .
" 1. verterinarian 7., taxi driver,
2. surveyor ' Co TV annéuncer
3. upﬁglsterer " G, engineer ‘
L. apprentice 10. bookbinder o
5. blacksmith o s 11. rusician T, =
N é.é:aqntist 12. electrician
3 3 o s 2 eom
« 1. actréss ) 7. -salesmen
2. cartoonist >. insurance igent .
§ ;/p 3. nevs caﬁeraman $. beautician
) '« . L. magazine editor 10. telephone operator " T «
. 'B..;Iibrarian. i1. figrist |
. 6. Architecﬁ 12. helicoptér pilot s

‘e

(%)

. Lesson for today:

A

S TP - T T T I T T P U T S . T T e

i In groups of three or four piek out any 5 of the vocations

s

-

. .listed atove znd write at-lo.56 1.0 weeds about what each one

wduld do in his Zob. Vou sy not £ind this many words in any
X . ¢ > ]

dictionary or encyclopedia; you shouid‘be,able to figure out’

.
« . A

' ‘ o —
Q o ' 4-() : ,
ERIC . -+ . R

Aruitoxt provided by Eric
=
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v
@

éeme'mqre things to say about what their job cbnsiste o%. Ons

3

reason for w%rkzng 1n groups is that what you do not know about,

.
7
-

your frlends might. . .o

- -

- Each person is to write his own paper ‘about all-5 jobsj; . .

your friends are to help you ‘think of ideas. All’ the members

of the group do not'have to write about the same things, but .-

. 1
you can if you want to.

1.

tionary are:

Activity - If you did not make a Lolder 1ast week, you may

work on that. If you w1sh, you nay put an 111ustration

.of one of the careers in your booklet; it can be a drawing, .

a series df'cagtoons; or.a»piptufe cut from a Magazine.

Finigh the 5 descriptions that were assigne¢ on Fridey.

Lesson ~-- ?egig 8 page of definitions to keep in your fold— -

ar. .Try to keep t?e page’neat;'we will be adding to it from

time to time. The first four words to look up in the dic-
vocation career occupatlon pro;ession ‘

Watch ‘the punctuatlon and copy it caf“fully. The comme.s

and periods are put there for a, reason; it.goeS'not meke

sensge w1thout them.

The rest of the hour may be spent on Spelling pages»?h 76

Specific Skills booklets, C1a831cs Illustrated, Random.ﬁousa, )

‘.
o’

or free reading. " " L




BOOKS ON CAREZR OCCUPATIONS
Washington Library . . .
, . Bagy Books ’ ,

Greene I want to be a Scientist ¢1962
Greene I want to be a Bakers/ ¢1956

L

Greene I want to be a Bus Driver ¢1957 . .
Greene I want to be a Carpenter ¢1959
Greene I want to be a Cowboy ¢1960 . .
Greene I want to.be a Densist c1960. . : D
Greene. I want o ‘he a Farmer c1959 | : )
Greene I want {to be a Pirsman c¢1959
Greene I want to be a Mechanic c1959 ) - S
Greene I want to be a Policeman ¢1958 -
Greene I want to be a Ship Captain ¢1952
Greene I want to be a Storekeeper ¢19H8 : '
Greene I want to be a Librarian c1960 .
Greene I want to te a Truck Driver ¢1958 } .
Greene 1 want to be an Airplane Hostess ¢1960
Greene 1 want %o be an Animal Doctor ¢1956
Greene I want to be a Train inrineer ¢1956
Greene I went to be a Space Pilo% c1961 ’ -
Greene I want to be & Fishermen : c1957
Greene I want to be a Ballet Dancer ¢1959 .
Baker Greens I want to be a Banik Teller c1972 , ‘
7 Baker I want to be a Basketball FPlayer ¢1972
Baker I want to be 2 Beauty Operator ¢1969
‘Greene I want to-bc a Coal Miner c1957 ‘
Baker I want to be o Computer Operator ¢1973 .
Greene 1 went to be a Dairy Fermor c1957 C
Greene I want te be z rarmex ¢1959
Baker I went to be a Mootball Player c1972 . .
Bakxer I wamt to be a Porester ¢1969 .
Baker I want %o bz a Hockey Player c¢1973
: Greene I want to be 2 Homemalc: ¢1961
Baker I want {to be a Lawyer c1973
Greene. I went to be. 2 News Reporter’ c1958
Greene I wunt to be 2 Kurse 1957
Greené I wani to be a Filot 1957
Greene I want to be z Postman c1958
Baker I want to be a Printer - ¢1975
Greene I wantkto be a Road Builder c1958
Baker I want to be 2 Cales Cler: 1969 . .
Baker I want to be 2 Secretary ¢1969 - .
Baker I want to be a Service Stetion Attendent c¢1972
Baker - I want to be e Swimaer c197%
. Baker I want to be a Taxi Driver c1969
Greene I want to be a Teacher ¢1957
Baker I want to be a Telephone Overator ¢1975 ' .
Greene 1 want to be 2 Telephone Operator ¢1958 .o .
Baker I want o be a Tennis Player ¢1973 g .
Baker I want to be a Waitregs- c1972 )
+ Baker I want to be a Weatherman . c1972 Coe L
Baker I want to be an Architect c1969 «

» ‘ , : | 47 ) -
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Hopke The Children's Dictionary of Occupations c1964

Baker I want to be a Basketball Player - c1972
Hoffmah About Helvers ho Work at Nnﬂght ¢1963 '
Judson  People iho Work in the City and in the Countey
Merriam Mommies at Work ¢1961
Radleuver Rathers at Work ¢1958
Radleuner Vomen at Work ¢c1959 .
. Shapp Lets Find Gut about Policemen ¢1962 !
Shapp Let's ¥ind Out ibout Firemen c1962
Shay , Vhat Happens at a Television Station- ¢1969 .- -
Shay What Lappens when you Go to the  Hospital ©1969.
Chace About the Captain of,a Ship - ¢1959 -
Iritani I ¥now a Baker ’ ¢1969
" ¢

- -

Upper Blexmentary

Davis Careers in a Bank <¢1973

Dean Careers in a Department Store ¢1973 .
Davis (Careers in a liedical Center - ¢1973 3
Davis Careers in Baseball - . L)c1 973
- Ray Careers in Computers ‘s c1973
Ray Careers in Football ¢1973
- Ray Lareers in Hockey c1973 - .
, Ray Careers with a Police Depariment ¢1973 (
- pean 4 Careers with an Airline . ¢1973
Cringr Jobs in Public Service c1974
Gza¥- Jds in Transportation ¢1973 -
JHoulehen Jobs in Henulacturins c1973
.Liebers Jobs in Construction ¢1973

Paradis liever to Young to Zarn; 101 Part-Time Job for Girls cf 954
Smith Men at Vork in Alaska c1967 ,
Wakén Jobs in Commmumications c¢1974
Houlehen Jobs in Agribusiness ¢1974
’ Haskins Jobs in Business and Office ¢1974

Berger Jobs in Fime Arts and Humam.tles c1974 . ’
Y~ Englebardt Jobs iw Health Care ¢1973 :

Ross Jobs in ladine Science’ ¢1974 , : )

all Jobs in Marketing and Distribution ¢l 974 .

Dobiin Jobs in Recreation: c1974 - ,

Berger ‘Jobs That Help the Consumer and Homemaker c1974.

Berger Jobs that Save Our Environment ¢1973

Newman About People Who Run Your City c1563

Wilkinson Come to Work with Us in the Hospital ©¢1976

i Wilkinson Come to Work with Us in a Bank c19

Wilkinsen Come to Jork with Us in a T.V. Stafion .c1970
Wilkinson .Come to Work with Us in a J,elephone Company  ¢1971 _ ; )
Shay What Happens when You ¥Build a2 House ¢1970 ’ (,
Wilkinson Come to Work with Us in House Construction c1970 ~ }
Wilkinson Come to VWork with Us in a Toy Factory ¢1970 ‘ 2 )
Wilkinson Come to York with Us in a Depgtitment Store c1971 ~

o Wilkinson Come to Work with Us in a Dair¥ c1971 45

+ - Henriod I Know a Grocer ¢1970
- ERIC : 4

- wilkinson Come to Work with Us in 2 Hotel c1971 _ )
: / M
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ASHINGTON EDUCATIONAL MATZRIALS

LT FEP VI S P

/

BIOCGRATHY 920-921

F/s 8j7 Iincoln and Douglas .
3/7S 102 Tro Life of Abraham Lincoln . “

103 The Life of Gecrge Yashington

S/FS 138 Abs Lincoln: The Tromised Land. (Abe Lincoln .
series) ‘ , . )
- 139 £nd This Too Shall Fass . o
1,0 e Cannot Zscape History : e

Pyl

\

TA 198 Rebert Tulton _— : :
1¢¢ Samuel F.B.'lorse .
200 James Walt _
. 201 Alexsnder G. Tell
. 202 Henry Ford

203 Benjamin Franklin -,
20 E1li Whitney ,
205 Wright 3rothsrs v

. 206 Thomas A. Zdison
207 Rene T.H. Laennec *
208 Crawford V. Long
209 . Zacherias Janssen ,

" 210 Cyrus H. McCernick ' T
211  Wilheéim X. Roetgen .

212 Alfred tokel

213 4iibert Zinstein ' -

214 John F. Holland ‘ ' o
-— 215 Antonio Pecinotti

216 'Willis ¥. Carrier

217 ¥arl Benszg .

218 Richard J. Gatling

219 TS' Al Iun :

220 Johnnes Gutenburg .

221 The Wheel s . ‘ j

d /

REC 75 ‘be Lincoln in 3ong and Jher
pos ~ p (%]

LN 4‘:"} , 1 . . J

-
s

T T T Ty T



COMMUNICATION 383

FS 671 The Magic of Communication
759 Samuel F. Morse
789 Cur Post Office Pri.
807 Frontiers of Communication )
808 The Story of Printing
809 Verbsl Communication
. 810 on-verbal Communication
~-811 Written Communication .
812 Electronics Frees Communication from Transperta-
tion

.. . %
TA L71 Finley lMorse and His\Telegraphfﬁ
Boys. Who Rode the Fony Zxppe¥s )
- 172 Message from Heart's Content .
Mo Lsy oAleck Bell Calls a Friend. . - . b
ﬁ?B‘»Tharens*Nh ¢ in thHe 4ir s

Pictupes Shot From Cuns

v

‘CONSERVATION AND POLLUTICN 333.7

» R/FS 39 Population Statisties . JE
10 Population Trends - JH .
L. Some Ecologicsal Considerations JH
' 82 ‘Change Is the lame of the Game JH
 EUROPE 614
"R/FS 113 Agriculture in the Soviet Union Int.,-JH
. . 114" soviet Union: Schooling and Recrea- "
tion
, 115 ©Soviet Union: 3cience, and Industry o
116 Soviet Union: Transportation and Com-: "
munication «
) 117 Soviet Union: Ilarketing and Merchan- "
! dizing ) . .

1
r~y
(-




65 Good Manners at Iiome .
656 Good Manners, at Play "
. 67 Good ilenners on the Street und In

rublic Conveyances - .

ol

&£
s 4 - -‘.
_FOOD 6l 66l X ‘ /
’ FS 325 We Visit a Chicken Farm - “Pri.-Int.
326 We Visit a Dairy "
S/FS 323 Workers Who Provide Food : . : ,
. A
GUIDANCE AND BEHAVIOR, 150.19
‘Billy tberBully
Vfgﬁdy Forgot / /
5 ah is 8By - -
505 AllNgf Us Together o,
506 Different.iay Be Nice - -
507 The Red &nd Elue Top - "
508 Greedy Grace oot
509 Andy Walks the Dog _
510 Tenny and ;I.ry : AR
516 Growing up to be 2 Good Citizen
517 A Good Citizen in School
518 A Newcomer Comes to Town
. 519 Be a Danger Fighfer .
N 520 When to be a Ileader; When to be a Follower
521 Recognlzlng Incividyal Differences
R/FS 10 <Respect for Property
11 Consideration for (thers
12 Acceptsnce of Differences
13 Recognition of Responsibilities :
57 %Who Am I? ‘ Int.
58 Why Do My Teelings Change? "
59 “hat Can I. Do About 65 ) ‘ " \
- 60 How Can I Tmprove iiyself? T "
61 What About Qther Péople? "
62 “Where Do We Go From Here? "
N 63 Why We Need Good Manners "
6l; Good Manners at 3chool ipt;JUH




S/FS

30

28
29

315
316
N7

- 318

* Good
Learn

Good
Good

Manners for Social Occasions
Table Manners .
fanners in-Friendship

ing to be Your Best Self

Learning About Listening

Learning “hat Giving Is All About
Legrmninig to be Responsible
Learning to Trust Peéople

Learning to Ieep & Fromise

Learning About Fatience 7
Iearnifdg to Face Up to MUistakes
Respépt for Froperty . .

Consi
Accep
Recogt
I Am
I Tool
I Am
I Am
I Hav

deration for Others

tshce of Differences
nition Of ?espon81bllitles
A Person

4

Int ;"‘m .

IfI’i’.-Int.

-

k a—Look—At—Me
[ike uveryone Else
Different rrom ﬁveryone Else
e a Name

I Have a Family

I Have Feelings Like Yours .
Feelings When Learning Is Hard
Peelings “hen lLearning Is Zasy
Feelings of a lilschief Maker
Family, Ffriends, and HMake-Believe
Teachers Have Feelings Too

Glants Are Very Brave People

Boy, Was I Mad

%ﬁﬁiglah-

Did You Ever!

°

“Citizensgip

Responsibility y
Politleness '
Kindness .

Telling the- Truth
Deciqions

Ethnics

Values, <
Inte:pretationg—’“a‘Impre381ons

“t

-«
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REC 8l Teaching Children Good Manners and Behavior Through
Unfinished Stories : R P
; 85 Teaching Children Values Through Unfinished Stories
89 When Others Are Doing Wrong; Tim Catches Cold; Re- .
sponsibility at Home; Meking and Keeping Friends;
> Stealing’ : _ .
: 90 Cheating in School; Rules of Safety; A Lost Friend
. “Gan't Be Replaced; Living With Broghers and Sisters
91 .Cheating; Breaking Family Rules; The'New Girl; Is It
.. Ever Right to Steal? : ‘
92 TLost Charlie; Conrntie Paby-sits! The-New Boy; On Your . e
Honor;.The Borrowed Rike /
'93  Sally's Rooni; Family RZules; William Comes Home teo
Dinner; Mgking the Best of What You Have

TA 160 Billy's .Ball Game - Honesty
, 161 Tom and Tim; Susan Said - Truthful ’
162 Playground Pals; Mowing the Playground - Taking Turns
4 ‘163 Our Bus Trip; The Zoo - Respect for Otheis
16, Peter the Clown; The Blackest Crow - Quarreling
165 Mr. Lum, the Lawyery; The Big Speech - Respect for Rules
166 Billy the Bully; Sue's Long'Hair - Teasing
167 State Police Officers; Fire Fighters
402 Reéading, Writing, Iath and the Future
403 “Vhat is Citizenship? How Can I Prepére For It?7 |
140y What It Means to be a Friend T
405 ,Family and Byddies; “hat is My Responsibility? , o
406, Children's Stories About Negro Historical Figures

4

 HEALTH EDUCATION 371.7 . £13.07 ‘ o
FS 18 The Story of Dr. Lister ' Pri.
.311 A Visit to the Doctor . "
312 g Visit to the Dentist " °
» "ﬁ\‘ . . . ‘. ) %
»e \

-
. .o -
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' L“‘GISLATIVE BODIES 328 3 ~ . : . ‘ o o l

S/FS ‘H.Ué Our Basic Need for. Laws ; . Pri.” ~~
145 How-We Make Our Laws ).’ b o ; .

&

7 7 . ’
" MATHEMATICS 510 . . S S
8/FS 6-127 » The Nature of. Money; Serv1ce_s of a Bank - :

12 .
i 128129 The Checking Accounts ’I‘rav‘gls ‘of a Check ’k IS
™ 130-131 ?econcihng Your .Bank ;. Pederal,Resepve . = ., = - ;

OGCUPATIONS 331.7 371£.u2 .
Fs 799 The Fn.reman . ‘ / ‘ « e I
800 City Helpers . * : : . - ]
Y 801 The Baker . - . R
. 802 The Milkman . -

803 Airplanss At York
80l; Buses At “ork: ) . )

805 ‘Passenger Trains At Work ' ‘*—\
€06 Harbor Buses At York -

& t . v _/'
’ - (3
: J - .

R/FS 212 Let's-Go to g Police Station b '
213 ., Let's Go to a Schooll
1211 Let's Go to a Pest Offic}e -
215 let's Go to a Library . :
: 216 Let's Go to & Bank . - ; -
o 196 Hospital Workers , L. .
/- NS
S/FS 235 Céreers in Oceanoéraphy ( . ’
- 295 The Ocean is Jobs for People , .

313 “Off We Go to a Rike JFactory =
. 31l Off e Go to o House Built in a Hurry ) .
. “© 319 Uorkers and Thelr Work , ' .
320 Workers Who *ove Things .- : S
321 Workers Yho Mske Things )
322 Workers Who Sell ) ; ' .

S 84
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: i : PP 1o
. ' g Ce S SR
- 323 ‘Vorkers Who Provide Food . .
. 32l Workers Who Fix Things ; _ o ‘ . ,
. . : 325 ‘Jorkers YWho Provide Services. . ‘ .
. . 326 Yorkers In Professions” * .. . DT
! . . "‘ » . . » - 5 .' :‘_
. ( /0 ! V . ’ . - T *
: TA 560 .Ih& Folicemsn and “15 ork. . ' Ll
. < o . . ’ . \ \' . :
) ! . . . .
. e - ) . ST e PSR
. . . - . z ;
' 0CEAY 551k 4 ) . - R :
FS» 2,)\ Thegagean is' Jobs for People - : 5 .
! Y i N ) -~ - " ’ ) ‘ ’ > ." D ) -
3/FS 235 Carsers in (ceunosraphy " Int.-J0 .
’ - 3 . - . Y
LI 4 o, ’ v - P . ]
. to , 3
- , , . .. » - E
SCIEACE 500 . )
’ A - ) .
, /7S 19 How, Radio snd .izder “fork N o Into-FT T
’ " M R
' DR PN
, . ' T 3
3 . ‘ A e T N
SOCIAL STUDI’“S 300 ~ R A T
. » V4 f‘ : J‘ .l e ’:“ A T
' . FS 110 The People In <{ur Community Priy ’ cod
S B Jorklng In Cur Community . . on - L
- ' 112 inowing Cur dommunlty Long Ago and " .
£ Today i
- : 237 Thinking for “ourself o .7 Int.-
,» . 2306 More Than One Tpliend ' "
~ * 23¢ Trying ilew Things . r ‘
' 20 Leaders and Followers " .
211 Promises Are ilade Lo Keep . ' g o
2h2 #Znjoying Today . . I .
L1 The Sity - ° . PR
- . LhZ Homes in. the Tity . . P
. 43 - Carol's Apartment :louse o .
Ll Thc‘thy\?lanround . -
5  Toe ity Xark - A \ 2
L& Cily Trans‘ortation‘ - ‘ : 5
- . | ol .
El{llc : QU S
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).Lh? ‘The Bekery L . R
hhS How ‘the City Is Eed . N A

g Factory Workers @ S R
',50 Office Workers , * C T
L&1 3toreg%in she*City o e e
.L52 Carrying x3‘re1gnt . AP
"L53. The Utility Werker S L . R
526y Yhat ig a resmaent’?~ . R o ST T
227 ‘What. 15 a Mayor?, e - PR
528 ‘ What 1s a"Govex\nor‘?* o f ’ . _ -
. 526 What is'a Congressman? s 4 .
Thb o Electricity for the Commumty - - o Imt. 7 - -
745 ° Telep‘lones for ' the uomnunlty ' o v, :
L6 Gas for the Community _ B Y, to
7).;.7 Water for the Communlty e ]
WS Haste Dispogal “for the uommmi:ty o e o '
7hé  Public. T"ansporbaulon for the Commupity M < - R
799 The Firesisn .- ’ ) . : S
C00 City iielpers ‘ R N o e
.601, ‘The Baker -~ =~ , T oL o]
"802 "The.lidliman S e e Lo y
_u93 iirplages -at' Work - Tramnsportation . - - . - . T
e0lp - Puses Ak Vork O R R ]
80" Passenger~ Prains At “ork. .a- - R A
L(Oé Harbor Boats ab ork, T e e S
v: > c . ’ : ° . '\"n, .oy N
~R/FS~ 10 . iespect for P’f’ope;t‘" .04 Prisiint. o
T 2 ons:Lderatmﬁ ~g.thers, . T T "
Y12 aegeptance of Diffepences’ : "o e
« 13, -uecogn:li’tlori of. ~es‘pon81bihtles " -
19% .- Hospibal Yorkars Pri. .
.o-198 90 "“‘ll:,;on ndindrops (Tostal Service) .
212 . Iet s 8 To -~ Tolice Station :
~ 213 Let's Go To a 3e¢hool r
211 Let's 0o To = Tost Nffice ]
275 Tet's Go To a Library. .
216 Tet's Go To o Tank . , ‘
‘ . . y P 3
v . » . . R
/78 271 le Are the Zconomy L -l
202 pPinancing a Community .
203 “hat We Zuy :nd Sell . -
2¢!,  The Zconomy of fhe Sommunity -
205 Mzt Is An Zconomy? . : ' .
- zob what Is loney? . ’
o .
—~—— . , L
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319. Workers' and Their Work -. '. < P
320 ‘orkers Wno Move Things coro i I
321 Vorkers Who Make "Things - v .
~322. Yerkeps Who Sell ,
323 Yorkera Who Pedvide Food ' .. o ¢ ,
32l Yorkers'¥Who Fix Things ’ _
325 “lorkers Who Provide Jervices o g
326 Ioﬁkers ln Lrofessions * ! ’
Teaching Children Good Hanners and Behavior - . P
Thrdugh Unfinished Stories '
85 Teaching thildren Values Through ﬁnflnlshed '

Storles -
89 ‘Then.Cthers Are Doing Wrong; Tim Catches Cold;

: .Responsibility at Home; “;klng and heep1n5 -,
"' ‘Priends; oteo-.ng. . e e
90 Cheating in Schiool’; Rules of‘Safety, A Lost

: Fpiénd Can't 3Be Replaced
*,91 Cheating; Breaking Family Rules; TheﬂNew Glrl,
-18’ 1. Ever Right .to Steal?

92 Lost Charlie; ,Connie Baby- SLtS, The \New-Boy; On
. "¢ Your Honor; The Dorrowed Bike

© 793 -“Sally's Room; Family Rules; William Coms's Home A

T To Dlnner, makIhg the, Best of What you Fave . - o

;7 ~ . ) .
TRANSPORTATION ”385-3%8 ..c ‘. _
" FS 668. Transportation by Land A B JE . ;

. 669 Transportation on Yater
670 Transportation by Air - o
Th9 Publlc Transportation for the uommunity

-

<

SL 51-70 Ainpo}ﬁ Work 3rs
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'UNITED STATES 973 N7 e -
FS 181 Alaska —»People and. Industrles S iﬁtf-JH . ;
" 186 Resources and ﬂanu;acturlng (South) . .
187 Agriculture (South) . 5

201" The Craftsmen of Golon1a1 Vlrginla‘
203 Flantation Iife in Colonial Virginia
20y . Planter Statesmen in Colonial Virginigd
205 Colonial Sports and Ammsements.

vl

T 208 Alaska ~ People &nd. Industries . ~ ! L . ¥
212 Hawaiian Islands - People, Industrles, and Educa- ’
L tion . T ’ .
631 Unfree Ldborers (Slqvery 1n,America) e -
NEATHER 551 : ' St S
“S 602 A Visit -to thq ﬂeather ﬁtatlon ST, 3-l
603 Weathur Maps and Yesther PorecaSting - 3-4
. . , . ‘-"’ b LYY ) ". ! . ) 'R -
S/?S 38 TForecasting.Weather +" . . " L-8

s
. . 4 , . . . .
- o L - . .. .

* - .. 1 . L ]

’ . = . . R “r
. _ - . . -
b <
.
'

Audubon Nature Bulletins, - Set II
1L, PForecasting the ‘leather

. WISCONSIN 917.75 | S o . .
FS-"hﬁ America's Dalrylaﬂﬁ S
Th8 Visconsin Citiés and Industry
149 TPeper Hakes tlisconsin Grest

L4 - .
4
T

. SR . . . g Y IR
. s/¥S . 237 ZIomance of the “Lumber jacks
' s “ l: ' ; o ' : " . ]/ ¢ . -

Y. 4 P. 5 The Days of Lumberlng (State Historical Society) .

Y g N , . ‘. . 14

: - . ' -‘. w ‘ ) o . ... . - ®
ERIC™ -~ T T T
Tl .o . , . - K .
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'B/FS-200

. O
" JEEFERSON EDUCATIONAL MATERIALS® , ' ‘
ANTMALS - 599
FS-2397 Mrs. Cackles becomes a good citizeén
R/FS-63= The little mailman OF Bayberry Lane
- B AUSTRALIA - 919, L -
- FS-977 Other important clties .
FS-981 . Livestock ) ‘. . .
Fs-982. Agriculture. : : . .
s BIOGRAP 1Y - 921,
FS-435 Abraham Lincoln ' - - ' Ca
FS-157 Alexander Hamilton-Nationmnker . e
FS-182 Pregsident- Washington Co.
Fs-h11 ~.Florence Nightingele (Professional nursing)
~ F8-956 Leif Erickson -
FS-1077 Story of Father Marquette-~ ) .
.FS-1086 Story.of Dr, Lister . : .
#S-2238 - The Wright Brothers , .
FS-2239 .George Washington C=rver , ,
FS-2277 Lincbln x ‘. ' )
FS-2278  Jackson® » . AU
FS-2279 Jefferson . -. o " ' .
FS=2280 Washington oL St e T
¥S-2281 Benjsmin Frenklin L , ’
' FS-2282 . Eli Whitney, . . e
FS-2283 - Robert Fulton o L .
FS-228; Samuel F, Morase -
FS-2285 ‘.Ponce DelLeon in the new world C e
FS-22856 Capt. Columbus New World Adventurep . ST
FS-2287 - On boerd helf moon:with Henry Hudson L
F8-2288 The men who discovered the Grank Csnyon.
FS-2289 Discovers Jf the Grest Lakes, Frenchmen in Americs
FS-2290 - Men who explored Great Americen Rlvers - -
Fs-2291 Thomas Alve Edison ‘ ' . .
¥S-2292 Jane Addams . - o —
FS-2293 Theodore Roosevelt e : .
FS-229% Alexandér G, Bell .o oo R
R/FS-232 * John Smith- e , s -,
R/FS-233 Daniel Boone e . ’ 7
R/FS-23 Jed Smith’ T
R/FS-235 Father Juniperé Serra. . S
R/FS-236 Williom Beebe R e .
R/FS-237 John Gl&n g )
"'R/F8-306 The 1life of. George Washington , .
" R/FS-307 The life of Abrahsn JLincoln * . : :
R/FS-199 John B, Kennedy . - L, )

The Rev. Dr. Martin L. King

-~
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Lh

TA- 159
TA- 160
TA- 215
Ths
CTA- 21
A~ 21

TA-

FS-2363

Our job® 4n school -

el . /
Hiawathe Pert 1 and 2
John F, Kennedy ‘
Betsy Ross: .story of the fleg
Dgvid Criockett et the  Alemo
Betsy Ross
Helen Keller
Amelis Earhert
Florence 'Nightingale

- Elizabeth Bleckwell

Juliette Low , ' ) ,
Clara Barton ‘ .
Madame Curie

Lincoln - ian of the people

Thomas Jefferson - Msn of freedom
Thomas Edison lights the world
Robert E, Lee - A southern lesder
George Washlngton - Abrphpm Lincoln

\

1

BIOLOGY - 590

Living things need each other
The ant colony

. The beehive

-BIRDS - 598.2
Birds and our community h
Our poultry ferm

COMMUNICATIONS - 383

. Messages travel énd are recorded

© COMMUNITY HELPERS

. Policemen at work

Fire Depsrtment .
The P.T.A. at work

The museum serves the comnmunity-
Workers for hesalth -
Firemen at work
Pley »nd recreation.
Laryy helps the police .
Our homes and communities ’
Community 1life ‘ }
Post office workers o' T
Helping mother
School courtesy |

\ v

) | : ‘

Our ‘post offite

Qur public library

8(}
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o

-

£S- 2440
FS=22)41.
FS-2242
FS-22);3
FS-221]; -
FS-2245
FS-224460:
. PS-227 .
T/FS-165
T/FS-166
‘T/FS-167
T/FS-168
T/FS-169
. T/FS-170
T/7S -1 71

<
3
nn
L
-~
n

g g g RO
Vo
NN N =~
W= oy

ot

\
© FS-2262
- T/FS-67
TR- 182

FS-1038

o
FS- 69
FsS-817
FS-902
FS-903

Fireman i work |
Utility workers on the job
PolickmEn at work -
Postmen =t work

The firemen -

The policeman : .
Thé postmen

The utility worker
School workers

Librery workers '’
Superm-rket workers
Doctor's office workers
Department store workers
Hospit~1l workers

.Rire depertment workers

Television workers

~Postal helpers

Hospitsl helpers |
Superm-rket helpers . /
Police-depsrtment helpexs

Fire department helpers

Dairy hedvers '

CONSERVATION AND ECOLOGY (CONT,)

A construction site

The cloudmcker. - h \
Forest fire.-
. . Al
DIKOS AURS

Discovering Fossils

/

EUROPE - 901.9

Art, srchitecture and religion - Russi-
Education e=nd recreation, Russir

Netursl pegsources and industries - Russie ~

The people and consumer goods - Rusgir
Trarsportstion r~nd.communiceation - Russie
Industries of Norwey

£

FOOD - 61

Preserved food
The mild we drink
Truck ferming
Cettle Rnising

-

i




. FS-949
FS-950
FS-951
FS-953
FS~95];

" R/FS-146
R/FS-277
TA - 314

. F8-2116
FS-2117
F§-2118
FS-2119

Corn for »~11 = .
The American fermer
Fruit fsrming

Dariy ferming
Whest for bread

GEOGRAPTY - 910

The Southern New Englsnd region: New industries
The dairy snd forest region . ‘

Great Lrkes area: Hen, minerals, end machines.
Great Plesins: from green to cold ’
Rocky Mountrin Area: Backbone of the Netion

The Southwest~Land of Promise

Centrsl ferming region: food for the nestion

1Middle Atlentic Seabosrd region: - Grest cities

-]/
GEOLOGY. ' °

Collecting snd interpreting fossils
Obtrining ocean bottom dat-
Minerels "around us

-

GOVERIZERT - 320
_ o
The Dep~rtment of Stoté. -
The Congress of the United States
Americans all’ .
Duties of = juror
Parlimentery Procedure for beginners Psrt II
Constitution of the U.S. .
Parlimentesry Proceditre for beginners Pert I
Constitution of the U.S. (Questions and answers)
The Declesration of Independence . ‘ '
Constitution of the U.S. (Amendments to the constitution

How are lrws m=de?

Constitution of the U.S. (The Cabinet)

N ;
Lonstitution of tae U.S.- (Independent Administrative)

Consbitution of the U.S. (The Legiglstive Brench). -
Constitution of the U.S..(Execusive Dépt, of “the Bres.)
The Constitution of the U.S. N ) .
Constitution of the U.S. (Congress &nd it's Power) \

The Constitution of the U.S. {Judici=1 Dept. and system :

of Checks and Belences)
Symbols of Americr
Qur Notionnl Capitsls’
The duties and powers of the governor
The Presidency
Political Parties "D
The Congress . :
The Federal Judici-py
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- 379 Législative br=anch .. %

R - 380 Judicial branch , - E

TR - }16 Brénches of the Federal Government §

s L, o %

HANDICRAFT - TL5.5 <

FS= 112 Household hendicrafts

FS-2129 “How to make Christm=s dolls 3

. . -

o > |

_ HEALTH - 612 ;

FS- 720- Working snd plsying together e, |
R/FS-266 1'11 choose the high roed A

T/FS- 78 Faces
HISTORY | .o

S« 372 Age of feudalism

FS- 104 . Ancient Rome )

FS- 789  The birthpleces of 01v1llzat10n - ,
FS- 790 The rise of civilization in Egypt . . o
FS- 791, The rlse of civilization in Indi-~~ ' :
FS-~ 792 The rise of Chinese civilization . )
FS-2207 Feudalism, > - (N
FS-2208 The Medieval church

FS-2209 The new stone age

FS-2210 The Helenistic Greeks. , .
-FS-2211  The Helemic Grgeks . . o,
FS=2272 The 01d Stone Age '
FS-2218 ' The River Cultures of Egypt : :

FS-2214 The Romsan Empire . v,
FS-2215 Medieval towns & cities . ' ,

F8-2216 The River cultures of Mesopotamie .

FS-2217 The Romen Republic :

FS-2218 The migration of medieval people : :
R/FS-141 The Greeks and their glfts . . - -’

no

R/FS=142 Ancient Rome . .
R/FS-14,3 Rome then and now o ' ' .
R/FS-1lly Heritage of Ancient Rome ., e
7/FS- 96 Upper Ceanedien Villege L <
T/FS-233 Life and Times in Ancient Greece o o, . : «
TA -, 23, Life and Times ih the.iliddle Ages , .- -
TA -« 235 Life and Times.in Byzanitine Emplre s o
TA - 236 Life and Times ih Rensissance’ e D ) N
TA - 237 Life and Tlmes in Mesopotemi» . . . " .. L '
TA - 238 Life and Times in" Ancient Egypt : o '
~ TA --239 Life and Times .in, Anceint Rome. . S S .
.. TA - 2%0 Life and Times in Arab-World % .. Do o
TA - The Voysge of Chrxstopher olumbhs : S T
." . - "- + o " . . . . ’ . ‘

SN e . - e -
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T/FS-25

FS- 16
PSA
FS-11
FS-125
FS-139
FS-156
FS-21%
Fs-882
FS- 88
FS-905

.The living Constitution of U.S.

Poems of my country (Part 1 and 2)

Early explorstions .

Mediterranean World 550 - 500 B.G..

Empires of the Near East

Cradles of world.civilization

Alexanders empire 323 B.C.

Migrotions of the peoples in the Sth Century
Expansion of Islam

Industry and Commerce in Medleval Europe
Age of ‘discovery and trede- expsnsion . '
Dutch end English explorations :

Speanish explorstions

Eerly explorations

French explorations

Early Civilizetion 2c.

‘The middle ages 2c. .

Great explorers .

HOLIDAYS - 394.2 . ‘

Lebor day

INDUSTRIES - 600

Apple industry

How are we clothed?
lachines for & 1lond of plenty
Lumber roft trip. in 1887 .
Story of modern coffee . - -
Farms

" Evolution and hnrvestlng

Lumbering
Agriculture |
Mechines on the farm

INDIANS ~ 970.1

Indisns of the Korthwestern woodlsnds .
The Indisn Boy and Girl

The Early Americsn Indian .
Indi?ns of North P=scific

Indisns of the Southwest Part I and II
Indisns of the Southenstern.woodlnnds
‘After the white meni came

Indiéns of the Northeastern woodlsnds |
The Américan Indien. )

"Our Indien Neighbors today

Where do the Indians live?

G4

(Part 1 and 2)

et s
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FS-1079 Learning about Indien costumes
FS-1080 Learning. sbout Indisn homes .
F3-1088 The summer came to the Northlend .
FS- 694  The Ince Empire
FS= 697 The Meta of Yucten L .
T/FS-160 The First Americhns . 1.
7/FS-161 The Eastern Woodlands o
T/FS-162 The Plains :
T/FS-163 West of the shining mountains
T/FS 16y Indiang today (
~ 411 Music of Modern Indiens Indinn Lodgeg Love song
<412 Music of Americen Indiens Sunrise Call: Dance song .
113 Music of Modern Indians Butterfly dance ' ‘
11y Music of Modern Indisns Shewnee Indian Hunting dance
59a Indiens of the U.S. , . Y
-59b Indiens: Clothing . -
59¢ Indiens: Shelter
185 Indiens: Clothing
Indi~ng:. Shelter

P 55 Indien Life b
P 126 'Indiens of North Americ~ - Northeass
12 Indiens of North Americs - Southeast
12 Indi=ns of North Ameériea-- Plains y
129 Indiens of North Americn - Northwest : ]

130 Indi~ns of North Américe Southwest - culture
131 Indisns of North. America - Southwest - today
135 Indisns of Yesterday A ‘

]
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ISLAIIDS

FS-jhs Puerto Rico - The people and industr133>
>FS—h50 Puerto Rico - Chief cities
Economic development »

3,
U:
\]
o
o

SAFETY - 61L.8

TR-EMB ~Obey your friend.the petrolman -

hd LY
P -

SCIENCE -’500

[

R/FS-290"° Ezploring s deep frohtier - _
TA- 230 Television snd how it works . , j
TA- 232, Computers and what they- do ‘ -
TA- 332 Let's find out sbout, our neighbors on the farm

SS- 7 What is weather? _ '

SOCIAL STUDIES -
FS- 21 Why do people work?




FS-158
FS-282
FS=5i80
F8-939
FS-9l11
FS-9)2
FS~9L43
R/FS-119
R/FS=120
R/FS-121
R/F8-122
?/FS- 82
T/F3- 83
T/FS- 8}
T/FS- 85
T/FS- 86
T/FS- 87
T/FS- 88
T/FS- 89
T/FS- 90
T/FS- 91
T/FS- 92
T/FS- 93
T/FS- 155
T/FS- 156
. P/FS- 127
T/FS- 158
T/FS- 159

LIP- 3

LF- L —Pioneer kitchen: Baking bresd and ehurning butter

&
)
OO0 W 0\.\11

Fs-985
FS-986
FsS-987
FS-988
FS-989
FS-990
F3%991

~ The price is right: Supply and demand

How to orgenize a field trip . -
Cooperative living : .
A family shopping trip\

Life in s le~rge city

Life on a lsrge ranch -
Life in a small town ) o
Life on a sm»ll ferm - ‘ |
Getting elong with your fe-mily

Chuck learns to share

Lesrning how to .be liked

Learming to m-ke friends

I have feelings like yours

Feelings when learning is hard
Feelings when learning is easy
Feelings of @ mischief-mnker ~ -’/
Femily friends and mnrke believe
Teachers have feelings too '
My Dad the computer programmer
My Ded the photographer

'My Dad the auto mechrnic

My Dad the factory worker. & .
My Ded the veteremaris — ° ) —
My Ded the construction foremsen .
Harvesters of the Golden Grein

Cowboys . .
Corl miner's of ApplaChi° -
Settlers' on Alsska's Frontier ’ ,

The family farm ° ' { o
Values N ;25 @
School friends and helpers

Moving Goods for people in the city

The: qusrter comes back: Circulation of money
Input and output: Produeing a product

Pioneer crafts: Flax into thread

Pioneer crafts: WVeaving

Chain of experts: Division of lsbor:

.Push s button: Autom~tion, lebor-saving

The beginnings of industry: Pioneer crafts; wool 1nto yarn
The money pool: Investment financing

. e e
P L LRI 4 A"

[ [

Pioneers of sp=ce ‘ ‘ .
“Stations on the moon .- oo ,
Atoms in spsce’ ’”j'
Avietiomiin the sorce age _
Exolorstlon of sprce T '
The conouest .of space s ) L
Destinstion in spece : .
° £

/ 66 ,




A

=173

FS- 3
FS- .8
FS- 1l .
FS- 65
Fs- 88

FS< 89 .

FS8-229
,ES-230

"Fe-240
+ FS-251

FS-262
FS-272
FS-281
FS-290

FS=291
 FS-313
| FS-321
" Fs-328
FS-336
FS-339

FS-340 —

FS-652
FS-653
FS-65)
FS-655
FS-656
¥$-2037
FS-2295
F8-2296
FS-2297

FS-2298
- F8-2299

FS-2367

‘Conquering the sirways

’

Hezoerds in spece travel .
Msn travels in sprce .. )
Getting resdy for a space: trip - s e
What »re satellites? ' C
Wheot.gre sprcesstations? ) R oo
Rockets into spsace " ’ ; .

How gravity.works C
How an sstronesut lives.in spsce

e

How rockets work . .

How speace science helps us "
Lesving the-world
Current events in
Men in spece

Space travel A.D.

space

-~ . STORIES - 398.2

. t
.The animels of Fermer Jones

TRANSPORTATION, - 389

Wheels, enimsals end men . )
Airplenes at work - : . . .
Reilrosds and relsxstion ) .. .
Trains .

Railroasds ang tre food we eat

Engines, reils, end the roads

. Rallroads and the clothes we wear

The growth of e hsrbor
Great Lake shipping (Mostly Milwaukee hnrbor)
Railrords and the homes we live in _

Away %0 go
Transportation ]
Tommy tekes a trein trip -

- Steam end soil e=nd muscle,

Trede in the Free World

The story of the boxcar _

Reilroeds and communications °

Transportation -

St. ‘Lewrence Seaway Part I

St. Lewrence Seaway Pert II

Airplenes ‘ B .
The, pagsenger trains . ) ’ .
The freight tPPiu

Buses a

Trucks ‘ \\'
Transportation by water
Transportation in the U. S A, : ) .

Air ‘trengportetion. - v

The story of.treins .,

Weter trensportetion ‘ .

Land trpnsporbntzon - ‘ ‘
Mechines help us travel " e .
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 R/FS-123 Choo choo the 11ttle syitch engine ‘ -
- R/FS-12l Our euto trip. _ ‘
« TR - 414 Transporta%yon - . E/,'
P - k
" ... DUNITED'STATES -~ S o =
FS-623 Resources and manufacturing industries . ) .
Fs-621 Agriculture . » '

. FS-779 A farm view of the United States ‘ N
. P. - 5 ' Story of American transportdtion . B

e o~
T ¥ho- ey

ST WEATHER - 551.5

FS22355 Weather maps and weather forecasting .

P5-2369 visit to a weather station , e

T/FS-59 . Fdnecasting your weather . : ’ '
Pre

TR- L21 cting the weather, .
R :  WISCONSIN N - o]
FS-23é2 Paper makes Wisconsin great . ' - ]
- 13} . Pip8lines 'serve Wisconsin : '
R - 135 Highways, eir routes, resilrosads .
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Conégpt (1): An understanding and mmmovﬁmboo.ow self is important &s&ormmwﬁmnvnwmo ot
OBJECTTVES. LEARNING ACTIVITY RESOURCES -, __EVALUATION

The student shouldi

1. -recognize the need for

.continuous self appraisal:

p .Ms a mwdoauuwnoa uoonoﬁw.

‘Re aooomunum aomvozmﬁt

T dwwnﬁq non gself QM&QQ&HOb.

L3 . . Py

3. ao<uoz voamoumw attri-,

buted necessary to obtain
dnd maintain a job.

. - [ ~
- 4
LY . -

LIV

L3

-

7. Write "If someone were &mH#»:m mdos&

4

Ed

<

1. cumocum and ox@wmnu results of , 1,

- achievement tests.

v

LI LI -

- -

.12, Evaluate own manners (Given a 2,

<maho¢% of situation, students should
be able to aoaoumﬁuﬂwo nonauaudwo.

Y

vammosﬁ action to future goal,:

5. Community people speak to
‘class about their requirements for
rnapzm voovHo. . :
6. Reports =mot I use my leisure
time."

me, zrmﬁ would they be ‘saying?® _ -.
-

m €lass awwoamnwos -on "Changés in

&mmammm emations and outlooks."

9. Write paragraph =oum=mw=m oo:an&»ozm
mean a changing you .*

*

121

Guidancs nosbuopoam

-
LN}

Voo ‘

.t

Individual Experiences’

-

durmdueav . . »
3. Individual aomnwsuwdwwnﬁm for - 3. noaszzww% voovpo as
.direction to -goal. aouocaoom. A

. S . . o (xr ) ¢ * DRSS ) ) .

he c:aoauﬁmba relationship of ' .,. 4o mﬁcaob&m daily assign-.

6o=¢me

1. - Introspection

. N -
I . . -
T

-~ v

* N.c Dﬂ.&“ﬁ% OHo -

written work.

A

3, " Students o<bH&WWm

themselves ooooaansm

" to their own. qualitie
“in vwamozmwnﬁw. .ﬂ

b ocmmwdo mﬁsaosﬁ
o<mwcmﬁuo= of self

* . and toaw.

-’




Concept: (2) ¢

PERY R X

-

: __LEARNING ACTIVITY

Persons need to-bé recognized as having dignity snd worth. (con.)
4 . .. ' N

S
S N

- L3
[ P ‘. . ~

- ORYECTIVES |

. AT o.. Groups

> ,
. !

a). 5-6 students in‘a group,"
" Each- student is to write et
something good about each of
the other students. "When - .
* this is’ finished, each stu- -
dent is tq be a wooam per- .
- som with the others handing »
him thelr slips of ‘paper and . -
telling him what is on the
slip of paper, . s

.

. <~ N
v e

5-6 students in a group, °
Each student is to write on R
-a slip of paper a topic they
like fo talk about. Each
student 1s then a focus _per=." .
+ son being an expert in' his
topic. The others are to. .
< only ask—quéstions of this ? T :
focus student., -When the fo- ! -
cus student feels his topic _ .-
* 1s vovered, he then passes to
. the next m&ﬁmo:& o - ’
wHHE "Pack Your Own osb&o:
» (Moraine Park emosbucmw Insti-
&ﬁ&ov . .

P .

- - RESOURCES

o

.
at

IC’

Aruitoxt provided by Eic:
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ﬁ Concept (2): Persons need to be recognized .as having dignity and worth.
| . - ” .
" OBJECTIVES . — LEARNING >MHH<H..—..% H..ﬁwmocwoWw : : / EVALUATION .
y The. student should: - ) ) \ . -
. _ . . . . ) L . R
R ‘egtablish positive 1. -Community people to. speak to 1. OSRA Work Kit. 1. Observe, individ-
.' " regards towards oneself, class about their lives and— wot work . T " uals attitudes'in
. . ) L., mmwmoﬁm their lives,. .. -class activities,
m 2. “appreciate. that people 2. E.mocmm relationship ,of work &o 2. ,ooaagu.\&% people as a 2. Quality of
oo v&.:m &.mﬂ.&% and zoa&: to  1life-attitudes apd values; i. 8.3 resources, written work.
* their uo.om. d P o:m%moﬁ.o»mﬂ.om of .qmﬁ.ocm workers. S ,
‘. 3. respect for mmow indi- 3, Write a 1list .oh. momu.amwwo traits 3, "City newspapers . 3. Enthusiasm.of
" vidualtls &mmwamsoom yet needs in life Amvmawﬁ.o&h% in the . (Leader News, Fond du Lac participation. )
| recognize  nonacceptable . work world.) . Reporter, and Milwaukee Lo I
| behavior within peer group. ) . . Sentinel ) . .
. ST . 4. Check want. ‘mmm and newspaper. - by ) wm%.mmmow S .. T - ) - ¢ a
”, . ’ ) Ads with regard to saleable skills Y o oo :
o - * _ necessary and select o:mamo&mﬁ.mdwom . . .
- ’ - o ‘ HBvoH&mnw to u.:&.&.mcmwm. ) ' D L .
N . . N
£ v, ' S .
. ) - m. How is pay mﬁd&ma m&. Sao gets 4 - )
. .most money and.why. ;smu.uam a pay v . . < .
) check: v . ... T - ‘ .
K ..... . ’ -0 > 6. n.oo.vmnmﬁ.o: mnzm\u.mm Qmu..:m.. ., - i m,, Vo - . D
. o . 7. Whiv Arounds e S o
! . , ) . . » a) Each member in class todgy . S . .
' . . is to say moamﬁnbm good about - e . - i
. " ’ . : Ewmo - ) ~ W . . .
- . . . . b). Give & compliment to’ the per- S ) L SR *
. A ) , 'son across from you. . S . ) Sy C
o N : - R . . . ‘ P - . @ )
’ : 8, ovm:..mnama mm:&m:omm. . . . N T . ' ce o S
Vo n . R . a) I’ feel moon &oam% cmomcmm. . s S DR S L . .
X . ' e b) Happines ig: T . o S0 -t o on -
: ) - “ . c¢) I like math because: . . e .. A . . o=
I .o . mv I hate math because: 122 , e ., . x ", . il

E




‘ Concept (3): Occupations exist for a purpose. : : '

< -

OBJECTIVES LEARNING ACTIVITY _____RESOURCES EVALUATION
. The student should: . =~ ) , . - .
“ 1. develop en understand- 1. Simulation game - "Economy" * 1., Library, Career Booklets 1. Teacher obser-
f ing of the basic concepts of \ . vation. =
production, distribution, . A .
ﬁ and oosunsvﬁwos as they re- .
| late to jobs in the sconomic 4 . .
| structure. ) '
, * N . . . - ‘ N .
“ 2. unde?stand that, in 2, ~Theme: What do you consider 2, Simulation game, "Economy"™ 2. Quality of
~ -« general, peopld's self con- happiness.in a job? written work.

cepts can be enbanced in a : : . ) i
variety or work roles. )

-3. understand that one's 3. PRrief composition on: a) one i
- individual neeéds change as" special skill I have, b) How do I get - o
they progress through 1life. along-with others, ow New experiences . D~
I have had at the Middle School. ’

4. understand that one's 4. Film - "Everyday Economic Terms"

mentdl and physical health Bave 6211 . .
are affected by his career A ' o

choice. \ ' ’

5.  understand that ocomvc ‘ : . .
ations develop .to fulfiil -0 . . .

social needs. . . o o - .

. 6. appreciate the contri= ’
butions of occupapions to the . .
omdobonaon& on society. .t ) g oo
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Concept (4): There is a wide variety of occupations which may be classified in several: ways. >
OBJECTIVES L +— LEARN .k%zm ACTIVITY, ppsiiessiiin ™ " RESOURCES ™~ ' _EVALUATION
The student should:| / : . - ' ’
Il . « R . . - o~
1. -understand that| people 1. : Resourck people to talk to *1l. Waupun Memorial Hospital 1. Students pre-
at work produce goofis and/ studentg, such as besauty, operator, . Staff, paration for job aj
or services. X-ray téchnician, nurse, 'orderly. S o work goals.
2. understand that occu- 2. Hmoaﬂuw% school oowwmmm that 2, Gody Ferg (Mr. Steak) - 2. Teacher,evalua
. pations are people/idea/ relate to work goals. . tion of quality of
thing oriented. » . . . . . students .work.
3. understand that within 3. Field trips to various industr- 3. Ken Kern (Prange's) )
each job family there is a 1es and places of busihess. . S
| wide range of occupations. : . -
| : - - : )
A . , 4. Discuss variety of occupations 4. Bill mmfdm& (Ruttio
ﬁ - “that relate to course offerings. Construction) .
:

. 5. Write occupational brief on parents 5, Mr. Rohr. (Penney's) X
or neighbors occupations, (intclude * . .- . .
training, future, salary, etc.) k

6. Orally identify occupations of 6. Don Dykstry (Waupun State
parent or relative, whether it is a Bank) . . )
, "service or production”. , . , . TN : T
. 7. Have a few students observe differ- 7. SRA Work Kit.
. Zent jobs of their interest and report :
B . orally to the class on their observa- 8. Community and surround-
7 - tion. ing area personnel.

8. Have students do typed interviews 9. Finding Your Job Units ’
of different jobs of their interest 1-6 by Finley Gompany
. and report orally to the class. .
* 10. Finding Your Job Work-
9. Career Day with emphasis on a wide book by Finley Company
. variety of occupations and what employ-

- , ers are looking for in employees,

13
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wozomvd (4): There is a wide variety om,ooocvmwwosm which may be classified in several ways.\ (con.)

- Fal

-
.

4 QRIECTIVES - LEARNING ACTIVITY . RESOURCES __ ____EVALUATION  ° .

- 11. Help Yourself to a Job
.o : —Parts I, II, III by
: . _Finney Company

_ . o !l 12. Math For Today and To-

. . : 3 norrov-—A zommﬁm Ap-—
| s ., . proach to Consumer

. . ) Math by Day A. Mach &
- . . . ) Allan Larson J. Wes-
: . . ton Walch Pub,

£ - . w - 13. Filmstrips--roundations
: 3 . for Occupaiional Plan—

o .ing (Series of 5
. s , . 14. Career Games umwowmAOM Pl
. ' ry by Fducational Prog- >~
. : h . ress Corp. :

15. "The Career Education
. . Workshop" March 1975,
] . - , ' Parker Pub. Co., Inc.
. 1 -
{ . - ,
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Qowomvﬁ (5)3 Work means different things to different people. N L

- OBJECTIVES * LEARNING ACTIVITY RESOURCES' i EVALUATION
The student mrocwm", ' . R . ) R
1. develop an understand- 1. Discuss their work experiences l. Librery, occupation 1. Observation of

ing that personal and social

needs may be met .through
work.

2.

develop the awareness

that work experiences are
valuable.

3.

understand- that a per-

- son's life style will be
‘affected by his career

. ,choice.
,:ummedmsm that people
for different rewards

such as monetaty, personal

satisfaction or recognition.

(revards and limitations) .

N ©
. ~

2. Cite experiences which would be
an indication as to whether one would
prefer working with data, people, or
things..

3. Hs<mmmem&m projects that lead to
careers, such as 4-~H, Home.Eci., FFA,
ete. - )

4. Explore extra - cirricular activi-
ties in school that would be of inter-

ést, Discuss the value of extending
them-into ﬁvm working world.

5, Define life‘style.”

6.
occupations.

7. List likes andmatch with occupa-

-tions.

8+ Bring in a mmber of resent
graduates to talk about their work ex-
periences, . -

9. Graph the salary range of your
chosen career over a period of the last
ten. years. ~
10, Film "Your Earning Fower" 11 min.
(Coronet Instructional Films) * 125

literature -

Chart the life m&%&f mo&.mwmmmMVS¢ .

N

2. Library, resource people,
counselors, local businesses,
etc.

3. General occupational
literature and Bureau of Labor
Statistics.

-

~

e deme%. general occupat-
"tional literature and Bureau of
Labor Statistics.

N
R

A aasat ekttt el et e A Lt ek i st A e e d i o ot e e e i Ml b S

student reactions ang
questions,

.

2. Qiality of dis-
cussion.

.

3. Quality of writt
presentation.

4. Quality of Graph.

5. ommoudpﬁwos and

mmwozumwos of £ilm,

6. Observation and

discussion with reso
person,

7. Teacher observati
on quality of work.




Concept (5): Work means different &E.zmm to different people. (con.)

I3

ORJECTIVES LEARNING ACTIVITY . RESOURCES . L EVALUATION 7

1

1l. Form a company and produce a oo . - o~
« products - .

" *
"y -
Al
‘a
- -
-
-
»
.~
-«
. .
h *
- ~
1 .
- -
-~ - i
R h:n..
0. - -
AR ) -
v - '
r ‘/
Y
. QO
’
¥ - ’
.
v o~ )
i
wr ot .
: ¢
&% . 3
5 9
. -
> -
- - - 4
~ ’ < h
¢ - ¢
. ~
R .
. €
-
— * -
- Lo
A ]
* het -
~
[ N -
a .
. - ° - « & -
R >
~ - t
- t
k4 M J




LA abthai it b i ) e gl i S b il Sl

- « r . . . . N “ ) 7
— ' . > - . .\.4” . ,
Concept (6): Education and work are interrelated. . ‘
.~ OBJECTIVES - \ _LEARNING ACTIVITY. - RESOURCES e EVADUATION
The m&ﬂ@ob@ should: ’ R - - M
.. Hm&mbmwbm of. the 1. Use of resource people as coun- 1. SRA VWork Xit ) ‘P.. Counselor .
smommmamw for ‘obtaining selors, teacher, nurse, litrayian, PR , .apprajsal of gtudent
. employability skills. . speech, therapist, social conwonu - ~ \\J involvement in extra
) < . parents, industrial persomnel, . . . curricular activitie
-workers- mvowwusm to studehts about - , such as mﬁummbd‘oocb$
Jobs, booommwﬁ% skills and oacamﬁnoz. newspaper, clubs, chg

m
2. understand success and

upward mobility in .many.

occupations amacwnom contin
uous learning.

.u. realize the value of
general education as a nec-

essary fouridation for future Hsm:mﬁﬂumH vwmbﬁm.

,specialized &Hmuupsm.

4. abmonmﬂmpn that entry
into an occupation depends
upon one's training/edu-
cational background. . .

5., understand that an in-

- creasing number -of occupa-
tions require additional’
training and/or education
for initial entry and/or
promotion.

" 6. understand that some
occupations/careers are
influenced by licensing re-

. quirements which dictate
* . edudation/training needs.

~

- -

.

(continued on next page)

s L

2. moHooﬁ and ﬂovonﬁ on a Howﬁswsm 2.
institution :waﬁwb_&wolmﬁwao of T
~ Wisconsin (re) location, type, : ~ ;
cost, specific-areas on.uw%obm#wm. < L
3. Interviews of school graduates 3.
familiar with certain institutions ‘or

ities. .
. \ . \
“%4. Use want ads and write back- )
ground required for "job.
5. - Discuss the term "institutions™ N
) ) <4
6. Bring in.plumber, barber, dentist, o ) )
carpenter, etc.
126. . -2

\/

E| = "

Resource people.

Library and counselor - 3.
resources on career ovﬁonﬁcu|

\.. ! bend, . mvonam‘. gﬁouﬁ
: etc.

2. - Counselor '
- appraisal of student
<*  §nvolvement in’ commur
s dowcbﬁoow mﬂOﬁﬁw.

eomowmn oMmHﬂw&Hn
of student participa
“and nsmww&% of tonw 3
owwumwoas.

Y
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oouomvdfﬁmvw continued

&

-

OBJECTIVES

7. recognize that condit-
ions created organized
groups and institutions
¥ affect the vorld of work.
+(1) Supply and| Demand.
~ *{2) Physical facilities
~ (3) Federal, s ate and
Wwwoompwomwuwnaou.

8. recognize that condit-~
"tions in the work world

affect groups and institu-

tions. -

e

.,

LS

L
EVALUATION

Su




Conéept (7):

Individuals differ in their interests, mvwwwwumm._mﬁﬁwﬁsmmm and’ values.

v

of other personts feeling other cultures, compare.,.

-~

and values and its amHmﬁwosu

ship to o:m.m own.

3. Have a cléss discussion of impor- ////II/W
tant values in various oﬁH&ﬁHmm.

4 Students make bullefin boards
depicting feelings regarding riots;
accidents, happiness; etec.

5.- View film "What About mamuzmwommz
gnd discuss.

N
. 6. mﬁzmwwﬁdm role that each minority ‘
v group has in our society. Analyze the
prejudices against each group. mh
7. Students.make bulletin boards . 1N
depicting feelings and emotions which <
vill affect their dmsmdwoa &otmam .
others. . -
&\\) 8. ¢wmt filmstrips on values.
- - » - - a -
128 .

OBRJECTIVES LEARNING ACTIVITY mmmamwnmm : : EVALUATION
. -, . - v/
‘The student should: ‘ - .
1. understand why each 1. alyze individual abilities-and 1. filmstrips - ISC 1. Qaslity of
individual is unique.: intereMd:s and use these insights to X ' mwmaﬁmm»owm.

. - 3investigste appropriate ooqva¢Mo:m. : :

¢

2. understand the -impact 2. .mxﬁammm individual values uW. . 2. picture from magazines. 2. Qrmuwﬁw of bulle

boards.

[
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_nosomv&‘ﬁmv" ooazvm&HosmH supply ‘and demand has an-impact an career planning.. MY b
OBJECTIVES . LEARNING ACTIVITY RESOURCES - EVALUATION )
~ ) ’
The mﬂsmmbﬁ msocpm. ) i -
1. demonstrate a know- 1. zwmoosmpa,mﬁmﬂm Employment employ- 1. Cotnselor,- representative 1. Quality of
ledge Of employment trends. er. from msvwowamzﬁ agency, - verbalization and con-
s ’ . . : . struction of graph.
2. cb@mww¢mba those fact- 2. Cartoons about job ovvmwﬁcbuﬁwmm. 2. Resource person. 2. Observation of
ors'which stimulate or re- . ) ! : - project. .
tard uov opportunities: 1. . v . - -
Government, 2.-:5é&asonal wor
3. Economit cycles, and 4. . -
ormwmwmm\mmx roles. ° .
3. understand that the * 3. Graph over a 50-yaar period &Hmzmm m“; Library, vmuwompomwma 3. Quality of report.
Supply of workers as a pro- in employment of a specific oooﬁvm&»oz. newspapers. ’ e e T
duct of training and_prepara- . S , Tt
tion and Demand which ig a ° X . S , )
prodyct of need. . . . ’ c3 ) 7
- . ' .\\..v& * - . - !
- . - 4. Invite a - resource mmmﬁos from em= 4. huvumawa vmuwomwomwm‘ 4. List and discuss
- : ployment ageiicy to mxﬁwmmv msvwowamsﬂ Readers Guide mvaowsmsﬂ -recent legiglation
i . Hmm:pmﬂposm. . Agencies., affecting the labor
. , Bmwwma
) . ) , - 5. Study recent Hmmwmwmﬁpos that 5. Cirriculum specialists. m. Visual understanding
+ affects the labor market. of main migratory routes,
. 6. bmmumd an independent study-on 6. TFilmstrips, "Preparing for 6. Orally or in written
- woman's liberation as it affects the the Jobs of the 70's", "Guid- form explaining.-result™
' labor" Bmwwmﬁ ance Associates. of interview, -
4 7. Umdmwo@,m Bmv showing the main.. - ) . ,
routes of. migratory. . ) -~ ' 7. Demonstrate how
T trends and development
\ - of new products and
- . : , ~ . -service affect the uov .
. . i . maTket, :
-,
{continued on next page) SO A 129 . Dz
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* OBJ

mva (8): continued

2

CTIVES

~

LEARNING ACTIVITY * -

RESOURVES

EVALUATION

w

8. Interview .cirriculum wvoowmwwmﬂm
at various training institutiens as

%o how they determine the number of "~

peopld to accept in various programs
to meet the demands of society.

" 9. Read recent articles relative to -

employment trends. R

* 8. Understand wocr

needs create demand.

-y




bbb st At Aaibnd T’ fh

.

Concep .~®v~ Job specialization creates interdependency.

JRE . T

‘

_ i ) + i X
omumaﬂmcmm. LEARNING AC$IVITY RESOURCES

°

m<bhaweHmz :

» ' *

. )

»The mﬁwﬁ_mosﬁ houlds

1. redognize the relation-~ 1. Follow progress of a selected eccu- 1. Filmstrip, "Trouble at

=y

ships hetween technological pation as it came into being, stabil- Work", '"Mass Production of

2.

N
. V
v

.

.

-

- changed and job speciali~  ized and became cbsolete. the 70'si £ilm. - !
zation. . . : , Yooy ~
2.  understand that a cer- 2, Survey new jobs. m{mpymdpo because 2, Resource pedple as ﬁmmodoam.w. Teach/Counselor
tain jpb may mv performed in of ecology and pollution. - ' personnel men., Evaluation of role
a vari ity of dettings. i . t - playing situtations-

3. re mupso that business, 3. Role play to show cooperation nec~ 3. Local Union representative. 3. Discussion of
student evaluation.

industpial, or institution- essary between workers, 'such as

al or zations mao»ooas hospital, emergency. .t
prised| of workers, who per- . . ' -
form tmsks which are inter-

related,

4

5

4. *unflerstand the need for 4., Listen ta guest speakers from * 4 Tapes:- 2103, "Introducing

cooperption between workers management and labor union.
as welll as between employer

the World of Work's
"Outdoor ‘Interest 000=vmﬁwosm=.

and employee. \ o . 2105 32005mswom#=.

putational®;

time jobs such as babysitters, stock
; - boy, newspaper Hosﬁo. gas station
: . attendance, etc. : ‘

ey

2108 ."Persuasive";
. istie®; 2110 ..S.oa.omwz.

5. Allow students to m»mccmm part- . 5,° oomo zmmmuw:o.

2104

2106 "Gom-
R107 "Scientific;;
2109 “Art-

2113

. 4 . -~ . "Women in ﬁro zoapm om zdnw.

AN

Q

Aruitoxt provided by Eic:

E

1. Quiz on filmstNips.
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Co momv,a C.ov» mwuﬁn.ossms& and g&ﬁm@»&. Mu,amu.mo,a to Mbﬁbosom career Qodmu.ogos.a N )
amﬁmnﬁém _LEARNING AOTIVITY RESOURGES EVALUATION
Lo . * - ' o ° - . . . N
The sftudent should: . . . . R ™~
1.{. understand that phy- 1. Identify environmental factors that 1. SRA Howmu ocqcmm&osmp 1. Awareness of the
sigal) and mental factors determine kinds. o». Jobs found in our Sutl Handbook, FEncyclopedia affect technology
afflect one's career choic®, community. . “of Car rs, E.HB. Finding ° on ocgcupational
: oo s . T Your Life Word.", 20 min. opportunities and ir
Syt . > (BAVI) m.ﬂ.su,au.»v, YThere's zo.. ﬂad.nog»swum trends.
‘. ' X .. body Just Like Mam.: ~ %
m._. uhderstand that ever 2. VWrite a report on environmental oouﬁgp.au. resource people ' .2, osmww,au. of studsg
oswﬁmpsm individual and factors that have influenced parents . -ga school staff, . written work.
msrm.doaawsépw factors set- to determine or to change their careers. . .
s.&»ﬁm geparately or together . . ) . »
influences one's career * N » i .
develppments . S Sy <.
3. understand the influence 3. Review how technology is affecting 3. uh_.smﬁ.»un, :meoommﬁwsm 3. Participation iy
of pnp's parents on career our environment. Write report, "What. the Real. Your," Singer SRA class discussions.
planning. can I do?" . booklet, Discoverin Mochon !
: - . 5-186. .
4. ' spare of the influence 4. Select a cdreer and write down ' ‘4. Periocdicals. library files, .
of pepr association on his physical and mental abilities for it. newspapers, etc, « -
omﬂ.mm:.. planning. ' o o i -
! I H \ . >
_ | . L} .
m.: @Ecmno of the influence 5. Interview someone b: a vmnﬁo&m.@ 5. Panel participants. . - .
.26& eommunities have in occupation. , . -y .
.SSvu assesment of certain ) B *
“eoccupptions on one's career . > * .
plannfing. A . /
6. “Fnao&mﬁmﬁa that a per- 6. \m.wﬂ&% of community jobs. 55 ' )
son/ g'mental and pjysical i > ° ESY .
health are affected by . o T &M 3 .
-carger choice. g

. -
Aoo%; nued on next page)
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. ,gymu.mﬁmsm gm& person- 7. ‘Bulletin board &.wvwm% on related . ® - .
.. mu.wd,w t's an important factor occupations in various fields. Y . . .
in mogﬁﬁzm m.bm holding a : .
uou. A ., , . N
= ‘w . , o ¢ %B{ . b} . e
o - L 8. Panel mumoﬁmmwom,aw% stuflents and - ) .
. ... . graduates on the influence of parents, 5 - ) v,
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Congept (11): oo)o&..mgoum and life styles are interrelated. A o o
. .- .\N . ) — . )

. OBJECTIVES LEARNING. .>9.H<MHN\ S " RESOURCES : EVALUATION
.Bu_h student should: - . . oM L . -t
1..|develop an understand- 1. ' Research wauonmam of their fields- 1. SRA Work Kit o '1. BRank or rate the
ing|of one's 1ife style. . of interest. Eo.mdupo

. 2. |develop an understanding 2. Rank various fields of interest.. 2. now.&mom various people in 2. Observe quality q
., that onodvmﬁ.ou ‘choice .x i various professions. . mwunnuuwoum
»+ affeéts ah gﬂg.m Hwho - : . -
atyle ‘ v . ) . . .Y
. s ’ ' ' - N . ’ J * ﬁ\b»\hm
. 3. E&o&uagm ﬂgﬂ emot- 3. Observe and discuss’ doogmﬂonmu. 3. ™There's Nohody Just Iike 3N Grade reports.
e tjonal: qualities needed for nwownmm and the affect. You® McGraw-Rill. "The World . Ax
self-fulfillment differ among . : : . of, Work™ wmuouﬂ"ou&. muudﬂuu .
Aoc n.msbh.om . i . for Industry.
ho gncuudgn &gﬂ some 4. -Discussion of stéreotypes.of class
.- individuels are attracted stricture. ‘

.. to ¢areers %ecause of ob- . -

seryed life styles of cer- o -
: tou.wmn.m . . .. N ) . X . \

. n.ooomﬁmo that dvou.m Emnm 55 - Discussion -of H&.g ._.,HEQ (graphs,
be_personal desadvantages in chartsk .,
v aee (. ing certain Hwho styles.

~o, L r- .&ﬁ.
.w. 6. . n.ooomuuso that non.dmu.v o. Have discussions of various types of. _
- ., occhpations encourage <" letsure time activi es, .Example: sports, .
- certaln honum.._. onocvmﬁ.ozm. hobbies, etc. Have reports on twma pro—- ! ) . ) ‘
Tt ) - : fessions afford H&.mﬁd time., - . -
S 7. w.onomuwao that Hmu.mﬁ.o 7~ zmwm a 1list of moome moﬂﬁdwou m:n . C - . w
X time, ‘activities /may . an.oow obligationséonnected with various occup- .
, ' weargpr choice: ;.. - - ations. Parents amﬂu,m be interviewed.
. - re .~ . . - . . . . . A .
- 8. noumﬂmnn that “some 8. List and classify jobs in relations to
. . ind:p!

m duals are mﬁ..umndoﬂ mental and physical stress. Use speakerss
. to mw.omn.m because of ov.. ,cwo have jobs in the physical and mental
. red H»Ha ‘styles om/»m . jobe stress areas. Have u.ovoﬂ.wm on job .
o t.wu. w.u.m. . ,w . stress. ) 134 : - -

!
5

: A,.n.o uﬁamm on b& bumo.v.... .
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Concept [(11): continued . . : . .
1 ‘. . . LS
. { . . R . B .
OBJECTIVES N LEARNING ACTIVITY . : RESOURCES - EVALUATION °
: 9. Students®given an occupation and T " * .
Y
write a papter discusging social . . ‘<. -
- : . expectations., . . .
A
i . - .
. - , ~ . / . L . . \ o
¢ - - . -]
o . - [ . )
. . ~ >
t . i . - : ,
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" Concgpt (12): mme<MQprm can learn to perform adequately in a variety of occupations. - )
omhmoeH<mm LEARNING ACTIVITY .~ RESOURCES : EVALUATION _ .
. The rﬁmosﬁ shoulds -7 R . . .
_ 1. fbmoamﬁmbm that there 1. List occupations that have mnBPHl o L uoe ooacvmﬁwosmw - k. Teacher observati
mﬂokﬁmbﬁ occupations rwor , ar performance patterns. .- J o:wwoox mmbmdoow. . of research and dis-
have |similar perfo cussion.
paty HJu. LT , : : ' ¢ - .
: L ) . ' ;o . .
2. 'racognize one's own 2. Bulletin board on similar vwamoal . 2« Jobh experience kits. 2. Teacher and studey
abilities_.and limitations mance patterns of <mawonw occupation -~ . R . .obsgrvation of bullet
and be iable to relate this patterns. . boars.
\ to present coreer interest. ) : .
3. aunderstand that part- 3. Take interest wcudo%. ' 3. IEncyclopediar of Careers. 3. ocwoudo.ammcwﬂw o}
timg|jobs can be good ex-~- interest inyentory.an
plonatgry experiences if T . - . discuss results with
planned properly. : students., Observe ci{
W v ] . -
: i . . discussion,
| __ el .
_ 4. hnderstand that new 4. View Filmstrip, "Preparing for 4e ﬁwdamﬂw - for memﬂmam. 4. Self-evaluation
“ skills |may be developed at Wprld of Work" (Guidance Association) graphs, o&o. - . .
M m:wﬁys. during a persons o ' . « T
W working life, T * . . .
< ¥ , : ~
! _ 5. Resource person discussing variefis 5. Widening ooosvmwwosmw . 5. Quality of presen
. part-time jobs. Role Kit (SRA) % ationa.
- 6. Group discussion c%.mﬁﬁmosém on 6.,. Filmstrip, =mﬂwvmﬂwsm for
. their part-time jobs for themselves. World of Work" AozwmmSQo Asso- -
. ciation)

7. Research on independent study on 7. Students on part-time pro-

. : frequency of job changes emphasizin gram.

i - the h.oﬁ_,oasm factors: a) obsolegence, “ ) Tor
RS b) technological, c¢) sociological, . . oo~
d) economical. ‘ . &

+

Y.

8. Have students make change when the 8, .mvao%wuu vho hire vmWWtMWBo ‘ .
amount of change.is known; and when employees. N .
the amount of change Hm/mwﬁ wsmmm% . T mw.

(contdhued on next page) , . ) = .
I - . ' ’ - .

<
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C8ncept [(12): céntiined . .
OBJECTIVES LEARNING ACTIVITY ‘ RESOURCES EVALUATION
) - Kk .
| . 9. (none) 9.  Students. themselves and .
! ! : . adult leaders of the volunteer
N programs., . ) ..
. 1o, Aro¢mv ' 10. Header's Tuide, Counselors.
o 1 » 11. ‘Have students figure the amount 11. Newspaper advertisements.
'S of a grocery list by using advertise-

ments from newspapers.

12. Figure bills on restaurant or-
ders, dairy orders,, etg.

13. Have students figure-unit pric-
ing. o

-

. -
» ™ S m
.

¢ s
12, Menus and order mwnmm
from a restaurant, ;I -
13. Price 1list and order
moHdﬁ from a dairy.
14. Grocery Store. ; m

» -

R
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Y 4. oY

dduc jional planning may

shortien required training

&Ham“mow

3. u#
tiona

.from

and oy

setti}
1

educat]
infornm
how t

5. g
compo;
makin

6

employment.

alize that occupa-

information comes
any sources within
tsidg the school

mo )

tain ¥ knowledge of

ional
ation

d vocational
sources and

o

_use them,

i

process.

gin a knowledge of the
1m5¢m of the decision-

school training institutions.

- -

3. Role vwm%msm.mm a group. The ﬁowh.
lowing activities a) Gather information
on careers, b) consider the many

‘alternatives available, c) advantages

. " and disadvantages of alternatives,

d) consequences of decision.

4

4. Play "Life: Careers" Game,

m.s.mvmmeH on topic: -High School
Program. o

+ -

6. Have recent high school graduate
explain how the lack of planning of .
their high -scliool program affected
their life. . )

_ o 138.

Concept {(33): .Career mmdmwovﬁm=¢.ﬂmasnwmm 8 ow=¢p==o=m and- sequential series om.wmowomm. ) ’

OBJECTIVES - LEARNING >QWH<HHM - RESOURCES m<bﬁd>ﬂmoz

The gtudent should: ) P .

1. vygderstand the need. * 1. Filp - . 1. "Listen, Listen", Free 1. Observation -
for cdreful planning-<of ’ g, film from Ford Motor Co. i

the high school. program in "Planning Your Career" (BAVI)

light |of tentative'caréer . #3025-16 min. :

plan . - L. ’ Y .

2 derstand that careful’ 2. Research article on past-high’ 2. Student using dewmmw ’ 2. Report-quality of

sources and resgurce people.
'y .
un,.hucwmﬂwn D)T Occupational
Hahdbook;-SRA Pamphlets on job
families. .

g

A

"Life Careers" geme [West--

ern Publishing, Co.) High School
Course Selection and Your -

written o} oral
presentation.

i
3. Qualify of written
exercise on "How you

nake a decision." -

Career (Guidance Associatfon) =
5. <Senior High School Counselor... © e

. . ol
6. Former high school graduates. . )
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Various groups and institutions Hzmpzawom the nature and sttucture of work. ’ ) co
LEARNING' ACTIVITY ~ \ RESOURCES . ALUATION mwv -
: ‘ - _ . ‘- o
The student should: .o . - : L e ‘ - . i
' . . »” & . -~ ~ . 7
‘1. understand the influence i. Students report on purposes of 1. Parents, teacher, counselor 1. Teacher and counselor
-exefted japon the nature and various professional organizations to . evaluations of quality
struct of work by a) vhich parents or friends belong. i . " . of work and ‘enthusiasm
. laws, b)| labor-management, _ - . . . of pupils in discussion
¢) professionsl associations, A .. - : * periods.
and d) licensing requirements oL .
and socijety. -t . . : . ~ - .
. ~— ) . . . y .- . , > . . .
2. underatand- that con= 2. 'Guest gpeaker from Employment, 2. '"Working Together" film - 2. Suceessful perfor-
ditions'kcreated by orgainzed Office i.e.-federal, state, and (20th Centruy Find) - nmance of game. .
groups and institutions local work laws. N t ' . : ¢ L e
affect the world of work. ) ) ’ . . et ’
3. unde udw:m,ﬁrmﬁ con- 3. Fill out and discuss application 3. Transparencies of pay 3. CQuiz ovﬁuomww
ditions the work world blanks for employment. checks. . t ¥
affect ups and institu- ’ . - L .
tions. . . i
, ' ‘ : ' N . :
4. ~understand factors out- 4. Have representatives of various 4. Professional member of 4. Accura&y of budget.
side thelindividual affect- professions discuss licensing commuiity | . : . A
ing emplpyability .« “certification. L e -~ ' .
' v
( -

«

>

5. OWSﬁmoﬁ industrial employer. or

personnel-man to uwmcsmm\sw:mmmsmbﬁ.

-

6.
Administrative, Labor, and Mutral
fact finders to settle ‘despute re

"wage raise" or "fringe benefits." -

.

4
. 7.

.UM<Mmm class into three groups: .

Take sample pay check and discuss

deductions, insurance, ‘medical com-

vmsumﬁuo=m~ gross, and net income.
-Make a budget accordingly. (Analyze
. checking account.,)

8. AXléw each"student to list 10

occupations with requirement for .each, -

139

5. Union and management -
represéntative.

6. Transparencies for a
checking account.

*
’ -
.

7. Workbook - Your Money--
Going or Growing? by Rernard .
-Schfieider. Pub. by Finney . -

ompany ’

IC

E

BOA i Tox: Provided by ERIC
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Conge it (14): Various groups and’institutioms infltience the nature and structure of work. (con.) . <
N . . ' -
ORJECTIVES . LEARNING ACTIVITY _ . ’e RESOURCES _* EVALUATTON
R ' N . . . v .
' N - . £ -
, , . ‘ 8. Math \for Today and To- S
o - . ) morrow: A Modern Approach
| _ . - N : ) to Consumer Math by Kaye A. . ‘
| 7 L Mach and Allan Larson J. ° o -
| o -a , Weston Walch, Pub. o
3 ‘ . . . 3
," 9. .Study the different places to ’
borrow money,., *° : ‘ 4
. 10. Study buyfhg with cash, credit, _ )
or charging your purchases.
11. Study'the 3 different services . : . . ,
mentioned in 10. 8 - N 2 '
t
12, Study life and car insurance. - , \
“ ) .wm. m.nsc% consumer fraud, A ) e t u .
“ - . ~ , .
- : . ¢
- / .
‘/ \ » ° . .
\ M ) .
. / ” . - d.r
4




Concepiti (15): _Hznudwmzmwm are responsible for their career vwmbuwsm. |
) . . »
, 4 ) N
1VES o LEARNING ACTIVITY [. RESQURCES .. EVALUATION
dent should: N

derstand the relatfon- 1. View firlms mbn.wuwsmﬁnuvw. 1. ‘"Apptitudes and Iccupations™. Demonstrate an
ship between regular attend- ‘ Coronet Films, "Interest pay awareness of his
ance, [good work habits, . ° . off" Popular Science. "Person- responsibility for
good hehavior, Hubﬁumdw<m. - 8l Qualities for Job Success™

rerence, positive
e and industrious- oo )
n school and employ- ” . :

I - e
! «

2.

~

-

reness of the need Individual and/or group counsel-

for ommmmn.vwmbbusm. ing as related to- mmwmrmdeﬁmdwos.

\
3. mLmnmsmmm of relation- 3, mﬁcmmuw sogwa do wsmmvmsnm3¢ )
ship MW school courses and mﬁca% on mmwmoﬁmn careers. ' .
work ‘ rld, : ‘ T -
be derstand the import- 4. ﬁ»mﬁmsusm to wmvma on d:mlu06
ance m assuming personal . Hbﬁmudwmtm. —_——— -
respongibility for ooaﬁvm&u . . . |
Hosmwunﬂouom. . : . -
- _ ’ -
5e ciQWMmﬁmsa that person-~ 5. cmm uOd mxvmnwmsom Hs <mnuocw
al anuwuodm Aomﬂmmww are occupations. . .-
of a &Admwovsms¢mw nature. N e

BAVI #2616-11 min. .
. ©

2. "Charting Your uou,wrdcﬁmz
SRA. b s ’
3.

oo:bmwonlﬁmmhrmnmnmwmmﬁ.
groups. ﬂ ’ )

.

4. SRA job experience kits.

L

career planning and
sources of mmmwmﬁﬁuom
for mmwwamdmwcmﬁuou.

’

.
’
<

Self-evaluation.

~

2.

3. Begin to, acquaint
with available resource

L. Observation

»

J
&
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* °. Concept (16): Job characteristics and individuals must be flexible in a:changing society. ¢ .
S OBJECTIVES LEARNING ACTIVITY ' . RESOURCES , EVALUATION
.eaw mﬁsmmua mdoﬁHm“ . . v ", s ) .. -
. i A e ¥ N - ) .

-1, amoom:Mmm ﬁumexosmumwsm 1. Invite a vm%ozwmﬁawmﬁ from a Mental 1. Personnel from ooaszbuﬁw 1. Teacher evaluati
_ jop characteristics requires Heslth Center. Have him speak on.the such as vmams¢m. moo&oam. etc. .of quality of the st
mWwomewumm mmﬁom&wo:» relationship of uov»mw¢wmmmo¢wos to ’o report and discussio

- v‘mvmumﬁwou» andtraining. good mental health, -

2. cbmmnmmmbm ﬁwmxmmusmdl 2. Have students report on an inter- * 72, ‘buva&% and AV resourcss. 2. "Student evaluati

- mepts necessary to maintain view with a worker { re job character- of project and part-

mﬁvwowsm5¢. istics and changes.) ‘ ~ icipation.

3.| accept the necessity 3. _Research a job to see how it chang~ 3. Guidance Resource Materials 3: Teacher and Couns
for the individual to™ ed in 50 years or if it disappeared as such as cassettes, filgm, hooks, evaluation of indivi

chhnge jobs due to owm:mwsm fabries, printing, etc. kits, etc. ual's background and

structure of work. _ 5 . Ve . knowledge-ability in

) , -, P . . wvise programming ( r
. —_— job families as rela

, to school -curriculum,

-~

4.| recognize that there is 4. WNrite how a present job may change 4. "Preparing for the jobs of \\\l »
a line of advancement which. in 50 years using imagination and the 70's™ (Cuidance Association) :
‘ reguires personal adjustment.present trends such as construction
trades.
5.|| recognize that there is > 5. "Getting and Keeping Your o =
a rplationship between : : Job" (Guidance Association)
advancement and willingness - . ’ ¢
to pccept nmvaSvaMwaw. ' ; 6. "A Job that Goe§ Someplace!

, . (Guidance >mmoowmauosv .

S ‘- 7. "Unlimited zmbdm_? Limited
| . Resources" Amusmmav

.
Aruitoxt provided by Eic:

[
B
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. - h ® ' N - . > . :\. . . . . B R . - - , .
nouomw# (17): Leisure time activities are necessary. . — T - :
) , N . ’ - . . , ~ N N . Lt . . . : . ,‘, | . . ) .- -
_ ORJECTIVES \_, - LEARNING ACTIVITY ) RESOURCES. ¢ . - - - EVALUATION j !
N 7 Jt/.. - ) A g > B N ¢ ov N . - - ) . -1
The stifent shoulds ~ - : R . g ,
. . 7 & - N P N -

l. re
eime a
help
2 un

v

kinds
tiviti

bgnize that leisure
tivities can be
to one's jork.

prstand different
bf leisure timeg ac-
o A

: .
_ s M
{ .

;

1)

M .

t .

time. = - . : :

‘e i - . £ e -
1. Have students discuss their lei- 1. Parents. - 1., Cbserve quality -
sure time activities, ) ’ .- . of discussion.- -

. - .
~ *

LTI

. . ~ e - - - N - D
-

2. ‘Have students li'st as any dif- . 2. Students. § " 2. Quality of sﬁw¢|
ferent kinds of leisure time activi- o ten reparts.

"ties as they can think of{and then - : . . .mﬂ
" discuss in class.. . N - .. DT s :

3. Have parents come to class and . ) ..
tell what they do with their leisure . . . ,

. . 3 AN e
4. Have students mwmvwm% some of . * —— T _ .usu

+ their hobbies. : - . N ! ’ . .

. . . L ., . -
5. Have mdcmmsww eHHAMIMIdmvoHc ojemp — ¥ T —_— b o
their Nm&gmm. , o : e > S

~ - . ] * . .. .

— ‘ A ]
. - * . R P .
. - B N .
- ® . ¢ -
. ~ .
. = - IS - & I3 )
.
A .
* < v Py .
A .
. . . -
. ¢ + . . " N .
- > . // .‘
3 R 4 . >
. .
N
- - M
. < . .
- . . B
N . .
_——
i3
. «
-
: . g ‘ .
PR 4 LA . N ¢
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. N ‘ . . . x |
Y L
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- rym
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!
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, ) Subject: Language Arts 7 -
(1) oosommw"‘ An| cb%meﬁmsausm\msa acceptance of self is important throughout life, ) .
.- ¥ . . -
ORJECTIVES ' Y LEARNING ACTIVITIES = RESOURCES AND MATERIALS . _EVALUATION PROCEDURE;
: _ ~ - :
General s wmoom:urm the }J.1. Class views a filmstrip. "Your Personality - The Evaluate paragraph o
need for continuohs self- You Others Know" (Guid- "Changing Conditions
appraisal in a dijverisified 1.2, - Write a paragraph on "Changing ance Associates) . E -

society.

Student should...

1.

understand that he
must, continualllylieval-

m uate -his pers

pearance and

portance in =

recognize res
ity for self-
and success 1
group situati

bonkibil-
Hirgction
n a|'small
bn. |!

recognize vaWOSwH at-

tributes nece

gayy to

obtain and majntHin a-

QOU‘.

1

recognize HmmsosLdewl
ity for self-@irgiction

* and success when

ing alone,

- Nf. Ntv

.Conditions Mean a Changing
You!, - .

.

1.3. Have dress-up day at least
once & month. Let students
.~ discuss how feelings are af-

fected by dress-up day.

2.1.. Work on unipac, contract,
unit, or other assigned work.

Mo

3.1. View TV program "I Can Dream;
Can't I?"
4.l1. Unit 1 Unipac, Heroes and Her-

oines (Some assignments are
due at m@mou«uo times).

i

>
P

Read. 1ibrary books (biography,
autobiography, etc) '

\

-and -filmstrips of required

Kit #97, Studying for Suc-
cess ’

2 )

-

o '

‘Unit, contract, unipac, or - w<mH¢m&Mos by stu-

other' work; with spscific

dent-team or group i
instructions.

conference with
teacher, as to the
. \ *.. + reasons for sjudent!
T relative- success or
. ) lack of success.,
Group discussion;
complete worksheet,’

R >
. BN . .
Adventures for Réadérs Quizzes; evaluation
Pook One (taped stories of written paragraph
for those unable to read etc., included in th]
at ‘7th grade level). unipac (individual .o
. ’ group work, as re-

* eHH.HoQQV .

Oral and written re-
ports, panel discus-

sions, ete.
skills). - :

Video-taped program (It's
About You-~-A self-aware-
ness series),

School library, public 1i-
brary, home, etc. (films

.

C

Q
o o

E




Persaqns

(2)y —goncept:

I

/ .

|
°

Subject:

.ﬁwsmsme.bﬁam«q

wmmm to be recognized as having dignity and worth.

*

OBJECTIVES

LEARNING ACTIVITIES

1. Student should .

- demonstrate a ,
positive self- .-
image. _

o
?

Student should be
aware that pédonle
bring-dignity and

- worth to their job.

.. {

1

~

L

(

1.1

§
i
-
-~

2.1

2.3

2.4

Unit 3 Unipac,
Himself

After clasgs discussion-
students write a class
list of desirable traits

‘heeded in the world of

work.

Dramatize workers who
do and do not take pride
in their. work.

-

Bring in various mxmswumm
of:
4

Class wﬁoamOdm that

1.
illustrate pride.
2. Giass products that -

show lack of pride.
Discuss them.

Meke a bulletin board
or display showing
deslirable traits, etc.

Man
~ ’

RESOURCES ARD MATBRIALS — BVALUATION PROCEU @&

"Can I get a Job? Let's
find out."

' Free publication fyom
Generdl Motors Corp.,
Detroit, Michigan

(comic book epproach)

by

s

3
Community and the hrome

-

> ! ! .
Illustrative products
(If some other types of
exsmples are available,
use them also.)

N
-

4

%%}WNmNHSmm and newspapers.

X «
>Q<m5¢ﬂ%mm for Readers,
Book One (taped storiss
for those unable to
read at 7th grade level).

t

.

-

.;‘m.ﬂOQU

Teacher examines
student's indepandent
appraisal of himself

=’ and judges how
realistically studerk
has evaluated himself

Teacher adwma4mawbs
and evaluation.

Tegcher observation
and evaluation. .

1

-

Teacher observation
and evaluation. *

Qizzes; evaluation

of written paragrapts,
( included in the
unipac (individual or
group work; ¢
required).

as

IC.

Aruitoxt provided by Eic:
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(3) Concept;

MR B A L

upations exist for a purpose. °

Subject: ' Language Arts 7

s

N
¥
Oge
!
P

ORJECTLVES

LEARNING ACTIVITIES

t : w
Student mwocHa,g.

1. mvvaoowmﬁo

isfy the ne
clety. |

r

ihat occu~
pations ox&u to sat.

8 of so-

i

L 1

1.1. Discussion of Labor Day's 'sig-

nificance to us.
a. Teachem-student discussion
of ‘"job clusters".

LI

b. Composition: -

1.) Choose a career you
think you would like.
Write one paragraph,
stating a definition
for the career and what
-you like about it. 2

Choose a career you'
thirik you would not
like. zﬂwamtmzo para-
graph stating a defini-
tion for this career
and what you do not
like about it.

m.v

c. As a elags, list. the job

attributés and desired per- .

sonality traits -on the
board. for onie job of your
choice.’

d. Play.the Career game,
"Select*a career picture and
write a paragraph telling the .
contribution that particular
occupation makes &0.moono¢%.

1.2.

894

mmmocwomm_»zu MATERIALS

-

. e

King Features Career
Avareness Pregram (Popeye-
type Comic Rook format)

_ and all library book® re-
lating to careers.

~ et

RPN '
o - ~
~r = L4 ; R ] -
.$xl S a 3 ~

01d magazines from home, : -
library, ete.- - - =

-

EVALUATION PROCEIURE.

~
>

Collection and grad-
ing of paragraphs
for sww¢uzw skills
(spelling, punctua-
tion, etc.).

nowwoo&wos énd mﬂma
wsm of paragriphs

and pictures; class
discussion gmmm




i

,, ions ‘exist for a purpose. (con.)

Subject:

Language Arts 7

»

>

LEARNING ACTIVITIES

RESOURCES AND MATERIALS

of the other menl
of the moowmﬁw.,

|
.

.

mH.m

L

‘read at 7th grade level).

* QRJECTIVES m : EVALUATION PROCEDURES
. * m 1.2. Role playing game (What's My Students' knowledge, com-~ Teacher evaluation of
. W ' Line); Students prepare de- munity, home, library, student participa--
. i geriptions of occupations in etc, , tion.
o terms of occupations in terms
“ .- of needs for themselves.,
- | Presentation “to class or panel » .
o | vwho attempt to name them
_ through nsmmAWOSMbm.. -
2. have an mtmﬁmzm &mwﬁ 2.1. Unit 2 dsuvmo. zbb and the Adventures for Readers Teacher-student eval-
people work in d Natural World Rook One (taped stories uation of quizzes,
that satisfy the zmom - for those unable to paragraphs, artwork,

etc., included in aum
unipac. Individual

or group work,

.y




e

(LY Concept:

There

is a wide variety.of occupations Which may

©

Subject:

Language Arts 7

.
1

"

be onmmwmea in seversal ways.

T amdae -
|

OBJECTIVES

" LEARNING ACTIVITIES

.-_RESOURCES AND MATERIALS

Thé& Student should

1. TUnderstand thg
ocgupations ar
people/idea/t}

oriented,

1.3

Unit 8 dﬂ»ﬁmqﬂ\mmw

Heritage from Greece

e

Prepare a list of

present-day.occupa-
tions and m./u:.ma of
the ancient nation.

Collage vuiietin
board of preserit-
day occupations,
using people/idea/
thing categories.

4

A

Adventures for Readers
Book One (taped stories
for.those unable to read
at 7th grade level].

Text listed abcve;
deﬂm%%.domoﬁuomm.

01d newspapers, )
magazines, etc., in
library or at home.

EVALUATION PROCEDURE?

eomoﬂmdumncmoS« evsal
tion| of quizzes, pars
‘graphs, art work,
extra~-credit work, et
Individual or group
work .

Homoymdxm«samb«
o<mwfmawos through

~discussion.

Teacher m.ﬁwwﬁmawos d

‘materials and partid

pation.

.

1
¢

g PGS

—xde,




(5)- Concept:

Work means different things to different people.

~

-

¥

=

‘ * e )

Subject: ' __ Language Arts T L

- |
OBJECTIVES !

LEARNING ACTIVITIES

RESOURCES AND MAYERIALS EVALUATION PROCEDURE

ﬁ The student mww*vﬁw. 3

e 2
l. TUnderstand

duwd a

1.1 Unit 4 Unipaec, Adventures for Readers,
| personys 1life style Stories Book One (taped atqries
| will Ye affected by for those unable to read
| his ocareer| choice. at Tth grade level).
R . + . .
1 1.2 YView video-taped Video tape and television.
| . . o program, "Beyond (Et's_About You - a self- b.
ﬁ M” - The Now". awareness series.)
N . |
W./ . _w ‘ 1.% Research project: Library ° ~
| e a. Choose a specific -
m > occupation associated
: with the use of water.
w : b. Using magazines,
! almanacs, library books,
encyclopedias, etc.:, to
obtain your facts, com- , °
, pose a one-or Itwo-page
- report about the oocupa- '
, tion, observing .the SR U e
. ) expeotations set for - A
. you in penmanship, -

spelling, format,-etc.

Teacher-student evalua~-

tion of quizzes, para-

graphs, art work, extra-

oredit work, etc.

Individual or group work. ~. .

a. Discussion questions.
Grade student activity

~ worksheet.

Teacher evaluation for
grade according to

formerly discussed
expectations.

1Gs
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6) Concepth cation and work are interrelated.
ﬂvl,..lm.\ﬁ.c ,

Subject:

.

Language Arts 7°

Lo

-

ety
S
—

\

t ORJECTIVES

T
i
1
)

%

LEARNING ACTIVITIES

RESOURCES AND MATERTALS

.
!
4
.
|

Student should..i.

1,

, |
ﬁsmwum&mbm”¢:mﬁwos¢ww

into an occupption de-
pends upon ‘onp's

. background.!

¥
}
v
i
t

\!

become aware

2e
skills,

IS

~t

t

|

y &umwspsm\mAnow¢HObmH

y thalt em-
W ployers requite rmmwo
|
!

1.1.

1.2.

N.H.

2.2 Students will list basic skills
which would be common to any
occupation.

2

Y

3

Unit 7 Unipa

Painter:

View .video~taped program, "Get-

ting It A1l Together".

Have several employers ®peak
to class on vhat they consider

employability skills.

¢

Example:

[N

Math

Am¢o.v

N

}
Writing letters as need
arises.

¢, A Close lLook af °
Four Authors Newm ILife of =
Vincent van Gogh)

Listening
Spelling -
' Writing
Reading

Adventures for Readers

‘Rook One (taped stories

for those unable to read
at 7th grade level),

Video Tape and TV. (It's
About You—A selfw-avare-
ness series).

Fiployers of the commun—
ity. o

~

om&mm&.dmowwmﬁm

”

Text book, filmstrips,
films (handwriting, punc-
ation, ete.),

L -~ T 0 -
Ly < . -

gy

-

EVALUATION PRECEDURH

. > F

>

o
(S

Teacher-student eval
uation of quizzes, -
paragraphs, art work
extra-credit work,
etc. Individual or
group work.:

-

a, Discussion: ques-,
tions. , 5
b. Student's activ-

ity worksheet.

Class discussion as
~ to how each of the
.basic skills from hil
activity is common tl
any<occupation.

The stydent will-di;
- cuss how each of the
basic¢ skills from hi
activity is common.
any occupation. -

A

Have' students ex-
change lists for pe
evaluation.

-~
~

*. * Teacher-student eval
uation.. . (.,

.
A ruiText rovided by Eric

|
|
»
§




Individudl s

%

L
[

differ in their interests,

v

S prey

Subject:

Language Arts- 7 '

abilities, attitides, amiValues.

LEARNING AGTLVITIES

-
x

Undérstand thé

impact of othér pers
feelings and values
and their relation-

ship to one' s own

|
.

ach| 1.
N.C.mw °
2.
on!s
L

—-kRale

i

Unit 5 Unipac,
Poems, and Unit 4
Undipac, Stories
(same as. above)

View video-taped program,

"Bug Yourself a Bit",

RESOURGES AND MATERIALS

Adventures for Readers,

Book One (taped stories

for those unable to read
at 7th grade level).

-

Video tape and TV, (It's
About You—A self-awareness
series) .

ALUATION PROCEDURS™

,ewmoﬁow:mdﬁambd

evaluation of quiz zas,
paragraphs, art; work,
extra-credit work,
etc.

Individual or group
work.

a. Discussion questions.,

1

b. Activity sheet.

.
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1(8) Concepts 04
H

B A

cypational supply and demand h

&8 an impact on ¢

]
-

"Subj /on" Language Arts 7

reer planning.

“OBIECTIVES . 1L —TEARNING ACTIVITIES ; ATERTH = TR
TR T T L ~LEARNING VITIES - ~HESOURCES AND MATERTALS  EVALUATION PROCEDURS |
: AN R |
1. .MMMMMM&MManWWMWm wod 1. .Msu.n-mmdwwv,mmﬁ\ Adventures for Readers, Teacher-student
\ _ x , an and. the - . Book One (stories are on evalusa ion of
| of need. A I Natural Somu.a tapes for those unable to paragr phs, mﬁwzmw.
. * | read at-7th grade level). extra-credit work,
~ “7 7 - Qﬁo . N
) * 4 _ B Individual or group
. Wwork.
‘ . h
: ] | .\
; < - - )
- A, \ll v d -
a3 11 | - .-~
J | _ » o~
i | . . 2 )
. - v : N — . :
o
- . * _
- «T Pk , ,Cu!) v»nr A«J.m'.\ﬁ
. ;. /ﬁ;%{a 38
) | M\%
;o | T . :
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- . : Subject:  Language Arts 7 " .,
mxwv Concepts .Job m%wm%mwwnﬁdwob créates interdependency.
OBJECTIVES LEARNING ACTIVITIES\ RESQURCES AND MATERIALS _ EVALUATION PROCEDURGS

o\mmwaobﬁ,wwdcwa.

Understand that
ness, industriall
institutiénal on
zatlons are conp
of workers who p
tasks which are
related.

H 0 BmeLo

gl
or

ige
www
nt

'uvo

d
rm
-

2.

Game -~ two teams,
spelling: each student
hag at least three let-

.ters to be responsible for

r

to show assembly line inter-
dependericy.

Spelldown: " gpecific
rules to follow.
(Sound-symbol=--. ...
syllable-total )
word 1s speciali-
zation in spelling.)

~

Students and text,
Spell. Correctly.

Students and text,
Spéll Correctly.

Unit 31: Scientific

..dcd”n S . ..

Unit 32: Drama, art,
music words.

Unit 33: Commercial

words. i

Unit 353 Athletic

words.

®

. Teacher evaluation o
quelity of participa-
- tion.

Teacher-student
evaluation of quelity
of participati on.

.

S
—




3

/
~

7

OBJECTIVES
1% e student ¥

understand that .

éever changing
individual an
105<H6055m5dmw

fiactors, act
separately o
" " together, Hsu
~  fluence oSm._
¥ career develop-
ment. J%

2. “The mdcambd.jwy
understand that
a person! Sm%ﬁ

—and vwmeme he
are affect

career owonoo;

-~

/

i
, |
|

ed by

\ {

!
" _
(10) Goncept: ﬁmﬂawwosSQSd and individud)l\ potential interact to in

o

. msdumod";

//ﬁﬂ. :\. j

<

P——

1

o

Language »wa 7

1

fluence omwmmw,am<mwov305d.

LEARNING ACTIVITIEYN \, =

1 . 1l.l Esch student wd
: an imaginative
v A tion of how his
! career spmwd deve
related to enviro
factors in the year

: LA Y

. ¢

2

oY

/

1 * 2.1 Unit 7 Unipac, A Close
Look at Four Authors
ali « N
alth’ -
.-t\\‘l.. ~
uym
g . s .

//>Q<msd¢wom for Readers,
stories are on
apes for those unable to paragraphs,

ad at 7th grade level).

RESOURCES AND MATERIALS
Masnuals produced by in-
dustry and labor,

sing’ technological

r

Book One

. ¢

EVALUATION PROCEDURE 3
Af'ter exchanging
discus~ papers, each studert
change.will ‘1ist five
environmental changes

‘. which could affec't

this career
degvelopment.

\

evaluation of quizzeg
art work,

extra~eredit wark,
etc. '
Individual or group °
SGH-WE ' .

- & ¢

e 3 .

-

- Teacher-gtudent

|




AHHw Concept: Occupations and 1life md%wom are interrelated.

LRI X N W

N

Subject: Language

Arts 7

AN

LEARNING ACTIVITIES

EVALUATION PROCEDURE 3

OBJECTIVES
The student shouwld: . .

1. Be aware that
. emotional qualities
1imit occupational
. choices.

2
!.;‘\

>

1.1 Unit 6 Unipac, Plays

1.2 Student will ask
rarent which one
emotional quelity -
is most important
for his océupation.

RESOURCES AND MATERIALS

B
" . ~

Adventures for Readers,
Book One (Stories are on
tapes for those unable to

" read at 7th grade level).

. ~ e

maswmmwh=

"Given & Tist of

. will match far

.

Teacher-gtudent
evaluation of quimes,
paragraphs, art ‘wrk,
extra-credit work,

etc. o .
Individual or group .-
work., '

emotional qualities
and a 1list of
occupations, student
priority of impor-
tance in the.given
occupation.

165

N
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Subject: Language Arts 7

(12) nmbwaWh. Hmnw<waﬁm@m can learn to perform adequately in a variety of occupations. N

o

®

LEARNING ACTIVITIES

.

L« Understand that
. part-time’ jobs'can.

* . be good exploratory
experiences if plan

OBJECTIVES -

ned properly. - :
|
|
|
|
.
|
‘

2. mooOWbuno respon-
sibility for sel
direction. .. ‘

2

l.1

Unit U Unipac,

"~ - Stories

1.3

2.1

-

Attempt .to pin-

-. point possible

jobs available to
people’ of varying
ages - exuample:
K-6, 7-8, 9-10,.
11-12, etc. °

Each student will o
select one chore he.
does at home. He
will explain how it
helps him explore -
Job experiences.

N w#

Work on unipac and’

other .assigned work,

to meet specified N
deadlines,

\

98

N
-RESOURCES AND MATERIALS  EVALUATION FROCEDURE]

" Adventures for Readers, Teacher-student

Book One (Stories are evaluations of quizmg
on tapes for those unable paregraphs, art proj
to read at 7th grade level ). ects, extra-
" credit work, etc.
Individual or group .

work,
1
Dictionary: of*0ccupa-~ Class discussion.
tional Titles ' o
. <% C i
» .
F ]
Notice of part®time Given a choice of
Jobs available in the . three part=time. jobs
community, © the student will
. , write a-paragraph’
Studentst 1ists of stating how tHis wou]
part-time jobs. help in a future j&
. - . selection,
Those listed with Self-evaluation by
Unipac I (1.1 above) student in conferemc
with teacher as b the
reason for his reldi
. success or lack d
P - success. . .
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\
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(13) Concept: Career development requires a continuous and sequential series of choices.

¢

Subject:

ﬁmbmcwmowbwdm T

. :
. e N

OBJECTIVES

LEARNING ACTIVITIES . !

RESOURCES AND MATERIALS

T™e Student Should. ¢ o
Realize that occu-
pational informa-
tion comes from
many sources within

* and outside the
moboowxwmndusm.

1. 1.1

Adventures hmd Readers
Stories are

Unit 1 Unipac, .
Heroes and Heroines

on tapes for those unable

R - to read at 7th grade

. oo level). PFilmstrips,

Teacher, librarian, and
library. .
Kit, Library transpar-
encies.

b»w&m&% unit

EVALUATTON WOCEURES

Teacher-student

*evaluation of quizas,

paragraphs, arg
projects, extra-creitt

work, etc., .

Individual or group
work. ) .
"Teacher-libmrian-

student evalmtipn;
quizzes; projcts;
etc. .

vy
e
—




»

Subject: __ Language Arts 7

-

iz

(14) Concept: <mwum¢m mdocﬁmmbmHbmawacauobmwnﬂpcmbomnﬁmbmncwm mﬁm m@dﬁonﬁd%&ﬂ% ZOHW.

P
h23

OBJECTIVES LEARNING ACTIVITIES \RESOURCES AND MATERTIALS . EVALUATION PROGAVRES
The Student should. . . . - 7 - _ :
1. Begin to identify 1.1 Unit 2 Unipac, Man . Advéntures for Readers Teacher-student
the changing condi- and the Natural Book One (Stories are on evaluation of qizzes
tions in the work World . . tapes for those unable to paragraphs; art
world that affect . : ’ read at 7th grade level,) projects, etc., -
groups and insti- < included in .the unip;
tutions. ) Individual or gmup
S . 3 i T wWork.
R ) p
W,
S
—~
bm, ,” .. 13N
By =5
C:
100 o~
Eym




] — . -
[15)," Concepts’
OBJECTIVES | i

Hbau&%
RN ) ..« |

CoE )

. i
dugl s are NWvabm%dH@

.
-
'

8iib

for ghein career pi mbﬁubm. - -

R %\..A\lile?f: TR
R .qik.fuiﬁﬂw .
uaoaueme&f‘

~a - kY -
s e N
 pR G TSt Y znwu»cr ~
X , <

AR ST

g M

Language Arts 7 -

ewo;mazgobd Should, .

l.

Expegct change in 1
ideas about choice
of career (what'he

wants- to do) as well

as ldeas of what
ormdmododwm¢H0@ hi
choizte of career
has, as he becomes
more thwdSQﬂ. T

=,

. LEARNING ACTIVITIES

is 1.1 Write paragraphs:
s .2« My choice of’

. Occupation
" be My wymnm for
the Future
8 ¢. My Reasans for

Changing Occupa-
- tions
(Compose these at
. appropriate times
mswwbm the school

' »
. .

' year

1.2 Unit 2 Unipac, Man
-. and the Natural Worlgd

\

; - P
.wm,mo%maw AND MATERIALY  EVALUATION BOCEDORES-

|

mnzaoﬁw
"Skills:

) } Teacher evaluation.
-+ text book .
; $ilmstrips . .
filnms .
transparencies -,
. [T
. § . ]
s —
> 3

. Peacher-~student evalu-
ies are on ation of quizzes,

- tapes for thos
.. to-read
(level).

e uhable

at -7th grade

Paragraphs, art proj -
ects, etc., included
in the unipac.

Individual or
P : work,

group




(16) GConcept: Job

)

nﬁm&mowodwmdwom and individuals must be flexible i

¢

M N
- Subject:

Language Arts 7 ) p

»

f

RESOURCES AND MATERIALS

n a changing society.

OBJEGTIVES
The student should. . .
1. Recognize that there 1l.l
is a’'relationsghip
between advancement
.and willinghess to
accépt responsi- g .
bility. -
-

ER '

.. . -
2. Recognize the need 2.1
for continuous = -

training as Job
characteristics
i change. .

Y

LEARNING ACTIVITIES

’

Unit m Unipac, Man .

and the Natural .-

World - )
Discuss adjustment:
a. Baby sitiing
b. Paper boy

c. Homework

Interview one of his/her

parents concerning job

. characteristics and
prepare a written report

for class.-

102.

Adventures for Readers,
Book One < Stories are on

tapes for those unable to paragraphs, art

read at 7th grade level).

Film on homework.
Students.

Parents; - SRA Work kit.

EVALUATION PROCEDURES)

-

Teacher-studant evalu
ation of quizzes,

projects, etc.,
included in the
unipac. Individual
and group woxk .
Discussions-.

ovww»wq of reports.

.




Subjeot: __Language Arts 7

. : . {
. (17) Concept: Leisure time activities are necessary. . Y B
- : ) . - /:
OBJECTIVES AR LEARNING ACTIVITIES RESOURCES AND MATERIALS EVALUATION PROCEDURE
The student should... - . . ) R - <
s..:. 1. wmoo@ﬁum that plan~ 1.1 View video~-taped Video tape and a. Discussion questions.
ning and orgsnizing program, "How television. (It's b. Keep an activities
- youxr -time should . Much Is Too Much?" About You - a self- daily log.
include leisure ~ . awareness series.) c. List avocations.
e activities. - . d. Grade activity sheet.

3

e

2

L2

-

ar "

e
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117

. Pl . ‘ - v n“‘" vw “\w‘ ) . - ~ N . t‘ )
... Concept (1)s An understanding and acceptance of self is important throughout life.

R R St N AT YL
-
- -

-, .OBJECTIVES LEARNING ACTIVITIES _ RESOURCES » EVALUATION
me The student uuaqwm. . 4 -t
B naoomuwsa the uaom for 1. Motivation through teachers, l. teachers, counselors, and 1. The student shoul
. " continuous self appraisal in counselors, vocational coordination - resource people. .. o
. 'a diversified society. and par#its for thorough exploration , ' A, have an understan
. . of self in nopu&»ouuuuv to éwa work . . - ing of and recognize
world. , ‘the need for self-
. e ) nvvnuuuow. .
P A. standardised test-- results . . .
.- o B. ‘report cards . ) B. nooomuwuo the res
ﬁ C. teacher-student conferences . : _ . sibility for self
_ , ) . _ : ﬁ direction.
v -C. be awars of pers
. attributes necessary :
..>}. objain and maintain a
O - . : . - uOd» )
" o . ;
2« Rebognizasireponsibility 2, Make available for student's "2, Choosing your Occupation 2. HUa student shoul
for-setf direction. "study and resource pamplets, booklets, Coronet. Your Personality- write a short. paper o
leaflets, rescurce people, AV aids, The Yoy Others Know, What self-appraisal and w
which describe the necessary skills mom Shouyld Know Before You Go _maHmrnmunmwumH is pe
. and personal attributes uoau»aon for To Work, Gett. Keepin iodically necessary, .
" the variour ooozvnewouu rat nwwmnboo " & A
S bnuoownawou - G

Soﬁaﬂmw» En .,ﬂ;v
Jourself, booklet SRA. , .

3. review personal attributes
necessary to obtain and main-
tain a job.

104 . . ) Y




RESOURCES

, n&o ngmou.u uroE.m“

, i1 ou».nE.wuw positive .

5 uomn&nu ....otwu.m ououcwu.

BT uwbu.a&b.ao &wu.... «uoovu.o ,
; .gwum E.mb»wq gm worth nwo

&W@HH{ (w Og .

. 3 msmwmuwno that tou.w Hm%
" uuoﬁmo oppartunity for an
* individual -to ‘enchance’ gu

, &,,mpﬁ..a and worth. -

" EVALUGATTON ..

L EEHS ACTIVITY

S.o of »uﬂoaotu of touwtn.wm. ’ uouoﬁ.oa voovu.o Hou ub.«ou.(

g inéluding vﬁ.onau

wouoﬁnoou unoo.wou.. »bouh&nm al

. moroow library N
..«Mwon of job. .

Local factories and. busi--

Tours of diffevent jobs, with exc Y
nesses for field trip tours.

wou#ﬂwv.no skilled labor in brick-
% Hwﬁﬁm. oouvmu,ﬂ.%. electirical work.

be Reading nbn u.cwouﬁhm on E.oo
~graphies of individuals who enjoyed
.. their work. - Rabe Ruth, Martin

- Luther King, B._uou. Schwritser.

5« Student bulletin boards .oouooﬁ.ﬂgm
attitudes that would be beneficial to
the work world.

6. Themes - ouaouo an ooaﬂwmdwnu and
tell why on.. vork is Eoi..n:e.

1. Student should
develop an anudg&bm
of a vouw.ﬁ.d.o m&ﬂ..gmo.

2. manmgw uﬁoﬁb
recognize that peoplé do
bring dignity and worth
to occupations and that
occupations bring dignit;
and worth to the people.

.w. Teacher evaluation
of atiitudes.

t

4. Discussion of themes
and projects.




SR o 3
L - . i o3

. Concept (3): Oocupations Exist For a Purpose ﬂ .
. OBJRCTIVES _LEARNING ACTIVITIES S _RESOURCES . EVALUATION
 The student shoulds CoL - , S

" 1. appreciate that 896-! _Field trip to a local industry. ' 1. Local industries

.~ + needs of 8&%« T : industi'y helps to meet the basic

‘needs of sociepy. T —

2. uwvu-on&..o(.«urﬂ boonmut m. Go oau. wvith tape recordé¢r:-and ubo 2. Local facotry workers,

tions exist to satisfy the ew people to sesrhow occupation  business employees etc. .
needs af the individual - nnhooau mental and physical gﬁr : -
(social-economio-political) Play. back nbm _discuss.

3. ,gaou.u»gn that one's 3. Mske a ug&. of accupations as 3 th resource materials,
mental and physical health . coal mining etc. Discuss how these ?oowa. u%nuu pemphlets) -
are affected by his amn.oon a»nonw persons health;:

w trip

W. tion exist to.satisfy the /MNWQ:MM with reports showing how
|

|

|

ﬁ choice.

v k4

4Le appreciate .«g oou».n».. ke an.ooao a oompany - sell stocks,
butions of occupations to . .ano the goa and sell it.
»mgugg cof. .oaoeu,m ’ .

5. uodouou an gmodua-uml 5. Pulletin board - ooH—ono o& occupa-
int of the basic concepts of tions that have contribued to the
" production, distribution & ° omduuoga- of society.
oconsumption they relats to
Jobs in the ooovﬁafg?

_. ture,

o o . 6. muq&abgﬁugmuoiﬁmcs

. 7/ o : viaﬁ. requirements of each.

N : Mental gglnﬂ!« possible nohnoot o,n )
N mental stress 'from different jobs. (1.e. :
R / ) , » “dogu fatigue, %o nausee, .

KAy S ..v-uau?i.nﬁ.a s . o




owuHstmm !

L4 2 . , / * . M . . . N -
oonaov.« ?vn .uuon.o is a t»mo go&% oh oaaﬁnﬁoﬁu cE.ow Bou. vo c n-n»w»on wu ,342.5, ..Bwu. S e

- . Tal v,
N N N . . . ) .

Hwo student u&oﬁbu

" 1. underst
~.at work prof
,.ou. uou.ﬁoa.

m QS._.. people
1ce goods mua\

< m. understand that occupa~-
"tions are voovwo\wmon\ﬁgum
ONOM.ONH&CWO v

3. understand that within-

each uow family there is a -
ﬂ.ﬂo Fange of ¢ccupations;

LEARNING »&g.a AR o wﬁoﬁamm /.,: ‘oYY EVALUATION
Y 3 ,,... N x ’ pag - -.-A_ Wr ,/'.u. e . M z...‘.\ 3 ]
1. Define goods and maoaooa.. o 1 nmmwdmmou,mnw,, : L , B s . ”'.

"

‘Feld s&u to a business that ni 2. post office,.lbeal factory =~ ¢
azoam goods., TField trip to a gauuan " . ) N e
that produces services. Dol SN

u. gu.o?g domw.mu oB.EBu .. uwo\ ,,.:,, .. ,, .A ,u.
occupations that are vaobu.o\»mou\.«gumu - -~ T T
oriented. . . AU

¥ N - - A

4be TUse ....ouoﬁ.omu to ».mauu.wmu.»uo , -

students with clusters Bpm wide range ‘ . CLo e )
or: ocoupations, _ . . : o
: : ‘ ‘ : C
Y T " ¥
- 0‘”
PR :
X - . -
) .
. C o
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OBJECTIVES &

Goncept (5)3 Work Means different things to different pecple.

The n.acmon.m. should:

1., develop and understand-

1. Interview people in the ~3§.«% 1. voov“_.o in the ooBBBﬁ.Q for 1. “Peachex evaluatio

ing that personal and-social who are successful. buw how go@ Hamowl interview.

‘needs may beimet through
work.

2. m.odo“_.mv an awareness

» that work.experiences are

Vyaluable,

3. understand that a per-
son's life atyle will be
affected by his career
choice.

S B Epmou.m.anza dw_m.a people

work for different rewards
such as monetary, personal

satisfaction, or recognition.over to m&b..a world of’ work: Why . do.

-

)

v

e

- :
. m. Make charts showing the- uﬂcmou.ﬁu

'3.. Bulletin vomu.mm aovuo.ﬂbm promp- .. T

. om their goals.

Y 3. -

job and how it can be spplied to 'future
jobs~i.e. newspdper boy learns pinct-
uality, ctmnououu of woovu.o; a.omvouuu..
bility ete.

ness, responsibility, etc. and how .
these areas fit in with their student
Job.

be E.uoammuon..n.onowon 1ists m.aanon.a.u
responses ‘on board relating to nzou&»oa”
Why do you do homework or_ study? Carry

‘o
*,
»
N

people work: * Attempt to discover value .
structure of people through E,uuaa»bw IR
to taped conversations B&B 0»:.3%86. )
5. Explore:mid discuss .ar,n\ o».ndcd that « = =
jobs have on the way people live, : o,
Permanent job, ‘seasonal job, migrant ‘& -
workers, proféssional student, unemploy-
ed ox] HRE -off, tou.wwum- HN month; uo&oo“_..

6, List-resdons for student's wu&bm oo
Jjobs and. the uoonn ‘these- Eg )

at,
) . L .
. "2 - v -
__LEARNING ACTIVITEES ~ . .~ RESOURCES EVALUATION
. E o . )

¥
HESS

: vu.owon.onoo.

) “wm,&bm Jobs. -

an,essay "What Qualit,

of & student's abilit
relate these principl
to their oogmduonmu.

-
uh

L.

2. Homowou odeﬁm,ﬁb
of student's reasons

<n. @bwa.au,w% Honnu &o
Yous ™. .
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- Concept-(6)t Education and work are interrelated. . )
- OBRIECTIVES LEARNING ACTIVITIES . : __RESOURCES - ? . EVALUATION

- _ﬁ. . - )

+ The student shamld: . - . < . T :

. . . - ~ ) k4 . ' . . )

l. realize the resources 1. ‘momoz,u..om. speakers, guidance wmovuu.nﬁ..w.f Resource persons, - ~1. Teacher evaluation
~ aviailable for educational employment services. Resource materisal, - of written work and
- and vocational planning. handbooks of jobs, ete, . h . ‘ . N &.mfﬁum»ou% ’

2. gmmnmdg&ﬁm of the 2. Have each student bring in a help . 2. The student ausoc.ﬂm,\n

necessity for obtaining wvanted ad from the newspaper and de- ‘ recognize the many

employability skills, scribe the training, licenalng, .skills, influences which affect

etc. needed to obtain the Job., ) cx ot career choice, such as: -
_ W T \MN. training, licensing,
\ ST .. B -+ ligislation, facilities,
s promotion possibilities,
\ ~ e . . technology, job obsolens
“ . - | : cence,’ continued educa-
: : < ! . tion.
/ - n - . .‘ X .
u.//ﬁbmmnu&mbm success-and” 3. Speakers: Employers explaining . .3 - o
- upward mobility in many skills they are looking for. . = = Loy ~. e ‘ o
occupations requires .cont- . ’ ? 0
inuous learning. ’ N I (VN
! IR —

4. - Pecognize that condit- 4. Employee explaining how- he continues .
iona created by organizegd -+ going to school or continues on-the-job )
groups and inatitutions - education. N .
affect the world of work. K :
1. ‘supply and demand. : )

- 2. physical facilities - . .
‘3. ‘Tederal, state and.local i . (
legislytion. _ I /

5. realize the value of 5. Have student choose different school
general education as a nec~ subjects and give reasons how it-~can
" essary foundation for future help him in the future particularly in his
épecialized training. choice of career, cow

6. underatand the relation- . T o , L
ship between school curricu- s . o o .
lumzand the work world, . ,. e 109

. a ! -
. - . N -
./C . o " " " - AY - ,
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2

ub&ﬂg»acbwncou
b a s

q N
2l understand the impuck .= 2. mou.o =w - A Basdou. ow a.
of "‘other person's ‘feelings Eu.now.m&% mn.ocv.x/ . ,.,c..w.
and velues and ‘their yelat- = AT
Moqu.v to-onets 93. . aumﬁ? .
. . e S

3o SEHAF O mmw&»&u and environment
u.ou.mawou to Eﬂ.@c.onoua.

.2, textbook .

« Pl

. *
o

uo Hu.g”q :

+
13

*
-

) 4. magazines, newspapers

S o *
" " Concept (7): Individuals differ in their interest, abilities, attitudes and walbs. - y
. . ,\ ., - ,. Wu. . . ‘.., . o.. ] ' - .
ORIECTIVES, . . _LEARNING ACTTVITEES _ . RESOUHCES - EVALUATION
The ugaom». uuoﬁbu _ & o _
1. understand «wn.« esth. 1. Guest speskers Yrom foreigh 1. Resource people. 1. Teacher a«ﬁgﬁo
™~ oo:nwa.»ou or different areas, . of all oral and writ

g

T works .. . SRR
. n .
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‘
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,

. _ .
: nouoov.a amvu ooacvp.wwosuu. ucﬁbw and moauun has L- Eno& on ‘career vwnngn. N s .
) E LEARNING_ ACTIVITES ___t . RESOURCES : — mﬁmﬁﬁuoz.
ﬁ,. ﬁ-o,u.saona should: , . ‘.,. | , , )
“ 1. understand.those fagtors 1.. Bu.v magssine or sotuwmuou articles 1. z»nuu»uoa. sotuvom.ou.. ote. u.. N u.ounwmu. ovoogﬁou

“which stimiulate or retard
' job onwo&n:n»ﬁ.ou” 1.

~ Changing sex roles. -
2

. supply of workers is
,. dependent upon S.&.ﬂbm and tus«on.

vuokua..»on.
3. anuuagn that demand 3. Class discussion iY factors that : 3. textbook
is a product of need. affect osvu.owsosﬁm recession; movu.o..
: ; ssion, unemployment, usﬂmﬂbn T .
. fiscal policy. Y
. . J
4. develop ocoupational 4. list occupations that women are
- research skills. -active in now that they were ndt active .
) . in years back. - N LT
5 .m.oBo:uau..w.no a know- 5. .1List ocoupations that men now have _
ledge of employment trends. entered .gma fornerly they &.n not.
o 6. Examine how a need in society w —
produces a demand, o
. \. .
/\ ) - ..vv_ | 2
¢.~ h . ~

about government po.ﬂou .gu.a affects

employment. . S .

Govermment - 2, Seasonal work : L ‘

3. Economic Cyiles and 4. ,
. 2. Tist jobs a«nh_wzo in your colmwm.:. 2.

munity in the summer but notiin*the - T

LI

understand that the

> ~_
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wos a
, .
- o -
- .
- -
.
- - > ¢
h o
~ . N - . F) N -
1S ' v
N Lk
- . > . . N s > “ -
o e .t g
s A S -y L3
W PR >
PRS- S N 'y .
! o “w st -
Y
- 7§ \.. : )
3 .
e
a -«
~ - < -
(%] N <+
.
.
4 -
} %
N - ’
-
-
.
.
. 1Y -A nd w
¥
s -
v 4

.\,P_

_of how well students
‘mastered the o&ﬁof




. takks which are interrelated. . ‘.

.

‘ nonoov.« 37 uov voowoﬂ.uuﬁon creates g&.oﬂmoﬁr@m,onaw.%

zation. Examplas
2. understand that a cer- 2.
tain job'may .be performed -
in a variety of uogubmm.

Hmﬂaommu. ‘

Investigate an underprivileged
area and discuss how technologicsal
mugmau would affect their workers,

3« recognize that business, 3. Discuss a broad occupation, like
industrial, or institutional an engineer, and 1list the various
organizations_are comprised areas in which wo might work.

of workers who perform ' -

4. Obtain information in early mass
procution. Have students produce

something on an assembly line,

- 2. Textbook, library materiala.

. N
.

X

OBJECTIVES H.mpwzmzm »oageumm L ¢ RESQURCES . wqbwqﬁwoz

The student shouldt . .. S ‘ e /F N . , "’
l. ‘recognize go relation- Follow the progress of a selected u: zoﬂuwmvonn» summ.ﬁbam. . 1. mwdmg&, -va&.m N
shipa between .nwogowoﬂ.onu. . ooozvmﬁpou as it cameg into .oo»uw A AN have a knowledge of ﬂw
changes - and uod uvo&.&h.. stabllised and becam obsolete, - ,_ _ . o&oaﬁdou. .




e s

- OBIEGTIVES -
- The -student khould:

1. . to understand that
. pliysical and mental- factors

~ #ffect one's career choice,

3

4

‘2. 16 understand that a | 2.

‘ person's mental ‘and physical and n
- health are affected by career (Interviéw various people on this \.

General discussion of physical
mental requirements for jobs.

topid.)

3. to understand that per~ 3, Take a field trip to varions

; sonality. is an important
‘factory in securing and
holding a job.

speakers tc¢ describe their joba.

businesses and factories or obtain

b

~

4. to understand the influ< 4. Student survey of who is afiding
. ence of one's parents, peers,them toward .career choice,

. and comminity has on career \
planning. . .
.5« to understand that a voﬂl,M

~ son's perception-of a worker

. ay affect his career choice.

i

i

2.

Local factories and ‘busines2.. ﬂn.u.m.nwu, reports. .
o8, ’ ~ LT T ‘. . ) c e o
e . A * JARE : -
v =T .
. . R
Y o * )
2L AP e
g -
) , N NS
3 " R |
S _ oo
v * )
i . oy
I' r
. .
N
~

RN

[

jﬁnﬂbn .

)

- ‘Condept G.Sm « Enyiroriment. dnd individusl potential interact to influence caresr developmskt, ° -
1, Iist envirdnmental factors that  .1. .udz.«uwmo speakers, . 1. Teacher e s
affect jobs found locally. , s R , ‘

X
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v. , x\.\\\ . Q._ L ¢ :w .. , , o .«N . I o ’ ) ) i T . ‘™~ ./ﬁv.
;.7 "Conoept. (11)¢ QScupations-andilife styles are interrelated. ; S , w , :
LA o " I . N i 0. R . » . N . ) FE
\.,_ cos ;,.. , R .... 3 . M- N . . ,A.w .- N . ) .

OBECRIVES ' . . LFARNING ACTIVITES. : IRESOURCES - _EVALUATION

‘ .H.wo unﬁmos.a uroE.mn ! - R g

S 1. gmonn.«mba ....rm.... goawoux 1. " Present vn.oz.aa of moving to a new’ u.. Textbook T B n.omowo..u. evaluatio
' . al qualities meeded for oﬁ.ﬂu.ogoﬂ: o o : . .

self-fulfiliment differ s, , - : co , S .

among' job naa.wu.ou.‘_ A v . . Y : L .. o :

4 *.
m. gmouuagm gm& uoaw m. Hu.won.ﬁot voovwo ubé.ﬁ.ocu occupa- 2., Local resource people.
individuels ave‘atrracted to tions asking them how their job affects _ o
careers bacause of observed their social and, family-life. . “ . . ~
life:styles|of oauéﬁa touwl . R | | L “
ers. - . , '

. i

3. Hooomﬁ. e that there may w. m...a& occupations that ﬂop&.ﬂo * 3. Local factories and.businesses '
be personal disadvantages in certain social ogwmw,«»ouu. . . t . )

) uooovﬂum certain life: u.oum.ou. - . ' , T

s p.ooomﬁuo that oou&ﬁb « ~4urnMake Burvey om leisure time

A occupations encourags a .. 365.»8.0 in local ».mo&oaou and businesses.
certain social dnd economic
expectation,

-

>

~

5. recognize that leisure . 5. List and classify jobs in relation -

.

~ time activites'may affect  to mental and physical stress. . o .
! career cholice. . )

L 6. Show how leisure activities dom32 “ w
. ., . vary in geographical regions. S o

7. Make a’1ist of sports 5& hobbies and : . ‘ L I
show how they have turned’ Thto uoau. , : ﬁ , o

N N
R R P - ST
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_;._u.&vnoww ﬁ.w,wm, Individuals can learn to perform adequately in'a variety of oc%ﬁuﬁoﬂ..

. ORJECTIVES . __ ._ _LEARNING ACTIVITIES RESQURCES - ___EVALUATION

" The student shoulds . ] | w , | )

© 1. tsslise.the value of I. ' Interview wvorkers in commnity to 1. Workers and aavwouou.u .,F B u_auorou. and a&.».
"-general cation as a determine: akills acquired that benefit- gouoogubub% odmu.dn.auou
negessary foundation for éd them uu their job. , , .

_ »dgo -woop&.»uom training.

uw. gnon-».nﬁ zﬁﬁ vnﬁfﬁm.mado&uguuwosg uou .,.mu...pm.—..onn..
" time jobs can be good . ,

exploratory experiences. S s - “
3. ‘tinderatand that new 3. . Outside uvauwou.u who have success-
skills may be developed ' . --fully changed uog in their lifetime.- -
. at any ‘time during a. wou.uon.h .
tou.Ebm life. h
, o R .
4. understand gnﬁ there 4. Em¢ ocoupations that have ‘ ’ C e
are many ocoupations which similar vauhogco patterns, ’ A ) .
:,.havée simjilar wonhogoo ) - : . ) ) I * o
- patterns, - . : . Ce , : A
" . . ,, 1
5. recognize own uv»u.»ﬁ.ou 5. Hueoﬂoue survery"and ouﬁgmo . .
and limitations and be able test. . s
.to relate ‘them to present _ S c o © oy
career interest. o ) . : -
) 4
6, Attempt to list possible part- ' ¥
time jobs available. - .
7. Tnterview employers as to-uhat ' I .
skills they look for in job areas. - ,
N 1 °
. y
( ) *
o




¢ 2, obtain a knowledge of .= 2.

.7 ,time for employment.

v ~. ..moroowa (13): Career no..d&.ovﬂob.« requires a aoﬂgv.mu@ sequential series of:choices. —

;) , T . = N - -

:omﬁ m CTIVES . ____ LEARNING ACTIVITIES, . E,m ) o EVALUATION

,_ u..,..ro student should: . 4 : ¥ N S m_ . = h

, 1. u.o&uo:g.o& occupa-s H.. Have resource ugcumgpgwowl 1. Resource Voovu.o from 1. .noumw@.d evaluatio

- tionaliinformation -comes
. from many sources within
and .outside the school

© setting,

ment service, : _ .

Obtain resource speakers in
educational and vocational guidance. - : e
information resources and . .

_ how to use them.

3. faln a knowledge of the
. components of the- decision
making process,

ments discuss with class enterance
level #kills desires toskhortén

. movement into careers.

H .. S,,.ﬁ, underatand the need for 4. Study the Great Depression

careful planning of the high stressing how the w world was
-8chool program inlight.6f affected. .
. tentative career wn.oﬁman. ,

g 5e ,gmou.u.«pum that care- 5. Interview Jdocal business as to

ful educational planning may determine what conditions affected .

- shorten required training that business.,

~

6. Have students interview workers |

vhose jbobs have changed in the past ~
18 years due to conditions. :

3. Have teachers of certain depart- ‘

-ogow.»ngwﬁou.gnguﬁ
nesses, :

2, Textbook

3. Eﬂuﬂv&

2. The student shoul
have a batter under-

- standing of the high

school Progran,

3. The ,m.nﬁmou.« shoul.
understand the import

_of proper high school.

course planning,

4. The student’ shoul
be more aware of-the

componants of the ,
decision making prode;

from many sources sucl
as business, industry
governments, . parentss
peers, and courselars.
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- 4 1 .

e

ﬁaﬁ_a..ova. (1Z): Various groups .and »u.uﬁ,gm»gu influence the nature and structure .om, work,

e

. T ~ . - . .
, : . e N G Al . 1ES RESOURCES : i EVALUATION
- The student shoulds . ‘ .
" 1. -recognize that condit- 1. Study the work pernit, research 1, Library . '~ /Y. The student should
_ dond in the work world affect history of social security; investigate . IR understand the influence .
' groups’ and -instd tutionu and discuss child labor laws; discuss AR S . exerted on the structure
A . and study laws in general that g - <, of the work. &
: _ regulate people and industry.” = - . s ot ;
~.2.. .understand the influence 2. Research history of umions, organi-~ 2. Business offices in commun- .
" ‘'exertédruponuthe nature and 'smation of unions and their effebt upon "ity. e ) o )
~structure. of work by A. laws the work world. : 5 . . .
‘B, labor management. C. . . . . . e
* profesasional associations . . | . o
-and D, licensing require- , : sy . N\
 ments and society. L. . - , . . . S
3. Recognize that con- - 3, Discuss with parent or other adult 3. Sacial atudies book ’ 52
ditions created by organized how unions affect their occupations : N o &
, groups and' institutions | . ) . g S |
- affect the world of work.. _ - , . . . e, -
1. stpply and demand. 2. N , L e R
piysical functiona. 3. , . s . »° o oo :
" Federal, state and- local - O . , . LN TR
legislation. . s = S - . A R
i e T o » ) o >
ROAT " .4¢ Have students write to appropriated 4.. Parents or other atulis as ~ S E 3
5 . state departments and request licensing resource peopls. ) . ' .
requirements, s . - A . o

5. Study the Amish Society and contrst . ) s “% .
p the Amish way of life with 1ife in your : . F B %
~community, "They have resisted change, , I T N
R How has this affected their way of life, . . T

& . . . .hl. - ) * T

17"




1. develop an mwareness.of 1. .Have counselor. talk with students 1.
the need for career planning.in class and show what recources

School ooguom_,,ou
are available for career planning. o . 4

b

2, understand the relation- 2.  Check newspaper want ads ssctions
ships between regular school and choosé job to/fulfill interest. .
- .attendance, good work .
habits, acceptable behavior, . -
" initiatlve, perseverance, , 4 T
positive attitudes and , A R
career planning and their '
'+ affect. . .

3. understand the import- 3. Identify n&&.ﬁﬁ.. traits that exist

ang¢e of aasuming personal in school and in industry. b
responsibility for ocmupa-
tional choice. . . e AN

4. understand that personal 4. Write for goEo»mLhu.om employ~ .
decisions (career) are of a ment service concerning traits = -
"developmental. nature, employers look for in o&v“_..owa“ouh

- 5. Write to various companies and
. request the company rules and regulations.

4

. (.. ) \\‘ v * N “.
EVEE) ; o .- ' . ' ’ . ’ ° R | s
kA o PN PN v : - ™M s
. .Concept (15): Individuals are responsibtle for go,u,..n career: planning. | ) -
ORIEET L LEARNING ACTIVITIES RESOURCES EVALUATTON
“ The student shoulds - .

- acceptable behavior;

" that there is a “
- relationship: betiween

’

H.&Hmn.nwou‘vﬂ‘
teacher R

A s
2, The student shoulc
demonstrate an awaren

regular school attend-
ance, good work habit;

initiative,-persevere:
positive attitudes.an
career planhiiiy and. 3
their affect. - ' “—
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M, ..,,,,.,, . B s . .~ — y . . m, . Mtl))a.!. . ./ . “ i . - ,;w P _, 2 .,./ - .
. Concept (16): UJbbsCharacteristics and individuals must be flexible in a thahging.society.. T S T
A. ! < » . R R . . - Y ~ . et . N et L
-

s ~— LEARNING ACTIVITIE

Y LCNEN

' The student should: , N

. EVALUATION

N a@ mm -,.“ sy

. o,

3 «

P

,7!‘,9.',_ N.Q,f.. u v. :. 4.,. , ._
H..,Hni..«o véﬁcxﬂo%ngg o». 1., School library .i... - -1, -The student ‘should -7
current trades snd ‘prof@isions for e T L . retognize the changing -
- currsnt description of job and ‘ - N © Job .characterists in .

U L& NI, soclsty, RS B

omﬁo«.ﬁwuﬁw égmuﬁw.. .
‘2. recognize that there is ' 2. Have students prepare u.ouonaui,m.wzﬁ&« Respurce people-Bf the _ i 2. The studént should
comparing and contrasting & job over ~ Sommunity. - ~ ") . %~ 7 be ayare of the heed - ..

© Lo - "accept the necessity
* for the individual to
.change jobs to changin

- satructure of work. .

v

-2

a relationship betwedn
advancament and willingness perios of year. Example: farming,

X L - .. " of chenging jobs dus to
. to ddcept responsibility. auto industry, food production. . Py TrEag S technological advance- -
S . , : - nments, . v :
% _ . (e e e eeih vt
- 3. 1xrBcognize that changing 3. Introduce resource speakers, ' SRR 3. .The student should
Job characteristes requires business instructors eiplaining new' ‘. < understand that one -
specialized educational = office machine and/or field trip to : . should be capable to .
preparation, and training. an office. ] make an adjustment to
g ' : _ ! - one's job, o
4. understand the adjust-. 4. Have a resource person come from - -
ments necessary to maintain an industry in which adaptability is
employment. ° important in maintaining employment. P

- 5. Discuss|possible changes in jgb - , o

» requirements and adjustments these: ) ) : L. -
changes will require, Example: : : . : ) )
moving to a new locality, ' ,

] , }
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. MATERTALS REING USED

1. Finney Company
3350 Gorham Avenue - -

a.

P Minneapolis, MN 55426

Finding Your Job
Units 1’ 2’ 3’ 4’ 5’ 6

"\&‘ b, ‘F’inding Your Job Workbook ) )
%0 ! e. Help Yourself to a Job Part I
?" d. Help Yourself to a Job Part II -

‘e.’( Help Yourself to a Job Part III

2. J FWeston Walch, Pu.b.
Portland, ME 04104

a., Kay A, Mach and Allan Larson N : .
. Mat Today and Tomo : A Mode roach to er Ma )
Teacher's Edition - .

'

3. Society for Visual Education, Inc. B . _ LT
Chicago’ IL ’ -

a. Series of 5 filmstrips on Foundations for chmation‘g_l ﬂgxggl_gg - - - —

4. Educational Progress Corp. , . ]
8538 East 4lst Street ' D
Tulsa, OK 74145 .
;'a. Career Games Laboratory .

5. Parker Publishing Co., Inc.

West New York, NY 10994 , v R
‘ b C .
8. "The Career Education Workshop", March 1975 ‘
; . o . '
«} _;
y 2




T ey

‘. . Social Science” . .
. . . .t . E [/
Day 1 : Opjectiue -, Helping students'to'focus their interests.

Activities ‘ .

1. To determine what interests are students will 1is%en to a story
and answer questions about their interests.

2. To determine how interests affect us students will read two stories
about interests and fill out a true-false questionair according to
their opinions.

2

3. Students will fillout an information sheet about. people andg their

interests . . . P

>
»

U.,Students will £111 out. an information sheet about their self -
interests :W

(all stories and information sheets were 6btained from

. "The Career Education Workshop!) “Parker Publishing Company, Inc.,

West Nyack, New -York 10994. March 1975 issus.) | T
bay 2 ObJective - Helping students to discover thelr traits, interests

_ ] and abilitles.,
Activities } o ) ¢ i
1. Complete disecussion questions about day 1 activities. ’
2. View filmstrip - Who are you? What do you like to do?

3. Complete Employment Education Quiz.
\

, . . v
Day’ 3 Objective - Helping students to understand the importance
. of work RPN .
Activities J o I T
1. Complete Why Work? paper. ’ ,

. 2. View filmstrip - What is a Joh? New Careeriézgortunities. .

-3:‘Con§lete”Schooliné Needed paper. -7 '
' ’ . . .. NG
Day 4 Objective - Helping students to understand the importance
. of school 'and preparation for a career.
v 2 . -
.Ac’civities . ' S ’ . 135
. - tj
1. View filmstrip What _good is School’ ’ . .

-

' : <

. . school "

'2._Conp1ete napers, Helpful subjects in school and ihinﬁs to do at- \\\

.
-t . 1. B 4

T TS




3. View filmstrip What are job famiiies.

Day 6 ObJective - Helping the stutent to understand the procedures .
- hecessary in finding employment «‘: TR . -3
Activities ' : S
1. Domplete Steps That Lead to a Job e e
N Things To Do Before You Look For a Jobh ., e )
Qualities/you Bring To ¥our Job L " NN . T
Rating Sheet' : . oo ) < N 'f'.{ o

Day ]_ Objective - Helping students to understand what different o

types of work require. . . ) @té'fzf )

Activities ;. ' N
1. Complete What to Expect ‘ A . :L:,i_;,
Kind of-Job Wanted B N A

. Ways to Get The Job et — R iﬁ} ?;

s, i ’ ‘

' |—-—'<’. ’ ﬂ:."".‘r"
Days 8 Ob,j ective -~ Helpng students to become acquainted with W -y
Job clusters and to understand the positive and s

9 ahd 10 negative aspects of each. . - a5 4
‘Activietes ' g : (TR !
1. Explore Jobs Lo . O
2. Complete Activities . # . T L

—
-
Al 4
- -~k

‘

4, Complete papers, Learning about different Jjobs and Qestions to
help you ,understand. ;

- e

e~

Y

-

Day 5 ObJective - Helping the student to understand the. correlation .
: . . of traits and abilites to types of work .

Activities . ‘ o ) L :
1.°Complete What a worker must be able to do. ~ s L

‘2. Complete What a Worker Must Be Like. - S

- .
- . . » N
.. =" “ .

. " «*
i

RAFEXAXAREXIBXX XOETEXLTLE *;; » o e

’ . " . 9




-1,

II

5%
K »

. 3. Prepaye a display abodt your career.™

‘o, . ,

L7

3. o . -

’
“hea 8y

Activities’ | . L
s oo ’ .

Each student will d all of the following.

4 ek

1, Job Description ) B L ' hd
a. What types 70/f things would you be -doing in your J_ob;
b. What prep7¢ation is rlecessary for yeur Job? . T

-

"&¢. What does this job offer? . . -

¥

’ N

2. People on/tﬁe Job~ (past or present or someene you know pefsonally)
LA Whatlfre the rewards or benefits the person has?
b. What/are difficulties oz problems he has?

C. Doeé,his personality have anything/to do with his Job?
. ' )

d. Does.his kind of 1life style have anything to‘do with his Job?

- e »

x

3.,Write a description of how you can prepare for your Job from
the present until you reach your goal.

ﬂ. Prepare a skit showing how people 1n your profession work.-

s

Each student "will choose one. - . L ‘ ‘.

1. Visit a place of emplozment in youpr field of interest for
“a tour or interview and report back to the class on your -
“findings, _

2. Invite a representative from some industry or business 'in’
your field of interest to talk to the class. " . g

LY

- - +




P2 ’ -

* Language Arts . :
N\ N - .},""
- ‘ ’ . . R4 )
Genercﬂ} outline and objectives to ‘co-relate with the Social Science Unit.

”

1. Helping the student to learn how the vocabulary is connected with looking for,
finding, & keeping a job.

> .

2. Helping the sﬁxdent to learn how to’ fill out applicat:.on forms & write lettar '
v of application. ’

"1, Helping the student to understand the importance of reading & writing pertain-
ing to occupations.

4

Days 5-8 : ' L

- )

1., Helping the student to make use of the nen-:spaper ads & the yellow pages of the
phone book to find jogh. -

2. Hel;}_ing the student to prepare for an interview. R !

1. H’élping to acquaint the student with the different kinds of woijkérs.

v
£ i

L)

H

AN
i




Mathematics

Day 1 Objectives...

e kel T s ekt b i o L

1. Helping students k:nou the mportance of time in the world of udrk. :

g

2. Helping students know how to determine their mmber of working hours. . Lo

Activities,‘ S , _/ . N

1. Complete the uorks'heets. L ) o —
a. How ell can you, tell time? (Part T p. 55-62) ) co e .
'2. Completerthe following pages in Finding Your Job Workbook. ‘ ' P
* &, When You get a Job p. 67-70 . . ' * <
b,. Working Hours pe 22-24 . . . N\

Day 2 - Obj e'ctives .

“ .

1. Helping students to knou how to determine hourly rates, gross pay, ‘and over-
time pay.

2. Helping students to understand different methods of being paid wages. : 4 1

Vocabulary
1. ,ba'se“ pa;

2. time and a half . Lol o
" 3. double tinme ‘ |
L. salary )
5 commission»_ . o ' . . -

6. gross pay ' R
7. hourly wage .
Activities

1. Complete the uorksheets' ) SO o .
a., base pay . (Part II p.z?7-40) ' ’ "
b, Salary and commission pay

- .

“ 2, Complete the following pages in Finding Your Job Workbook.
: a. What this job pays? p, 9-12 K

Day 3 Objective - . : ,
1. Reviewing the diffez'_erit nethods of being paid wages.




H4 ‘.:--: . ;‘f
s © EY 4 »
. . o T o ..
. " N
Day 3 (con.) Activities -
¢

1

2.

. 8., Case.problem for girls, or

Complete ‘the worksheet' S ) /
a. Pay proficiency builders (Ma.th for Today and Tomorrow) p. 51-52 prob.
1-20 P« 73 prob. 1—5 . .

Complete either... ° . S e Be . o
_b. Case problem for boys (Roth in Math. for Toda;r’and "Tomorrow p. 53)

.

. e
[ s . v - P i
~ * '-. - .

Day 4 *- Objectives - .

‘1.

.2
. 3.

.
.y
>

_Making students awére of hbu to- keep a uork record ~
Helping students 'become aware bf s&lsr,y deductions.
Helping students determine net ;pay,f{h_%k!?-home pay)

> I} - ‘
. o~ - LR < -

. Vocabulary -~ ° .7 . . T .
de ’ deductions . e .' ' < _’ B T~ ”\ 4
2. net pay (take-home pay) y ) . - : _f:
3.  Federal income tac, - * * o e :‘ SR | oo
b Social Security (mxc) '-: T
, RN ‘“ ¢

Se

.1,

state 1pcome tsx e e K
_ Activities L

.complete the, uorkaheets. ‘ ’ : v T - e ~

a. -Keeping & work record. (Part III P. 47-50)' ST ;

“b. Salary deduet:!.ons. (Part ‘II P. 41-42) - " : o ’j_

] Complote 'bhe following pages in Findin Your Job Workbook . oL
R What, this job pdys? . p. 13-16 , , T o

. \
¢ '
. .

4

;15‘&1,5’:3 'oﬁjéétiv'e ' A st
-.‘,‘ g ‘ . v . ) )

Revieving how to deternine net pay- (take-home pay) ~

fotivities ! . SO e

Gomplete the worksheets’s ' ) '

& 'Net pay proficiency bu;.lders (Math for Today and Tomorrow p. 56 prob.
1 . .

1"’10’ Pe. 73 prObo 6-

2.' Complete either: ~ ‘ o, . S g . .
* * a, Case problems for girls, of - b, e LT ‘
2 ‘n -
$ .




Day 5 (con.) Activities o I S
2. b, Caie problems for boys (Ro_th in Math for Today and Tomorrow p. 57 and p.. -
' 76 : o

Day 6 - Objectives . - ' B .
1. Helping studente ‘become aware of mo'ne‘y needed before Aatarting uork.
2. Helping students become auare of’ the different ways to .earn their pay.

3. Helping students to become #ware of the differences in pey between night and
day jobs. ) : & -

-

s
Vocabuiary

1. piece uork

T2, 'ueekly salary . - ' . -
Actiﬁties ‘

" 1. Complete the L:orksheets' ", '
a. How you earn your pay (Part II p. 33—36) ) .- i
b. Night and day Jobs (Part I p. 11-12) . A

P \ ‘ ‘ » 5 . -
|2 .

=24 Complete the following pages in Finding Your Job Workbook: -
~ Money needed before starting uork P 35-36 -

i)

Day 7 Objective O o B

~

1. Helping students become aware of how to set up a peraonal budget .
.,.,"_-.-.,Actiﬁtiesn. o, , ' R PR

- Y . N
) 1 - ‘. ’ <

*-1," Read pages 69-72 Getting Started (Math for Today and Tcmorros/) ,

- o noe . " remmcrmeie t_ " - . . N : ' . ‘
- ‘-, 2. complﬁte eithero " % A ., - .o ¥ gc)’_,

N I Case problem for.girls, or Y
: b'. Case problem fpr boys (Poth in Meth for Today and 'I‘ommorow p. 78)

3 Complete .the uorksheet on keeping a record o,t‘ the money you apend duringt one
week, (Part Ip, 8). ‘ : C e .
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e O -
Checking Accotint Unit

Materials Used

.1. Filmgtrips and Records
Money, Checks, and Ranks by Eye Gate ' .

2, Pamphlet—How to Maintain Your Checking Account - obtained‘fromhlocal bank

3. Math for Today an A Modern roach to Consumer Math by Kays A,
Mach and Allan Larson, Pub, by J. Weston Walch

~
-~

Day 1 Objectives

tur

1. Give the students an overview of the services of a bank,
2. Give the students an overview of what a checking account is all about.
Activity ’ ‘

1. View filmstrips,
a8, The Nature of Money - . .
b, Services of a Rank - b
c¢. The Checking Account
é*- .

Day 2 Objective DI - -

1. To help students recognize what all is involved in having a checking account.,
Activities .

1. Read the sheets on checking accounts,

2 ,Také a test on the sheets read.
r

Day 3 -Objectives .
1. To have students be able to spell the words needed in a checking account,
2. To have the students fdefine seven words related to checking accounta.
.3, To have the students identify the parts of a check.
Activities s
l.. Study a spelling list and then take a test of thg spelling words.
2. Complete the worksheet on Definitions,

3. Complete.the worksheet—The Anatomy of a Check.

3

': . . 145




: . ’
d 25144 o Objective . ‘ )
1. To .have thestudents be able to write & check properly. ‘- . A
Coohetivity o L -
"1, Cbaelete tbe worksheet, on writing checks. TR s | )
p_gy_j_' ~ Objective - '
1: To have the students be able to fill,out a depoeit slip correctly."‘
Activity g -
. .

. 3. To give the students an.overview of the Federal-Reserge Systen,

1. Complete the worksheet on deposit slips.

Day 6

1. Complete the worksheet«cn ‘checkbook records;

(ﬁaz 7

1. To check and sge if the 3tudents know how to vrite checks, make deposit slips,

’

.
v

Objective

and do checkbook records.

Activity '

tiﬁg checks, deposit slips, and checkbook records.

*

-

1. ~Test/9n_xri\ 1g -
s . ’ o

Day 8

) Objectives

*
1

ES

-

M

1. To giVe the- students an overview of how a check travels.

L

4.
’

A

t

.

2. To acquaint the students with.how to reconc¥le yopn~bank balance.

 Activity -
» . * !
1, View filmstrips. et
a. Travels of a Check
b. Reconciling Your Rank
c. The Federal Reserve System

/

>

—

Objective.’ ,
. 1l. To. have the students know how to use - both kinds of checkbook records. .
A Activity - . .

b

i




Days 2—;; ijective

- 1. To have the students learn how to balance their bank statement with their check-
. book record,

tivity

1. Complete a\combination “aasignm ent incolving making checks, deposit alips, check-~
book record) and balancing a statement.,

" Day 12 Objective )
1. To find out what the students obtained from the checking account unit.
Activity ' - .

e

"1, Test covering the entire upit, - .-

2
a0 ] . ) -
Extra Activities for Checking Account -Unit - . )
Proficiency Puilder taken fiom Math for Today and Tomorrow
. 1. Net deposit-p, 61 and 74 : : .
2. Amount of currency to be deposited—p. Qo e
3./ Account balance-p. 64 and 75 T : oo . ’
. ane Problems for girls - S I . - ¢
/ 1., Making deposits-p., 62 , ,‘ e
.2. - Account balance-p. 64 \ R Ce
3.‘ Corrected balance-p. 67 and 77 v : ' :
Case Problems for boys L f"\iﬁ : f: _ '.: S o
' 1. Making deposits-p. 62 S A L s
2. Account balance-p, 65 : . I
3. Corrected balance-p. 68 and 77 S o
. > . ’ ~ 3 . . N g - '\: .
3 {
, ' , " i ; . \
S . A
' * ‘; . ’, . 5 .‘ ‘:‘ . f \;‘
~. ’ : -;u ’” ¢ ’ . +
. \ - T . . . ~
M ¥ 4 N ke 4 , , 4
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Interviews: Interview someone at a local bank and giye en )

)
oral report in class. . . :
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1.

2, "

~ .

3.

o

"This work is accomplished over a series of Fridays.

\
!

. " Restaurant Activity

' 2

-

Msking change. o - : A

8. Knowing the amount of change. -
b, Knowing the bill and the amount of money Ahe customer gave you.

Analyze,a menu and an‘order slip, '

-

— L. —

Taking orders. .

8., Teacher dictating orders to the class.

b. Students dictating orders to the class.

c. Students figuring out the bills for the dictated orders,

A restaurant set-up. (Video-taped).
8. Groups of 4 to*5 students.

-b.  Each student is given $30 (play money) to order four meals.

¢. Each student takes turn as being waiter or waitress,

1.
2.
3.
o
5.

Hand out menus.

‘Take ordefs. o :
‘Make out bill with tax. . ‘ :

Return bill to customer. : ' .
Go to the cashier area and collect the change for the customer's bill,

d. Each student acts as a customer when he or she is not a waiter or waitress, ~

1.
2.

3.

Give a different order to each waiter or waitress remembering you have
$30 to spend., * -

After you receive your bill, check it for mistakes; then go to the cash-
ierdrea and pay your bill and check your change for mistakes, Keep your———
bill. X & .
After all orders are given and all bills paid, total all your bills

on the back of the last order. Then put the amount of change you have

left on the back of the last order and turn all orders in to the teach-

er, . .
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COOPERATION -SQUARES GAME ACTIV-ITY®

This is an experiment in cooperation. Students are to
be divided into groups of five. Eeach student will be given
en envelope conteining pieces far forming 2 squere.,. At the - ..
stgnal, the task of the group is.to form five (5) squeres of v
equal size. The tssk is not complete until-everyone hes
" bdfore him = perfect squere and all the squsres ave of the
.same size, Rules: - . .
¥ 1. . No member may speak. '
. 2. No member mey ask ‘for a cerd or in =ny way signsl
that he wants one. - ' 6 .

-

3. ‘Members may g}ve cards to Qﬁhers. a

ék 690 o oLl ;" A
Qﬁ CL 'MF - ‘

[ ,.ST‘ 3\1 — ’)N 3” ]

Envelope: . o
conteing i, h, e
conteins a, =, 2, C.
conteins a, }J . . . !
contsins 4, £ Co .
conteins g, b, £, ¢

b | [EAN ~§1

r ) . e ‘ r MA\,‘ , | ’-‘-‘

_ | C1 e | ' ’F k’\(\ JS x
: : : "3“ |

.

&

Hopawkx

.

f ‘Start experiment by ssking students whnt cooperation means?
After your discussion of cooperation, divide studenbs into
groups of five. Give each group the instruction sheet "An
Experiment in Cooperation" and go over'it with them.so they -

’ know what their task is to complete the gsme. When all the
groups heve finished or given 30-45 minutes, csll time and
discuss the expébience. .o ) .

-~

Assignment .

All students will fill out £ reaction sheet adout the co-
operation sousres grme. ., o L) y .

4

. ®




AN EXPERIMENT IN.CCOPERATION ' -
Instruction Sheet e .

. s

N

. b
Each student should hsgve an envelope containing pieces -
for forming squeres, At the signsl, the task of the group
is to form five squares of equsl si®t.- The 'task’' is not
complete uhtil everyone has before him a8 perfect squpre and
all th@ squares are of the same size. '

Thesé are'the rules: ' ‘ ) §
_ . ;. ) .

. 1. No member moy spesak, S .

2. No.member mcy psk for » card. .

}. Mﬁmbers may glve cards to otbers.




: _ " REACTION SHEET
) Cooperation Squeres Game
v

Write answers to the following: ' '-2 1 -

1. Did you become more sensitive to your behnvior gurlng the game?

« o * .. .

*

-2, How did you feel when someone held a piece and did not see the
solution° “; )

'

3. Whet were jyou thinking when someone finished hls qusre and

could not see whether he was prevenfing others from solving the

problem’ —
’ » ’ 7

: e \ _
lj. How did the person Feel thrt hed a finished squsre, but then
realized he or she h~d to give a piece to someone else

L3
-

4

=
A}

5. .How,do you feel sbout the person th-t wag slow to sée the solution?

6. What things helped some .group to-complete the game sooner?

- ~ " " s ) @
- ’?. How many real-life situstions can'you 1list which:require cooperétion?
. . - - . " < ‘ "'
. ' . : - e
8. ‘I lesrned thet: N ‘ o ’ )

[ e~
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N " CAREER EDUCATION

Secondary Educsble Mentelly
Retarded - Work-Study Program . ‘ R
’ Waupun High School . : . .

Career educdtion is an ongoing process where students are
exposed to the career concepts throughout the educational pro- -
qess[‘ A1l studentswithin =2 school district need this educa-

«tion in sequential form. The tdtnl'csreer education progrem '

-

' must be district wide encompassing not orily the normal stu-

dent but our svecirl students who have been 1dentified with

+
-

excentionql needs. | .

¢ 2

In the field of Specirl Educet1on career education is an

k0 -

asset., The students upon | entronce to =a speciel educetion pro-

./ *
gramfcan be tnught these céreer concepts in =» sequentlel men~
ner which they need for success in the mninstfeem'oﬂ“society.

~

Speci-=l Educptlon 9nd Career Education work excentionoily well
tnaether at the Secondary Level. The uork-study progrnm can
be a big esset to- the: career concent idea. Together they serve
to develop accentpnce of self .and atgeeling of worth thnt these
students need. , S

The Wisconsin Curriculum for Jduceble Ment-1lly Rétprded
levels itself well to the Wisconsin Cpreer Concent. The. 12 ‘
Persisting Life Needs and the 17 csreer. concepts csen be inters
chrnged to brlng‘ouf the strengths of.ench program. With the
educ?ble student repstition is an 1nportent tesching techninue,

by using these together, it provides the student uith unlimited

.activit 68 in tﬁe Gpree“‘area.

Students who rre mninSureaned nto various academic sreas

-

can pick up career concepts fhom. their ragulpr clsssroom tenchers.

‘:x‘f s 1()!$~ o 3 ..

] N
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" T R . . ) . ) BN - Specla ducetion "L
v ) : - o~ ) P oo?S;bwwmwwosm S s
O . o : "o RN < Unit: ‘Personsl Awareness
N_aouomvw €1): An understanding and acceptance of self is important throughout life., ' oL
. . . K + + . - W N R N [
. Lo A oo - " S N e
Objectives o Learnipg Activity Eyslustion- ' mmmOﬁHomm e
.._G . " . _, . ' _, * - .. . e _‘,...._
The Student should:. o o . . IR o A
a. recognize.that they a. &owo,vym%wsmsnpmwsm - e aomoSmm.Odmouqmﬁwow. .. Movie: - Are. %bﬁﬂﬂ
‘are- an, important part Value owmuwwwomwpos doo# . mnmm% for a job? - " -
" of their environmhent. b. Pérgonsl H54¢5¢0H% .+ BAVI¢ $44,.50° CT 1
"b. discuss the’ somm wo& sheets, . L 10 Swssawa.,v RIS
B nsnmumamsn moSmeHmm friends; how ao be a : ) NG T
about the structure of wuwmsmq - ) S I wommmucs vmvmw os a w. mwwSmdwwvm.,“ S
‘their physical and emo~ ! . job, thét the mﬂﬂmwsw . *Makin Friendg . Series.
nwovmw mmww: : ¢a tmwam e short story - shadowed. . . °, . How do.yom rste at
ing your personzlity . home?: - How do you ‘rate
o. umoomsuno dsm vmo@ h a oSnmnoamu. Lo o de, m<mpcnﬁwos ofir woﬁﬁ . et mowoow.wr How 4o you -
mwdoﬂ wawasmmdwv.. o, - msl ongd HSMOdanH QHMQSmmsm dnwm twaw.wbcw deodmmw-
| A - ) Cd, -HS@uoavac mmmm% ion: . . NS N , : .
C L. Lt ~ * How I; Feel Honmwﬂ e ) g Chnn-
P T e L C 8. . stodabw snd wonaaw o spgter %ouSunwon~mbmwv
. o - . - mw<m mmor wmfamsd » /. testing. "-. s .,ﬁwk .mnpwmw Filnis Asgocis- - A

. . uvmcwnw rssignment N
.. . o dswosm:ocn the unit,
. ; .. Emphasize thb Hsvoh .
. , . o ‘tatce on that role. . .

_ Piscussioh groups.
wnwm. mecmmSM‘mdepa¢HosL v

v,

. - out hsnd-ott ¥ end. ' U . el .
. . e Lot write his/her momesmm ) PR e Ry
. : . ) osa mmﬁd asmmwpos. A , O ;..m:z:

\ . - Py e .
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“Concept (1): (con.) ,

Ob jectives

>

H -

BEvaluation =

’ - g N ~ .M
.1, Self-Rdting Chart . .
A-22, Grade Self- ] 3 ) -
Appraisal Check List . . :
‘A-21. Discussion on a
variety of the check <.
list can follow: Both - .
lerge group and smell - i
group, one-to-one group. !
could also be used. - ' ,
J. Write &nd/or discuss
what personsl problems o
heve resulted in:-s feel- ‘
ing of loneliness--Read,
"The Broken Places" and .
"Loneliness from Getting
Together." .

.bmmusHsm Activity(cor.)

L)

~ - ) !

k. Read, :esmmmhzwscdm ) L
Friendships," snd dis- °

cuss friendship--Test the . .

responsibilitiesa friend- . B :
ship demands. . . )
. . e, R A
1. Have students write .
about how they view them-
selves-in relationship to ° . o
the environment esround -

- them,.,, This should be pro- .
ceeded by a group dis-
cussion ebout feelings.

. .

2

L\J‘ ) '

Shecial Education
. . Communications
, . . ) Unite

Personal Awareness
k-4

Resources(con. )

'‘g. Pollowing Films:
ROA Fllms, Milwaukee
Learning. to live to™
gether series - $6.50
ea. Learning to be
unselfish snd to mske
friends. .

h. Job Experience
Kit. SRR 259 E, Erie
St.. Chicago, Ill.
60611,

i. Discovering my-
self (teacher book)
(see level) American
Guidance Publishing.

j. . Focus: (Discov-

.~ ery through Guidance)

Bruce Publishing Com-
peny 2642 University
Ave. St. Paul, Minn.
5511k, !

-

ks Lesrning sociel
8kills--interpersonsl
relations. MecCormick
Mathus Publishing Co.
(set). -

‘1. .Schools without
Failure--~Willisam

Glasser,
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Concept (1) (con,)

ogopﬁy

PEd

A

Learning boﬁ»d&aw

1 *

-y

-

~

,e

Evalustion .

Speci =l Education
Communications '
Unit: Personsl Awareness

7.
- s
i

A

womoswoomﬁfms.v

m. If Teachers Were
\ Free--Richerd mmsmHoHa

n. Reach, Toueh, =nd
Teach--Terry Borton.

* o0, Vsalue-Clarifica-
tioh~--Simone«Howe,
Nowmosoddowwé. B

P. - The- Humsn Value -
Series by Clyde V,
Arnspiger. Steek-
Vaughn Co, P.0. Box
202 Austin, TX
78767. (Filmstrips).

,a. Career Values--
Whot~Reslly Matters To
/,%osar><HU n

r., Fllm: Rersonel

v Quelities For Job
Success-~Coronet, 11
min,

-

s. "Values"--filmstrip

set.- Home Ec, Dept.
Weupun High School.,

t. Hsnd-outs: Per-
sonal Feelings: How
‘Do I Rete? Poetry--
Thinking Attitude,
The~Man Inside. Per-*
sonel Aptitude Evalus-
. Eidn. Quedtions A E
* " "Your Attitude, Sel®—J

a

" Ratihg Chert, Self i

Apprsisal Check-list.

Y




SR, . . R - ] k Specirl Education . -
SR P . ’ . . ] : Communications
3 . - o \ Unit: Personsl Awareness

»

Cencept (1): =~(con.) ~ | T . - . ;
«” u..ﬂ, e * *

»

-

. P “ .
S

-

. -Qbjiectives “ - Lestning Activity " Evalurtion Resgources {con.

. . . . ~ u. Books: Shene,
S R . 5 . : Jonathon Livingston
. i . . ' . . SenaGull, Angel Un-
v < ‘ . . o . eware.. .

. v. Vidio-Tones:
L. ‘ Charley, Liss Bright
i . o7 . and Devk, Cese of

O - . . 4 ) NN w.nﬁmo

.. . gether-~Scholrgtic
. . Press. .

.o . v . . : w. Getting It To-

-

. X. _moovm Megezines
. _ . . , . . N4 . ;~ "~ Schol=stic Pub. ©

. . . . y. Getting » Job--
. L : : work-skill bocks--
. . ) . pp. 58-68. .
. . 2. Depertment of
. : ¢ Vocationel Rehabili-
) . . - . . tation form.

N . : . . aa, State Employment
: ~ Service spplication
form,

. bbb, Legrn To Earn--
. . , . text pp} 36-38.

. ce. Succeeding in
. the World of Work.

"

a

- N
. ¥e
~
M . . s . . hd -~ . rl\
.

v . - t .
-« N

IC
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* *  Resvpurces(con. )

Q&..\amsswwthwdwsmn
ston Communication
mo&wow::ﬁowwwws » .
. MSGHHmdwsm. . .

ee, Delly newspeper.
fr. The School We

" Have by Shenerd
Ginendes M. P,

.

o mw.,‘ﬁommw Employ=-

. ment Service. *

hh. Counselors. )
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Are you the “one that cah't be told otherwise, éven when proved wrong’ ‘ :

“ ~ .

Can I accebt criticism w1thout having my feelings. hurt’ . ]
) S . : .

"Do 1 have a sente of humor when being kidded or teased?’

’
. . -

. Do I have an understanding attitude toward other peopl s probiems? . é
o 3

) )

Am I tolerant and understanding of otlier people s preconceived notions‘7 "

Do L try to be honest without hurting other people’ R T

) " Do I feel everyone is against me because ny ideas on.suggestions are %
- not*accepted’ 3

T, . ‘a
T - ~ - . . -
- .- b

- D6 I respect other races and relig1ous beliefs? . /

- -

“
~

prs ,
. -

Do I make excuses when something doesn t go-right‘7

-
.

Db I wait until tomorrow to "blow my temper 7

I3

Do T overcome disappointments by s;icking with ie until 1 succeed

~, 'in my objective? . . .
. " e
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PERSONALITY QUIZ , . 2
. . ‘ - -
Do you get along well with fellow-workers, friends, etc.? - ) i
Do you have the same friends for years? '%b~
- . * - !
When you are out in public are you as courteous as you are at a party? : ,
. ' oy | ‘
Can you adapt yourself easily- to those who are younger, older or people with . ;
different backgrounds“ . . ’ ST
Are you happy when your friend has had a stroke of. good Juck? ’
_Can you force yourself to be pleasant to others? . . ,
Can you, ea51ly admit that you have made a mistake? . :
Can you win or lose and stlll be a good sport? - . ;
Do you 1lsten to advice as”w1111ng1y as you give it? ]
Can you work*when it is time to work and play when it is time to play : i
without, combining the two? — ’ . ‘
,Aré‘you considerate, understanding and. tactful of the feelings of others?

Can you‘takb‘praise and goo& fortune without getting a big head?
L . , . . :

Are_you the type of person you,.gxpect others to be? ) * :

' N
‘e . )

Can you play'second fiddle" if. necessany? ,
. . ) 3

~
< ey




it el MO e ij...u..iaz._iiii. I
N TORTTART e Y SO DiindAdiit )
[} ot I , -

- .

ﬁ, - o . | ) _ o . ) e ‘Speciel Education

o ' b ) M ‘ . .- Communications
: , . . ‘ ) . BN ' Unit: Personsl Awarene
i ! . , : ‘ ' : S < : A
, oy ' . ) 14 . ,, - e ’ .w . ‘ L. - H.
e bmsomvﬁ.ﬁmv" - Persons need to be recognised "as’ heving dignity and Worth. - -
NET TR . , . . | . : -
_ . . . .. o ~
| Objectives > Learning Activity Evalustion Resources
| - * -t ) M ) . - » . .
| The Student shoulds | . . C .~W,
| . . . : i
| a. .L@mws to edjust to, . MELHH roup dis- . :.See_Concept . (1). See Concept MQV
M and live with his prrti - cussions on the words:. ‘
- | cular SmSJHom@. _ "mental, cripple, =and. * o -
w N ‘ < retardation.", and eny ’ ; : - ..
m; 4., have an awareness . other words thet students t _V\
- of his strenghs and heed to telk sbout. ' : . .o _ e
T ° weaknesses. . . Y p
: ! ; b, Essay:r How I Feel . S R vs)
» c. hesve an ewareness of  About Myself? v . —
S the purpose of living:snd B o
+  learning, < ) c. Self-Rating Chert . . - :
. . blNNo o ! - * . , ]
| d. develop & sense of . , .
S self-gsatisfaction =nd - d. Discussion on the ‘ .
. $écurity. :8imilsr hrndicapps th-t .-
) _ ' 2ll people hrve. L . : - »
o , . e. ' Read: Jonsthon ¢ , T N .
. . Livingston Seagull =nd o .
. discuss how chenge angd . : - :
. . i growth =nd educrtion . B - ' L.
. | : never end. ' T \‘ . !
R s “f, Write & short essay C . -
LT - on how how Jonsthon derlt - * :
. . with dignity snd worth.’

S ) , g. Rerd: '"Ang@l Unrwere." - . .
’ L ) Dale Evans. Discuss her : )
o feelings sbout her hendi . . R

A | copp. - . : : .
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Concept (2)¢ (con.) -

Objectives

. Lesrning Activity(con.)
. Q\ h, - View video-teves: -
e Lisa4Bright end Dark,
Case of Repe, end
. *- ) Cherley. Have students
. -glve orel or written
: 4 report or distussions
- : on the similerities "
. and differentes of erch
fierecter in
to self-wort>.

Role pleay-from
tivities in,Resach, -~
Touch, end Tes=sch.

j. Show "Values"
WMHSmdevmu

; k. Scone magezines.

-

‘Bvyslustion

- -

L2

(W

Specisl Educstion ..; -
Commynicetions. . )
Unit: Personal *Awereness

IC

Aruitoxt provided by Eic:

.
Q
E

E




T T I

e el

| HOW DO I RATE? )
PU}‘/A CHECK IN° THE COLU“IN INDICATED - o L
ANSWER EACH Q,UF‘STION AS NEVER, OR NEARLY AIMAYS WHICHEVER IS NEAHEST THE
TRUTH. . . . .
O : ok - ~ A
.- - nevery sometimed 1eorly alwa}Ls‘ S
1. Do I make uo ny mind? - d ' =
(Or do " always ask ‘ ’
someone else"i ~ - ,
2. Db I plen things. befors
I start? -
‘3. Do I.follow directions? R - .
< ’ . \/
If. Do Iixisten? or A AN i R
. (must .I always be \7 , ‘ -]
: talking?) . :
5. Do I try to get along . . B >
with others" | A ;! L e -
6o Am I on time? \ ] . S '
. N L . ’
7. Do I go to work withoutf - RN : ; - )
being told to do so" . ' y , A )
. © : ' 4
8. Do I finish the job on . VAR
tlme" . . s
9. Do I finish the job 1 - T K '
L start? y ) PR ’
19, Am I dependsble?’ P’ — » { ' :
’ . R
L} '.¥ - ~ ’
oo e ) - 4
? 16+ . '
hX R ~ .‘v,:" 3 ’ . *;
S P *
f * L4

. ~
T T T T T I
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DA 4 M

R ’ ) ‘ ) I Speci al mgsnmnwos iy
A B , . . : . Socdel Affairs

) . ' , . . ,zoux end Environment

R .ot . L ﬁf«. ,.v.. ah ,

Qmmoovn va ooosvmnwosm exist for a purpose. ot - . . . ...

t e 4
.

o Objectives Learning Activity’ Evsluation :

' The Student msmﬁ& . . ¥
)

A, 3uooomsHNo that uocm . 8, discuss work e8 a - See Concept (5). U See Cwencept (5).
,oxwmn because of the necegsgry experience . ' ' ' :
- resources abailable. to develop a heelthy . : ‘
5 , "« body and mind. - ‘ T e - - .
' b. locate occupations v 5 . o o )
“that are essential for b. TField nuwﬁm to e ) - ) ) T
maintensnce. bekery, dairy, tele- - ‘ : ’ ) ) )
| S phone compeny, jeni- . mw

, . torisl position, to : \ )
-observe the necessity . e TS
of 81l the jobs. . . ) o R

o.lwmwmsaodnuny ‘. ma
. ’ o . . ments within the - . QD
_ . school progresm to , . ; ‘ i
. ’ groups or ind HQSnH ] o . %
students and )
-.students sh he -
. « ., personnel f X day, . ve
Janitoriel, office ) . ) . : . .
, . workerd, cafeteris . ) . N
o ~ workers, AV workers, - |
, . : - etc...). , e S ,

O

~

.
w

Y
Q
IC
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‘THINKING-ATTITUDE

"You can do as much #s you think you cen,
but you'll ‘hever accomplish more.

JIf you're dfieid of yourself young man,
There's nothing for jou in store, .
For feilure comes from the inside first;
It's there, if you only knew it;

and you ean win, though you fece the worst,
If you feel you're g01ng to do it."

<

THE MAN INS IDE

$

"If you think you ere beaten, you ere;
If you think you dere not, you don

If you'd.like to win, but think you c\n't
It's almost 2 cinch you won't.

If you think you'll lose, you've, lost.
For out .in .the world you'll find
Success beglns with & fellow's will;

“ It's all in your state of mind.

* Fullk meny 2 rece is lost .

Ere even » rece is run, -

And meny s coward fails ,
Ere even his works begun,

Think big, and your deeds will grow;
Think smsll snd you fall behind;

Think thet you crn 2nd- you will,

It's all in the’'state of mind.

If you think you're outclnssed, you srej;
ou've got .to thHink high to rise.:
You've got to be sure of yourself'

Before you cen win s=.prize,
"Life's bsttle, doesn't slways go
To the stronger or fester men;

But sooner or leter, the m-n who wins
is the’'men who thinks he c¢-n."

b

. .

.

160
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o . 5 T - Lt
PERSONAL APTITUDE EVALUATION =~ e Tt
Answer the following questions. . . .‘ T . . :
. r . ) oo o, ’ e 4
1. Which aptitude fadtors do you think you are strong in? - x -,
‘ ’ . . . ' V. . '
. : o " ’ ., s - Y

2, Which aptitude factors do you think you are weak in?

~
N
T TP U D T P D A T T O U P S T P T TP L S-S ¥ IPT I PP

‘. d: ‘ ’ -t s ’ t ° ° )
’ ;
3. Which a.ptitude fagtors do you think you need to be a success in your "
chosen field'l _ X " .
4., In what eptitude factors do you need to imprOve upon in order to perform . '
wedl in your vocationzl field Jo X _ r - .
., ’ ‘ ) ! ‘ ’ \ I
5. How-can I improve upon the aptitudes I need for my vocational: chdice? " .
2 . - - . - ~ B !
7 - - » . ! . > - -
6. MWhich a.ptitud.e favtors do not play an impera.‘bive role’ in ‘your chosen )
occupation? , _ !
) . L T, )
T." Why are aptitudes.so important in an occupational choice? - ~ ' .
+ ; ' . . ’
8. What decisions Must you make if you Leck tﬂe necessary a.ptitudes in .
your chosen oce a.tion'l . :

- " e
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Concept (5):

ouumowwmmm -

,noos.v . . I . .
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-

_ . .on.
- >~ Work,"

peclesl Xducation -
Sociesl Affsirs . N
Work nsm mzddeSSQSd

189 LF

» [ -

. | —
Resources{con, )

- ~ L4
. B

’

k. OOSWSSHd%.Hmmamdm.
1, 208W|ZHQQSM ng
Qccupetimel wobom
Kit,. :
m. Occupstionsl Oyt-
_woow Handbook., -
-, "

.ﬁHHSH "Men st -
McGraw-Hill,

~ 2

o. 'Pilmstrip: "New
_Employeé and Fellow
Workers." McGrasw-

Hill,

P. TFila: "Benefits
of Looking Aheed."
Coronet, 10 min,

0. mCmHSQmm Behsvior:
Book, mostnzmmdmds
‘Publishing.
» m4. “

r, Movie:
end Occupstions."

27 min.:

.8, "Know Your World"
American'Education
Publipcations. Educa-
.tion Center, Columbus
Ohio, -

t.

~ Daily newspeper.

A

.
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.- ) ! T . : ) ) Speci»l Education
O : . ) : . o -~ Sociel Affeirs
‘ - Ce : . 1< Work- end Environment
\f)‘J . v ) ' } he e 1 ) . —_ .
o 005mwv¢ (5): (con.) S _ . ' ’ )
‘Objectives. " Lesrning Activity . Evelustion . . Resources(con.)
. -7 B . D R ) . . " u. -Student Books.

. . . . RN * Your Attitude is
\ ) o asmsmWsm. SRA, - =

. - . ' . ' Ve dwwamdupvm.
] : .t R S ce .- , "Cheracter Mekes the
: . e Difference." Set of
\ . ; ) . ) « § - Eyeé Gete House, -
. T | - : . : - Inc.

! oo ~

N . - -~

. . . ‘ - _Ww. The Job Ahesd-
: text. New Rochester.

L.
'

B . . - " > ) " "+ .Occupsrtichel mwﬁwwws<
- s L g LR . . . mwuwwmp. SRA,
) ) : . o ) . ' . X. Fineling Your Job
. ’ .- : ’ _ : . . wwssw% Co. .
s . . . - - . - . . -
o] : - . . . -y. Filmstrips: Job
’ -y i ) g -t Finding, Set of 5, |
- : - Popular Science Pub-
, ] a . ) : . lishing &Fic. .
- . ‘ T ) " 2. "Choosing Your™.
T oo T ' . . Occupetion"” U.S, -.
. : " Depertment of Employ-
. ' . . - - ) . , A ment Security,- —
e . B ‘ ] . . . Washington. . .
. - > - . ) - v 0. -~
. T . : oo " sa. "Here's How to -
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. . ) . i Bn&woa %wd - mmm

~

A
O

—
v
3
L]
.
-
.
.
lC.

BIA uiiTex: provided by ERIC

.

E




Sl Al b it dhbak i A e e

-
¥
h\;

Conecept (5): (con..)

_Objectives

‘ b

Learning Activity
it 4

RSV S

- e

Evseluation

. gg. Career games,

mvmownw Education
Social Affairs-
Work snd Enyironment

, Resources (con.

cc. Occupstionel Ex-
ploretion Kit, SRA,
. . 3 .

dd. Vocationel Bio-
graphies, DOT., ~ '

3

.ea., Locel Busnesses

~——— -

‘14ww.‘ Waupun dSnSvom.h
" . of Commerce,

-

hh. Moreine Psrk I
Technical School. - —

ii. Teschér-mgde
questionnaires,

-

I/
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QUESTIONS ABOUT YOUR ATTITUDE

Do I try to get other people to doﬁthings for me rather than do them mwéelf?

« " P . 7
Do I care abou}t being on time? e

El

»

;!
Do I tiy to get by with as little work as possible?

Do I thihk that good manners are for other people? -

Am I an eight-hour worker and resent spending a little.more time on the job?
4 ¢ -»>

Do I eave my personal belongings on the floor and expect someone else to

- pick them up? : v ,

Do I care only about "me" and forget about everyone else? #

Do I leave rooms in good order ang turn off lightsgf

-Do I always make excuses for things I haven't done? -
o I throw trash (paper, etc.) on the ground ﬁhen no one is looking?

I gossip about people? B

I try to get attention by be1ng the clown of the group?

Do I eare only about the "giory jobs and let everyone else to the "dirty"
jobs? ’

\

Does it seem that people are always eriticizing me for something?

Do I dislike and think poorly of my parents for telling me what time to be
in, hqw I should act, etec.? ; ,

Al

Do I think poorly of older people, put up with them but not really respect
them7

i

Do I tell things (secrets, etc.) gbout people that T .shouldn't?

»

Do I at times tease and bully people- just for the fun of it, or “to get
them angry’ )

™~
{ %

-
"
.

>
o -y

— —
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Do I find

Do I find it difficult to talk with péople?’

Am I willing to listen to ideas and suggestions? ’ '
B \ b ¢ * > R
Am I a 'dependable and loyal individual?. . R
.t - . " . *
Do I have an understanding attitude towards other people? ., :
Do I make eiaggerated statements just to ‘gain attention? ’
Do I show an interest and concern for my feliow friends and co-workers? .
Do I enjoy the «company of the opposite sex{.; Lo U A
Do I try to make new friends?' . . M o prc. T
Do I avoid repedting bad remarks heard about others? . e
' ) ' - . “ 3 . .
Do I avoid criticizing ‘just for the sake of criticizing?- - -, .
Do I judge a book by its' cover? ~ - ; . ) 7. 5
- * “ ,-; - S ’.
,“_ - 7 * ". = ‘ -
. "\. v . -
< - T
' - - -
r . i
A\ 9. I
~ g ' —
l {0 PR .
¢ i
) .
. ot
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GETTING ALONG WITH PEOPLE

-
-

it easy to talk with people?
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. Concept (6):

PrIs

The Student-shoulds = ...
. " . : e

. . become aWare of the
-gpecific quslificetions
that. are sooommmu% far .
3 MOU; o 0 e

-a,- list four personsl
references mﬂa reasons . '
why c:m% chosgs these ] i - . N
ﬁoovwo. , . . . .

\16. domHHNm wSmd mddmRSom +b. 1list the seven vnwcm v .
m#HHHm ‘offer greatey . “of = letter of nvvwwomn_n . .
ovvoﬂdGSHd% for  job tion. A . -
~ placement. A besic’ : . . e - et
-education will eid. in Te. . oosvwmco 8 Hoccmu of . o . Fe
uoc vwmomaond,. mvkuomdwos. \ ) ‘ ey
c. -develop ouuH nsm “rd. am<owov r,doomccwnu% . . ‘ -
. written skills to.ensble ».1list of occuprtionel .-~ . . o '
_+him to @o&ho%ﬁ Job cnmam. zowam... . AT o
Lo Vist the voﬁmossmw R . : e ‘
o T R awdoowod At Cernation.or - . » .
CrL .~ Nationsl Rivit. Have - . - 0" - -
A ‘him give a telk on-how °. * : . T "
ot ) education’ ig relsted . .- e f. .
" Lot to job mwwca¢905m at | Ny ) :
, AL his oosvns<. Y e n e _
. . : ) . Art oovwou of. the . o i . N !
' ) T State employment®ser-. = * ) - )
. g ’ ) N <Hoo mvvwwomwwos,wowSm..,. , . . .
~ y a * N . * !
. | . . ) m. rill occ Uoﬁa&aSocc of B .
Syt S . ~Vogationel wodncwwwckcwono- - : | , .
T 5 forms.. - . : |
o . -, N IR | | . ) Py N - .
: ' " h. oless u»moswmwos. aodowou ¥

A list of information oosmvwg

_/

sldered voumOSmP.@ncm.‘

s

. . ' ] " Special Educstion .
. L. Cormmunicetions N
S L Unit: Personsl Awareness
Educetion and.work are interrelsted. ) .
.dwwﬁomuswpm‘bocwdwcwm Evelustion . . Resources
- . ) ) 2" F ‘ .~ ’

See Concept (1).
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Concept (6): (con.) .
. ! . * . . - ..
Objectives Learning Activity(con.) Evaluation

. ) i. write letters of 5. , -
) - epplicastions using the . X
‘ : - daily newspaper want-
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. . . SELF~-RATING CHART

Read carefully the statements below; compare yourself with: the standards
given and place in each square the number that describes you best, :
- e Y R
1, "Always ‘2. Usually 3. Generally 4, Sometimes 5. Seldom
- : ' J
Kespénsibility ‘ ‘ ' ‘

\
v B R

N - Am I on time to-class and with my work?

. ) Do I .behave myself in classroom during teacher s absence?
P

“3* Do I bring my materials to class everyday?‘

‘v
N

directions?

as I willing to accept a class office?

T . Dol bring things related to the classwork to class?,

-~

b

Social Concern ] ) ‘
5 Do I think of how my actions and speech will affect others before I
act ox speak? . .

’

Do I keeb)ptder in my section of the room by behaving myself.

Am I courteous to my fellow students and the teacher?

Do I show an active interest in every class activity? -

- [——

Work Habits f

Do I do only ny own work;‘withouq’Qalking7 -

— P '

Am 1 ready to start working as soon as I enter the room?

———
-

- Do I listen and follow directions?

-~

’ DQ\I work until the job' is finished? ) , M

- Must g‘be spoken to individually because I have not listened_to class

—_—

. ’

o~




i‘a
‘6).

5 4
2N

7.

8.

10.

1.

Al h '\" ‘7 R}
' * [ \ ' ‘3‘ ? %
’ M ;i
P ¢ &
- A=13 YU
Forcefulness . e \ . Voo AR
. . L Yo
Do yotu talk with conviction? ’ ' KR
Y ‘ ‘
Is your voice distinct? >t . & ;
. { ‘ o . .
Aré you ener’g\ebl)c in your actions? . . .
Industry g T ‘ : N )

Do, you work as hard when your teacher is away as
when he is around?

B
Do you liké to keep caught up 11'1 ?our work?f%;%?”? 7 rso,;;% N“ WT- /__
Cooperative Spirit ‘ T / ‘ ,; # : :
Are you glad to work with others‘and give unfailing - ' o
cooperation? - . : ,
Are you usua'lly willing to cooperate? ' e ) ‘ :
- Do yot; have ‘a good memory for faces? ‘ .
Do. you have a good memory for figu‘res? - o
"Do you have a good \memofy for names? ' -
Do you get statements twisted in your mind? b . — 4 .
Iéc_'i. ‘. : - . - . '
Do you irritate peopl‘e by what you say anc} do? .
:‘Do you say. the wrong.th:lng at the wron; time? . : ) - ) ‘ﬂ‘._
Patience . ‘ - l ;o o
l;o you lose your temper quickly?’ . o " i e '
- Do you antagonize other; by your‘irritafions? J L e i .

+
>
-

'
»

ot




12,

-

13.

14,

15.

Enthusiasm ' ‘

L

Do your friends tirtnk that you are enthusiaétic?
v

Are you the quiet kind that has very ‘l1ittle emotion

or fails to express it? - . .
" 3 . g .

Self-Confidence

Do you worry a great deal?

Do” you think about your own faults too much? ,

Iniiiative : -

Do you go ahead without being told?

Do you think of new ways of improving? g
P 4

Do jbu ever start anything new?

I'd

Are you inclined 'to do only what you are told or
what other people do?

Dependability

[

Can you be counted on to do a job ﬁight and on time?

Do your teachers. have to keep after you?

4

Are you always on time? .

/

. Do you comé to school when you do not feel like it?

o z
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a. Use Vealie Clerifica- .
tion role pleying exer-

R b
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>

See Concept (1)

~

Evalustion ™S

Hsmwdnmmmwm differ in their interests, meHHmem. mnnwﬂcmmuxvmzmxdmwﬁom.

mwoowmw mgcomwwos
oosscsHomawoDm .
“Unitess wmumOSmH bﬁmuosomm

K

' lvb . ~
» . -

-

Resources
. - Ty ‘

~ ' MR B ' &

1 how to cope
h other as

Hsmwdwaﬁ

pls.,

cises.,

b. Whet if: omwm% each

S day, 'give a different . . 3

"what if"

end hove

=

b. :ide

selves

n

8

wwmq them- -
3 individusls.

.

[

students wish. '
C. awnmmmemOcmmHos on
differént points of view

and how to mooomw them."

d.

Unmommm @ﬂmmwaoSm

about ~four asttitude '

-~

hand-out #65.

Have

.comes pregnant.--1;

students. write about.
several thet pertein - .
to x.ﬂSQS. .

e. Read, "The Awful Silence
in Getting Together" and .
discuss the howwoiwmw de-
cisions which may hsve to be
mede if a teenage girl be-
merriege
or.not. .2. abortion. 3.

. keeping the child or mw<Hsm
ww up for mmov¢H05m,

H. MHHSmnqunnHSQ Humen,
Value,

g. Movie:. Learning to

.

Live Together, and Sndm
a»mocmm»os.

4

»
v
O
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)

" . T

E
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& .
Ob jectives

awosuw

®©
[N

[}

L

Learning Activity(con.,)
|

h. One to oneé muosvmnwmo

 dussion with esch other

giving the following. topics:
Politics--School Policy,

- Religion--Hours for Teen-
sgers, Sex--Drinking .Lews,
Drug Use. Group together °
after individuels, Agree

on a compromise on esch
nwmoSmmHos topic..

N L

Specisl Educetion
“Communications

Unite

-

Personal Awareness

ld

[N

-
. .

.
Q
IC
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1.
2.
3.

)s.

7.

8.

9.
10.
11.
12,
13,
14,
15.
16.

17. !

18.
15.
20.

21,

22,
23.
24,
25.

26.

.
L

28.
29.
- 30,
31,
32,
33,
34,
35,

I

¢

anesé
Happy

¢ Friendly
Sad °
Serious
Selfsconfident
Sensitive
Jealous
Popular

Shy

Clumsy
Show-off
Afraid

Kind
Respectful -
Modest
Proud

Lazy

Neat y
Prqmpt
Thrifty
Self-controlled
Accurate '
Dependable
Angry -
Moody ’
Consgiderate

* Open-minded |
Unreasonable
Alert °
Demanding '
Industrious

3

Reliable s

Courteous
A Leader

" GRADE SELF-APPRAISAL. CHECKLIST ° -

-

. Consider the words in this list and check how often you think they
describe “you as you are:

- Always . Usually Sometime¥ Never

ml

'
i
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HOW TO SELECT THE BEST CAREER

" A CHART FOR ESTIMATING YOUR SKILIS “AND ABIIITIES

. .
. 8 =7 PN N . %

S S : .____YOUR ESTIMATE.

SKILLS AND -ABILITIES - High fAvepagg“

ARTISTIC ABILITY: <Skill in drawing, ‘
painting, or' arranging dlsnlays e e o e o

bl

* Loy

- [CLERICAL ABILITY* Ability to keep nest and
accurate records "and.to sort, snd file
reports and other informstion . . . . . .

SECRETARIAL SKILL: Ability to type rapldly

_end accurately end teke d’CtPtldﬁ". . o o L
/ g

MANUAL ABILITY: Skill in working with~ your .
- hands and using - toola AT R B Y C

MATHEMATTCAL ABILITY: Abllity to work with . B
numbers -quickly snd accurately to compute °
or estimate amounts of meterinl , ... .'.". g

CHNAICAL ABILITY:  Ability to essemble, . .t |
repair, operate, or maintein mechanical S .
“equipment, machines, or spplisnce . . - s ‘

VERBAL SKILL: .Ability to express yourself
clearly snd foreefully. e o o o o c's o o o

#» ) - * L4

ABILITY TO HELP OTHERS' Skilikln working
with children or. with tHose’ who =are 111

. and others who needA_pecial help. « o o v & ' .
MUSICAL ABILITY: Ability to sing or to play., . '
a musical 1nptrument R S I IR

@HYSI AL BEALTH: . General abillty to work
4 “for extended periods of time, possibly
Out-of-\ﬁoor’s. s olte & o . o

BOCIABILITY: Ability to Moot and talk to .

all types of persons with ease. . « « « oo
ey < "

SCHOLASTIC ABIEITY' Akility torread study, 3
’ and learn from?Zschool work Ablllty to R 4
o pBSS examinﬂtions e o o . ¢ o o ., . ‘ *

JUDGMENT: Ability to analyze situntlons ‘
accurately and to mreke wige ‘decisions. .- L
comon Sense. .‘ o o " o [ [ - 0 ¢+ 000 * o o *
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. . ' { © » 1 - ’ s i
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2. Date qof birth: . . . : . e .
"’ *3.. Home address: : o, ' ‘ T
L. Telephoneino.: _« > - e P A, .
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6. Hame of referrlng 9gencv. ;A - . - :
7+ 'NaMe of person mpking«the referra1° s o _
'~ ¢ v ' A4 -
8. ?ype of wocetionsal hnndicop: . g
9. ‘'Reasion for-referral: - K ’ )
. 1Y 4 » . - -—— - - — . .
10. Ane there any current medlcal or psychological tests —
* availeble én this apollc?np° : . If there are _
 tests available, plense ‘'send. them with this referral. - ~
11. Name and address of frmily physicisn: - e
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oovd (10):

’

,Objectives

student should:

Hmomdo the different
situstions within =

qu
- locjel industry.

3

b. meww to understand
‘ dvo\kumOSnH limitations
| ahdf posgibilities in the
- zoqpa of. wo :
,‘ fr/
L S £

» s x

-

Ms<wu053m5d mwa individusl potentiel. interact to influence
. B S

L4
v

’ ~
Learning Activity

0, msu<o% dso oossssH&%
Jobs mdeHmUHo in Smsvss.
. .. R .
b. Tour mo<o§%~ ssuou
lated institutions and
‘have students write ' )
about the jobs thet "+ .
they  could be inter- .
ested Hs.

.

<Hmwd the vocationel

c.
/////mQUOOH or have a ‘speaker

visit dso clessroom,

.m.. Cliss discussion
on the fo wing cues-
tions: Whnat>do I want

.to be? het type of job
opportuhities are ail-—
able in Waupun? . Wh»

I have to give to the
zouH@ of work?_ -

e. Using ‘booklet, "Cereer
without College."
20 different types of jobs
that could be found in the
Waupun. area.
McGraw-Hill.

Pick out

"Men at Work",

) . . /ﬂ? Specisl Educatidn
.- .. \Social Affeirs .
: . *Work snd Envircarent

3

omuoou mo<oHovs@sd
/u

Evelustion « -

. . -t ’

. See Concept (8).
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Ly WOULD YOU HIRE?

T TR TR TR

,EKC

If you were interviewing people for jobs, Whom

e

-‘of the person whom you woulgbhtrc_ for the job.

¢
.

.
Y PN PO &

brief descriptions of the people who /have been interviewed are ngcn. “Put a check mark (v/), bcsiglc,thé number

b. . Physically strong

. . N B
You mtemcw 3 men for a telcphonc salcsman s job.’ f 4 You interviéw 3 young men for a bank teller’s job.
—H# : > —F. :
. & Wore sports clothcs to the interview a. High school gradu§tc .
_1b. Excellent speaking voice b. Chewed gum during interview o
¢. Has not had much selling experience ¢. Had summer job as a camp counselor _, IS
g — 3, . —f2
La. Does not have a good telcpﬁpm«voncc a. Left high school to help support family * .
b. Sareastic during the interview / b. Seems serious and conscientious T ;
c.. Needs the job badly ¢. Working part-time as a drugstore counterman
. M X ' . x4 -—-'-— 3 \.\_s « a— #3
l a. Excellent manners and appearance a. " Very good high school récord
{ |b. Hasagood t&ephone voice b. No work cxpenencq of any kind
¥ Je. No selling experience - - ¢, Late for mtemcw appointment
& o ’ P b - -
‘:{' interview 3 hlgh school students for a mall car- You interview 3 men for a job as a busmcss machine * =
' 3 *s job during the Christmas season. ’ tcchmcnan trainee. o~ 4 . Ca
: ___#1 Q. )| :
a. Strong and husky a. Good clc;trml and mechanical background °
b. High school record shows frcqucm truancy b. Irritable and short-tempered during interview
¢ Very amuous to have job . c. One good letter of reference
. #2 i ¥ * —— #2 N ) -
a. Has medical history of asthma - a. Previous experience, with business machines
b. Good high school record " /, b. [Eager to know about company | bcncﬁts )
- ¢ "Excellent personality c. Left lcg cnpplcd by poho " ] ‘
. o #3 ! - 3 . . K
/ Has worked as a messenger a 2. Excellent ratmg on mechanical aptitude test

¢. Lacks conﬁdcnce

b. Took a one-year ‘course at spccxa&glec'romcs school “

|

tmmst. ,
— ’l ¢ £ ‘.

a. Highschool graduate , .3 . °

b. Extremely courteous and-polite

¢ Somc’fypmg skills and ?n opcratc a smtchboard
— 72, .

~Excellent spcakmg voice
b. " Left last job because of an aggument with super-

\ visor®
& Would really prcfcr to have a job as a secretary

- ' . — 3 .

. Pleasing personality

Has had experience as a secretary with an msurancc

2 firm, and is able to operate switchboard .

- -
)

You mtcmcw 3 young women for a Job as a recep-

. ¢ Trritated by length of our traininf program =
You /in'tcrviéw 3 girls for a secretary’s jc;b. »
Ta Wearing too much makeup
| b. Giggled constantly during the mtcmcw
c. Some sccretanal skills L
. - #2 ) .
a. * Excellent poise and manrfers .

b. -Not too much secretarial cxpcncnce
c. Good school record s,
; .. * ____f3
a. Inclined to be very nervous
b. Excaellent:secretarial skills,
¢. Very good letters of rccommcndanon fro
vious employers ‘

18 5 |
Jﬁp!c-': |
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a.
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#wwo_

‘oml
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try
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|

ouire a licenge, gét
license copie3 and £111
them out.

&W : N . - -
<o¢d (14)s Various groups and institutions inflfence the nature and structure
Oblective Learning Activity - - Evsluation
f . AN 7 .
mdﬁmde should: . a. Invite speskers who °. See Concept.(5). .
: ‘represent msnusl lesbor et B a
Know the vebiety, groups along with speak- iN Y ' :
job possibilities -. ers Wio hold msnsgement :
hin local HSdedﬁn positions. ’ N
18, : ] . . @
: by « Vigit Weupun Pridon )
recognize the-econ- and heve spesakbrs dis- '
. control that lerge cuss the o6ccupetions ) g
titutions and indus- ‘within the system. Visit N
have on the commun- Centresl Stete or WSI and =8
L . gee the variety of jobs - .
. aveilsble in the 23svcs . ‘ / -
area. : N
- . c. Ummoﬁmm udd posi- .
’ tions which will re- \ )

N

L

o

©

Mﬁmowmw Educstion .
Sociel Affeins - N

Work snd mp<wwosamﬁf

of work,

Resources

- See Concept va.
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| Obljdctives

The StudPnt should: )
a. be aware of the -
variety ofl programs
available |[for re-
training qf profes-
gions, . on-the- job
wsnmsd s ol, voca- °
W&HOSmH grams, .,

|

b. be abplle to make
decisionpg [that are °
flexible; tlo the situa-
tions th M they are
involved 1w

. f ) N

W -

/

o~ _

~

Job characteris

<

Learning Activity

3

a, Speskers from sgri-
business and factory
positions to discuss the
changing roles of @ach
employee.

.

b. Hand-outs: A-29,.
b..le. ’

_, .
¢c. Plsy "Environment
Job" geme,
.' )

d. PFilm: "Benefits of
Looking Ahead." Coronet.

-

»

tics and 'individuels must be Tlexible in s changing momwwd%.

" Bvalustion'

See Concept (5):

|

Speciel Education
Social Affairs .
Work eand Environment

° {

- -

Resources

See. Concept (9).

-
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eae e SO S A=29 ,
_— Iy » o - / ; '
- .., WHAT WOULD YOU DO IF ~
T . ) o , Co Lk ,

1. You started in school and- the Pretend not to care.> - ) .-
other ¢hildren didn't seem . Try harder to be friendly yourself. .
friendly? 4 Keep to yonrself .

. v . . A ’ ._’_f_‘:._;

2. You wanted to go to a party and ) ‘ﬁulk, pout, orscry. . W

thought you didn't have the ot 'go to the party.

Fix 'up an old dress or suit.

————
' 4

tight thing to wear?

+ Dad asked you to do some job Get mad and make a fuss. ' .
around the house on the day of Miss the picnic, . g
the Scout-picnic: N Ask tb do the job. another day. L.
_ . —_— . |
4, Other boys and girls had more Keep away from them when they were
spending money than you? T spending.
g = - Beg parents for more money. .
- < ) . Try to earn some momey at a part- .
» X — time job, - . -,
- . . /-
5. A friend gets a new bike like Try and find something wrong with
the.one you've been wanting but " the bike.
-can!t afford? . Say, "Gee, I'm glad you got it even )
KO : <o if I can't have one."
’ -0% Pester-.Dad to buy you one, ©
6. If you are asked to sell tickets ﬁ:;use ‘to sell tickets, d
for a school play instead of play- Criticize the person who gets the
ing a part you had hoped to get? - ! . part,
- : : . Do the job, of selling tickets the
_ - = - best you kniow how.
7. If you dren't doing well in ome . °, ' Blame the teacher. I z
] of your classes at school? Ask the teacher what to do about it. o
 Try to get out of the class.” . .
- 8, You had never made a speech before Refuse to do it. . -t Ty
a large audience and were asked On the -day of thé program say you )
_to speak on a school program? are sick.

- , " Ask someone{who is used to speaking
“to give you some tips.

B

9. You envy a brother (or sis*er) ’ Try and copy the things he abeé.h
bacause of some talent that {hakes Criticize him. ’
him popular, - R Develop an ability of your own, \

. ‘ P

. 9 “ -
S .. - 188 .
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1.

2.

3.

A. Vays People Make Adjustments

When you have a problem--when you can't do something you want to do--
you can react in one of three #ifferent ways. .

-

You can avoid the problem by running away,

~= You make "alibis or excuses.,

r- You pretend the problem doesn't %exist.

L

You can fig t the problem. You do éhis by
-- Arguing or getting mad. - -
- Rebelling against trouble.. o

You can coggromise. ) 4

A=32

.
L3

This is called the

flight tegbtibn. You use the flight reaction in several ways.

$

== Giving in a little bit.in order ‘to gain in other ways.

== Adjusting to the situation, , v
-= Making the best of things.

~
Resources:- )
- Filmstrips: - "How to Adjust" .(Eyegate) - {
SRA Booklet: ALl About You . : )
Classroom Discussions: | .
Handouts:. What Would -You Do If? — ,
. ¢
® *: -
. p hd
. )
) ' 1
~ ~ ’

8\
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1, Manner e d

| Are you grouchy? S “ 'r

" Are’ you indifferent? '
Are you half-heartedly polite?

_"Are you usually'g&zcious?

.Axe'you always grecious? ’ -~
= e o ‘
2, Priendliness . | - ‘ S
;; Do you 1i¥§‘neop1e? ’ e e

Are 9ou too critical of them? ¢ : R

¢ Are you friendly? -

N Courtesy
o ? - ' ' :
o Are'you courteous with yoursfellow classmétésf
; ]
Do you treat others as if they were guests in’ your home?

. -

Do yo 1sten dttehtively to what others tell- you?

4, Hz/gestx N T -

Are you prompt in paying your debts}

Do you w:ste your time? ‘. .

ﬁ" i L* Do you take anythipg which doesn't belong to you?

s .
A ¢
— . . . A
» M \ . SN

;}“ Adaptability

>

D

)

Can you take criticism feirly,well? - .

Af€ you able to treat different kinds of people in

different ways?’

S

. Bo you,like to meet people?

i

Gy

o

.
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. j! ¢ ¥ ) : 4 ! - ¢ -
- u.h P ' Cot ’ i . Speciel Education
v L . . ) . . o - - Compunications :
IR , o . R | - °o . . Unit: Personel-Awareness
- ”, . y \wc * .. s -
“oosowmq (17):. Leisure time activities are necessaryt =~ =~ ’ .
_ . m . ’ s ) ¥ . , . . . , , o, . v
W ’ wuumw¢w4mmc. . Ve T . Evalustion X - Resources .
N ! . . ’ . .
” .o | B : ... . , . . ) - , . . ~ N i
The Student should:: o : - .. ’ — _ , . .
g, -be wzm%m,mWVHoomH _a. ‘Use.newspapdr to See Concept {f). . . Sse. Concept (1). .
mHmMmﬁu time moawd»awou., choase each studentis . . ~ ‘ ! .
< i .interest’in leisure time = - : . . . :
‘b, know bvwwovuundm ao= .. ..activity. : . . < - ) :
'8killsito énmable them to | - . , - "
perteke| in-leisure acti- b, Use Audio-Tapes. ) .
‘vitiesi| - .. _ Give and Take. IE the . Lo
e B % Good Life moon “Enough.¢ ) S . , . . .
c.X pursue leisure ac- ° o , * . ’ ‘
tivities that -éxpand P e Visit HoomH business' s ) B '
their personalities. and discuss the relstivn- _ o -
i . - ship between~working and R . . s:.da. )
. leisure time ‘interest: . e ) SR ’ ‘ \\\l -
(movie theaters,,stamp, ~ T - :
. ’ coin collection stories, . ) Foe :
" bowling establishments,. - . _ -
. - Q.ﬂﬂo«.. . . = » : - .. - N «
- . . e . . C ' . - "=
d. Write a research ) . . -~ .
. psper on e perticuler . - . 4 -
Hi .  “lelsure time activity. . 7 . , . ‘ )
- _ _ ’ " thet the student hss . . - .
, o interest Hs. @ . - he - " .
mamvmum an HSQH<W| . . ) N e .
- QﬁnH report- of ﬁmumoumw : : TN ottt . -
leisure time activities., o S . -
.o » £« Compile a list of loecsel e . .
’ leisure activitiss avail- . X i el e N
. eble to the olty. LI = . : -
: 14 > ~O—yH
\ . o > ® ’ . - - KW
v R £ ° LR




L . - - - . ) ’ '
A . , Specirl Education
R S N Communications
, . . . Unit:  Personal Awareness
Concept (17): (con.) . - ’ - y .
L™ ) |... B ’ ’ ’ ) i " ) H .\s . ,M.\Aﬂq r. - »
~|| Objectives . . Lestning Activit {éon.) Evalustion - ‘Resources’
7 h m._wmmdo the local Park - 4 .
. -and Récreation Director . ~
speak to the clsas about - . Z -
what 1s availsble to the ) . . .
students. \ . . A - )
‘h. Have a group panel dis- .- :
cuss Iinappropriate leisure . . ' ;
time mo&wdwawmm. S .
— * ‘. ) - ) l ' [ S , '
a D L
” o . ) oL - \, P . ~N
h o L RN .
“ ) ) / - . ~— o
_ - LN R /./ . _ R X .,
1 ) R ] . ;\ .
_ . . ’ ICW
v
- ﬁtvW
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*+  SOCIAL STUDIES

World Geography

~ * World Geogrephy is divided into a series of seperefe units

through the course of the ‘tri-mester. It will be our gosl to
* highlight some speéific units with a diréct relationship to

-
e

apeer—Educetion.-

T, Wnit

Urban Development snd Plenning

Concepts
1. An understand g and acceptance of self is important

throughout 1lif

2. Persons need to be recognized as hesving dignity end
worth.

3. Occupstions exist for s purpose. =

8. Occupstional supply snd demend has an imprect on career
planning.

9. Job specielization creates interdependency.

Objectives - The Student should:

1. Recognize the need for continuous self—anpreisal in
a diversified society. -9 ,

2. Have respect for each individusel's differences yet
recognize nonaccept~ble behavior within peer groups.

+ 3, Become aware of the wide range of jobs thet exist in

the areas of production, distribution snd consumption.

li. Recognize the direct correlation between selecting a
csreer and the availsbjility of Jjobs,in'that cereer
field.

5. Demonstrate an understanding of the lsy of supply and

- demand and employment trends.

6. Realize the business, industrial or institutional or-
gsnizations are comprised of workers who perform tasks
which ere interrelnted

7. Recognize the relationship between Jjobs and the econ-

omic stability of a community, .

Resources

1. Teacher

2. Student

3. Newspapers, magszines, films, end filmstrips.
i, Community lesders and workers; -

5. Multi-medie kit "Urban Plsanning"
6. SRA Career Informstion Kit. o
7. Social Issues Resource Series ’

Activities )

1. Community people to speak in clsssroom about their
lives and working in the community.

2. Discussion in cless of the relstionship of work to
the communitie's economic bese,

191)
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v 3. Field trips to various industrigs, and institutions
in the community.:

i, Student prepardtion of plans for urban .renewal. pro-
jects within the community and plans for attraction
of new industry for the city.

5. Development of a model city within the clagsroom-=-

‘ choosing of a career.
T~ - 6. View filmstrips on urban renewal and upban planning. —
S o 7

L

. Construction of s Waupun 1snd use msp snd builging

- - »cndi—tron—map—Diseass%ea-,—a%tea—eompletion, "ofﬂthe_ S
' résults and of the overall pesttern snd condition of
the city. .

Evalustion
e 1. Teacher evaluation of discussion and msps.
© 2., Test on urben unit.
3. EBEvealustion of model city. ) .~

A

.

Poral

IR oW
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, SOCIAL STUDIES

World Geography ' :

= = = = = - -z

L N S

Mkpfconstruction and Map Use
Conhcepts &
1. ~An understanding and acceptance of self is important
throughout life.

3. Occupatlons exist for a purpose.

. There is a wide variety of cereérs which may be clpss-
ified in several ways, !P/

9. Job specialization creates interdependency

13. Caree? development requires a continuous and sequen- ) \
tial series of choices. . |

15. Individu-ls are responsible for their career -planning.

[
%
-
;
%

Objectives - The Student should:
1. Understand personel sttributes necessary to obteain
end meintein 2 job.
2. Appreise and accept_his own abilities, interests,
attitudes, and values, '
3. Recognize ‘thst meny occupations contribute to an end
' product.,
. Understand thet jobs are people oriented.
5. Understand thet occupstions in map construction .and '
mep skills are directly related to other occupational
fields and ere dependent on,those fields to function
properly. - . , :
. Understand that educationsl decisions may have an
importsnt imprét on career opportunities availeble
to an individual.
7.. Realize thet they sre responsible for their occupa-
P tiongl decisions and cannot relyion others for deci-
sion meking for csreer development.

@

o

. Resources . ’
> 4. :Depsrtment of Trensportation i
; 2. BSRA Career Informetion Kit
- /% 3., Sociel Issues Resources Series
; ly. Topogrephic-auadrangle msps
! 5. Dodge. County-Fond-du-Lac County Court Housés
' 6. Filmstrips’ did~Cagsettes on msp reading:
R g. Teschers within school , - 15)"
.. % 8¢ Library brochures and pemphlets

o "/ . Activities
' .. *1. Construction of contour maps, populntion density maps,
~} .. and topographic meps.
Y . 2. Participetion in cless discussion of ‘the need for meps
. ,‘\ T .and people to contruct meps.,
. . 3. - Showing of filmstrips that deal with the construction

»
J;BJK;“’fo, and use of maps.




., Field trip to Department of Transportation in Madisén,

5. Construction of population graphs showing comperisoné
of cities, states, etc... :

6. Field trip to local county surveyer.

T 'Discussion of Equal @pportunity Act.,

Evaluation . I

-

1= DY UGEOHBP.

2. Assessment of mep construction and reading skills by

-——-—tercher-evalustion ‘end student testing., - ot -

3. Written reports by students on partvcipption of field
tI‘ipS .

190v




job .femilies.

b. be able to recognize the
different methods of class-
ifying oécupstions, clusters,
industryy trends, etc...

¢, recognize thet there rre
meybe meny job levels in =n
occupetionsl field.

" 19 { L 1

BUSINESS EDUCATION (GENERAL)

(May be used in esny course of study, not restricted to Business Ed.)

TR PO T

Concept Objective X Metnhod
- - £ i hig own_ebil- &, writé pergonsl dets — T 0 T
v~ ities, interests, ettitudes, sheets and interview each- -
: “."and vslues, ““other using sn—interview
Y- mguide.
b. develop gself-concept - .
and cereer plenning for his b, write.their sutobio-
own unicueness. grephy end keep theém on
their personsl file.
Concept 2 a. respect other people's  =. poésibly heve a mem-
. rights, 'resvect other per- ber from s minority group
son't occupstionsl choice, come in and speak.
observe dignity =nd worth
of work, #nd heve more pos- b. field trip to = busi-
itive relstion of self ta- ness -to obderve how each
Y, ' environment. individusl Is importent
S ¥ in the functioning of thq
business.
c. institute an, office
simulstion which nrovides
- » veriety of tesks and give
* _ each one a chence at esch °
t~sk.
Concept 3 ea. work is a mesns for ful-: =, bulletin board of e
filling personseleneeds, work fesmilier business showing )
. can have velues like satis-  cycle of work and where
) fection of doing something . verious people fit in.
b and completion. ,
b, h-~ve students compile
b. meny occupations. can ,a 1ist of mesningful oc- P
contpribute to =n end. pro- Tcuprtions. ¢
duct. ’ : ' . :
¢, tepe interviews of
J . various people ard their .
jobs and plsy for.students.
Concept 4 a. careers develoo within s, hesve students examine =

newspeper, let them decide

. how meny people in different

jobs were involved in pub-
lishing the psper from the
start to the finished product.

b. heve stidents become
mpke believe businesses,
‘then decide on the personnel
‘needed in order for the
business to function.




Objective/

"*Coﬁﬁept Sf”*““?" Twﬂnngdzmr1nni—gocept

._Concept 6

-

‘ Concept 7

-

that work hes a potentiol
for personal end finnnciol

‘ewards. . ’

b. individusl and soci=el
needs cgn be met through

work.

¢c. Jjobs influence leisure
time and. activities.

d. recogniée"thnt most
people work for finencirl
return, o

a. combtinuoug educstioh

end training enhence one's

cereer developMent poten-
inl. .

b. many occupationnl pos-l

. sibilities relrted to indi-
'vidual school .subjects.

¢c. know where and how to

epply for .a job

d. one's training snd ed-
ucation tan sffect his .em-
ployment potentiel,

e. demands are increasing
for certain professionsl,
skilled and service occupe-
tions.

a. Jjob expectetions thet are
consistent with personsal
attitudes. .

b. eaccept the uniqueness of
other individurls.

196

r P;j 1‘ \ ” El
g2. cbllect meterisls for

.b. uge "How to Get Along

Nethod

c. bulletingbOards com=

prised of ceoreers thrt—Te-

lete to ability. end- inF¥er- i :
est on aress of English, _ o
Physics; Business, Music,
Arﬁj‘%tc...' -

ﬂ;:zﬁiseuss—effeet—eﬁ-u—daﬂLv——*————-
week. - :

»

b. make a list of vqunteer
work to be-done on: the .com-
munity, end show reasons for
doing them.

¢c. 1list leisure-time acti-
vities of interest and then
find jobs which will sllow

them to perticipete in them.,

bulletin bosrd on where, peo-
ple get jobs.

b. write letters of spplica-

tion snd date sheets to an
imaginary business.

co ‘have former student or-. . .
employer tslk to class o6n ‘
benefits of » WOrk exper-

ience program.

d. examine school's courses
to find reletionship of these
clegses and how they might
lead to jobs.

-

. contruct self-evalustion
shept, check list dealing Co
with physical snd mental abil- “
jties. to see:what jobs. these

" personal chrracteristics . .

would- fit.into.

Wibh Others" questionnaire.

C. hnve representntive“frbm

Wisconsin Employment Ser¥ice
speak to class.



Concept - Objectives - ' Method

| d. BEducation Research Bulletin,
' Wisconsin Manpower Outlook. .

N ) e. Encyclopedia of Career
g — . - and Vocetionel Guidance.
AN
ancept 8 a., understand how tech~ a, students visit a store
.~ . nological chenge may affect —andwrke—a=iist—of=itemss;
employment, opportunities where they are mede and
- ~ and task requirements. discugs who was involved
, b in the production snd dis-
- b. understand th-t pro- -tributior of them,
duction, distribution, =nd
consumption relate to jobs - b. field trip to some indus-
end our economic structure. try to observe how techunology
.- hss affected employment.
c. be famileir with employ~
ment trends and mecke plens ¢c. view and discuas filmstrip,
accordingly. , "Horizons Unlimited.”
§  d. filmstrip, "Looking Ahead ~
to a Csareer.”
S - e. mske a list of jobs that
) ‘ . - heve been mede absolete be-
' ‘ - auge of technology and the
X new ones created. )
R : « - : ¥
Concept 9 &a. understand need for * '"a. 8elect a meke-believe
T cooperation smong workers.  ppoduct to be:placed on the
’ * merket and heve students iden-
b. need for cooperstion tify personnel needed to carry
between enmployees .and em~- ¢ ° it out. | qw
ployer. { - L
i . 7 b, fileld tripzto industry
) c. 8specieslization is a pro- and hsve, representstive stress
cess of continuous scienti-¢ technology and personal re-
,‘ - fic end technological pdvnz; "lationships, .
. ces. .
't : . ¢. role pley to develop cooper-
P S : ation ond hsve them develop
. ' an employee's msnusl.
» /‘
Concept 10 a. recognize thst—s cereeri a. debate women's lib.
L v choice may be.influenced by -
geographic area. 4 b. tske and evaluete an
: i achievement test,
» b.. understand thest sex, r= b, . ,
ereed and sociasl-economic = c. make a list of things
. background may ,affect careef thst mey influence their
) chpice. ) cpreer)choice, (people, pleces,
etc...). )

ERIC . R 31V

2 A




Concept

— Concept 11

ar reletis

Ob jective

1
¢. person?g. ability may

determine the 1l%vel of

atteinment in s given ca-
reey area.

-
Method

d. review "Equel Opportunity
Act."”

job satiafaction and men-

&
=1

Concept 12

effect o

val nealin.

understand thet leisure
and avocnationel actlvities

‘can complement® work as a

means of self-expression.,
7

c. B8 person's career nmey
determine his frjends,
sssocintes, end status in
the community. |

!
d. understand the oqtcome ,
of work. t

e. csareer,plenning hes an
n/iife style.

'

{ - .
a. recognize career hori-
zons through simulsnted
activities and work situa-

tions.

b. wide range of opportun-
ities in a given career areasa.

Y

T

discuss chances ofngmtting
TTTT Tthet Job.,

b. hsve a surprise task

box and students draw slips

snd perform these tasks for

3 days-and see how they felt
toward them.

c. “plen a city--cut out
picture of a hcuse’ snf
determine if they could
afford éé on their salery,
check in®ome; texes, irisur-
ence, =and living cost. +

k-

d. determine types of jobs
needed to start and continue
city.

e. 8elect a vocation and R
determine type of 1life style
you c¢en afford. Interviesw
someone. in th-t field to ‘
prove your figures. Prepare :
a budget for living. '

e. Home Ec. could simulste

a restaurent,(menager, ¢ook,
bus boy, hostess, dishwasher,
etc...g. . :

b, dimulated office and have
them fill in sll the .different
positions, (receptionist, clerk, -
fller,)typist, stenographer,
etc...)e

-

¢c. counselor sdminister.

d. Ohio Vocstional Interest
inventory.

-

20U




Goncept
b -
7 Boncept 14

Tx

- x,(%‘

o

Ob jective

a. how membership in an
organized group can bring
about' chenge in working
conditions and nature of

negotistion.

the -works————+——— - - -

Method A

g.. discuss recent strikes--
divide students into*Labor
and Menagement and attempt .

L3

Concept 15

]

~

Y

Concept 16

a. student should hsve
ac¢urate informetion.

/

p
a., ability to. understand
thet environtiental and =so=
ci»1l chenges require being
gble to edjust.

"b. jobs may be chenged,

modified, elimineted, or
éreated.

sl
201

b, research pressurs groups
like AMA, NFD, AFL, CJO, and -
NEA.’ * ¢

—

c. . research government regu-
lations, (Taft-Hartly, Wsagner
Act, Vocational Acts).

d. wage loss due to strike.

e, disucss present economiec
conditions and affect, {Auto
Industry, over suppky of
teachers, 6tC...).

a. fill in informetion ques-
tionneires on thelr chosen

occupstions o find out how
much they know about it.

b. their attitudes toward work.’
c. Occupationsl Outlook Handbook.

~d. Encyclopedia of Careers.

e. DOT.

f. SRA Career Informétion Kit. -

a. Qet up tesk thet can be ‘done

- by mrchine and also menually=-.

heve them try both, -

b. employment counselor 8pesk
on job market.

¢c. reed science fiction books
where cheracters hasd’ to change--~
sae wha did snd who did not.

d. tht-jobs could exist in the
fufure thet are not here today?

b




OFFI§E PRbCEDURES OR OFFICE COOP PROGRAM

»

Objective

5 Condition -Performance
10-Key Adding Bulletin Board .
Machine ) on Jobs in which
— ‘- s , _ 10-¥Yey is uged, ' -
L —_ Want Ads, ete. ., ‘.
It —
§ T AbTTITY to read
A instructions
\ Manuals for var- T
I, /;D ious machines
Data Processing Give 10-20 Define Become more knowi-
. : common data édgeable about
: processing this field and
/ ternms. - opportunities
" - available
, Standard Explain Payroll is a
A punched card how card .~ common use--~ .
. . %6 uged learn earnings. L.
. : ‘3 % . deductions, taxzes, \
- g - — etc. L
. N J
Grooming Give 'a Student will
o grooming &  identify his
! wardrobe (her) ‘ ;.
o list strengtha & !
L ' weaknesses
\ ‘
PRt Given a Student “will Self-concept g
) list of select appro- ;
' clothing priate cloth- '
, appropriate ing styles & .
- for var- colors ' K,
& ious ehtry- .
: . - level jobs, % ,}
P chart of 0
, ‘ body types,
b, & styles:&
" colors g
) . Given a : Student will Where does he .
i g list of list accept- (she) fit in?
t entry-lev- able groom- . ,
: el job [/ ing policies N
titles ', for 3 jobs
AN 1




——— —ar nﬁnmrm_glmw

Condition

Glven a

Grooming (con.)
list of prop-& ‘dentist as™

ferfofmance— *Objective
Merle Normen——Modify self-

rmage

e M

< ETOONINE 8BS

. __habits 0 EE

-essen-
tials of
"body clean~- -
liness
: -essen- -
tials of
well-
groomed
hair
-properly
applied
cosmetics
-posture &
figure
problems
-essen-
tials of, ,
. hand & nail = . e
e care ‘ ’
-essen-
‘ tials of|
PO dental care .
-gkin & ‘
complexion
types

?-:. List of
%ﬁg Health
. Habits
% -essentials
" of physical
exam
: -essentials
! of weiéht‘
- control
-e¢3sentials .
of good
nutritio
-gssentials
of exeicﬁse
-egsentials
of relaxation
-importance of
sleep

\ : 2(} Y

doctor or
,aurse

Guest quaker'

.
. &
o

Develop good
health plan

- for .self |

Check for
signs of low
self-esteem

Constant bad
appreisals of

‘oneself are
‘uhrealistic

Stress improve-
ment

°




-

Grooming fcon.) .

Condltl

A/

Performance

Objective

* % i
#(In general)’ . oo
* Send students '

"to _various

v

~-Handwriting

..

~ '
————
<

Following In-
structions

4

'y

Give .
student
employment
applica-
tion that
requires
both

© printing

hapdwriting

Give fOrhs'
that re-
quire

hangwrltingn

-—voucher,_
invoice,
receipt, -
sales slip,
bank depos—
it

Spesaker
from Tost
Office

<

Give stu-~
dent a set
of written
instruc-
tions

S

Student is

t6 follow
them thru to

conpletion

- S -‘\§_4___3,H*ﬁ__f_v_WA~__. nessess & ask__

,

Typt::s of—busi=

about their R
grooming poli-

cles ) “
Jobs~—cosmetlc

sales, beauty . \
‘shop, fashion
buyer & design-"°
exn

Display on bul-~
letin board
better result

--build up d

image ‘.
. J '

Discuss jobs

where legible

- harfdwriting is

mportant

He (she) will

talk on_ the im-
portance of good .
handwriting

Accessment of .
ability to fol- ’
lows'written .
instructions

Tooe




Following In- -
structions

-

Condition
Give ¢ tu—
dent
direcblons

’hw
Give & ‘set’
of written’
instruc-
tions which
requires
an activ-
ity or zec-
tion {like
changing a’
ribbon on
a type-
writer)_ N

Sources of Instructlons

-Eggse than come with major household appllances

ephone directory ,

~federal tax form

Performance

- Objective

Follow %o
‘completion -

Student will
give the

“gSame in-

structions
to-3 class-
mates who
must in turn
perform the
activity

~ o

Y

1]

-civil service test or other- tests ’
~gchool's student handbook
~-local business's employee manuals

* e

oo

“Job Application

.

Give a
list of 25
words and

phrases con-

monly used
on employ-
ment forms.
and in
tests in-
structions
and-a list
of defini-
tions

Give a ,
sample em~

‘ ployment

test; and
a sample
aptitude
and inter-~
est test

ﬁatch,words

to the defi-

nitions

20

Testing, abil-
ity to listen
& follow
through

Group inter-
action

/
So student
cen get a

_look at himself

and how he
stacks up




o~

Job Application

(con.)

Performance’

Objective

to partici-
pate in an
interview
with a
local busi-
ness

Have a
person
Lrom Wis.
Employment
Bureau
come to
class

Have stu-
dents col-
lect ap-
plication
forms from
local busi-

nesses

Condition
Give a Student See how real- ' "
sample should apply istically stu-
personal to two Want dent selects
data sheet  Ads from jobs of inter-
‘and-letter newspaper est & how he
of appli- ) can apply him-
cation to self to the
follow situation
Give a - Student is-to
list of write answers
questions --g8ee how he R
frequently reacts
asked by ~&
personnel y
officers
in an inter- s ,
- view
Give op- Chance to spot
rortunities - & correct weak-

nesses & point.
out strengths

Speak on job
market trends
and what em-
pPloyers are
looking for

" Bulletin Board

display and
give chance .to
compare forms

£




Job Application

. (con. }

The following is a 1list of typical questions in an inter-

view. They will give the student an idea what will be asked

of them and . help put them at ease before an actual interview.

a. Why do you want to work for
b. What can you contribute to the company?
¢. What kind of work would interest you most and why ?
d. What do you know about the company?
e. What salary do you want?
f. - VWhere do you want to be five years from now?

g. Vhat are your extracurricular activities?

Company ?

.h. Do you have any questions about the company?
i. Why do you think you are qualified for this job?
J. Why did you leave your last job?

Have students do a complete study of a local business--
jobs available, tasks expected, what the company does, etc.

Oral Communica-

tion

Sondition

Performance

Cive quiz
developed
by Dr.
Duckat, Di-
rector of
the Guidance
Division of -
the Federal
zmployment
Service--

16 ques-
tions called
Are You A
Good Job
Funter?

Collect
and dis-
cuss inter-
viewer's
check lists

Objective

Qquiz is to
help job .
seekers

How do they -
stack up?

For' this topic, have students draw names from a box and
legrn as much\ebout that person as possible in ten minutes.
Then each wilY give a minute speech introducing that person.
The objective{of this is group 'interaction.

I T T, N T




Oral Communica-
txon {(con.)

) Have each person introduce another student as though he
were a famous person; giving a brief biography 'of his talents,
accomplishments, interests, etc. . The objective of this is to
" make the person feel important. "

. . ' Condition .Performance Cb jective '

Telephone Teletrain- Chance to hear
. er or tape what you réal-
recorder ly sound like
Use role through play-
playing ) ‘back .
“ Use check- . : Builds confi-
© 1list for , dence in own -
’ playback adequacy \

Speaicers ' L ‘
are avail- .

able from

Thone Com-

pany to

talk about

voice, )

word usage, o ¢
personal- '

ity, and

courcesy-- '

also have

free, book~

lets

Use

onirrir to

overcome

lazy lips

& proper ,

enunciation . ,

Working With People

@ .

1. ‘Develop a positive self-concept and ability to understand o
self.

2. Develop ability to work cooperatively with others.

3. Practice consideration and respect for others.. |

L. TRespect people's cultural differences--give a paragraph v
with foreign words that are familiar. A good boock that
_discusses this further is The Ienses Through-Which Any

Wation Looks at Life are not the Ones Other Nations Use
f

ey

!

206




- _Uorking Wlth People (con )

;
1
:
¥ , |
.-by Ruth ‘Benedict. - : ] |
5. Become aware of the uniqueness of each yndlvidual. Divide ;
group into straight and curly hair, blonde and brunette j
. hair, long and short hair; and see if any judgements can |
be made abaut the group. ‘
6.. Recognize that there 1s more than one way to solve a prob-
lem. .
7. Open-mindedness--use g@nny as a_subject.
8. Each yerson has a coptribution to make.
9. Accept failure or criticidm as a step tcwards posltive
growth. - »
0. IZxercise self-control durlng trying situatlops--give rugh
work and a time limit to complete.
11. adjust to change--give assignment and then change and may-

be change again after students have started it. ‘
2

g e + Have a Rating Scale in How Well Do You Know Yourself ?--
6l; questions and-a point count. .nswer each statement as Yes,
* No, or ? i “

Hablts That Handicap & Attitudes That Antagonize
talk too loud. _. ' :

use profanity when I am angry.

em habituslly too grouchy. : T
-am too short-tempered.

am too serious most! of the time..

- uge "gutter talk" habi tually.

am a hﬁbltual gossiper.

"am frequently sarcastlo. ‘

am stingy. ‘ ‘

:interrupt other people's conversations. .
N Make 26 statement with the date that it happened, if you could

improve, and the date and how 1mp”oved.

e & o o o

o\ocn~aoﬂhﬁfdnv-—
HHHHHHHHHH

=

4 Condition ?erfonmance Objective
Duplicating - Teach . . ~ Not wasteful '
ik ‘proper use Yo ~ Office 3obs .

- of macnane ) " . available in S
. o .‘Teeoh LN ) \3 duplitation . ~

! - ,_prdper use ’ _.dept. & off- .

.7 .. ef sup- T set '

o, plles . » Bulletin Board

. PO ) materials that

) have been put

~out by local v &°

schools & busi-
nesges

-y R . /




Duplicating
(con.)

<

Handiing liail--

Incoming & Out-

going

A

Condition

Tstablish
a live of-
fice or
clerical
services
center

Cleah up
procedure
of equip-
ment

Setting{up
of jobs

Inconing
mail

lienmos

I

Performance

-
-~

~0

Objective

v

Do real work
instead of
created

pro jeet

" Correct hen-

dling proce-
dure

Have each
student

/
write one

21iY

Develop a sense
of responsibil-~
i'ty for com-
pleting all
tasks and work-
ing under pres-
sure ° .

Increases mo-
tivation and
sense of re-
sponsibility

Develop respon-
sibility &
sharing of

‘"work..

Establishment
of priorities
Dealings in
human rela-
tions

Develops judg-
ment & evalua-
tion of qual-
ity of work
produced, and
keeping track
of work pro-
duced

Why the need
for the exact
time letter
was receited
& how to han-
dle situation
if letter
marked per-
songal was
opened by
miatake

-




Typing

* Petty Cash

Fiding

Condition

Drills &
Timed Yrit-
ings

Duplicate
letteérs,
reports,
tables with
errors in
them

Correction
devices

Collect
company
manuals
that state
policy &
procedures
for han-
dling & -
safeguard-,
ing -

Guest
speaker
from

school dis-
trict to
explain
petty cash.
procedures

Many jobs
available
in filing

Performance

Cbiective

s
Book™ of ‘var-
ious jobs &
careers

Ability to
find & cor-
rect errors

Erasure tape,
fluid, pen-
cil eraser

Find out the
numerous jobs
in business
field

Cccupations
exist for a ¢
purpose and
typing may be
used for a
lot of dif-
ferent pur-
poses

Select cur-
rgnt method,
making right
decision

Chance for
student to
visit busi-
nesses, ob-
serve var-
ious people

at their jobs,
and see that
there are rules
in business,
too

Bulletin Board:
of Went Ads & "
pictures of
people in pro-=
cess of file
work

S g




v e

Filing (con.)

?

Si@ple Record

Keeping

Condition

Txamples

on how 4if-
ferent fil-
ing sys-
tems or
filing
rules are
used--have
these ex-
amples on
hand

‘Visit High

School of-
fice

Visit the |
local bank
% request
they empha-
size tank
deposits,
statements,
& other

, . records

Try to

pick up a
Time Clock
for stu-
dent's use
-~-to punch
in % punch .
out

Inventory
Systems.--
visit lo-
cal car

garage,
variety
store, etc.
to see how
inventory
records

are kept

Performance

11

Objective

* advertising,

. types of

Phone Books,
Yellow '
Pages, cata-
logues, price
lists, insur-
ance companys,
court casesy
direct mail

salesmen's
territories,
etc. ) !

See various

files being
put to use

Chance to aob-
serve jobs
available in
a bank

Good way to
keep attend-
ance & tardi-
ness '
Student would
take more pride
in getting to
class of time
%: possibly less
absenteism

Again, a

chance to ob-

serve people

at their jobs e
and see how -

many different
nethods can be

used for this

task




Telephones

Clerical Typing

Have stu-

-

Transcription -

*

“come to

. Play "Reat

~ iy

Conditien——-Performance

o

12

Cbjective :

>

dents in-
terview -
reception-
ist or
hhave one
come and
talk to
class
Try for a
verson in
charge of
a large
switch-
board

Have stu-
dents save
junk let-
ters that

their x
homes. and
write an-

- gwers to

those let~
ters

Give Stu-
the Clock"
-1imit for a
specific
number of
words (read-
ing short-
hand) HMay be
! done indi-
_Vidually or
team basis

Play Two or more
, "Spell ’ teams,
Down" teacher dic-

tates brief
forms & theo-
ry, . gtudent
who fmisses
sits down,
until one
team remains

. use vocabu-

Develops trait
dents a time |

Good way for
students to

find out un-
glamerous na- S

ture of the .

job, and what

skills & ed~

ucation were

needed to get ' .
it ‘

Gives chance
to compose,

lary, etec. to -
show they can

succeed

Post on bul-

letin board

v

6f working to-
gether
Team effort ’

Instills wgtk- : *
ing together

Good for in-

teraction °

among class

Rotate mem-

bers on

teams to pre-

vent same

people always

being together .




o
Fi

ERIC

Aruitoxt provided by Eic:

Transcription

(con. )

*

ture and
build bul-~
letin board
display
around her

hobbies, in-

terests,
sports, etc.
Maybe have
parents come
to class one
day during
the week
Different
girl each
week & she,
will take
over clasg
procedures

n
-
P

13
! +
-Condition Performsnce , Objective
Secretary Blow up each '
of the girl's grad- )
Week uation pic- "

. ’ﬁ
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’ BUSINESS DEPARTMENT

We in the business departmént generally deal with students
who have or partially have, selected their careers. A great

deal of our time s devoted:to developing skills or knowlédges

H

toward an on-~the-job use. Our approach to career education then

-

is to tie these skills to the cluster of careers that'they are

L)

related to. ‘ ' o .

l \ The férmaé used to welay our ideas consists of applying
career education activities to the regular course outlines of
selected'business edubation courses. The general course outline

is given followed by objectiveé, activities, resources, and learn-

in outcomes that rélate career education to the specific unit.




SHORTHAYR . . R
‘ . ' -

IT . ) ) * t

LR . ‘ Y

Introduction to shorthand and the shorthand alphabet. "

OBJECTIVES

R

1. The student should appraise and accept his own abllities,
interests, attitudes and values.

-

2. The student should begin to understand that an individual's
occupation can influence his life style.

3. Inform students what cluster of jobs are available to those
with shorthand skills.

J

ACTIVITIES

~

1. a) Use the Kuder or the, Minnesota Clerical Test to determine
personal abilities and interests. Viewing films on you - =~

and your job choice.
<

b) Discuss the sort of~personaim3haracter1st1cs necessary to

- be.a good secretary.’ a ) oo

S’Q ~ ~ ) N “T - <.;

c) Have guesiﬁggeagers who are secretarles in the area talk ]
about her ers@nal 1nterests and abilities.: ’

2. a) Use work sheet to help student realize how their present .1 ;
. life style is affected by what they are presently doing. T ey

-~

b) Make a bulletin board depicting the sort of life style
secretaries have through use of ‘pictures of them on the
job.

2

c) Have guest speakers who are secretarles in the area talk
about how her life style is regulated by her job. \

3. a) Have students list all Jobs awallable to Secretary with
shorthand, make sure lists are very specific. :

b) Students will research using information available in li-
brary, to see how all inclusive their lists are.

c) Durlng research have the students list the special char-
acteristics of each particular position. Have students
choose a position they feel they would not want and report
7 on 1t.




RESOURCES

1.

2.

LEARNING QUTCOMES

l.

2.

a) Testing information and evaluation, fllhs Your Job: Find-
ing the Right One and Career Car. (11) Dlscoverlng Your
Real Interests ,

b) Teacher information

¢

¢) Community resouré¢es and information
a) See Appendix A o ] ’
b) Student and teacher information

¢) Community resources and information r

a) Community resources and.inform tion, SRA Occupational Ex-
b) ploration Kit, SRA Career Information Kit, Dictionary of

p) Occupational Tltles, Encyclopedia of Career Opportunltles,

Sextant Series, The High-Paid Secretary, Secretaries Who
Succeed, Secretarial Careers, and Your Future as a Secre-
. tary.

- -

The student will be better able to cope w1tﬁ the frustratlons

‘of 1ndiv1dual dlfferences. .

k3

The student will better understand about tha paftlcular life

style a secretary has and whether this llfe style meets the

student's personal rreeds.
-5

The student will have a better idea of the entire gamut of‘

_occupations and specialties available to -one who is interested .
in the secretarial field.

‘
-
b

e
e




UNIT . E \

Introduction to shorthand trﬁnscription and dictation

OBJECTIVES

¢ >

' ;
o 1. The student should understand that one's job.or occupation -t
- can influence leisure time activities. .

2. The student should recognize and accept the influences of
many factors on career development (peers, family, significant
adults, community geography, economics, etc.) ,

3. The student should know where and hod to apply for jobs. -

*

. + ACTIVITIES

<

1. a) Discuss what the take-home work, on-call, time and amount
of freedom a secretary has aften five. )

b) Discuss people a secretary is associated with and how this
" may influence who her friends are.

c) View a film.
2. a) Use Career Games Kit.

. b) Discuss importance of student actually making own decision
. bring out point that peer and parental pressures can be
’ strong. .
c) Fill 6ut work sheet.
3. a) ﬁave a speaker from Wisconsin Employment Services spegk
: about where jobs are and how t6 use their services.

b) Write a personal data sheet and letter of application.

ﬁ c) View films .~ )
‘ ; d) Role play and-haye actual businessmen gfve interviews.,
'e) Take civil 8ervice exam for shorthand | ' )
» » "

: - RESOURCES ‘.‘//J

1. a) Teacher and student information
, sb) -t

c?\?ilm,»Leisure Time: Busy or Bored (Eye Gate) v
2. a) Career Game Kit ’

L}

. N ; 4/‘. -
,-p) See_APpendlx'B_t ZAI‘I - . .

b 4




‘Page 4 <L
y a t
////3% Community, Business English books, films, Your Job Interview

(Guid§nce Associates) and Your Job: Applying for it (Coronet
- Films :

LEARNING OUTCOMES

1. The student should see how directly related occupation and
leisure time are. .

?
2. The student will be able to understand and hopefully cope with
outside pressures on them t0 make a certain career choice by
peers and family. .

3. The student should have a feeling of understanding and confidence
in being able to apply and interview for a job,




UNIT

: ‘ - @age 5

Dictation and speed development. The baok used for the above
activities gives a brief description of types of spe01flc dicta~-
tion a student may take, this lends itself very easily to a dis-
cu831on of each of the varijus areas.)

OBJECTIVES

1. The student should become aware  that occupational supply and
démand has an impact on career planning and that employment
trends change within the community. . '

2. The student should be able to make a decision whether further
schooling will be necessary for him or not.

3, The student should become aware that and individual can learn
to verform adequately in a variety of occupations.

ACTIVITIES ’ y

1. a) Use a bulletin board make up of advertisements for secretaries
from local, Madison and Milwaukee papers.

b) Discuss trends for future emﬁioyment for those with short- .
hand skill.

2. a) Speakers from Moraine Park Technical Institute Fond du Lac
.and Bryant and Straton to talk about the special sorts of
training they offer.

b) Discuss difference and need for on-the-job training and
= further technical training

c) Use resources in the library and from counselors-to deter-
mine if further schooling is necessary.
3; a) Discuss as they appear in the textbook the specific areas B
a secretary may work in. Examp1e3° sales, credit and col-
lection, advertlslng, banking, insurance, etc.

‘. b) Discuss: What if I can't flnd a position in my particular
field of. interest? -

/ ’ - 4

\ . ‘l, -
¢) Have students list other/specific j6bs available to them.

RESOURCES /// L : A@ /
1. 'a) Local papers / '

b)'Chénging Times and teacher information . .
2. a) Community speékers‘ ’ L. - -

b) Teacher information 22 ¢ ’




" Page 6

. ¢) Booklets and pamphlets from counselors and library
3.. a) Library resources, textbook
b) Student and teacher information

¢) Library resources

LEARNING OUTCOMES

1. The student will be able to decide the location where his
particular interest is or change his career decision to fit
where he wants to be located. Also student will know current
supply and demend trends in local area.

2. The student will know if his future should include future schoolw=
ing for his career selection or not.

3. The student will realize that his present skills leave opportun-
ity for a variety of careers. ‘ -




.

" 4 APPENDIX A

Life Style and Present Situation

1. Iist leisure activities you are presently engaged in that
are directly related to the fact that you are going to
school."

1
T4 ¢ . -

2. List leisure activities that you will engage in whether you
are .involwéd in school or not. -

*

3. List leisure activities that you would engage in if you would
" go on for further training.

4. List leisure activities that you weuld engage in if you got
a secretarial position in town.

L

5. List leisure activities that you would engage in if you got™
" a secretarial position in Milwaukee or Madison. .
. T !‘.

¢

e




«

/ APPENDIX B ) .
Your Cereer Choice
Answer the following questions truthfully.

1. Is apy of your immediate family engaged in the career selection
you have made for yourself?
H

2. Have any of your close friends made the same career selection
you have?

3. Are any of your close friends who are now in the world of work
engaged in t%? same career as you have selected for yourself?

4. If you prefer to.stay in this area can your preferred career
be done here7

v "" 3
5. If you prefer to go elsewhere your career be found in a locatlon
you prefer?

o
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BUSIKESS EDUCATIONAL IKSTRUCTIONAL !fATERIALS

Instructionel li-teri-ls {(con.)

Filing .
Number Filing on the Job-~----~- South-Western Publishing Co.
Cassette ,
Filing by Alphe=bet and Subject
and records mrnrgemnent------- Teaching Aids, Inc.

ileil (incomingz-outgoing mail)
Tercher Prepsred

14

: «
Working With People
Transparencies
: Effective _Jumsn Relrtiong-e--emecmcemcccmccccccccmenun M
Cleric~l Occuprtions snd Responsibilitieg---~---z-===- M
: Office Beh-vior, Attitudes, snd TraitS-----=-----ee--= 3
Cassettes ] ; '

. Developing Humsn Relﬂtlons and
Better English snd Corres-

pondence~~--=m==--memo——coo-— Tesching Aids, Inc.

Clericel Training rnd Cffice :
- . Procedureg---------- m———m— e Teaching Aids, Inec.
ESP 0ffice Education Series--=--- Tesching Aids, Inec.
. Office Careers and Businessg----- Tesching Aids, Inc.

- Written Cormunicstions -

~ Success in Business Letter -
Writing------- g mmmm——— Teaching Aids, Inc.

Simple Business Records

Introguctory Business Preactice------}cGraw-Hill Book Co.
Essentisl Business Presctice---------H, 1. Rowe Co.
Stendsrd Psyrell Project------------Pitmen

Ppyroll Record Keeping---~----=-===-= McGraw-Hill Book Co.

{ P
HIRE Instructlon Progrsm (Covers All Aress of Vocntlonnl Ed: Ag.,
- Business, Home Bd., Building Tr=des, etc...<-Good for Blow
' ' Lesrner--€Cost: $600). |, /
Aregs of Instruction - ‘
* Orientstion to the talking ppge-»Responsive Environgents Corp.

Job Vocgbuloapy---ccermomacmceaea- Responsive Environments Corp. .
. The Want Adgs---------cccemmommu=ax Responsive Environments Corp. !
The Job Appllcntionr ------------- Responsive Environments Corn.. ;
| ‘ Socinl Security-~---------- pm———— Responsive Environments Corp.

' .. - \‘ . P




-3
HIRE Instruction Progrem (con.)

Income Tax~-=coceccmmmma e Responsive Environments Corp.
Generrl Vocabul ~ry----=m-mmean—- Responsive Environments Corp.
Hend TOOLl8=--mmcmmmmmmm oo Responsive Environments Corp.
Health Hezards-------cceeeceeoao Responsive Environments Corp.
Safety------seccmeca- ————emmm e Responsive Environments Corp.
Insurance--------cccmcmmmmmaa o Responsive Environments Corp.
Alphe-Numerical Order----------- Responsive Environments Corp.
The Phorie Book-=-=mmmmmeeemaoono Responsive Environments Corp.
Review. of Addition snd Subtrac- v
T e) DS -Responsive Environments Corp.
Number TableS---vvmececceccana-—- Responsive Environments Corp.
llergsuring Lengthe-=-eceecamnaaao Responsive Environments. Corp.
Measuring Areg----------- o ———— Responsive Environments Corp.
Measuring Weight--ececemccaman- Responsive Environments Corp.
Liruid Measureg------------+<=--Responsive Environments Corp,
HMeesuring Time----—ecccmmmccaao_ Responsive Environments Corp.
Planning Time---«-uo-- e Responsive Environments Corp. ——
Using Money-~--=-cmmmcocmmcaa o Responsive Environments Corp.
Meking Chenge----c=mccmecicaaao Responsive Environments Corp.. .
Grocery Buying-----cemcmcca-caox Responsive Environments Corp.
Large Purchesegs---e-ceocacceueao Responsive Environments Corp. -
Your Paycheck-=----m-cemcceccna- Resporisive Environments Corp.
Family Budgeting--------=-=-u--- Responsive Environments Corp..
BPenkihg Services-~--wcmmccncaaax Responsive Environments Corp.
Loens ond Credits--------~------Responsive Environments Corp.
Installment Buying--~---cccee--- Responsive Env1ronments Corp.

- A . - .

Simple Business Records, Inc. ) —

Casgettes } e
Training the Receptionist and -
Keeping Recordg---==ceceeee-- Teaching Aids, Inc.
Businesgs.Occupetions Serieg~-=-~-~ Teaching Aids, Inc.

Clerical Occupstions and Bookkeeping Workers —_—

Ceshiers and Electronic Computer Operators

Office Machine Operator #nd Shipping pnd —
Receiving Clerk

Bank Clerk snd Teller

Beginning Office Worker

Office Assistant

. Prepering For =n Office Job----- Cassettes Unlimited -
. Besic Office Practices and o
. Procedureg----=-cecmcmau . -BEye Gate House
‘ It's. Your Puture---=-mcccomemaa. Eye Gate House
Transpsrency
. Procedures and Policies in the : 7 L
: Office~—mmmmmcomcmmmee e o 3M '
Teleghone
PBX and Telephone Technicue Book-Lyrott
Telephone Dynemicg--~---c--ccu-u- Universal Training Systems Co..
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C— . Miscellaneous

Timed Writing About Careergs--------Soilth-Western ?ublishing Co.
. Model Office Practice Set---------- McGraw-Hill Book:Co.
Civil Service Tests for Typists----McGrew-Hill Book Co.
Poster .
Career for Typist----e--rmr-cecw--- W alch
The Secretary at Work--=--«--------- McGraw-Hill Book Co.
The Secretary on the Job---------T-McGraw-Hill Book Co.
Typist end. Stenographer Examine-
© tiong---cmmm e mmmm e m e r e A Ken-Book
Senior Clerk Stenorgrspher--------- Arco Pub&ishing Co.
Stenographer Typist---------------- Arco Publishing Co.
. Posfers '
Secretari~l Do's and Don'tg----~~-~ Walch
Secretarisl Coreerg--=-~=-e---c=---- Walch
Stenographic Careerg--------------- Walch
Cassettes
] . How to Become a Secretary---------- Teaching Aids, Inc.
S How to Become a Receptionist------- Teaching Aids, Inc.
4
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DUSINESS EDUCATION INSTRUCTIONAL MATERIALS

. Data Processing? ' -7
Understanding Modern Business Data Frocessing--McGraw Hill

Grooming ‘
Charm for Miss Teen--lcGraw HIll 3ook Co. T
Fersonal Appearance--Gillum Publishing Jo. ) .
Transparencies

Ferscnality % Appearance in the (ffice--3M

Fersonal Development Transparency Series--South-lest-

ern Pubishing Co. N
Oress ability ' '
cob Getting Ability
Fersonality ~bility
LQu2lity atility
success .ability

dandwriting
Hanawriting Unit~--~Teccher prepared
Senior Hanwriting---Ritmau
Appilied Fenmanship--Scutl:;-Yestern Publishing Co.

Instructions B
Reading Instructions--Teacher rreparcd

Job A»plication

‘About Her--------- aregss, ’
About Him------~ ~~=CT285 ,
It's Up To You----ireys . ! ?

The Job You ‘‘ant--Gregg
You Fay rfor It---~Gregg
You 3aid It~------Gregg : '
You and Jour rirst Job--Industrial Telations Dept. -
. Social Security-.hat It .lzans to You-~Dept. of ealth,
. Zducation, and
' ‘Yelfaro
4 Curcer in the liodern "flice - ’
Making the imost of Toursel’~----Gregg
naking the ilost of Tlour 3killsr-bregg

Getting the 2Ught Tob----- -—-wi-Gregg - R
Jobs and How to Cet Them-~. ‘en ‘cok . I
: v 3lides '

The World of Work--Tlilch

Transparencies
: . Personal Development Trangparency 3Serics
Zmploy-Ability ~-3outh=Yestern Publishing Co. _
Zthics-iFilii~ ~-Séuth-/astern Publighing Co. -
Imsge-1hi1% - -~-3outhsYestern Publishing Co.

,
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Job Application (con.)
Transparencies f(con.) A .
?ersona% Development Transpareney Series

Promote-ability--South-Western Publishing Co.
Time-Ability=-----3outh-Western Publishing Co.

Career “lanning--3ii
Poster \ T
Getting a Job--Jalch

Filmstrips - ’
Job interview, 35mm &
Job Aprplication, 35rm
Your rirst yeek on the Job
Cassettes (§2 » “Yopkbook) .
TTorld of ‘Jorle--Tducationsl Design

4

Pamphlets (Free)

Do's and von'ts of Emplojiiznb------ —memmmn—==Tluman
Your Next Jobe--ec---osmem—cmecr o cr e mmmmm e m e Human
How to Get and Lold the light - Job-reweemeca-- Human
You and Your #irst Job-e-cmvermcrrcacrnnenena Human
. How to Get a JOb-mmmecommr e m e e e Human
How to Get the Right Job--+e-cececccreencae--jluman
Prepare Yourself ror Jot Interviews---------- Fuman
_How To Do It---==co-ro-wmmmmmeee g mcmcm o m o m e Human
Choosing Your Occupuabion---cccmcccccmemnmman- Human'’
Yo Can Get That Job--ne-rmcrccnccnncm e e Human
Summer Job3-----emmmmmes e mm e P —————— Human
Job Interviewing----~ e om0 e s et o Fuman
oob Funting-7 Step8--gem-cmrmccmmc Human
Do You Want A Job and Také a long Last Look--Human

%

Math Computations
' rusiness lath on the Job--Gregg

. Business Math 30--------~- Gregg
! Arithmetic Reyiew --------- Titman
Poster

rithmetic in Cccupetions~~Walch

Telephone
Telephone Dynamics--Universal Training System, Inc.

Working With People

record----Creative Services
* record--Creative Services

Resources
Resources
Resources
Resources
Resources
3esources
Resources
Resources
Resources
Resources
Resources
Resources
Iesources
Iesources

Your aAttitude is Showing--3cience Research Association

. The Receptionist--------~- Gregg -
Pusiness Behgvior-----~--- South-Western Publishing Co.
4 py '
Slides

Daily Cffice Procedures with Zommentary--Walch

~
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Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
Dept.
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Working With People (con.)

N
} Filmstrips & Cassettes
V?‘, Secretarial work as a Career---International
- Vocational (bjectives-~-wwmmee- International
Wi Clerical Work as a Career------ International
%, So You Want to be a Secretaryq-International
%§ ) . The Administrative Assistant---International
v
N

20U

Film Bureau
Film Bureau
Pilm Bureau
Film Bureau
Film Bureau
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RATIONAIE

v’ ' N
Through our discussions on the uniplements of caresr

"education on the high school level, we discovered thet we
agreed that all students need to-be exposed to the 17 basie . .

] N
concepts, but to sctually prectice selfihpprnised researching

job regquirements, aveilability, sdvancement opportunities, etec...jy~
and job discussion skills, =nd also discu#s the interreletions
of work, leasure time, and lifestyle, yet we had no means to

P

insure that exposure, prectioe, »nd discussion. T' most

ey
»

efficient method of meeting this need would be" to include. . . .
career education in one of the student's required courges, ‘
of which communicstion I or II sppear to be the most adaﬁf—

able sinqe the student 2ctivities would include commnnic;- ..
tion inputs, (reading sbout jobs, listening-interviews workers-

s ‘
research-etc...), gnd communicstion outputs;(wqﬁtingiletters—

'job spplications, spesking-relay inforrning discussions, atti-
tudes, eté?é.). Consequently, for my project, I am 5oing‘fo g
develop =8 p‘it that could be included in either Communications
I or II, Directed Reading, or expdnded and offerea as either

3 or 6 a week, 1 hour = day, % or ¥ credit mini-course for

which students could opt out of sn sssigned study‘ﬁbil.‘

-
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Unit: Introduction
£ h ' ’ - "‘
Objective -Activity Resources
- - N
The student should After some discus- -
sppraigse and sccept sion, students are
: o hig own abilities, asked to write an o
: . interest, =ttitudes, introduction to them- - '
#nd values ,and or- selves for the in-
' genize thig infor- structor ' .
meétion into cate-
. gories or strengths - —
. end snul-tions, .
The.student should Students snd teacher 6 slins of peper
. establish positive sit in » cirecle. Ex- per person, '
regerd toward one- ercise is to be con-
self and accept the ducted in complete
uniqueness’ ofy other silence sexcept for
individurls.’ teacher's instruc-
) ‘ tions. ' -
e 1. Loo% -t the ' Lo
’ ) person to your .right. ¢ .
. } Write down something )
Ce nice aboutf thst per— ‘ P o
> ’ son, ’ .
, , ) 2. Aftar everyone is T ’ -
finished, ask.them BT
* to pr8s the note to e T
th~t person. (Repeat T et A
) for nerson to left), SR
‘ ¥, YWrite down some- e “f(%kf
il . v thing rou like szbout LY
: yourself, Pass to T TR R
3 the right. (Repeat Ve s TR
for left). , . - Ny Y
- L. Look'*t the per- ‘4 e A
{ - son on the right., Ll Ve g 5 R
, ‘ Write something you'd Lo Fan ot e e e ST
‘ ? . like to sry to thrt % RRE A MR AN S
. < person but never ... | .o WS T W7 T
prss the note, 4Re- AT e Wi i
peat for left). "V v At o REYOR L A
) . 5. Write s pap- P R ATV AP
, , «groph on yourafeeli = R S TON I
. , during ~nd nfterrJ S T TR g e
. - “ . this exerclse.." PRSP AN .
l ’ 'N" cl ..: ’. ‘2 ; ’s’"‘ P
’ . The student should Dlscussvon promptﬁd Obcupnb}onnl Ghtw *ﬂfl,u
understand the mesny by teacher or studbnt look Hpndbook” AR
. occupstionsal possi- developed bulletin R LY B A
o ; bilities related to boer§ on Nr}tlngs and \'*",3, ¥~3J§ ot f
]ERi(i . individed school sub- Publlshlngrlndustrys R e RSO Oy
» ‘ ' ’
Jects. 'cnree*s. oy "/0% “ . :‘,‘: s~ ¥ 2 e s‘:,-;
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CAQJER LNVESTIGATIOIS !

) A series of activities are 1isted for esch of the three -
. components of this unit: Sel”; Wide, Wide World of Work; snd
Cereer Pleons and Tools. Those activities selected for use
would vary-accordlng to the way the course is administered ‘
i.e. 88 a mini-course, »n independent study contrect, or ss
a unit within Cormunicstions II, or Directed Readlng. Bvel-
urtion would also vary nccord,nvly. '

T T s T

- »

Those activities marked with =n ssterisk % sre best suited
—~ . gor e group or mini-course appro=ch. .

N

-

<

I. Self

.

A, How I See lyself -

%

] 1. Virite a prper ¢ "Who I Am end How I Got Here.
2. Do » personsl inventory of strengths and weak-
nesses,
, 3. Write-'sbout 10 things I'm good at. :
* . L. Write = descrlptvon of ‘the person I would ilke
\ to beco
5. .Fill out Personsl Dot~ Form,
5, ieke a 1list of socirl needs.
. & 7. Use .Self-evalustion Law and Rersonelity check-list.
- 8, Exercisges from V-~lues Clrrification Hendbook. )
9. Velues List. .
10. " Complete "Test Your Own Career” rptitudes.
B. .How I See Others ' ‘
1. Pill out "About lMyself". rating sheet .
2. Do-Sentence Completion Test., -
- 3. Eroken Sgurres Exercise.
- . Peer Perceptﬂons Exercise,
5. Note-prssing rctivity, (see C.W.,). .
5. DExercises from V-lues Clnrificatlon ‘Hendbook. .-
. C. ,How Others See e - S ' ;
. - 1. Use Peer Evelu-tion Form. v
2. Complete anﬂljs .8 of Personrl-Behevior Ways. .
. 3. Note-prssing rctivity, (see C.W.).
. Exercises from’Vrlues Glanficntion Hendbook.
' 4 [
II., The Wide, Wide “orld=of Vork . '

A, The W*de horld of Werk

) 1« ®iald trln to » veriety of work ststions ded -
| o J ’ ternined after surveying student intpreét§ T

ERE - o7 ¥ 1 235




Y

C.

N
el

2. .Guest Spesker. co

3. Survey students-ds to how mony jobs they can.
nheme, how many of these hrve they actuslly ob=
served,

. --Students spend s day on.the job with » perent

snd report_ on the experience,

5. Students report on their own experiences of
summer or p-rt-time jobs. ~

<

Jobs and Lifestyles

1. Complete job search, -(see Appendix).

2. Smell group of students research 8 job cluster

: and present informrstion to clsass or develov an
rudio~-visuel pregentstion,

~ 3. F{ll out Lifestyle sheets on =t least 3 different

jobs.
. Research one job thst-students-wouldn't 11ke then,
report on vr~lue to individusl end to socﬁetv* be
{™ be sure to interview.

-~

The Fu%gre World of Work .

1. Make a list of job ovenings listed in the Hilwaukee
Journsl, (or sny other msjor paper). .
2. Discuss which jobs will be obsolite in 10 yesrs.

=

IIT, Life Plens end Tools

A,

B.

. Job Acquisition Skills , - :

1. PFill out °lelC tTon blenks (job or. college) rnd
have clessmetes evalumte from employer's point of -
- JSview. ’
2. Students role- plPV employer-aspplicant interview.

3. Ask several corrunity employers to.come in end
interview studants, Students will h-ve to fill
out ~n rpplic-tion form to be.interviewed. Inter- ,.
views could be video-t-~ped and evalurtion m-~de. .

i. .Have representrtion from Stszte Employment Ser- ~
vice sperk on finding = job.

5. Students write 2 létters of spplicetion.

6. ’Students complete a personnl drts sheet.

7. licke a list of ttitudes th-t would enhsnce

emnloyﬂbvl ty.
8. Comnlete work hrbits and person-~lity Rating Sheets.

Career Pirns (Educstion, Trrining, ~nd Experience) -
1. Visit guidance counselor to discuss interests,

entitudes, ~nd onnortunitles and fill out
evalu-tinn sheets.

\{3 ‘1 ) ‘ '
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2.” Go through Cereer G-nmes

Kit,

3, T-~ke interest inventory or antitude tests rec-

ommendad by coannselors-

-report wh-t you lerrneéd

(ASVAB, DAT, Ohio Intersst Survey). -

in » specific field (in

Discugs what would be/
s8 Tar as work outcones
. List competencies neede

~ o\

C., After Viork, Whnrt?

1. View and discuss Leigure Time: Busy or Bored,

~nd how they c-n ba =cquired.’

. Tr=zce the crreer developnent of =n individurl in

terview or biogreohy).
really" importsnt =bout

concerns.
d for job{s) interested in

<

-

‘Lys Gote,
“2. ' tnalyze perent's leisur

Pl

e time nctivity. ‘

Pl1~y Life Career G?me:;yse evalustion check sheet.

I T I T T U T T
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- ‘ ‘ -
i1l out = cdrd on rt leest 10 jobs in =t lesst 3 different

Socirl Stetus - ) ‘

" Whrt do other people. thihk shout this job°'~

. What do they do when they're not st work’

JOB SSARCH

cereer clusters. Include.the following informstion:
iy

pducatlonﬁl requlreﬂ°nts e

Experience requlrements :

Person:li%y reguirerments -

Physicel requirements .

Hours #nvolved oo .

Geograpkicel location ‘

Implications for ‘leisure time

Wages .

“Job security . .

Opportunity for- /dvancemznt

Supply snd demand

Future

Personrl rewards

Pick' 3 of the jobs rbove and *qfnrv1ﬂw someone who is doing
thet job. Report whst you learned. Be sure ‘to include the:
following: . . .

Why do people work ~t this, job? REEA
Whet do people like shout this job° .‘:
Whet don't they like? °

Whet 18’ the future of this Job?

Pick the one csareer of the 3 th~t you w111 most likely pursue.
Talk to st least 3 people employed at thrt job or shadow for
a dey., Then develédp r booklet or rudio-visu-~l presentation
thet will include everything you know about the job, how it
is suited for you, 2nd how'it will #ffect your life style.

-

v
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Tescher guide, filmstrip, pecord, student menusl, 400 frames-
$5.00. 1972, Level: 11-12, - .

Bigs Supermarket: In-Basket Progresm for ilenegement Trainees.
: By, Gene A4, Gepmen., Publisher, Chgin Store Publishing Com-
. pany. Teacher guide, student msnusls., Kit-$2.95. 1973.
* Level: 9. . ’ L ‘

Career Informstion Unit for Distributive Educators. -Pubizéher,
Distributive Education listerials Lsboratory--Ohio, Tescher )
guide, student msnunsls, 200 po.--$2.50. 1973. Levels 9. -

Careers in Retailing. nﬁﬁgiisher, Ohio Stete Council of Retail
Yerchsnts. Peamphlets. - 32 pp. Free.. Level: 12. N

- 4

Cereer Opportunities: Marketing, Business, snd Office Specirlists.
" By, Gsrlend D, Wiggs, ed., Publisher, J. G. Ferguson Publishing
Cd. Teacher guide, reference book, 382 pp.--$11.95. 1970,
. Level: 16 : ) ) :

ﬂ " —— 5
Distribution esnd Distributive Cereers. By, Grandfield and Gold, .
Publisher, Feirchild Publicetions, Inc. Textbook, Student .
manual. 96 pp.--$1.75.. 1972, Level: 10-12. ‘
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’} Distributive Educstion: Selling es a Coreer. | By, Rath snd Mason.,
Publisher, The Intersiste Printers and Publishers, Inc. Study
gulge, student menu=l, workbock. 312 pp.--$2 75. 1963. Leve1~
10,5-11%%

.

Feirchild Vigsuglg - Cesreer Series. Publigher, Fairchild Publications,'

Inc. Slides and script. 5 programs - slides $80 00 per .sét.
1971-1973. Level: High School.

: ) .
HoneIkManagensnt Librery. By, Iloney henngement Institute. Publisher,
) Household -1nance Corporation. Temcher guide and ppmphlets.

-12 pemhlets--33:095-"-1973. Level: 11 12 ‘ .

Oklahoma Distributive Educetion Course of Study.'/By Joe Amos,
Curriculumn Specislist. Publisher, Oklehoma State Bosrd of
Vocetionel & Technicel Education. Teacher guide, student

manuels, trenspsrencies (mesters), 9881gnment sheets, tests
"and keys, .snd forms. 3000 pp.-I, $12,00 II, $15,00.1I1,
$12.00. 1973. Level: Teacher meterlols.

Personslity Development for Business. By, Allient R, Russon,
- Publisher, South Western Publlshing Co. “Textbooks. 2&8 pp.
1973. Level: 12. - ~

(4N

Personally Yours. Publisher, ! 11ndy Publlshlng Corporation.
HManuels. 268 pp.--$3.46. 1966. Level: 9.5

Second Effort. Publisher, Dartnell Corporatlon. Film. 28 miﬁ,-
$350.00. °1973. Level: 12- 1h T o

Selling.- The Great Career. Fublisher, Dartnell Corporation.
Filmstrips, records,—sound tepes. multl-medie - 9350 00
Up to date. Level: ~9-1h, *

SucceS° Insurance and Success Insurance In & !en's World., Publisher,
Milady Publishing Corporation. Prmphlets. - 28 pp. - $1.65,°
1965, Level: 9, ; . . .

\ - »

Teke a Good Look. Publisher, NntlonnllRetpil uerchpnts Assoc.
Filmstrips. 13 minutes - 395, 00. Level: 10-12, ' *

" ¥our Cereer in Publlc Relnrtions, By Jodf Donohue. Publisher,
== Julinn Aessner, Leference book. 178 pp. - ¢3 95. .1967.
Level: 12. a

Your Cereer in the Lodging Indusfry. Publisher, Educetionel
. Institute of the American Hptel »nd Fotel Associetion.
Pamphlets. 32 pp. - Free, 1973. .Lsvel: 12, °*

Your Future in Successful Service Strtion Mensgement, By, Netionel

Cash Register Compeny. Publlsher, Notionpl Cosh Register
Comnrny. Refersnce Book, 53 nv. - 31, 25 5 for $3 75 1971.
Level: 15,
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Changing Patterns of Xursing Practice. By, Edith P, Lewis.
" Publisher, American Jéurnal of Kursing. Reaference book. .
350 pp. - $5.00.  Level: 14. - L

Coronet Filmstrips--"Jcbs in Heplth Service™., Publisher, Graphic
Educational Systems, Inc., Coronet Films.‘ Teacher guide, film-
strips, progremmed lesrning meterirls, records, study guide.

8 rilmstrips, l records, or 8 filmstrips, 8 cessettes - $55.00.,
1971, Level: 11-12. T L -

Educationsl Progrsms in the Heplth Fields. By, Americen Hospitelﬁ
“Associstion, - Publisher, Americsn Hespitel Associstion, . '
Pemphlets. 32 pp. 30¢ esch. up to date. Level: 11 and up.

Health Careers Kit. Publisher, Cereers, Idc. Xit. 120 Career
Pamphlets - $37.20 $5.45/year to updste cards. Level: 16,

Horizens ™mlimited. ‘Publisher, American Medicel Associstion.
Pocket book. 13l pp. - $0.60. 1971. Level:. 16.

The Hospital Story. Publisher, Trninexlcorporetion. Teacher
: guide, rFilmstrips, Sound tapes. multi-medin ki% - $65,00 -
1969, Level: "10-13. . e C o

Introduction to Héalth Profeésions. ﬁy, Odgers and Wenberg,
Publisher, C. V. Mosby. Reference book: 221 pp. - $L.95.
1972, Level: 12 and up. . .o s

Jobs in Health. Publisher, Sterling Educational Films. Films,
11 minutes = $135.00. 1972.. Level: 11-12, -

: PR « -T, o ,_/- ‘
The Nurgets Aidé, By4.Donoven, Belsjoe, Dillon. Publisher,
1cGraw-Hill Book Co. - Blakiston Division. Teacher guide, |,
~ textbooks. L15.pp. - $5.20, 1968, Lével: 12.
The Nursery School., By, Kstherine H. Read.”  Publisher, Sadnders.
Reference Book. 390 pp. - $7.00. 1971. Level: 9, =

i

Tesching Topics From 111 end H11. Publisher, Institute of Life
~ Insurence., Periodicals. 8 pp. - Free. Revised yearly.
Level: 11-12.- C : .

k4
»

' Understanding Humeri Behevior. By, ﬁery Milliken. delishgr;
. Delmsr Publishers., Reference Book. 22l pp. =" $3.00. 197h.
... Level: .12. N 5 :

'Vocations - Medical Careers. Publisher, AIMS Instrictiomsl Medin
Services, Inc. Filmstrips, Pamphlets. 10 filmstrips - $110,00
Level: 9-10. - ’ N ' . :

e

You Be the Doctor. Publisherﬁ American Ogtebpnthic'Ass;cintioﬁ.
Filmﬁ Cannot buy. . May be rented-psy shipping cherges. Level:
11"1 * o ! . .'1,.:" R
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American Trucking Association Capeer Kit., Publisher, American
~Trucking Association, Inc. Career Kit.” kit - free. 1972.
Level: 12. : ’ '

3
p
:
;

:
E
:
};

Automotive Service Busgsiness: Operation and Menagement. By,
William H, Crouse.” Publisher, McGraw-Hill. Textbook.

106 pp. - $4.95. .1973. Level: 11-12. s
Careers in the Building Trades. Publisher, Coronet Films, .
~  Film. Black and white (11 min.)--$65,00, Color--$130.00

Up to date., Level: 11-12. - . , S

. s e
T R N T I T S T U VT

Carpentry - Study Guide. By, R. W. Battenberé. Publisher -
. Americen Technical Society. Study Guide. 108 pp. - $1.80.
1970, Level: 10-12. )

L
SR
.3 TIs & Career in Machining For You? By, Hopke,.Féhgt, Cote, gnd
Atkins. Publisher, Counselor Films, Inc. Film. 15.5 min.
$205.00, ILevel: T7-12. ’ : ’ , .

» ;‘)

Jobs in Printing. By, Jemes E. Ryan., Publisher, Coronet Films,
Filmstrips, records, snd hendbook.. 8 filmstrips/lj-recorts--
$60.00 or 8 filmstrips/ l} cessettes' extra hendbooks (lots of
10)--$3.00. 1972. Level: 9-12.

»

Nationgl Copl Associabion Career Kit., Publisher, National Coal ’
- Associstion/ Career Kit. up to date. Levgl: 7-12. E

.Study Guide For Beauty Sulture Theory. By, Constance V. Kibbe.
SN Publisher, Milady Publishing Corporstion, Theory study ;
</ guide. 152 pp.--$5.00. 1967. Level: 11.. :

. *Peing a Housekeeping Aid--Trsining the Housekeeping Aid, By, Hospitel
Research snd Educational Trust. Publisher, Robert J. Brady
Compeny. Tenacher guide, student menuals, end teacher developed

.meterisls (finsl exam, lessen plens, etc.). Student 308 pp.- $L.50
Instructor 218 pp.- $4.50. Level: 10. .

.
~-

Being a Ward Clerk--Training the Werd Clerk. By, Hospital Research
and Educstional Trust. Publisher, Robert J. Brady Company.
Teacher guide, student manuels, teacher developed materiels
.and textbooks., Student 290 pp.--3l.50 ea. Instructor’278 pp.--
$4.50 ea. 1972. Level: 11, :

Careeg;flénning for Child Care. By, Leni Donaldson. Publisher,
Salt Lake School District. Learning ectivity packages and
"concept cards". 165 pp.-$3.09. Level: 10. :

Careers in Hotel Manecgement. By, Virginia B. McDonnell. Publisher,
Julien Messner, Inc./Division of Simon & Schuster, Inc. Ré=
fererice bdok. 190 pp. - $,,50. 1971, Level: 11.

L
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Chef Hermen's Storv--How We Stsrted Students on Successful Food
" Service Caresrs. By, Hermasn A, Breithsupt. Publisher,
Cahners Books, Division of Cshners Fublishing Co. Reference
book. 21 pp. - $12.95. 1972. Level: 11 and up._

Child Cesre Aide. Publisher, Texas Tech., University. Tesacher gulde,
programmed lesrning materisls, student menusls, and teacher
- ~ developed materisls (tests and answer books) Teacher: $10.00
Student: $6.50. 1969, Level: 11, : \

Clothing--A Comﬁrehensive Study. ‘By,‘szel Thompbén Craig.
Publisher, J. B. Lippincott Co. Textbook., L68 pp. 1968.
Level: 12. , .

< s I . « T . .
Dietitisn Aide. 'Publigher, Texas Tech. University. Tesacher
’ guide, progrsmmed learning materisls, student msnuals,
and teacher developed materisls. Tescher: $10.00, Student:
$6.50.. 1969. Level: 10. ° ’

Faghioh: A Visuel History. Publisher, Visuel Aids Studio.
Filmstrips. 5 filmstrips - +00. 1972. Level: 11,

A

.

Aids Studio. Filmstrips. ~
96l;. Level: 9.

feal, ?ubliéher, Simon =and
pbr Division. Reference book.
evel: .12. e

Faghion and You. Publisher, V
3 filmstrips--$21.00 for 3
*

Faghion As a Cereer. By, Edij
: Schuster, Inc,/Julisn Mes
190 pp. --$3.95. 1966,

Food Service Employee. Publisher, Texas Tech. University. Tescher
guide, progrsmmed lesrning mesterials, student manuals, snd
 teacher developed materisls. Tescher: $10.00, Student:
‘o $6.50. 1969. Level: 12. . . :

Food Service Industry--Treining Progrems & Facilities. By, UsS3%.
) Department of Heslth, Educetion & Welfere., Publisher, U.,S. ’
Government Printing Office. Booklet. 138 pp.--Free. 1961.
- Levels: Teacher\gzterial. '

Housekeeping Mensgement Assistsnt. Publisher, Texas Tech. University
Teacher guide, programmed learning metbriels, student manusls,’
and teacher developed msterisls. Teacher: é?.OO, Student: ' .
$4.50.° 1969. Level: 11,

Is a Cereer in the Hotel or Motel Business For You? Publisher,
Counselor Films, Inc. Film. 1L min,--$200.00, rent $30,00
’ per week. Level: 7-12. o

Opportunities in-Clothing.A'By, Irene McDermott snd Jeanne L.
Norris. Publisher, Chas. A, Bennett Co. Textbook. , 350 pv. -

$5.88. 1972. Level: 12. - ‘ o,
The Professional Chef. By, Thé Culinery Institube of America, Inc. ‘

and .the Editors of Institutions Magazine. Publisher, Institutions'
Magazine. Reference book. 354 pp. - $15.00, 1967y Level: 10,

i T o R44 | o
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Six Keys to Being » Better Waitress. Publisher}' Restaurant/Hotel

Aids. Teacher guide, sound tepes and tests. lf pp. Cessettes -
$24.95, 1972, Level: "10-12. ,

Today#s Busboy. Publisher, Chein Store Publishing Corporntion.
Progremmed learning msterials. 140.pp. - $1.90. 1971.

Level:' 9,

‘Today's Waitresd. Publisher, Chain Store Publishing Corporas- -
tion. Programmed learning materials. 200 pp. - $1.90." ¢
1971. Level:r 9. ) . _

“You, The Waitress. By, Psulihe Shaffer. Publisher, California

filmstrips. %
p ‘to date.

- State Polytechnicel College., Teacher guide an
65 frames--$7.50, Additional script--$1.00.
Level: 11-12. .
Career Awareness: Law Enforcement.' By, Miller Productions, Ine.
Publisher, AIMS., Tesacher guide, fims, student masnusls. 11
min, - $180.00 Rentsl: $13.00." 1973. Level:  9-12.

Career Education, Automation. By, Fred W. Bond, Elton R. Lash
' and Rex Reynolds, Jr. Publisher, Allied Education Council.
Student manusls and worktext.' -$1.95., 1972, 8- 12.

Career Informestion Lesflets. Publishér, Nationel Career Center,
* Pamphlets. leaflet - free. Level' .12.5. I ’
The Choice is ¥Yours. Publisher, ACI Fllms, Inc. Film. 13
minutes - $180.00. 1972, Levdl: 8-12, . .

‘Chooslng Your Job. Publlsher, Delmsr Publishers. Programmed

lesrning materisls, student manunls. 52 pp. - $1.05. 1970.
Level: 8-12, ‘

Discoverihg,Yourself By, Marjorie G, Cosgrove and Irme Unruh.
Publigher, SRA, Inc. ‘Manuals, teacher idea/awareness book,
72 pp. - $2.40. 1969. Level: 749,

Family Development Series: Being sn Informed Citizen. By, Stephen -
S. Udvari, Publisher, Steck=Vnughn Company. Student msanusls.

79 pp. - $1.44. 1973. Level' .

Family Delvelopment Series: . Uhderstanding_Xourself By, Stephen S.

Udvari, .Publigher,’ Steck-Vaughn Compeny. Skudent manusals.
95 pp. - $1.4k. 1973 _Level: 10-12. ®

Family Development Series. Working With Others. Bythtephen S.
Udvari. Publisher, Steck-Vaughn Compsny. Student mspuels.

80 pp.» - $1.44. 1973. Level: 10-12. .

Finding and Holding » Job., Publisher, Delmer Publishers. Pro-
grammed meterisls. 52.pp. - $1.05. 1970. Level: 8-139
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Finding a Job Through the Newspsper. Publisher, Delmar Publishers. s
-Progremmed learning mpterials, student, menuals. 48 pp. - $1.05, ...
1970. Level: 8-12. . : S PP

- Getting a Job. By, Florence Randall.” Publisher, Lear/Seigler-- = .
- Fearon Publishers. Student menusls. 89 pp. % $2.0%. . O
- 1968, Level: 8-114 . 0 :

Getting Applications Right. By, Jeri Schepiro. Publisher,. *
. Scholastic Book Service.. Trsnsperencies, ditto masters.

8 trsnsparencies - $,;.50. 1973. Léve1%1.8-11. ~ L LT

How School Helps to Prepare you for Advencement. Publisher, .. <
Educational Projections/C6rporation. - Filmstrips, study® :
guide,; student manusls, multi-medis learning kits.” Multi-
media -.$22.80. 1970. Level: 8-9, K

"How To Get o Job. By, Williem A, Fraenkel, Ph, D.. Publisher, -
. President's Committee on Employment of the Handicsapped. N
Student msnu»ls., 28 pp. * §.35 Level: 6-12. ° »

Is a Csreer in Elactronics Menufacturing for You? Publisher, -
Counselor Films, Inc, Film, 14-16] min.--$200,00, $30.00 S
per week as rentsl. Level: 7-12. ;

" Job Attitudes: Why Work At A11? Publisher, Guidance'Associstes.
: Teecher guide, filmstrips, records. 1 set - $19.50. 1971.
Level: 10-12, © o \ o ’

The Job Box. ,Publisher, Leesr Siegler, Inc., Fearon Publishers..
Individual boxed briefs in = resource module, 8-page booklet--
$45.00. Level: 2-3, ' .

& "o , . - [ ' [
' Job Experience Kits. Publisher Science Research Associrtes, Inc.
Study guide, student manunis and leerning activity psckeges. -
20 kits--$40.00. 1970. Level: 7. ‘ ) . ’
) . t .

Job Survival Skills Program. Publisher,, Singer/Society for ¥isusl
Education, Inc. Filmstrips and sothd tepes.. Total progrsm
— kit - $449.95, Each filmstrip - $8.00, Each casssette - $6.00.
Level: 7-12. . ) : . . '

Jobs aﬁd‘Genaer. Publisher, Guidance Associstes. Tescher guide,
fiimstrips, end _records, 2 filqggrips & 2 records--$37.50. .
1971. Level: 7-12. . " =

JoSs: An Updated Look Into the Future. By, Changing Times. ‘ R
Publisher, The Kiplinger Magazine. Teacher guide, pamphlets,
transparencies. L pp. - $8.00, 1971, Level: ,10-12: :

Jobs in Smell end Merjor Electric Avplisnce Repsir. Publisher, <
Sterling E?}GPtiBnal.Films, Inc. Film. $90.00. 1970. .

I@VGI: 8"'1 v
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Jobs in tﬁe Automotive Trades. By, U.S. Dept. 'of Labor with H.S,
. Employment Servkce. Publisher, Sterling Educational Films,
¢ Ihc, YFilm. 10 min.--$135.00. 1970. Level: 11-12.

" Jobs in Your Future Stope/Jcb. Skills I. By, Miriam Lee. Publisher,
“Scholastic Book Services, Worktext. 96 pp. - 90Z. 1973.
Level: 9-11. . .

. , | N .

Knowledgze Needed to.Obtsin Work. By, Thomas J. Jacobson. 'Publisher,
Science Regearch Associstes. ”Tqansparenpies. 6ly transpsrencies--
-$50.00. - 1973. Level: 9+, - . B ,

Now, At Last, 3etter Jobs For Women. By, Changing Times. Publisher,
_ The Kiplinger Magezine, Teacher guide,-psmphlets, trans-
1 -r pareancies, 3 pp. - $10,00, 1972.  Level: 10-12. ’
. - 4 M .

Orientation to Employment. Pyblisher, Inaﬁfuctional Materinsls

Laboratory--University of Texas., Study guide. $3.00, Lo

1972. Level: 1%-12. L

. " Retail Salesclerk--Y;rdgoods. 'Bq, Clarion Hoube.».Publishef,' -

: Follett Bducationsl,Corporstion. Student menuel. 32 pp. = *
75¢. 1967. Level: 5. o , o R

] ‘
SRA-Widening Occup=tionsl Roles:Kit.. Publisher, SRA - Chicego. *
. ¢ Teecher guide,*filmstrip, progrgﬁﬁed learning materisls,
reference book, pamphlets, study guide, studerit menusals, -
sound tepes, téacher developed materiels, trensperencies.
~ kit - $380.QO. 1972, .Level: Upver elementary snd up.
Seﬁ?&ce Station Attendant.. By, Clsriorn House. Publisher, “
“Follett Educrtionsl Corporetion. Student manuel. 32 pp. -
754, 1968. " Level:r 7. : . ~

What To Do After High School. By, Charles G. Spiegler, Vm, B.
~Reiner. Publisher, SRA, Student msnusls. 75 pp.. - $2.59.
1974, “Level: 10-12. , oo .- s

T N AT

-

Workiné;Mnkes Sense. By, Cherles M., Kahn ﬁhd J. Brndiey Hanns=,
K Publisher, Lear Siegler, Inc., Fesaron Publishers. Student
menuels. 112 pp. - $1.80. -1973. Rewel: 2-3. v *

.

Your Futire As An.Airlines Steward/Stewardess.- By, 'Lymen Remdall.
.7 .. Publisher, Richsrds Rosen Press, Inc. Reference book. 160 pp.-.
$3.99. 1973. Level: 9“14?§; Lot . : . ; ‘

Vs
? &

7 About Getbing A:Job. Publisher,:Channing L. Bete Co. Booklet.

15pp.. - 31,00, 1973. Level: 11-12; - !

) st . ot s /s . N ‘” ’
. Activities for Sucteeding in the Wocdd of Work. By, Grady Kimbrell .

. .
’
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" and Ben 3, Vineyerd. Publisher, licKnight snd McKnight.

; " Student meniels., 265 pp. - $1.98.. 1972. Level: 12.
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Appiying,for a Job. Publwsher, Sterling Educational Films, '4

Inc. Film. 12 minutes - $135.00. 1970 Level- 10-42,

Aptitudes and Occupntions. .By, Education Coilpborator - E. G.
Williamson, Ph, D. .Publisher, Coronet Films. Film, 16
minutes, B & W-$97.50, Color-$195.00. -196l. ‘Level: 11 15,

Are You Ready For e Job? By, Charles Cahill snd Associates Re-
leese Producers, Publisher, Distributed by ‘Aims Instruc- .
vtional Hedi~ Services, Inc. Films. 10-12 minutes, $125 Q9 _
(color), Rentnl' $15.00. 1968- 69. Level: 8-12. . L=

s

?

Awareness—-Insight ‘Intc People. By,.Educj%ionnl #nad Consumey

‘Cereer IA;;rmntion,Ki%; By;,A H., Edgeftén. ?ublrshép, Science'. . -

Relstions Dep-rtment. Publisher, J,”C. Pénney.Compeny,
- +Inc. PFilmstrips, records, student menu®ls, snd learning .
sctivity packsges. lulti-medir - $11, 50 1970, Level: 9.

.Cereer'Decisions: Finding, Gettins, pnd Keeping o Job. ’ v

Prepared by, Education and Consumsr Relestiochs Depertment. © e
Publisher, J. C, Penney Compeny, Inc. Teacher .guide, * . )
filmstrips, prerphletsy records, stedy guide, multi- medin s .
dearning kits, trﬂnsp°?enc"es‘ Multiémedin - $11 OO ('
1971. Level: 10, Ny e et - . o
Cereer ddu0~t4on Progrra, /ols, I, fi III By, I, Charles W,
Ryeh; II, Glenn A, Saltanfn;: EII H, Eugemns Wysong. . Publisher,
. Houghton Mifflin Co, Teacher gulaes, pre-printed duplicnted )
‘masters for clessroom use and, sample letters for obteining . .
other resources for cl-ss and program, . 3 ring-binder books
$15.00 epch 1973, Leve1'=~Teﬂcher moteriol 'l

Career bxnlorthon and Plonnlng. ‘By, Bruce odértzers_‘Publisher,
Houghton !Mifflin Gomprny. Tescher: gumde,*student ménuAls: °
122 pp. gcrkbook - ¢4 80 7& pp. teachen guide - $1 50. 1973p

g Level: &. _ & Y ) TN

sy 7

.

Research Associstes, r‘:meer informntion klt ,609 informn- N
tion sheets - $2445.00, - 1971. ‘Level: O, ™ ‘ .
Cereer World: Publ? shér,'Currlculun Innovatldnév Ino. "’ ProgrﬂmMed
lesrning nateriels,’ reference book, textbook,  periodicel, study™
guide, student nenusl,’ ‘30 pp. - d"2 95. 197h Level“ '8—12 s

’
:1.Q A

.Careersg in Denth. By, John R. Rider. °ubli§he#é Richnrds Rogen' ~-
3

Pregs, Inc. Referecnce books;'pp. varieg 99 eaug. 1973. ,
Level: 8-12; o . AR

v .l

Chprm end Poise for Getting .Ahe-d,- By, Ruth Tol an. Publlsher, Ty
Miledy Publishing Corporstion, - Taxtbook E23.pp -~ $6,30; ™
* 1972, Level: 9.5. o R S
" & iiii-""j o R 7
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Gonsumer Bducstion in #n Aze of: Adaptation, By, Saliy R. Campbell..
. " .. g Publisher, Sears, Roebuck end Compeny. Teacher guide, 105 PP.,
A $2.00, 1971. Level: Teachers only. -

.
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c- Cohnseling for Career Develooment, ' By, E. ‘L. Tolberts Publlsher, ,
Houghton Miff¥in Compsny. Tescher Text., MO PP. - $§.95. :

197h  Level: Teachers. S i

.o Desk—Top Ceresr Kit. By, Joint effort Publleher, Careers. .
S Teacher guide, programmed learning meterisls, reference =~ = f}
- . book, -records, and study guide. 1,000 cereer iteng-- . | 1

$135 00. fpdated yearly. Level: 12. . ' : ‘
-+ Discovery--A Career Education Program. By, Prenared in ccoperatlon
A with Visurl Education Corporetion. Publisher,’ Scholastic .
Book Services. Teacher guide, £ilmstrip, student msnusls, Tltis
. . medir, sound tepes, multi-media (cassettes) $135 50, multi- -
' médie (pecords)-S119. 50 197& : Level: 7- 10. :

Eastmen Kodek Pecket on Cpreeps. Publlsher, Eastmpﬁ Kbdak Comp
peny. Pampﬁlets.- S brochures - $1. OO pér 50. up-to-dates” 3
-wo - Level:T 1112 . P e T

-

- N
k4

. ' 7, - Emotions & Social ‘Attitudes. By, Drs. A, W. Blue, W. R Looft, .
' ~ 7 D.-M, MgMillisn. Publisher; Crestive Vlsualgh Tegcher | .
3.

W

. . .7 . .-guidé, .trenspsrencies. : 23 trensperencies - 00., 1969, % .. >
R N Level- 8412, 2T . L e co
o ,. ‘Employment @!igpok for Forty-TFite Selected chﬁpations. PuBIisher,
R State of 'Illinois,. Department of  Labor, Reference bpok.,
{.' ’ A ::' . ,.l.8 ppa ': fI’ee. 4973. Level’ 10 12. * - .
. . :_ . Finding Your Job. Pubilsper, Finney OCmpnny. References books. )
R A 60~pp.»~ S_bqoks - ¢2h 50" per set. 41973. Level. 7.
a N Hanabook fQE;Young Workers. By, !kS Depnrtment of Labor,
’ naf .~ -Publisher, Bureau of .Lebor Stendards, U.S. Governmenx

v.4 *
",

- Printlng pfflce. anphlets. 29-pp. - 20% 1965, ° Level' 2.

~

s Handbook_gr Job Facts.- By, Carole J. Eang. 'Publishers, SRA, ~ - . -
Do "{. Reference book. 300 Occupatlons - $5 75. 1972 Level: 1€,

;; o Hire an Egpl_xment Agéhnj to’¥ind qu g J_g? By, Chpnging TiMes. ¢ g
- _-7“_1. 9Pub113her, The Ki linger Yggezine., Tescher guides, ppmphlets, E
T «tﬁenspprencles., pp., - $8.00. 1971. Lavel' 11-12,

AT R o y

e Increase Your: Cnreer Power. Puiblisher, Universal Education and
_ NN eVisuel Arts, Progremmed learning meterisls, student mpnupls,
R 1;up} ﬁ,“‘ * sofind tpnes. 39° pp.. $9. 93~set. 1973 ~Level: .12. ) g
» . ) "‘( . - . .- v , :
SR Job Experience Kits; Publisher, Science Research Associptes. :
4y te. . v Btudy guidd ‘amd léarning pctlvity prckeges. 20 kits = $1h0 00.

IRVRATIS 197Q~ Level. 8-10. . cLt ‘ :
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-

- " Job Hunting: Where to Begin, Publlsher, Guidance Associstes,
Teacher guide, filmstrips, records. multi-medie - $32 50, .

1972; Level' 9-1C.

Job Orientetion. BY: Herry R. . Moon. Publisher, Miledy Publishing : %ﬂ
Co. Kit - $2. 76, 1973. TLevel: 11. o

o .

Keys: Career Exploratlon.
" Tegcher guide,filmstrips, sound tapes
. $106,00. Additionsl csareer msnuel - é1

.Publigher, Science Research Associntes.\
mpnual. multi-média -
1972. Level: -13._

Making,Value Judgements. By, Cerl A, Elder. Publisher, Chgzles '
' 1o pee -

E, Merrill Publishing Co. Teacher guide, textbooky
$2.25. 1972. Level: 10, | L T

- New Career Educetion Progrem. Publisher, Colonisl Films. Filme - _
strips, progrsammed learning mpteripls, sound tepes., $197.40.

1973. ‘Lewvel: . 9 end up.

.

. .+ New Careers For the Supprofessionel. By, Bernsrd Yabroff and ’
i . * Marc A, Mptlend. ‘Publisher, U.S.” Depsrtment of Health, \
Education,. and Welfsre, Pamphlets. 23 pp. - 30¢ A970. - TG

. Level: - 10 and up, *

Océupationsl Essentisls: Skills and Attitudeh flor Emgldigenﬁ:
.o . By, David J. Richter. Publisher, H. C. Johnson Press, lInc,
‘ ‘Teacher guides, reference book, student menuals. 188 pp. .

$25 00., 1972 Lavel: 10, _ S

Occupetional Guldance. Publ»sher, Finney Company.. Reference nooks.,

T 100 pp: - 8 -books’~ $43.50 pér. set. 1971, :Level:~ 1112,

. S Occupetional Guide Indexes. ‘By, State of California. Publisher,
- Depsrtment of Humsen Resources Det¥elopmen't. "Occupationsl

%, .. briefs. Brisfss fres. up-to-dete, Level: 11-12. 7

3 <L ”ﬁOceupﬁéion;l Explorpﬁion Kit. By, Lnurence L. Belanger. Phblisher, ,'.
oy 7 Science Research Associrtion. Career informetion libréry
SR kit. 10O 1~ -page: br1efs-$123 0. “1971. /Level: 10. .
’ o "t 'Occupntidnol Manpower Reguirements—-Projections for Illinois
s L 1960-1 .. Publisher, ILllincis Stete Employment Service, -
.+% - 24. . Referénce;book. 21 PP, “ free.’ 1970. “‘Levels 1%-12. : -,
‘. . B 4 ’ - X
o ' Oklﬂhomﬁ Gooperative Vocntionaf?Education-~Curriculum Materisl-- S
R cre T -ABesit Course. of Study. ' By, Ronsld Meek, .-Publisher, -
el ,3-ﬂ' :,'Oklnhoma Stete Bosrd of'Vocstionrl and Technical Education.®

Teacher develoned mrterisls (behnviorﬂl opjectives, teacher
w e

.

R . end student‘nctivities, information sheetn, visunl pids, "

- ‘ tests, =nd answers . 553 PPy = u10 00, 1971 Level' B

peoo fteacher guide, -, ‘ , -, J

o .
N - . . . )
) B ‘. .
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. on the Job. By, Joseph L. Norton. . Publisher, J. G. Ferguson CoL
- Publishing Compsny.’ Reference book and textbook. 257 pp. - T
$7.95. 1970. Level: 10-12. . | " ;

R -4

Personsl Development fo Glrlss Publlsher, The Idbtructlonsl -

) ileterisls Leboratory, Unlversity of Tsxas., Study guide, " 3

. student mnnupls. 1h6 pp. 1968, TLevel: 9. < A fAj
Personpl Development for’ Ybung Men., Publlsher, Instructionsl _ E I
Hiaterirls Laborstory--University of Texas, Study guide,_ T

‘ student menuel, enswer book. 119 np. 1968, - Level: ./ 11. , o

?ersonnlity Development for Business. By, Allien R. Russon.
Publlsher, South-Wesgtern Publlshlng Co. ‘Reference book,

oo textbook. - 2448 R, - sl uo. 1973,  Level: _10. AP
SRA Occupstionel Brlefs. ’Publlsher, Science Research Ass001ntes,
Tne. Occuprtionsl briefs., LOO briefs - £97.00. 1973. ‘
Level: 11. . . -

‘Succeeding in the World of Work. 3By, Gppd; Kimbrell =nd Ben
S. VlnP;,rd Publisher, ..cknight snd tc? nlght Textbook.

48L pP. - $5. 97. 1970+ Level: 12.

th Work? Publisher, Vocntlonol Films, Pilm, 12-minutes -
&1;0 00, 00195?/ Rentrl - $15.00. 1973. Level: 8-12.

WorklngAln f Serv1Ce Industry. By, Reymond J, Grnndfleld Ed.D., - »
~and Fay Gold. ' Publisher, Frirchild Publicestions, Inc. -

Student menysl, 145 pp. - $2.25. 1972, Level: 8-11.

. You and Your. Job Series . (Applying for a Job). By, Rath, Patricis
S 7ink, Relpn- B, ;iasoM, Lloyd J. Pnepps. Publisher, The )

’ Interstaue ?rlnters and Puhlisher s’*inc. Progresmmed leerning
mpterlels, study guide. 72 cards ~ 33.45. 1968, Level: 9.

You end. Your Job"Serjes (Succeedln “on_the Job). By, Rath,
Patricie Mink, Relph E, lI=son, Lloyd J. Phepps. Publisher, )

' The. Interstate Prlnters and Publishers, Inc, Progrsmmed *

© + 7, 77 léarning rneteriels, study gwmde. .102 cards ~ $3. uS 1970.

. Level. 10, .

You end Your Job Series (SunerV1s*ng an the Job). By,. Rath, : '

, . *7 . Potricies Hink, Relph E. ilason, Lloyd J. Phepps. Publisher,

T " The Interstote Printers -and Publishers, Inc. Progremmed - 1
. learnlng meteriols, study guide. 93 cerds ~ $3. h% 1971, - “

Level. 16, -~ . .

. v

;ﬂ RS Your:Job Series.. By, Dﬂnlel H., Kruger, Publisher, Coronet Films,

T © Films. - 6 films - colop-¢175, & w-w87 50 1968, _Level: 9-12.
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The fgllowing lsia suggested“‘guide for career
education Implementation ih the Waupun High School
communications deparftment. It reflects the career
education workshop's philosophy that an awareness
of self is vital to the secondary stident.

~titerature and writing units currently being °
,utilized place emphasis on an understanding of self,
a recognition of man's worth,-and a realization of’
individual differences. Present curriculum materials
atso are_aimed at an analysis of a changing society
and the necessify of individual flexibiiity. This
guide does not include material on t+he basic' ¢om~

munications skills as they would pertain to.specific -

occupations or professions. It Is assumed that .
Language Arts teachers contdnuously indicate the
necessity and desirabiiity of competency in oral
and written communication, thus precluding the in=
clusion of this material in this guide. ’
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_  Grade 9. ' Communicatlons | ' . -
Concepts: ' 1) The student should appraise and understand his own .
- abilities, jfnterest, aff!fudes, values, strengths, . |, ,

s

and limita¥ions,
2) Edutation and work are lnferrelafed. .
3y Job characteristics and individuals must be flex- s
ible .in a changlng soclefy. ’

»
- . -

Objective: The student should.undersfand how advertising agencles
» - . representing the world of work use radio, television, i
. and magazines to sel! their products. _ . K
‘ Activity: Panel dlgéuéslon of the role of advertising agenclies ,
in selling their products with secondary emphasis on Jobs
N - .. and occupations In the advertising industry.  _ )
Resources: 1) Video tapes of television advertisements .o
2) Cassette tapes of .radio commercials ) .
3) Coples of Consumer's Report . - . ,

4) Classroom teacher )
. I N ’

o

‘ Learnlng Outcome: ,
The student-should understand the relaflonshlp between
the advertising media &and the number and variety of
jobs made avallable fhrough the promotion 6f producfs.

Evaluation: Teacher evaluation of the effectiveness of the panel ( S
and the research donetby its member.
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Grade .10

.t

Concepts:

‘Objective:

e

Activity: .

LX)

~

. . ey
Resources;

’ accepf his

) / -
'Communlchipns i . -
1) An understanding and acceptance of self is - . .
Importanti throughout- 11 {%, - ,
2) Ibndividuals d;ffer in their abilitles, affifudes, -

and values. - .

The sfudenf should® appralse his own ablllfles, interest,

attitudes, and values; organize self appraisal infor- o

mation into categories of strengths ‘and limitations; -

-appraise and accept his ‘best qualifies, unﬁersfand -and
limifafions. K : ]

) -
.. .

" 5)

l)-

2)

3)

*

4).

L]

v
¥

1y

- Mysel f".

3

""Myself as a Car"

Sfudenis should ratpg “themse]ves as to Their own - R
personal characteristics such as: ‘creativity, ) o
oruginalify, sense of, humor, poise, neafness, L
curiostiy, industry, cooperation. - e
Students should abtain similar evaluation from their
parents, teachers, and friends. Evaluattons can .
be compared for self- analysis and ‘'self-improvement. .
Each can’ write a composition entitled "My Person- " ' 4
alify" "Haw | Can lmprove Myself " dr "How | -See: . . - 3
g . &#«’. T
Writing unit: The sfudenf should wrife about the .
-effect on their lives of such influences as: fhelr,i
-home.and family lLife, their friends and nnghbors, L.
fbéir jobs, their cuktural interest, their country
and i ts pollflcs the social prbb!ems of: Thelr N E
‘,time, their education, . o e
Theme ‘assignment on seff analysls: Whaf Has Injlu- o '
‘enced Mr Mos#; - How My Surroundings Affect Mr. - )
As 3 part of fﬁe composifion unft, write a theme -
. kn'this theme, the sfudgni_ﬁhoudd
describe himself in terms 'of a motor.vehicle, 'Ing R
¢luding year, model, body sfyib-and color, acces~
,6ories and main usage.
Independenf $tudy projects uslng ‘the x(rmsfrtps and i
record as a basls for self awareness, . S

.y . . .
- . ..". F PR 4

CJassroom Teacher -7

v
-~

Ui

-

2) Career Fiimstrigs No. 10k 1) "Whaf are: your prob- AT
= L " tems?" and "Discovering your real Int¥e rests”.. ’E————AVf
i) S 3) Recotd: SNO. 10) "Undersfandfng educaflon, parﬁnfs,‘ Y
. and sélf,m 1y . o S
. 4) Observafion of theijr eneronmenf by seeklng causat C
+ . . . fadtors affecting- their personai-lties. . ) SO
t""5‘») Career filmstrips: No. 5 "Letl!s Look at” Careers “-+«:»g4;
s No, % "How to Make a Career Dacisian" No.: 8°"L60k O
F , at Your Fufure" N ,* -5«> e ,:w . .
3 ' ) ’ I e R T
e continued on nexf pag‘e ( o 254 s . )
4 * P
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. Communications 11 continued 2N . : . L |
Learning Outcome: - - .. o ot
Y Tbe'sfudenf shquld - . :
: * I) appraise and accpet his own ab!llfles,‘lnferesf , 8
Y . dttitudes, and values. N : 5
2) organize self-appraisal Informd+ion Info cafegories
. - . " . of strengths and limitation. ) .
‘ 3) develop a self-concept that will help -bolster his w Tl
- L s - . self esteem, yef allow him to be awarg of his : <
v . - - deflclencles c 0
r. 7 é.< — ~ . L L - K-
4 ot . 4) list ‘those factors “that mosf affec* his aff}fudes cos ~§
T - and values. - o - : §
5). establish his own self Image T 3 " ’
L - 6) devélop a self-concept that he can find accepfable.
. 7) grow and mature fhrough his search .for idenflfy L R
4 * ~ N i Y -
Y Evaluation: Teacher.eva!uaflon of sfudenf self- evaluafions oL e L
R Student evaluafion of.self. Teacher evalua?lon of o ‘.
R . studenf‘s observation. , o~
e . . ,. Teacher, evalufién ot the "theme by g!ving a grade on . . .
AR et confen+1and a grade on wrif:ng skills and fechntques. CLT
R ’ .‘" “ . a-' A ;“‘ ' N . " . L . - . S
L . PR . PRI - ¢ - s '
LN ) v * . LI e 2 : . b
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Conceptsz~,‘ 134 Educatzan ahd work are 1nterre1ated

- .
[

X ‘2} Lndwviduals are respons1bde for their'career - -
o ,,‘_ ’ p]‘ann1ng” R R . S

ObJective’ The stugent shduld be ﬁware of the prqpedure used -

, IREECars § K Job interview; be cognizant of ‘the information 7
A ~f'“; and 'ski11s negded to- complete a stccessful, 1nter- N
o . v1ew, understand the oral communication ski\ls used

PR 1n pﬁact1caﬂ s1tuat10ns. ~., } . e
CActivity 1) As a‘class watch and d1seuss the fi1mstr1p,
s SR "How 'to Ppépa?e a Persondl Interview.." .
2) R personne? Tanager djscusses what 1nformﬁtidn
L “he-wants Ytudes he “looks for, appearance, -
. N o oete. (Present live and videotapé for fafter use. )
Vet 3) Div1de into pairs to<work on and present inter~ :
views by role- p1ay1ng persogde1 manager and DR
.app11cant Offige,settrng o be used. App1icant

will dress appropr1ate11,

7 4) - Video=-tapé student Anterviews to a11ow ‘each ‘ f‘

. t;,.;persqn,to evaTuate his performance. Lo y
' Resources: - 1) classrobm teacher a ' L Doy et
- : 12), AYotal personnel manager (s) o » o

Lo . -3) a-v director . ! N

‘ , 4) filmstrip Soc. St. 12:- "spot]ight on You - how _

. to prepare’ a pérsonal interview" .
.5) . Career f11mstr1ps #2 "selding-Yourself to an
Emp]oyer : No. 7:"How to get a JOb and- Keep it"
Learning Outcoma. M ’
- .The student should 'know the information that he
. ,must collect for a job interview; apply the communica-
N "t$ion skills used in a- successful interview; realize -

the .dress appropriate for a JOb interview. -

Eva1utation' Teather eva1uat1on of the content ‘and oral perfor-
marice used in the interviews.,, Class determination
of whether the app11cant-wou1d "get the job." -

M) L . ’ 'J

~
s . Fy




Grade 10

Concepts:

Objective:

" Activity:

, -
Resources:

G

.

1)
2)

Communications ||

N
Individuals differ In thelr lnferesfs, abilifies,

attitudes, and values.
Persons* need to be recognized as having dignify
and worfh.

The student should realize that hobbies and ofher
interests can lead-tqo leisure enjoyment and "2 possible
career; realize that the lives of famous historical
personages were-influenced by childhood" inferesf
hobbies, ;and subsequen+ adul+ careers.,

report or demonsfrafion

1) Research and an oral’
speech about a hobby or special interest field

2) Students could read a biograpHV from a prepared

" tist and write sketches showing personal char-

acteristics and traits of those Amerlcans in the.
past and present, 7

3) Independent work with filmsfrig; and record.

1) Library & librarian

2) Class#oom teacher .

3) Flhms?rip career #4 "Pioneer Professions"

4) Record: Ed, #17 "High School curriculum for- life

adjustment"

-

§

I

0

-

Learning Outcome:

.mataring inferesf

The student should realize that hobbies and ofher
interests can .lead to leisure enJoymenf and a possible
career. Leisure time adequafely employed can lead

to a more satisfactory life; be cognizant of the fact
that many great lives were influenced by seemingly ¥
‘Insignificant environmental changes and varylng

- -
,

Ef%ecfiveness of class discussion and completed -
reports, Teacher observation. Teacher evaluation of
student skétches- ¢ ’ v

o
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Grade 10

Concépt:

Objectives

N

Resources:

P kit i A R

Activity:

Communfcations"II

‘ Education and work are interrelated.

The student shoylde be aware ‘that good written
communication is essential in the wor]d of work.

Write a basic business letter .
Write the following business ]etters
*-request for information, K
- -order merchandise :
-request adjustment| |
-hpp]ication for a job
3) Hrite a.re'sume’
4). Fill out~\the following forms
-job application blank
* -social security card application
-withholding tax form
“W-2 form :
. »timecard. .
-Performance review -

N =
e

1) MWarriner's grammar text

2) modern business manuds

3) 17 overhead transparencies:
tion: ‘Forms and Terms"

4) Soc."St. filmstrip No

: Young People"

5) "Want Ad" section of newspaperssof magaz1nes

Ed. Record No. 12 "Education, the ‘foundation -

of business"” ¥

H

“Career Prepara-

2 "Business Methods fob

.Learning Outcome- ‘ 5

-

Eva]uation}

t

The student should be able to read the want ads; .
be able to write or type a concine, neat, well-
expressed business letter; be able to f111 out a
job app11cat1on w1th necessary information.

Teacher and student evalution .of letters and forms
(use opaque project for class viewing of "forms.)

- ~ °
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. Grade |1 - Americgn Literature . ] ;
Concept: Persons need to be recognized as having dignity anJ
.. ' R worth, g ..
P o 2t "
‘ Objective: The sfudenf should realize that a person has rights
and dignity in his work, (self); appraise_his own
attitudes and abllitiesKin regandafo his self-worth;
understand and appraise Ris own attitudes and abitities
. in regard to his self-worthy evaluate prgsedt day
¢ society té discovei the place of the common man. <
Acklvity: 1) While studying the Modern Short Stories unit, *he
. teacher should emphasize this concept in sfories
- such as, "Neighbor Resicky" (human value), "Land"
" (dignity), The Hack Dwiver (human. crafflness )
-and The Leader of the People (differences in gen- ' N
erations and values).
2) - Read, evaluie, and dlscuss Henry Davld Thoreat's
-essays Walden and Clivil Disobedience. )
3) Small group discussion on”"What Government is s
: . Best for Man". o .
/ 4) Short theme on "A 20th Century Hermit". .. : 'ﬂ
. ) 5) Read, evaluate, and dlscuss Ralph Waldo. Emerson' s
' ) essay Self-Reliance. Class discussion on why | ,
: . . wrEmersofrthifhkgiyoathiis important. Short theme..
- 0N . . on "F¢#¥ Emerson Were Alive Today. '
Resources: 1) Classroom teacher N
2) Records: Sto. #167 "Walden,"
, 3) Adventures in‘Modern Literature ‘
A .4)- Adventures in American Literature Con
£ o . s . 7
“Learning Dutcome: , " N
. . The student should © . .
1)  understand that there is dignity in every chosen oo
field and that every individual has rights; relafe |
, . ’ " more positively'to a democratic socliety. : )
N 2) understand the role of thé Indlvidual in a changlng ¢
a K soclety; recognlze that he can achleve dignity. and: .,
' ~ wor worth through his own activities. and ldeas;" retate .
- “ more nosl+lvely to a democratic¢isociety; comprehend .’
. . that many attitudes or philosophies may be flmeless 5
. o and apply +o the individual during any age. _—
.- . -2!“6
Evaluation: |) Teacher evaluafionﬁof tlass discussion., ' DRV
A 2) Unit test : . .
: 3) Two short quizzes to test reading and undersfandlng. S
. 4) Unit test upon completion of all. readlng,,discusstoo,
. T and writing. ® ,
Qo ! 5) Teacher observation of small group dlscusslon. ) Ons
IERJ(j ' . . 6) Evaluation and grading of themes for both confenf

. and writing skills, - - . - :

4
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Objective: The s%udenf should be aware that soclefy is In a consfanf

Grade 11-12 _ De@g]Opmenfal Reading : : N
. ~ « . . . -
Concept: 1) “An hndersfaﬁding and acceptance of self is ) .
Important throughout- life-
“, 2) . Job characteristics and individuals mus+ be
. ‘ flexible in a changing ,soclety.

Activity: 1) Panel dlscu5510n of students and selected speaPer&
-a former high school graduate who will discuss
. how his ideas have changed since high school. -
—school psychologist or counselor who will dlscuss to-
. _ «¢ emotional needs of all ages.
<a'‘parent who will dlSCUSS his Jﬁdersfandlng of
' . the "generation gap". )
' 2) neral ‘class reacflon to speakaps and panel of
. . Giiienfs. .o
3) Rolkg playing: parent-child; teachdr-gtudent;
., teenager-elderly person. 45
. 4) Theme: | Remember When; A Changlng Me; Soctefy
' Rejects Both; Youth and Age; Chanding Values, . ,
Resources: 1) ‘The Pigman, Zindel o\
N 2) Strawberry Statement, Kunen . .
RN 3) Future Shock, Toffler - <
’ 4) Classroom teacher S ) . . - : "

_Eyaluaftion: Nriffen'evaluafion of panel dlscussLon and peakers.

2

state of flux; be aware that all ages have common- .
emotional needs; be aware of respect for another's
indlvidual rights:

5) - Student speaker
6) Counselor
7). -Parent

S -

Unit +es+ i ‘ ) 4

1%




, -~ -Concepts’

. ‘Grades 11-12

* - *
) . » .

.

 Objective:
. Y

. _‘ 2 2)

.
W
v

o

'2)

.

S 3

. Resoureas:y ° N
N - 2)

, 'Eyalﬁa%Long 1%
I .. z)

*TﬁaLsfudenf shéyid:

‘Activity: 1)

Lo 5 - . ,"f‘j
’ * . - - ]
) V7 10
L
- ‘.
.o ¢
: Bevelopmentad. Reading
’ . ) - $ -

. - G

o An understanding and acceptance of self Is important
throughout llég.» . .

be'aware that each ‘individual ,is physically and
psychologically different and that this, individ-
dality is constantly changing.’ -

be aware that each individual Is constantly
experiencing and making decislons:based upon an
awareness of his‘own developing setf-concept..

Panel discussion:

In jous conflict how .can we separate minor
irri s from the real issues of dlfference?
Group ractér analysis of Gene and Phineas
from A Separate .Péaces. .
Short theme 6n Peace ls An Individual Thing or
“Thé Significance of the Novel's Title"™. )

N L 2

_A- Separate Peace‘Knpwles

Classroom teacher. . .

Unit® test upon completion of all reading, dis-

“ cussion, and .writing.

*Teacher evaluation of panei and group discussiens.

Teacher evaluation of the theme for content and °.

for writing skills and techfilques. -

-

£3
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_ Concept:

Objective:

“Actlvity::
' “

e

Resourcest

'.Evaluoflonz

Grades |1 &

P
RS

Bl N -

12-

.

2)’
3)

4)"

5)

The sfudenf should-.-' - 'ﬁ"- -

D)

3

“2)

3)

T 4)
© 5)

2) .
3)

L4

5)

1

2),

3)

N gt et st

. N , .
S LN .
- L PPV e

. .. American fLiterature - | < T

+*

e . - «
. . .
3

A undersfandlng and accepfanceﬁof solf is

, Important fhrpughouf 1ife. :
Persons need to: be recognlzed'as havlng dlgnlfy
‘and .worth. - .
individuails dlffer in fhefr fnferesfs, ab!flfles,
“attttudes, and’ va%ues.n_ e

Job charactéristics and indIvIduals musf be
f!exible tn-a changing, socIefy«

Educafion and. work are inferrelated.

begln to, develop an awareness that thers Is a
‘con'tinuous Interaction. betwéen his knowledge and
acceptatice 'of 'self and wha+ he will become.
esfabl[sg positive opinlons foward himseflf. .

.diftePentiate himself from oftiers by describing. % .

‘how he rasembles ahd differs. from othérs.
~understand, the. varidus ways of identifying and
describing . indlvldual differences. "°. .
‘recognlizé and accepf ‘thet environmental and- socLal
changes require. fhe ablllfy to- adjust.

Oral lnferprefaflon by students of se!ecfed parfs
of .the play, "Glass Menagerie". )
Class- discussion of character developmsn?.
Theme posslbb!lfles- AV
~-Today's Pressures Create Unicorns. . S El
-Do You Consider Amanda. Slefish? T . .
Rewrlte the playls ending £~ (sélect one)'
~-Tom had remalned - ) L
-Jim hadn't been engaged . © . - .t

~Laura had continuéd in fyplng schoo | " "

Theme posstbilities:
~Coping In a Youth Orlenfeg Culfure J
wAge Has Dlgnlfy ‘ ‘ .

Classroom teacher, . ' -
Play: Glass Menagerlie by Tennessee Williams,
Records Dr, #48 & 49 The Glass Menagerle
Drama Klts #94 "What Is Drama?" and-#161
"Understanding Drama®

Reactlons by both students and teacher to Willlams'
theme that what happens to a ‘persen is not so Impor-
tant as the atti*ude with which he meets .It.

Test on both pldy and kits,

Teacher evalution of themes- Qérfbb¢hhcon+en+ and
writing skills, ) .

' 262
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'Oﬁiﬁétfve:

" Activity:

Grades 11-12

[ T

Concept:

K4

L]
/

-
s

s -
by

(Y

w

L]

I’

" Developmental Reading : . o

- LI
» N -

-

. ‘ ) . .
_ An understanding of self and acceptance pof-self is

~ important throughout 1ife.

v

The stu¢ent'shou1d. v e e e e
"pecognize-that somé young people have &motional
problems; ‘ . - A

recoghize ‘that,he himself may hdve some emotional .
pfoblers. ,” 7", . ‘ :
1. Resource speaker on youth's emotional problems. °*
2. . Student ‘panel discussion, of speaker's views )
' and” their .dwn views of present youth problems,:
attitudes and values of their class, their -
.- genevition, etc. .
3. Heiting activity: Title: Who Am I? select
one of the following two: -Write a short
.. essay evaluation of -yourself in your ayw -
" "attitudes h) abidities c) interests’ d) values
. ~Write a short paper on what you ' like-most
' “about yourself and what. you 1ike” least about
yourself "
1) I Mever Promised You .
A Rose Garden, Greene - ’
2)° Flowers for Algernon, Keyes
- 3)- 3School psychologist as resource speaker
4) Student panel, y
.5) Classroom teacher
y - ~
Evaluation: - Student evaluatjon of resource spéaker and novels.
The effectiveness of the panel discussions. ,. .
uation of writing project. e

Teacher eval

’

7 »
' r
i




Y

Grade 11

Concept:

3
d
* .
?

Activity:-

Evaluatiom:

?‘The student should. . . . .

,.3}~‘Theme p0531b111twes‘:%Tf;’.fvl I

.4, Classroom teacher

%MERICAN LITERATURE’

Persons need to -be recogn\zed as having dfgnity
and worth ~ . ) .

-

An understand1ng and acceptance of self is. impors
tant throughout life. '

* Job characterist1cs and 1nd1v1duals must be flex=
"ible in a changing socigty.

Individuals différ'in

their interests, ab111ties, attftudes, and values.
¢ £

~ <

. Analyze reasens why a person is unable to adjust

to life s1tuat1ons, _' SRR oov

“.
l

'Analyze Fdasons Why some people get 105t fn our

technalog1cal socﬁety, ! o ) w

- /., e
.

Understand that 1nd1v1dua1 ab111ty-w111 determine
the 1eveT of achwevement in a g1ven career aree,ﬁ,

- Py l'

D1fferent1ate between the careen experiences of .-
others and hiig-oun. e . . ,'7

<

RS

panel discissiphs of; tharacters inplay and SOR

-

- thedr Joteraction) w1th/e€ch Other.. Lo,

/:

VreaT1sth a£t1tudes, ab111ty to cope with™
Cstrdsshiet AT e

~ ~0ur. Socjety Createées -~ .o . %0 T
= Emotional Problems. [.... ® o ,
» " Slo pne Rea?Ty'. S Lk L
wo Listens” 2 oL s Lo
- -Parents/Ch11dren el
. . ~False Values. -~ "~ ~t:p 770
) -Disillusionment - ', - * A
e . : i - 7
Death oﬁ'a Silésman
Arthur HMiller- ST
2. Drama Record Ho. 163
Death of a Salesman
by Arthur Miller

3. Students. ' ‘

d. Play:

S .

.

Effect1veness of d1scussions‘ ‘Teacher evaluation

of writing.
: 264 -

25 *nformg; ‘grioup reactien to pldy. 1nc1ud3ng ! <
N individual differences in. ‘probiem so]v1ng, fo

[ ©]

-

1."Read the p}ay,'“Death of,a Satesman: and”have,

e
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’ ~ Grade 11|
\:’
T _Concept:
. e « ., 91 B

- - -, -Objective:
. / * ‘

. v
- . T
S Activityss
N <
o o
V ) >
. Resources?’
. ¥ .
; .
"r.EvéIfaflon:
»
.. <
3
o . s
= *
. » -

" FILM STUDY'

. Persons:need to be recognized at having dignity
Work means different things to dif-

and worth,
ferent people. .

The student shduld be .aware that fthere are dif-
ferent kirnds of work; that work has difféerent

"“meanings for various jndividuals; that people *©
.brimg dignity end worth to their job. ’ L

In a g}ohp make a 3¢5 min. film on a person In.

. ¥he community.to show him at home and "on .the

‘job." ie. "The Pay in the Life of a Gas Station

Owner." Try to develop an in-depth character®-

zation to show what Joe Premium's life is really
like. - ' ’

1) "Classroom teacher = . |

2) Community citizins and locale
3) A-V director ) .

Teacher evaluation of +he final edifed film,

- Student (audience) reaction to the film.

d. »
»
' '
] ~ -
+
. , «
. .
»
.
s r )
&
A
3
.
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v
s
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e
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.
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.2

.Therofiglns of American V

S ”
Visdal -matérlals available

_ aupun Senior High School.
J ‘

!

ks

Who Am 1? Where Did | Come Fram? Where Am | Going?-Part 158 2

An Inquiry Into the Nature of Man: His Inhumanity & Hls Humahity-
Part I & 2 . .

>

The Pursgif of Happiness:

3

No Man is an Island: An lnquiry into AlienationgPart 1 & 2

The American Dream: Myth|or Reality-Part | & 2

Man's Search for Free&om- art | & 2

-

-

Toward the Year 2,000:  Can the Future Survive-Part' | & 2

Human Values' In an Age of |Technology-Part [ & 2 ' i

Man Against Man: A Study|idn Aggression & Conflict-Part | & 2

Man and His Values: An lhquify into Good and Evil-Part I & 2

lues: The Puritan Ethic to +h9 Jesus
Freaks Part | & 2 .

Man and His Environment: Iﬁ:Harmony and In conflict-Part | & 2

Man and His Gods: "An Inquiry inta the Nature of Religion-Part | & 2
- J . .

Story of Newspaper / ' A
b ’ . 3 . - .

3

f
The Psychology of Man-Part | & 3

Man's Search for the Good, Life-Part | & 2 RN

-

ey




) 130
13

14

15

16

- 56
57

58
77
83
1ol
13

. 114

119
‘163
182 .
184
178
179
180

193

95

OO

. Masculinity and.femi

Lo

- '

KITS
- . , .

artists - Elsa Schmid, Seymour Lipton, Hank Kefcham,

Alton S. Tobey, Peter Hurd,.Ugo Mochi.
ts - Marisol, Robert Sowers, Bernard Rosenthal,

Atlier Mourlof.
arftists - Adolph Gagtiieb,

Frank Colson. '
Americand - John Paul! Jones, Sacajawea, Andrew Carnegie,
Henry Ford, Clara Barton, Jane Addamsy
. G. ¥W. Carver, H. Satomon, J. P. Jones,
A. Earhart. ‘ ‘ '

(a) How to take lecture notes ’ e
(b) How to write a research paper '
And they lived happily ever after (i (dn: Hdme Ec.: Room) _
Expecially for boys
Sex: a moral dilema for +eenagers 2 .
Values for teenagers Part | & Il - ' "
Your personality: hé you others know’ -
inity o
Dare to be different . .
Guidance
Why wait till marriage
The Alienated geperation
Values- for teenagers .
Preparing for the world of work ) ’ o
Your first year in High Schoolz ’ -
Dropping out
Explording the world of work ¢6 casseffes} c,
vLove and Marridge AT
Yogng slngle and pregnant .
The changing role of Women
Women's Liberation Part |
Women's Liberation Part 2-¢ ) X .

Famous

Famous arti

Famous"’

Famous

(2 copies)

Horflculfure . : . .

{#ntroduction to oceanography (casse++e & +ransparencles, ;
ﬂeachlng duide and spirit masfers)

4

TheoPoefic expérience

The third house: Washington Lobeyisfs at work
City government in action )
State governmen+ in action

All the Ionel»»peeple: A study -of alienafion’ b
Lifestyles e ’ '
The family - :

A woman's place

- ‘

Byron Temple, Class Aldenburf, L

i

.
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FILMSTRIS o3 ™% "o o ™

6° Techiques 1in pa1nt1ng (w1th record)
7 ~ Composition in pajnting (with record)
8 Color and light in painting: Qw1th record)
9 Let's look at a pa1nt1ng"’ 3 \
22 Modern art in the-50's and '60's. Part I u1de 1nc1uded0 1
23 Mod?fg ggt in the 50's qu -60' s Part IL—?gu1dg 2 -t ;3w.mﬁ

include . - ¥
24 ' Mod&rn art in the 50's and 66"s Part fir (gﬂ1de

.. ifcluded) ,

25 Modern art in the 50's and 60° s.Part IV,(gu1deu
. jncluded) ' o ) T

ART -

Y

" ASTRONOMY 4 Astronomy through:the ageg/, Lot
) X - ’ )
Careers T S SRRV AR

Receiviuog custamers and callers . S e

Selling yourself to an employer s . st

Guardians of our freedom (Armed Forces) - - < - % - 2

Pioneer professions - ; R 1

Let's look at careers . Lo e
- How to make a career decision ~ Tl

How to get a job and keep it .. T

Look at your future ) )

Stay in school ’

What are your problems? -

Discovering your real interests -

Making the most of your school days . .

Nurs1ng (w1th recon@) . ;- L

Car.:

-

,
[

—) ol omd oud )

1 W OWONO I N —

COMMUNICATIONS

Radio =¥ .
Hewspapers ‘ s
Television .
Metispaper - organ1z1ng the staff ’
Newspaper - finding feature material_ e \

ewspaper - editing the copy T
Newspaper planning the layout _ ' T
Relations of ideals to- communications ‘ o
Relations of personality to communications o
How to converse ‘° ‘ . _ .
Relations of interests to communication . "
Motion picture - :
Yearbooks ~ pTanning and production

Comm.

W —=OWAONOYOTHWN —

—




5 | T Tl - N
e e e Crw I N . )
2T, T s 0 FILMSTRIPS ‘ EE A L
. T e - ; :
,ceussavmlou ‘ _*.w,_ o v .
'ﬁCona;-g L i-Human-respurces: . :. T . .E T Lo~ e
S :1‘2 "Gur c0un?ry,~lfls resources and !?' “workers: :
R I Probiems of wikdiife today = - Y
L, h;‘f'li . What the settlkers’ did to w!idllfe ‘ C ,
o ;-_,'7' Raising game fish .07 o o LerE T
:-—“-:' .8 Wa‘l‘er' . “"‘“‘ : e _,' - ’
ooe 10 ‘Profecfing.fwash wafer game ffsh “

,, T T Wildhkife | oo : . S s .
(ENGLISH - K . . d . ¢ .
‘Eng. ‘[Z'V Uge your I1brary : T S

14- Using the library for research St )
i6. Making the Ilbmary a learning center® . : .
18 .How. to raad . T A .
.19 How to.deliver a speech: .. | N
.20 How to prepare a- speech : S i ‘
21 How to write K ' , . ,
‘ 24 "The five.steps I'n writing a composifion _ S tee oot

© 25 Outlining a-written composition - . N - "~ .

26 The main parts of “a written composition . ° L .
27 - The introduction of a written composif!on . - , e
28 The body of a - writfen éomposition S .
29 The conclusion-of a written composifion R

, 30 The patterns-of paragraphs . : . .
31 Making‘¢ransifions in a,wriffen compos!flon ' ‘

'; - v Co Sa ‘. . ‘ |

FARMING e T e
’ P SR . BN .
Farm, .| Farm water supply Part” | " c 0 ' e
: 2.0 7w v .™ " Part 1] o . -
B S N " Part (11 Ve A ~ -
4 Tractor-fuels and Luby Part | .- °~ , - o o
R T L 2 !
.6 Electrical ferms Part | ‘ AP e
- 7 coon " “Part ki i A T
“ T8 Tracfor ma!nfaiﬁence Parf [ kL ) . Lem
- ‘ 9, " ] ) 1" , . Parf J L’ ) - N
S N noocS e ’ < ‘Pagt Vtika ~ 5 . U
R AL a ““Parf AfIb : ‘ PO B
{12 " "\ " - Part.4llc . . . ) )
o 13 - "o Part-1Va C R AT
14 " o " Pagt Vb LA -
' ‘ ls " " ' Paer’:\” ‘. v, . ] ,":,”” N N
! 16 Selec%\ng farm mofora o o , ‘
* 17 . How electric motors start Parf | K - :J
8 " e D oa -Part Il T
' ~ 49 Machinery -§foiage and shop structure ST,
: .20 Planning farm shop layout _ . ’ - '
- “21 Field chopping - 205" ‘
22 ~Opera+lng your combing . R ,

. N
s il L A ks e e

I
o




Food . " |

VI

*

Gov.

LAV B WN—

HAND ICRAFT
Handi .

-

O~NOATUVMSWN —

INDUSTRIES
Ind. i
2
3\
4
5
6
7
8.
9
10
LTt
CT 2

13
14,

" 'GOVERNMENT

.

,Freedom of. +he press

. How-to make-a -picture frame _;Q‘ et

P
4 - ~ . <
4 v " -

-’

’,

A day in-the tife of a- senafor N v
The way ouTr'.jaws -are made : v V.

'Governmenfs ‘of the, wortd LT o L

Deve1opmen+ af, governmenf In Brifaln
Parl:amenfary procedure in acfion Part -t . - ., .
Parluamenfary procedure .  in actton Parf ti

Parlnamenfary procedure in acflon -Part 111
1) N , -

. -
s LI % ) .
- . - v L ¢

,
- v - - .-
r ’ ik

. {5

Leathercraft ideas

How to make a ‘Christmas. Wreafh

Silk'screen printTng. e -

Work with delf harden!ng ciay ) : )
Paper mache - T I ’
Source degsign for Jewelery oot IR

Let's try silverwork N g, . T N

4 .
Oxy acefylene cuffing bronze weldihg « AR
Exy acefylene assembling fesfhpg lughflng SRR S
Jointer - how to use it safely . . .
Adjustifig Jointer . o

The power frinder, how to use“N\ safely

Oxy acetylene, fusion welding i
Learning-are welding: ski||s Pas

ment & .safety ° . ,
Learni'ng are welding skills Parf Il - flat position
welding . . ’ ,
Learning are welding skills Parf iM11 - vertical., over-_
head & horizontal position ) ' o
Practicing are walding .-
Electric are welding : '

Selecting and using equipmenf
Hardwood lumbering

Hardwood processing o ) "
Design in wood

Safety in the shop . ;

Wood finishing Part | . o

Wood finishing Part | '

Care and use of the circular saw
Care and-use of’the .shaper

v

6 270 o

| .- process, equipr - "




y R R 4 FIUMSTRIPS CONT'D L
"{‘ .‘ " o v { e w ,
INDUSTRIES CONT'D Y s
ind. .84  Care and usé of the drili press = °° <Y
‘ C 22 « i Care and use of the jig saw - ~
r SR - 23  Care and use of the band saw . -
) “« - 24 Evolution.of, machiges K - E '
- ©. 257 How rayon Is made I ' o
PR 26 Marble production, a ploneer tndusfry
- e . 27 - Story of tin . - o -
"L 287 . Rubber.- Malayan planfafion . AN
© 29 - Rubber = Malayan farm P o
430 Irrigation’ ' ' :
e 31 . - How our paper money s made ~
: 32 .'Planting and cultivating 5&
33 . - Cotton from soii to- fabric A .
) . 34 Plow and harrow . : '4 . -
L .\ Story ot West -Coast. lumbe'r 500 80 :
) e 36-'  Malne sardines.- food and’ industry, o
E 37 . Rew'materials of steel making V5 (,??Q'

38 .- .Money at ‘work in -the,steel | Indusfry
- 39 ~ The story of Wisconsln paper (gulde Included)

° /
- ‘e ’ . - -
tog. | ; Comparisons
Qo 2 Assumptions v : i
: -3 .Cfassifying . :
" : 4. Critical thinking . \ ' cor
‘ 5: .~ Problem solving’ K .
B 6 Interpreting - ,
. : 7 Summarizing . : . :
SR : 8 Observing ’ . .
S S Analyzing
?n MAPS " ) )
) Maps 3 Reading direcfions on maps , ¢
' 4 Measuring distances on maps - ’
5 " Locating places on maps .
6 Reading physical maps /
7- Reading political & economic maps
- ] 8’ Studying an area through maps )
MATHEMATICS . : .
_ | R
Math, | Plane figures ¢ )
2 Constructing with compawms . '
3 Ordefed pairs and conditions
4 Union ‘ahd complimentation
5 Introduction to sets, " |
6 Solution sets and the number. line .’
7 " Relations. and functions
Q 8 Intersections of sets v .
¢ -

SRS 0.




<

SR . “FILLMSTRIPS CONT'D - B

- v

. ) m—— ; . . S
MATHEMATICS CONT'D ) v . * 2. . ’ N

Math. : ‘Scalq,drawlhg . - L ] . -
Trigonometry . ‘ . ‘ .
Meagurément, dials, callpers.and micrometer

Saying it /in atgebra , - ; ‘ .
‘ 14 T, . «

Using approxXimations - - - .
Using mixed numbers :

-

!
i
|
|
)

'.aw»tv-<3~o
[}

MUS ICAL COMPOSERS S - e " . . ¢

Franz Schubert .. . ' : .
John Philip Sousa . . e, 5
* . Ludwig von Beethoven R et R
Johann Sebastian Bach = o CL Tt .
Johannes Brahms = , % e N R
Wolfgang Amadeus ‘Mozart ™ =~ (: , C

.~ Mus,.
. “.VCQmp._
e R

j"il

4

DN WN -

POETRY . g - . : R
Sound effects;of poetry - . .
Rhythm in poetry ‘ L ‘ : <
Getting the meaning from poetry . ]
How to write a poem . . . .

Figures &f speech’ : o
Stanza forms and forms of verse - L. .

Poe.

N HBWN —

.
T - N

: SCIENCE L TR o :

Scl. 2 .2 "y i-.What-ts-électronics ) . )
"7 "~ Science technology and society
8 -* Generators .
9 Electricity at work '
0 Resistance ~
! Creatures of the sea Part Vi
2 A.C.. Meters,
3 Condensers
4 Transformers )
5 . ,Meotors ’ '
, NV '
SOCIAL STUDIES

Your need for insurance |

Business methods for young people ,

Planned life 5
f Building cities )

History of communicafion :

What's going on? . .

Cooperatives I# today's Iife .

Credit unions help people ] ‘ -

Firfancial planning for young people ' : 2=

How to conduct a meefing ' - s

‘ | ~ o,

. Soc., St.

OWONOUHWN —
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sgctAL STUDIES ‘CONT'D ~ " *

st. 1l
' 127
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16
. 17

18
.19
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FILM;TRIPS CONT'D . : ) .
Know your school ' .. <
Spotlight on you - how to’prepare a personal
“interview e, ‘ L.
Charge it please S - .
Credit sources : ’ .
. The installment contract ’ ‘
Credit concepts ¢ . . N
Classroom Révolution Pacf |: (Accompanyling ‘
p . record) .

Classroom ReVOquF§n part ||
Your chi?d andviha world of fomor::y/?Accompany-

.
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—_ BI1OGRAPHIES

Biog.

176
177

179
180
18
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196.
‘197
198

154
155

. -
. e

-

f

foe .

. Encounter with Mar'cel Duchamp
;.Closeup on Willilam Schuman

W @~ = &

13

178

'1 Benito Mussol.ini ) -
- Joseph Stalin . .

Antonia-Santa Anna - . N .

CASSETTES ‘ ; .

¢

.Robert Frost ‘and his world oo

Focus on George Gershwin -

¢
L
» . 1
P T U T P R T TP T 3,

Thecdore Roosevelt and his time .
Portrait of a Peacemaker (Woodrow WIlson)
Winston Churchitl | = “

Charles Degaulle i
Abraham Lincoln .

Napoleon Bonaparte . ] . ' :
Chiang Kai-Shek N . -

Spoflighf on lgor Stravinsky . S ’

Robert E. Lee _

Adolph Hitler, ’ . ] . . -
Kideki Tojo ' o ' E
John Pershing ~ ~ . :
Franklin D. Roosevelt I .

Mao Tse-Tung A e

Mahatma Gandhi ‘ » ‘ -
John F., Kénnedy - ., ' ; :
Dwight D. Bisenhower .
Nikita Khruschchev : . 3
Fidel Castro C. ‘ ' : ’ )
Genghis Khan- .- v S S o
Alexander the Great ) ) e i ‘ 1
Julius Caesar oo ) ,
Douglas Mac Afthur . '
Theodore Roosevelf ‘ " . -

o

3 . - . .
e « . R » . -

\ L e e e

Hazards of drug use, Part | o - " . Q' .
Hazards of «drug use, Part Il . Y d D ]

)
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ART

Ard 71
o, 12
. 13

EDUCATION |

Ed. 10

T
Sz
15

- 16

17
41
a2

~ 106

£

Arf apprec!aflon - fechnlques in painting (Fllmsfr!ps lncluded)

color &and light in painting”™

" " .composition in painting

_ ',aflon, parents and self
The citlizen ch % - his needs in the free world
Education, the foundatlion Of business

Teacher-pupit planning techniques

The High School curriciNum for Ilfe adjustment
Nursing career (Filmstrip lncluded)

Now .fo study and why ,

Problems of adolescence ’ , -

"

o
Providing for individual differences In fhe classroom’




23.
o 24" P
. 25,
’ 26.
27,
% 12,
%% 33,
W34,
®35.
%6, °
37.
38,
- 39,
40,
41,
54,
55,
56.
57,
s 58.
59,
60,
61.
62,
.63,
64..
. 65.
" 66.
67.
68.
.69,
70.
94,
95,
s 96,
97,
T . 98,
v 99,
100.

R

LOOP FILMS'

Soldering jolnfs (Jewelry)

Sprung the model (Jewelry)
Investing the wax pattern (Jewelry)
Burnout ,and casflng techniques (Jewelry)
Pinch Method . ‘ S
Coil Method ' " )
Slab Method . ! -
Drape Molds No. I . .
‘Drape Molds No. 2 7~
Surface Decorations
_ Process of ‘abstraction . !
A New Look at Design Part |
A'New Look at Design Part Il ’
A New Look at Design Part 111
Industrial Design, Packaging, Bas!c Box
Industrial Design Packaging, Embel iishment
Industrial Design Packaging, Bottle, Carton

g Batik —~ dye application . _

-Patik - Wax appllication . K

Batik - Textile gallery o

Scdlpture - wire and plasfer

Sculpture - clay-- armature

Sculpture - com{ound '
'Designing from nature

Finishing and polishing -
Designing from drawings "

Jewelry techniques |; copper wlre R
. Clay sculpture )

Jewelry techniques 2; sheef.copper .

Soldering 3; mulflple joints ’ K
ntroduction to clay : an

JY 3

Texture ° . “ ‘ R .

RBy¥hm - ° ) T . Lo,

Tactileboard
Focal Point
/)Space lVlSlon

Scale ; _ , gf

Making a carving wax . -

A

"~

. GIRLS PHYSICA EDUCATION ‘ -

Gir,

!
Ph. 2
Ed, 3
£ . 4

“

~

Gymnasilcs for,women (high low bar No. 1)
. "o L (high low bar Np. 2)
T - (Side horse No. |)

" " (Side horse No. 2)

) P (v ° ///

i

.
O I B e
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LOOP F.IEMS CORT'D

INDUSTRTAL ARTS

. Ind, tt.

"~

A Y

" Arts

12.
I3,
14.

15.

16.
17,
18.

Parts
Parts
Using
Parts
‘Using
Using

"~ Parts of thg jointer °,
‘Using the jointer safely

of the c¢lrcular saw
of the lathe . )
the lathe safely
of the band saw
the band saw. safely

the circular saw safely

WELDING

Weld 71.
72.
73,
74.
75.
76.
77.
78,
79.
80.

St - 81,

82.
83.
84.

‘.

Starting the arc N
Padding a plate

Square edge butt weld
Flat T fillet weld
Positioned flat fillet’

VTS N BT TSI

300 y-putt magi-cartridge Part }

The overhead.fillet
Vertical square butt weld

~300 v-butt flat weld Part 2 .
‘ V35+lcal fillet weld
. 30° V-butt vertical wslid .
.-Hopizontal square butt " plate

30° horizontal V-butt 3/8" plate Paft |
- 300 horizontal V-butt 3/8" plate Part Il
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~———_- ' CASSETTE VIDEO TAPES IN COLOR AVAILABLE IN A-V ROOM - - .
T o jw.‘ ’ - ’ . ."‘ .‘

A Y
.
’ P ' . \ -

. 3

AN

’ : a

o "Love" by F. L. Bascailia Part | . . : «
T R -

IR Y PP s

"Love" by F. L. Bascalllia Parf.zl
The Beadify of Sgccegs Db élasser ,
éWF in Wiscoésin - ; K ) "
The Open Ended Meeting { "
Revtewing Class Meeting Practices n ’ Lo T,
e Recognizing Initial Results ‘ ‘
Bu[ldlgg Cl;ss lnvolvement ) ’ ‘ ]
The Teachers View | | ’ .

\ ) .
. ’
The Role. of the+Teacher ) " . . ]

s ’ . Color (Commerclials v n '
[ & ; °
’ " - VD' BLUES (60 min.).

. - . FILM EDITING .
* F SCHOOL ORIENTATION ,PART | & 2 N

v

TRANSPARENC ES . ) ) : ]

SCIENCE® T _ :
. : 1 : . ) _—
Sci. 14, Magnetism &nd atomic structure
) 15, ‘Field encircling a current
, 16. Léft hand rule for coil
w17, Back EMF im a motor . |
) 8. €ffective value of AC . .
19, ; Power in R-L-C circuits ‘ S "\
. - . - -~

' ‘ . EDUCATIONAL GAMES . o

LY N N

-’

L)

o
.
>
=
>

Can of Squirms (Developing talk into meaningdgfuyl dialogage)
Wérd -Power (Game to obtain vocabulary knowlque)
Careers (Parker Brothers) . '

WN e~




Career Kits ’ ‘ ; ' . )
* SRA Career Information Kit'- . . .
Sextant Series e )
Occupational Guidance Serjes . . : ‘ ’ '
Vocational Biographies Series o ) ’ Coe, T
Encyc]ogped1a of Career Opportunities + . . I w
Occupatipns vertical file. ' : o . ‘
College catalogs L Tt A
SRA Occupational exp]oration Kit . o . 7 ~
Career Oppontunities - M. Y. Life : :
Opportunities in . . . series . : s
Occupational outlook Handbooks - ’
Hisconsin Fnstant Information -System for

Students and Counselors® (WISC) .
Educators guide to free.guidance materials ]1sts free *'fns,“?ﬁﬁﬂs$%

str1ps, §l1des, Tapes, scripts, transparenc1es ayaylabﬂg from

Var'lous Sources. ., o L - . ’
’ - N Ot “,?’./'/ZT\" K ’ .y

- : Mo e . . . (\
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016374 Forrester necupationat—Hteraturs
020,69 Wallace So you want to be a librarian Ey
f, 070.023 Brucker Journalist .. S
070.4 . Fang I'luision News . . -
, T 070.69 Parsons Find a career In journalism
N 070.69 Schaleben Youm future in journalism ’ j
070.69 Stein Your career in journalism: -
A
. A ’
ce . 33161 .Costéllo .Concise handbook of occupations
TG 331.7 Duckat A guide to professional cadreers
o 3317 ,Euers vyour .future in exofic ocewpations
= 331.7 Joseph “\\Careﬁrs~oui¢oon§f = : )
331.7 . Hofllister Englineer 7 .
331.7 Arnold Career choices for the 70's
331.702 . Aulick, “Careers in the age of autonation .
333,7 ) Herbdrt’ _Careers 1n natural resocurses .
333,17 Dodd Careers for the 70's- Conservatlon
) 333.7 ' Neal Your [career in Conservation
333.717 Harrison . Conservationists and what they' do
g 3531 Suliivan ~ Careers in government 4
Al . 355.1 DuPre So you want to be' a- professional offices
0 355.3 Schuen Servicewomen and what they do.
358.4 Mac Cdoskey Your future in the alr force
359. | Calyvert The.naval profession .
359.9 ’Schuoh Marines and whatjthey do =
361 Baker Those who care (social-work)
N 361 . David A gyide 1o volunteer services
2 361,069 Koestler Careers In ‘social work
361,069 .Periman So you want to be a social worker
: " 361,069 Wil liamson Social worker
362 Kay Health care careers -
362.4 , . Lee .’ Careers in-health filelds . - e
362.1023 Kirk Alm for a job in 2 hospital .
C 3 » Gfibbons Emerging careers: - .
371.1 , " Boylan ’ School teachimg as a career
3711 Dowdel t Your career in teaching
. 371.42 " 'Harter Your career in unusual occupations
371.42 McDonough Your future as 2a guidance counselof
371.42. .Norton :0n the job- . dr
371.42 - Nourse °' So you want to be a doctor
! ‘371,42 = Sandman The unabashed career guide
. 371.42 Splauer Your-career ‘1f you're not going to college
‘ 384,55 - Deutscher -  Your ‘future in television’ . .
387.7 Fenten ‘. Aviation Careers: ' ' g
4. 387.1. Morton. "Airiine stewardess _
387.17 - Nathan " _Careers in airlines operation .
; 387.7 Saunders So you want to be an_airline stewardess
O . 387.7 Smith Flight stewardess ,
' 20U+ ) : P U




Your future in ocearfography
Careers in-biological sciences
Plant scientists and what they do
Zoo Careers ,

610 Robinson White gaps

' 610.69 Atchley Physiclan; healeraand sc1entists
610.69 Bleich Your career in medYcine
610.69 Dodge ° Hands that help; careers for medical

. , . workers
610.69 Kalb Your future as a phy94c1an
610.69 Paul : " in medical technology
61069~ \Seide * Careers in medical science
610.73. Dodge Story of nursing
610.73  Donovan ‘- The nurse aide
610.73  McDonne)1 ;) Your future is .nursing
. 610.73  Nourse So you want to be a nurse
615.069 Kraemer Your future’in ‘pharmaey
615.8023 Darby a Your carger in phys1ca} therapy
< 615,85 Shuff ‘Your. future in occupational herapy

616.89* NCOMHM - Careers in psychiatry
617.6 Greenberly . So you want to be a dentist -
617.6023 Paige : Your future as a dental hyg1enfst
620.69 - Nourse . So you want to be an eng1neer
620.69 - Pollack, Card@rs and opportunities in engineering
620.8023 Fann1ng ¢ Opportunities in environmental careers
621.38 E Carrp]l ) Careers and’ opportunities in e]ectronncs

'621.38  Neal Your career in electronics .

.621.381 Keefe ‘ Aim for a job as an.electronic

. . ~ technician :
621.384 Gordon -Youyr career.in TV and radio
621.388 Buchsbaum “ Color TV serv1cing :
629.13  Boyd, Your career in the derospacesindustry
629.2 Taylor P . Your future in automotive service.
629.28 Connor A job with a future in. automotive

‘ mechanics Sy ¢

LY

L)
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5 . L 3 il ~
’ s - i
629.8823 . Zgaren + Careers and opportunfties im astronauties —
630 Evans Exptoring agriculture - :
630.1 Hutchinson-- A definitive.study of your future in L
] agriculture. N ) '
~ + 630.1 LPhipps Your opportunities in vocational —
v W agriculture ., ;
e 630.1 Stong Agnibusiness and industry. , g :
< 630.69 Duncan Find a career in agriculfure -~ . -
630.69 Hoover Handbook of agric¢ultural ‘occupatiens . ]
63429 .  Atwater The forest rangers . .. . b
634.9° Frome . The forest service ' o -]
634.9 Perry- Foresters and what ‘they do ~ - -3
634.9023 Hanaburgh Your future in forestry i
635.023 Dowdell Careers in horticultdral sciences 3
636.089 Rise Your future in veterinary medicine }
; 639 Walfe Aquaculture
640 Rolston The bride's guide for young marrieds
- %40.69 Paris Your futuke as a home etonomist p
. 641.1 ADA Your future as a dietician - .
643:60823. Keefe Aim for a job in appliance service
649 Bartholomeu - Most* of us are mainly mothers
649 Lowndes A manual for® baby sitters
650 Mac Gibbon 4. Filling ypursle'for business - :
651 Becker The high - paid secretary -
651.02 * Becker Secretaries who succeed ~ <. . 3
§51.069 Andersoﬁ Secretarial Careers . T
651.069 Noyes ‘Your future as a secretary T 7
651.8 Carroll -‘ﬁéreers'and opportunities "#n comnytor
i science - ‘
651.8 Fischer Your career.in computers . - _
651.8 Langenback - Introduction to automated datd protess- _
8 ) .. ing . ) L
657.069 "Ashworth ' %areens in. accounting b _ = o
> 658.85 Thompson he basics ofhsuecessﬁu1'galesmanship <
659.15 Jones Modeling and other glamour careers
659.15 Reno - The model " cL — . ]
. 671.5 Berg Aim for a job in welding ,
683.:4 Mac Farland - ‘Introduction to modern gunsmithing,
687.069 - - Brennen. Career opportunities in fashion .
690,023  Kasper- | Careérs in the building -trades
- \_j690.023 o Sumichrast . Opportunities in building -construction
: ’ 7 - '¥dbn "
~ h . : o0 /
o ' b4
v % - ”
.'. ! ¢ c
28,
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Julin Your future in landscape arcﬁltecture . 7\. .
De Reyna How_to dwaw,what yol see - ' . .
Biegelel d. opportunltiles in Commer01al o]
Art W . . ;
Zaidenberg ‘How to dr“ﬁ\w11d animals - - . R %
DelLong Aim for a.job in drafting : Coea
Cutler How to cut drawings'on scratchboard ' . vl
Doyle Your career in inteérior desig
Greer Your future in interior .design . )
Keppler Your future 'in photography . T
Gurtis Your futrue in musie ' ’ . Yo
Rich Careers and opportunltles in music a
- Mathews You can teach music s !
Manogian The fién maker's art reoows . Lo ‘e
Vidor ' K:Lng Vidor on dilm making ’ ¥
Coleman S0 you want to ke a sportscaster .
Hilliard _ =~ Writding for itelevision and radio . ‘
Benedetti . The actor at work :
Harris Julie Harris talks to young actors ‘
) Snyder The dynamics of octlng§ , ’ ;T
792.3 Bunt 7 - Pantomine ST
792.3 Karsarrina Ballet technique . .
796 Lipsyte- Assignment: sports. “ ’
——496TOéQ——;s&ee————————Gareers and. opnortunltles in sports
- 808 “Fledch How to write, spesk and think more effec- -
| 2 tively o]
808\\ Flesch 1OW to be brief, an index to simple wrlt- .
> ing .
808.06 Mathieu Creative writer - - CRe
808.06  Parker Audio - wisual script writing . o
808.06 WilPis - Uriting television and radio programs
808.2 Nigglie . Fointers on playwriting
- 808.31 PlagZmann How to write a story
808.56  Walters How tomtalk with pragﬁiéally anybody about

o

practically anything p

y
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 Sel'f Awareness

"301.2

_301'.41
301.42

.301.42
301.43
370.11
400

811.08

Bender .

Gordon
Hall
McHovec
McHovec-

" McHovec |
Hyde
Torrey
Stierlin
Willis
Reid
Goode

- Frohlick
Bravérman
S.imon
Stewart

‘ﬁopkins

\

[974=1975 Addit+ions
' P .

¢
, .

.Constructing a !ife philosophy

Psychology’ for you . .
Why we do what we'"do: a looks at
Awarehess and sensitivity

Games we all play o

,.!Soyou think*you're crazy.
~MKnow your
*Why did you do that

«' Conflict and reconciliation’

feelings

Values Americans live by
The best little boy in the world
The contemporary American family

‘Making the best of it

Dropping in .

‘Values clarification

Bridges not-walls; @ book, abou*
communications

|- really want to feel good about

Y
’ Kg
o

psycRology *

o

& M ]

‘interpersonal
Ve

mysel f

1. »
2N
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Career - , v . > N = v N C - r— )
— N . —— = X = - . =
General : . . ¢ ) |
301.24 Bird ] *The crowding syndrome; learning to live with.tqo |
. ., much and too many ' ~__ ) ‘o - |
301.3  Commoner ** The closing’ circle: nature, ,man ang‘fechnology“
-301.41 Kellen The coming é?e of woman power :
“301.5 Rest- ‘| The future of work .
331, Tiffany The unemployed ’ ’ .

331.2 TTerkKel

327. Regschauer
Specific

331.7 ° Drier
331.7 Lederer
333.7023 Millard
370.11 Marland
371.42 Splaver
551.5 Berry
630.2 Houlihen
641.7023 O'Connel |
642.0 Westbrook
647.023 Witzky
700.23 Berger

DL

Horkrnq . \ "
Toward the 21st century. ‘education rn a ehanglng
world ) P

‘ N\

o
K =12 gunde for- integrating career deveIOpmenf
|n+o local curriculum

The guide to career &ducation
Careers in envirdnmental profecfion
Career education

Nontraditional
Your fufure

Jobs

Your future
Your -future

Your
Jobs

careers for women

in meteorology"

i agribusiness )

in the bakery industry
in restaurants and -food
career in hotels and motels
in-fine arts and humanities

service
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) ADDENDUM GLOSSARY \
: &
’ [ 4

MISCELLANEOUS ACTIVITIES i

* Aruitoxt provided by Eic:




>
- v .8 2 ]

5

Ty

-

~ examines his interests and abilities in relation to car .

" 13,

. LOSSARY OF “TERMS— - ~ -
hl

¢ N - - o r——R

L

* 1, Abilities - Actual pawer to perform acts, physical or meéntal, wﬁéther or ;g? ..

the power is attained by tralning and/or education’ "Ability implies that the
tagk cen be performed nov. . . : <

© 2., Adaptability - the quality of being able to adjuqt'oné‘s self to changing
*expectations within apn occupation. ‘

-

3.. Adjuistment - The process of pe sonal modification which one must accept at
part of the changing qorld. . .

4. _Aptitudes - The tenaencjes, capabilities, or potentials to learn or under-

~ stand.

; ™~

5, Attitudes -~ Relate to téhgencies,to accept or reject particular groups of
individuals,sets of ideas, situations or values refYected in behavior.

6. Avocational - An acitivty pursued in addition to one's vork mainly for

leisure @hobbyi. Any individual whose career provides him with 'a msans of liveli-

hood and some leisure time can find satisfaction through his avocation in areas

of 1ife other than his career. - , .

7. Career /- The sequence of occupationsvanQ/di jobs engaged in or occupied /
throughout the, ifetime of a person. ., ‘

A
4

8. Career Déveiogment - A continuous, developmental process, a sequece of choices

. - which form a pattern throughout one8s Iifetime and which represent one's self

concept. X -

p . s ‘\ . - ' N

G, Career Development Process *\A 1ifelong process which involves a geries of
experiences, decions, &nd interactions, and which, taken cumulatively, results in
the:jormulatign of & viable self concept and provides the means through which
that self concept,can be implemented both vocationally and avocationally. |

10. Career Educatien - Meané of implementing and facilitating an individual's career .

- developmends . .
LI vy . . ’
. s .

escribes the process whereby a- person
) As decisions are !
made within his chosen career field, he must fuifill certai education adn train-
ing requirehments. . - o ’ o CA

11. ‘Careér Planning aﬂd Préparation -

[
[y -

» : i .
12. Chain of Command - Order of authority with respect to job positions. -

Comminity - Body of indi¥iduals organized into a unit linked by commof in-
terests—~(society at large-people in general.) - : Co
. - v ) :

’

14. Concepts - Major idéqé, thoughts -or notions identified as essential to the

- .. career development process.

. , . I

- -

‘. . . .
. ' o
- . . N
- .
. - ’
‘
. e .
?

DU .
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]

" 15. Conditions - Cirgumstances which exist as a result of midifyint factors (for
example: the unemployment rate and its relationship to government ~spendind, )

+16. ‘Decision Making - Determination arrived at after.consideration.

17. Decision Making Process - Act of deciding upon an~6ccupational course of action
in-a systematic way. - -t

=

£

13% -D.0.T, - "Dictionary of Occupational Titles" - Comprehensive occupational . -~ - _
information resource published by the U.S. Government..
—— . ) ) .
19. Dignity and Woirth - Degree of esteem (intrinsic worth) and relative values
of a person related to moral intellectual and personal values. .

- ‘ \-—-‘\

20. Economic Structure - The arrangement of the economic components making up the
-free enterprise system (income earner, producer, consumer). . .

21. Educational Preparation - An educational process whereby a persen meets.
certain competency requirements in order to enter and remain and .adyance in a
certain occupation.

22. Employability - Being able to secure and maintain employment through proper
training and the exercising of gpod work habits.-- Y N -

23, ggglox%ent Trends ~ General direction, development and movement of Jobs which
includes: (1) Whether workers are currently in demand; (2) Whether employment is
expected to increase or decrease; (3) What the main factors are which can influence
the growth and decline of tlie occupation. '

24. Entry Level - The first job one assumes in an occupational area.

. » .

25. Environment - The surrounding conditions, influences or forces that influence

or modify the career development process. -

26. Evaluation Procedures - Those procedures désigned to test the effectiveness
of learning activities and objectives. :

27. Extrinsic - The easily identifiable and extraneous features of occupations/

28. Financial Aids - Monetary assistance which enable one to meet necessary
cccupational training and/or educational requirements. .

29. Frame of Reference - Viewinga particular item from a personal point of view.

30. General Education - Often referred to as a liberal education. . It'is training '
of a broad academic nature which does not have a particular occupational objective.

31. Horizontal Mobility - Movement of an individual from one position to,another

. within the same strata. (e.g. mason-painter).

and/or developing into & state of self fulfillment. '
&y

32, Individuel Potential - Describes the capacity of the individual fo changing

P

241




VAN

" 44. .Job Level - Position of a specific job based on dchievemept, importance and

- - h > :
. 3 j
; . |
33, Industry - A group of productive, profit making enterprises that have a ! .
similar technological structure for production and that produce or supply
technically substitutible goods, services, and sources of income. ’
3. Ingtitutions - The sum total of the patterns,~rel§£ions proceés, and materials
instruments built up around major human activities. They regulate and standardize
- the behavior of employees. . ' ¢
35, Interdependency - Mutual dependence on one ahother.
Y LTl Ee— = —— N R o ) o i '!
36, Interests - Through the study of self and occupations with in the “work world, Y

one expresses a preference for an occupational field. One's interest changes
as he is exposed to new experiences tpat lead him to new interest areas.

&

37. Interplay - Mutual action or influence - describes a reciprocal relationship.

38, Iintrinsic - The internalized or inner values of an occupation which take-on
a personal significance.

-

39. Job - Employment undertaken for renumeration involving spécific duties.

40. Job Description - Descriptive statement of gccouné giving properties of &
particular job. . : : : '

41. Job Families - Describes jobs which are related through similarity in ork
performed; tools, equipment and materials used; knowledge needed; and menfal and
physical characteristics required of workers. . .

v

42. Job Family - Emwployment related through common enterprise. (ex plef food N
services . , o -

. .

43. Job Requireménts - Specifics needed to satisfy a particular firea of vork.

value. . £ ;

3 . i . . .
L5. TLearning Activities - Those teashing strategies identified to implement
topical areas. “ . R /-

46. Learning Outcomes - Those achieved knowledgés obtgined. -

PO | ! h
47, isure Time - Free time after the practioal ne essities of Iife have baeen
attended to, an increasing commodity in our society/dtie to technology. It is that-
time which may be filled with activity whichhas it reward in doing rather than

in the end product.

i o . ’ . , 3 . .
/8. Life Style - An individual's way of life termined by attitudes and values
expressed in a self, consistent manner.” . -/. I

“
ot .

49. Objectiveg - The tegghihg vehicle used ,,,de#elop aq'understanding of an

" expressed career development conéépt, . "
4 i i « ve .




\
. Qccupation - Work 'activity in various job settings in which people engage ;
n a group of similar tasks organized in similsr ways. It occupies the worker
for a period of time but does not require single minded cémmitment. It requires /
differentiated training but may involve considerable retraining. ‘

51. Qccupatiohal Clusters - Describes occupations which are related and grouped./
according to'type of work, skill of worker, and place where work is .carred on. o -

T O

52, Occupational Expectations - Rewards and §a£isfagtions vhich a psrson antip:74

o

ipated from an occupational choice which must be considered in relation to self.

53.. Occupational Fields - Areas of vocations in society.

4

54. Occupational Information - Valid and usable data about occupations, in-
cluding duties, requirements for entrance, conditions of work, rewards
offered, advancement pattern, existing and predicted sipply of and demand for
vorkers, and sources fqr further information. . ‘

-

55. Occupatijpan Level - Position of an area of work based on achievement, im-
portance and value. ‘ ‘

56. Personal Attributes - Intrinsic qualities of an individual which he must
consider in relation to his choice of job andfor occupation:

57. Personal: Needs - Relating to a particular person in a private manner-- ' ;
migt be met through his occupational choice. ' o >

‘ - .
58, Phese - A stageor interval in a development or cycle. : .

f
|

59. Professionel Occupétions - Occupations characterized by social 56wer, sﬁatﬁa v &
and a high degree ‘'of technical skill entailing speqialized préparation, © =, [

\

e

60. " Psychological Demands - Components related to riind and emotions.
N ‘-*,;‘ ‘ . . *

61. Relevance - The identifieation of occupational elements which must be =
pertinent, 'appropriate, or applicahle to the individual.

. L ’ T . f o -
62. Self - The entire make-up of the individual, emphasizing the relationship betyeen
the individual's changing perceptions of himself and a meaningful career choicd’ -

- ...,‘;JU. -

63. Self Appraisal - To evaluate one's self wifh respect to one's attitudes, .

Y 3

. values, etc.. so that a realistic decision and choice tan be made., T ‘

64, Sequential - Used to describe the continuous and consecutive phaseg of the. - .
career development process. : . : - ,

< .
’ P

-

. 65. 'Se?vige Occupations ~ Work vhich meets ‘the needs of the;public.

66. §;gq;gicgnt A&uitsj~ People who throggh effegtive ;n&érparsonal relationshipsa \
influce-tbe gareer choidefbf‘others.‘; g A -

S . St s :‘.‘ “‘ . [ I 4 - . . x . . '-
67.  SKills - The, ability of an individuai.to use one's knowledge effectively in
* the execution of work performande: A'deVelqpedﬂgptituae.’, -

A
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— 8. Social Needs ~ Needs of society which are met through people working in
. occupation necesgary for the' sustinence of that society, "

69. ‘é;ecialization - Quality or state of being specialized for use of employment
- in special line of work. )

—70. Stage - Period or stpe in a process, activity or development. ,

1. Technical Occupations - Occupationa related to specific mechanical and o

h -~ gcientific knowledge. T T e . R -
- 72. Technology -~ AppliCation of scientific principles to -industry. i

73. Topic- Specific teaching content which enables the implementation of stated "
objectives. - ;

74. Values - Standard of judgment accepted by persons, groupa or institutions,
atemming ing from and conditioned by their societal contacts.

75. Vertical Mobility ~ Movement between jobs considered to have different status.

76. ‘Vocation - Impliea a dedication or long term commitment with & high level or o
- requirements, rewards and expectations. . oo
s+ 77. Vocational Guidance - An "individualized" aspect of the educational program
which is designed to enable each student to. reach his bull potential in the area
of career development., /
¢
78. Work - Fulfillment of job dutues, expectations for which one has been em-
ployed in order to proved a "purposeful® means of. 1ive1ihood.

INAY

»
79. Work World - The breadth of career opportunities, and the unique aspects of
occupations in relationship to an individual preparing to make a careey decision. —

. RYc




JOB "APPLICATION FORM

—————
Y

Name a : __ Grade | |
|

- . Check one Common Supervisor - Hour S e

. Book Store Clerk ‘ Hour

Janitorial Helper ™™ - Hour

‘Physical Education Aide Hour -

Library Aide ‘ Hoﬂr
Teacher ’ .
Teacher Aide ( ) Hour .
<:' . Office Aide Hour '
) Dishwasher . Hour
L Table Attendant Hour P
Other Hour-

- -

Give what qualifications you have that make you feel that you will be successful
at the job you are applying for.

-4 : N &~
-~ R

In 25 words or less tell why you want this job. . I

Obtain references from 3 teachers, \ .
1, i . . .

2. . )

3.
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For The Resource Person

Without your cooperation this phase of our program could not exist..
. The objective of these sessions is not to get students to make career
choices, but rather to help elementary students realisze that everyone works, that
all useful ~work is honorable. We hope to acquaint them with the wide variety of

1
l
|
Thenh you very much -for your willingness to participate in our program. 1

“oc atv gs to be besides co bovs amen
nurses, and teachers) and make their present schooling more relevant to their
- “future, - o TR

Your company or business may have some materials they would furnish for
. you to bring along, perhaps some pamplets. You might check with your public
relations office. Please bring your tools or whatever you work with. Certainly,
if you wear a uniform or special clothing of any kind (welding hood?), bring or
wear it if you can. Here are the kinds of things we would like to hear about:

--What' is your job title or description? , . * ce R
--Briefly describe what you do. . g ST s
~~What aotitudes’or 8kills -are important for your job? oo
"~ --Do you have to deal with the public? If 80y’ what° Would you care to
comment on this? - — e

~~If you are separated from people most of the time, working with, ‘things,
how do you feel about that? Do you perfer not having to deal vith the
public or fellow workers? >

--What do you consider that best points of your job? the worst?

~-Is your job personally rewarding and fulfilling? Do you, enjoy going .to ,
work? Do you recommed it as one of the alternatives students should ' )
consider? - )

© --You may want to touch.upon the financial gspect. Do you consider the pay

to be adequate, very good, unsatisfictory? -

~~What is the outlook? Will this type of employment exiat when these students

05t

enter the world oP-work” . wile (" .
-What changes, in edquipment, automation, personnel,trainingrequirements have g ’
you experienced in the time you have Been in this field: . ] e

-AWhat training is required? (High schos1? Trade School?. College?
Bpprenticeship? Graduate degrees?) - , .
" --Is the-field difficult to enter° (Union membership, professional school ., .
', enfrance quotas, eto.) o
. *-How does this type of career relate to what these students do now in .. I
' ' '8chool? -, 3 : e
' ’ --General information on working conditions, bosses, employeea, eto.
Theae are Just suggested topics.n‘Keep in mind "the ages of the children to Co,
whom you will be talking. You may want to delete soms’ ‘areas or add sqme of your ’
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For the Teacher: PR ) : \

al.

Interviewing: A Basic Instrument of Inquiry

4As you begin to use your guide, there will be many opportunities' to -
bring in parents and resource poeple, In.order to fully utilize their r

"

’

.

——teacher=class preparatron—hternewing Skills can be practiced to enhance "
information given by the resource person. .

occupationa.].lpreser;,tatn.ons,J,:e~ suggest, not —only teacher preparationm, but . _ ...

..... - o=

Perhaps the most obvious skill involved in interviewing is asking
appropriate questions. The following list can be used with your class, to
get them started with this imoortant tool of connnunication. . : “

A

~

Questionso Stimilate Interaction - ) ' .

1. Vhat do you do.on the jobZ (Ghildren are interested in how shcool-~

' taught skills fit in with real work.).

2. Why did you take this job¥ -Did others &gree vith your ‘thinking?.

3.. What tools do you use" Is there a special vay of talking about your

work?" .

e Was this your first job choice" How many times did you change your mind -
about what you wanbed- to be’ ‘before..you went to work? ‘Why? )

"5 What part of your job doyou Iike. best? Why’? What partof it do you W

"wish you didn't havée to do? :Why? .
6. Who, depends upon your- work? Updn whom do mdepend for your work?
7. -What experiences and tralnmg Qon this job might prepare you for sone °

- other kinds of jobs should you Bvei>want to change.

8. . How does your job affget your psrsonal 1ire? Do you have to work T

"_,nnights‘7 Are you tired when you get horfe? Do you have hoise during the day ' y
80 that you need quiet at horte at night? Dp you have a job where you have " .

to be nice to people all day - even people who are crabby - and i1l-
mannered" : C ' PR ..

9, -What 1nventions Soutd put)you out of 'work" : .
10. .Are pedple with ur kinds of skills usually needed - &ven uhen ‘business

may be bad? Is your wbrk at.all seasonal? ~Where could you work in th.is e

2 a

occupation? Is, your: lgind of work hmited to geographical ‘areas? - s
-1, . What kind of. educatidn ig necessary for this kind of work? s

+12. About’ how much moliey can a person earn in this kind of work? Is" ‘there" “, _

. @ chance of fgetting ] lot Qf money all at once” ag losing a lot of money

quiekly? . .07 o

3. Vhen does_your boss compliment you" (or when do you compliment your
-, emplpyees?) - VWhen are. pgople” fired? .
11.. Is there anything we should have asked? Winat would you 1ike to ask‘%s"

JIf thesa tyges of questions are discuesad beforehand, ve hope the student
pn then begin to ask pertinent questions during the question-answer period

. ) uau&]_ly foll(ming a- resource person -8 presentationv y o . .

’
-

~ Other suggested activities. Tapes of children interviewing each other
are- gasy to make- and allow for heslthy critism of learning Yerformances.
Dittoed .sHeets of quesiions with spaces .for responseg also offer ‘tangible
supports. Stick puppets oan be uged for role-playipg practice, At the

290 C ' )
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PR : ' ‘ . .10
¢ * _— . « ‘ . % . 4 : . ’ -
R ‘time of the interview be alert to step in and help facilitate connnunicat:lon
L. . if .y‘ou see e;.ther the student or resource person is not understanding what ’ .
< the other has saild. z; . . . . -, t
] d 6. '. ©If you explain the reasons -behind children's questions, resource people
' and student will sketch more approprlate pictures in their minds. ,
. - N
o Z‘ 7.‘““ Teachmg ch:leren to inqulre from adults in your community Buildg a "
. . - firm place for career education to begin. Children will be.more ready to ,
o . ‘rélate school studies to life<centered activities and will be more prepared
: to\meke apnropriate choices for developing liveg-to-be. '
.I ; - . 1 . - . ’ '\VA . . by
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g . OBSTACLE GAME _ ‘ -

PV N . . ¢
" The facilitator sets up obstacles in various places around a room. The
people go arpund in pairs. ' The obstacles are role playing situations that
) actually occur in a school setting,” ,Two people fist fighting on the playground;
o " two Iriends who just quarrelled, etc.” The obstacles arg to deal with emotions.

v They are 33 8o inog invelved, - —
To go past this obstacle they must destribe how they feel and how they would.

T -solvethe predicament.s The paits Keép going until they reach the end obstacle

‘ and then discussion follow. . .

-

FPTUITY PR AT T

" To correlate with'school subjects, the obstacles could be role playing
situations involving eivil war experience, {being a slave running awary, being
hunted, etc.’) '

Then relate to today be letting experiehce actual ghetto situations, (Woman,
non-high school graduate, unmarried with child, looking for job. Pay must be
high enough to afford ba@&sitter-Mean employer, feelings, she is unqualified.)

SITUATION GAME .

‘This group action works best when the groups is homogenious. The facilitator
gives situations to the group and asks members to respond on how they would feel
in that situation. Interaction on a member's responde should be encouraged.

€91

“ Examples: ; .
1. "You have just dropped your lunch tray in the cafeteria. . How do you feel?"
2. "Your parents hdve left you alone for the weekend and given strict orders
-~ not to have friends over. Your friends want a party." ‘ ‘
3. "It's the first warm day. Everyone is' talking about skipping. How do you
N feel?M - . ) oo
-Other suggestions for situations:
) . Cheating ) -
2., Stealing
3.. Beer Parties
éa., Friendships _ - 1
5, ~Parental Relations ' . R s e )
.6y~ Rumors - ) . . S ‘
7.7 Cliques R s Lo Tk

-




SWEAT SHIRT LABEL

%, , -

1

Ask the group to close their eyes. Then ask them to imagine they have on a
sweat shirt and can put any symbol or label they want on it. At the end of
thirty seconds, everyone must say what they want on their shirt. Then other .
people can respond to other people's labels by asking questions or reacting. The ~
facilitator can also lead in the discussior of what the label means to the person.-
If the facilitator wishes a more specific direction like an aspiration, personal

(=)
Wt
H

vchanacteristicAor—feeliag{:§§§ directions given by the fiseilitator can so he —
structured. . .

>

ADJECTIVES OF SELF DESCRIPTION -

List five adjectives that describe yourself. Than hand the paper back to
the facilitator. The facilitator reads the adjectives and has the group members
guess who the adjectives describs, After guessing, have them talk about the
adjectivés and its relationship to this person.

N 290




Item.l ’ . 5« As Reported By 92 Companies Sqﬁé yed by &
. P ¥ Frank S. Endicott, Director “ 1acement, s o
R B Nbrthwestern University ﬁ %0 5\\\g

.
é@s‘ ¥

|

-

be
5¢

28.

Cn 32.

33.
34,
35.

36.
37.
38.

39.
100.

41.'

42,

the most? i @‘:&Y’ } <
3. How do you spend your spare time? What are your ho ;ryé S

In what type of position are you most interested? g%ﬁ,”
«-Why dq you think you might like to work for our Co'
What jobs have you held? How were they obtained am
What courses did-you like best? Least? Why?
Why did you choose your particular field of vorkf:

What pefcentage of your college expenses did yojfseérn? How?
How did you spend your vacations while in schy ”gf
What do you know about our company? A

training?

Do you.feel that you have received a good g"
el that you will be success-

What qualifications do you hawe that make y,
ful in your field? :
What extracurricular offices have you hel
What are your ideas on salary?
How so you feel @bout your family? A
How interested are you in sports? 8 )
If 'you were starting college all over again, what courses would you take?
‘Can you forget your education and stant from scratch?
* Do you prefer‘any specific geographic 1ocation° Why?
Do you have a girl? Is it-serious? N ’ '
. How much money do you hope to earn &% age 30? 357
Why did you decide to go to this parjiicular school? ,
How did you rank in' your graduating ass in high school? Where will you
probably rank in college? . .
Do you think that your extracurricul activities were worth the time you
devoted to them? Why? ‘%'
What do you think determines a man's pﬂggress in a good company? . .
What personal charaeteristics are necesgary for success in your chosen field?
Why do you think you would like this parpicular type of job?
What is your father's occupation?
‘Tell me about your home life during the e you were groving up°
Are you looking for a permanent or tempé&ary job? ‘ 5
Do you prefer working with others or by: ipurse1f° . ’ :
Who are your best frienﬂs” .

What kind of boss do you prefer? : \‘ .

Are you primarily interested in making,mokey or do you féel that service to
your fellow men is a satisfactory accomplehment? ;

Can you take instructions without feeling\upset?

Tell me a gtory! K

Do you live with your parents? Which of you} parents has.flad the most profound
influence on you? 1

How did previous employers treat you? A
_What have you learned from some of the jobS\"

Jd




- .. e S ‘ . L.
43. Vhat was your record in miiitary service? -’ ) '
44, Have you ever changed your major field of interest while in college° Why?
45. When did you choose your college major° '
46, How do your college grade after militaty &ervice compare wvith those
‘previously. earned?
47. Do you feel you have done the best scholastic work of which you ﬁre capable?

- —48.—How did~you happen to go to college? % =~

49. What- do you know about opportunities in the.field in vhichﬂyou are trained? ,
j**'*“*‘*Sﬁ;4—How*lcng*do*you'expectfto"wvr g—
51. Have you ever had any difficulty getting along with fellow students and

‘ faculty?
52, Which of your college years was thé most difficult?’
53.: What is the source of your spending money? . . .
> 54. Do you own any life insugance” : ‘
55, Have you saved any money? o
2 56. Do ydu have any debts? . X :
57. How old were you when you became self—supporting° 3
58, Do you atténd church? i
59. Did you enjoy your four years at this univergity° o —

60. Do you like routine work?
61. Do you like regular hours?
62. What size city do you prefer?
63. When did you first contribute to family income?
64. What is your major weakness? ,
65. Define cooperation! A

~ 66, Will you fight to get ahead?

Eﬁ 67. Do you demand attention?
68. Do you have an analytical mind? .
69. Are you eager to please? | ’ = o
70. What do you do to keep in good physical condition?
" 71, How.do you usually spend Sunday? o
72. Hgwe you had any serious illness or injury?
. 73. Are you willing to ge vhere the company sends you? ./

74. What job in our compnay would you choose if you were entirely free to do so?

75. Is it an effort for you to be tolferant of persons with a background and
interests different from your own?

76. What types of books have you read?

77. Have you plany for graduate work? ;

78. What types of people seem to "rub you the wrong way“? .

79. Do you enjoy sports as a participant? As an observer?
80. Have you ever tutored an underclassmen? . -

8l, What jobs have you enjoyed the most? The Least? Why° )
82, What are your own special abilities?
83. What job in our Company do you want to work toward?

84. Would you prefer a large or a small company? .

85. What is your idea of how industry operates today?

86. Do you like to travel? N

87. How about overtime work? ‘ -
88. What kind of work interest you? (\ . .

89. What are the disadvaptages of your chosen field?

90. D¢6 you think that gre des should be considered by employers? Why or why not?
91. Are you interested in researdh?

92, If married, htw often do you entertain at home?

93. To what extent do you use, liquor?

94. What have you done which shows initiative and willingness to work?

ERIC v -8y ,
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Unwillingness to go where we
him - .

Item 2 -NEGATIVE FACTORS “EVALUATED DURING THE EMPLOYMENT INTERVIEW _
) . AND WHICH FREQUENTLY LEAD TO REJECTION ‘OF THE APPLICANT .
As Reported by 153 Companies Surveyed by g
Frank S. Endicott, Director of Placement
\% Northwestern Un1vers1ty .
. Poor persona] appearance. 34. ‘Cynical
0verbear1ng--overaggress1vet 35. Low moral standards
conceitied "superiority complex : 36. Laxy
. "know-it-all" 37. Intolerant--strong prejudices
3.7 Inability- to express himself - 38. Narrow interests
c]ear]y—-poor voice, diction, 39. Spends much time in movies
. grammar ' 40, Poor hand11ng of personal finances
4, Lack of planning for career-- . 41. MNo interest in community activities
no purpose and goals 42. Inability to take criticism— -
5. .Lack/of interest and enthusiasm-- 43. Lack of appreciation of _the value
passive, indifferent of experience .
‘6. Lack of confidence and poise-- 44, Radical ideas
nervousness--ill-at-ease 45, Late to interview without good’
7. Failure to participate in activities reason
8. 0veremphas1s on money--interest 46, Never heard of company
only in best dollar offer 47. Failure to express appreciation
9. Poor scholastic-record--just got by for interviewer's time
10. Unwilling to start at the bottom-- ~ 48. Asks no-questions about the job
expects too much too soon 49, High pressure type
11. Makes excuses-+avasiveness--hedges 50. Indefinite response to questions
- on unfavorable factors in record
12. Lack of maturity L, . o - _
13. lLack of tact. Tnaits That Turn Peop]e Off
14. Lack of courtesy—-111 mannered _
15. Condemnation of past emiployers . A compu151on to show off know1edge
16. Lack of social understanding . 2., Exaggerates to the point that’it's the” -
17. Marked dislike for school work next thing to lying -
+18. Lack of vitality 3. Moodiness. Friendly one day, -
19. Fails to 1ook interviewer in the unfriendly the next - '
eye 4. Bossiness. Must run everything -
20. .L1mp, f1sh hand-shake , ‘ 5, Not reliable. Word is no good -
Z1.. Indecision . 6. Chronic comp]ainer. Negative .
22, Loafs dur1ng»vacat1ons--1akes1de attitude ‘about many thinds. .
- pleasure .- 7. MNosy. Asks lots.of questions ~
23. ‘Unhappy married life ' that are’none of her business - B
24. Friction with parents .o 8. Gossipy. Knows everything about
Sloppy application blank, - everybody and tells it. Makes
26. Merely shopping around you wonder what she is saying
27. MWants job only for short time about you.
28, ‘Little sense of humor 9. Says things in anger then tries to.
29. Lack of knowledge of field of , smooth it over by buying a Iittle
specialization ©. gifty -
30. Parents make decisi for him 10. Always fishing for compliments but
31. No interest in company or 1in . never gives any.
industry -
32. Embhasis on whom he knows ’
33,




.- Item 3 ' B _
GROUP NAME .
' WHAT'S THE OCCUPATION ALL ABOUT s

1. -Name of the occupation

2. ‘What does the worker actually do?

3. What special tools or equipment are used in this job?

4. What education or training is required of a beginning worker in this occupation?

a. High School Completion d. Specialized Schooling
~ b, Some College Training e, -~ Apprenticeship
c. College Degree f. Other.

-

5. Personal qualitifcations other than educational are required?

]

, REQUIRED , DO I QUALITY?
- ) ' ’ Much | Some | Little | Much | Some.] Littte~
a. Physical strength ' ¥ I
pred b. Good eyesight .
o c. Good hearing .
d. Eye-hand coordination
&. Ability to stand for a
long time )
f. Speaking ability
g. Hriting ability -
h. Numerical ability R
1. Mechanical ability. )i
J. Manual dexterity / ' .
k. Drawing and/or blue pring
* reading aptitide
1. Organizational ability ) A ' i ()
m. Neatness and accuracy - i
_n.” Ability to work with others - P
*o. Abi1lity to accept direction
6. What interests should a worker in this occupation have? B

' INTEREST IN .... REQUIRED DO T QUALITY? |
T Much | Some | Little | Much | Some | Little
Mechanical things, tools
working with data, numbers |- : R
c. Solving problems :
d. HWorking with people . ~
e. Dealing with peopjg -

-f. Organizating and planning

S
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651

At

7. Working Conditions ‘ : A
Yes No Somet imes ’ R
a. Noisy and/or dirty surround1ngs - . - .
b. Is the work hazardous? - _ :
c.” Is this work seasonal or dependent . _ S
. on weather conditions? . ;_ - -
d. Is this a repetitive operation? ‘ . B )
e. Work is done: = mainly alone Mainly with a group NN ’
f. Job location: locally __  other parts of.country both , )
g. .Nhere is work done: indoors outdoors ___both, at ‘time t1mes, S " ,
8. Is a special mode of dress or appearance requ1red7 Yes - No T
If yes, what is required? . T '
9. Earnings 3 o . _ Lot
a. Wages approximatel $ “per (hour, week, monthy year)
b. How many hours per week? . ’
10. Opportunities : Good - Fair Poor
a.” Opportupity for advancement
b. dJob availability now ‘ N
"¢. Future employment opportun1t1es ; ‘ . :
d. Job security ) - '
11. What are some occupations related to this one: v '
;‘. ~ ‘
i
12. What do you see as the main advantages and disadvantages of th1s kind
of work?
Advantages Disadvantages
k 3
13. Does this occupation appeal to you? _ Why? ' T
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R C T LOST Oy THEMOON, -
. * - i “ ‘o : "( : < ’

Your spaceship has just crash-landed on the moon. You were scheduled -
to rendezvous with a mother ship 200 miles. away on the lighted surface of the
.moon, but the“rough landing has ruimed your ship and destrqyed all the
equ1pment on board, except for the f1fteen items below, .

’ - A

-« Your crew's survivial depends on reach1ng thé mother sh1p, S0 you must )
G :¢hoose the most aritical items of their importance for survivial. Place
. number one by the most. important J tem, number two by the second fiost "
.1mportant and s0. pn. through. numbér: f1fteen, the least important. :
‘« Box- of matches R ' | < -
Foad- concentrate "
Fifty feet of nylon rope )
R Parachute silk . :
i So]ar-powered portabtle heat1ng unit . N
: - Two .45-caliber pistols '
2 <__:One case of dehydrated milk -

Two 100 pound tadks of oxygen

& ' Steller map (of the moon's constellation} . o
‘ Self infiating life raft - N '
* ’ . £ s ) . é
. Magneti¢ compass ; o ' . - -

'Five gallons of water -
51gna1 flares

First a1d k1t containing 1nJect1on needles

Solar powered FM Rece1ver-transm1tter - o c Y




P SELF-RATING CHART

Read careful]y the statements below, compare yourse]f with the standards g1ven
and place in each square the number that describes you best. .

S

« 1. Always 2. Usually 3. Generally - 4. Sometimes °~ 5. Seldom

—

Responsibility -~

L4

"Am I on time to class and with my work?
Do I behave myself in classroom during teacher's absence? -
Do I bring my materials to class everyday?

Must I be spoken to 1nd1v1dua]]y because I have not Tistened to
cTass directions? ]

Was I willing to accept a class office? ’
’Do I take part in class discussion?

Inquiring Mjnd» -

Do I read the directions before asking questions
Do'I do more work than is vequ1red?
‘ Do 1 use the library eg ar]y?~

-;;;:;;;;___ Do I bring things re]ate ‘to the classwork to class?

Social Concern-,

Do I th1nk of’ ‘how my actions and speech will affect others before I
act or speak? .

Do I keep order in my section of the room by behaving myself?

PO S

Am 1 courteous to my fellow students and the teacher?
AN

Do f‘show an active interest in every class activity?

.

Work Habits

I

Do I do bniy my own work, without ta]king?< K

. Am I ready to start working as.soon as I enter the room? —

Do I listen and follow directions?

Do I work until the job is finished? .
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CHARACTERISTICS OF ATTRACTIVE PERSONALITY AND HOW TO DEVELOP THEM

Personality : .
A. Those things about a person which make him different from ’
another person.
B. Has to do with those qualities of being a person rather than a-
thing. :
Characteristics - How to Devélop It ¢
1. Attractive Appearance 1. Keep yourself clean
! 2. Dress neatly and suitable
3. Avoid guady or clashing color in dress
4, Avoid flashy or freak styles
5. Use a deodorant
" 6., Find suitable hair style
7. Keep nails well groogsd .
2. Good Posture 1. Head up
> 2. Shoulders back
3. Free swinging style of walking
- 4. Deep breathing
— 5. Systematic exercise
- B 6. Correct sitting posture
3. Good Manners 1. Proper table manners
. 2. Courtesy-to others
3. Consideration for others
- 4, Respect for the rights of others
5. Avoid talking about others
4, Correct Speech . 1. Avoid profanity
/ 2. Use good grammar
3. Prorounce words properly
4. Speak distinctlu > - ‘
5. Avoid slang ~ :
6. Use words correctly ¥
5. Self Confidence of 1. Ability to stick to it
- Perseverence |, 2. Become a good workman
3. See a job through
4., Mingle with people
5. Be, think, and talk success
6. Practice intelligent conversation
4 7. Seek acquaintances of those above you ,
; 8. Don's boast or talk Toudly :
42 .9, Do not venture opinfons about things you
do not understand
10. Have a bank account
-
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2
3
4
5
- 6. Honesty
7
8
9

18. Broad-mindedness ) . P

.

Item 8- - )
' PERSONALITY CHARACTERISTICS

Rate yourself in the following areas: . Excellent Good Fair

1 2 3

Poor

aumd
.

‘Courtesy and good manners

Neatness and cleanliness
Cooperativeness

Cheerfulness - "

Mix well with a group ) R

. Even t%mpered
. Dependable o ,

. Good 1istener . .

10. Unselfish attitude

1. Posture A

12, Health - ' ' : .

13. 'Loyal to f%iends

-

4. Sportsmansh1p : . i

15: Ab111ty to get along w1th others BT

16. A sense of humor

17. Ab111ty to adjust to new people and

new situations

19/ Generosity

20. Ambition to succeed | o




SELF-APPRAISAL CHECK LIST

Conkider the words in this 115t and cﬁeck how often you thﬁnk they
deseribe you as you are: . $-
Always Usually 1 Somgtim’e’sf Never
1. {Honest - .t *
2. Happy N L A .
3. Eﬁend]y ,‘ ; .
g, a.d ] P
5. Serious ~ o
‘6. Self-confident N
7. Sensitive . NS
8. Jealous 3
9. Popular .,
18. Shy L . . .
11.. Clumsy Co ‘r >
12, Show-off,. : "~ L ) B
13. ‘Afraid. : - *
14, Kind-" -
15. Respectful _ i ’
16.” Modest ..~ RIS v - ' ~
17. Proud - . ,
18. Lazy . i
19, Neat. : .
20. Prompt
21. Thrifty :
22, Self-eontrolled L= .
23. Accurate: - ik ’
24, . Dependab]e » L
. 25.- Angry ’ ’ i i
.26, Moody -
. 27. Consjderate .
28. Open-minded ) K E { "
29. ,Unre:sonab1e -, LT
~30. Alert ‘ R
31. Demanding . ﬁ.
32. Industrious- - . .
33.. Reliable .,
34, - Courteous
‘32. é'Leader ) : .- ‘ 3
3 ooperative Lt . )
37. A Follower . ‘
FOLion ——
FATUN v
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Itenl0 -
- AT PERSONALITY CHECK LIST
‘ ’ ) : ..:,\' |
“ . ! Never Sometimes Usually Alway$
1. 1 control my temper, _ . - ’
2. 1 study hard. '
’31 I am friendly with others.
4. 1 stand up for what I think is right. ‘
5. 1 talk about others. .
6. 1 do things quickly. ' . ' X
7. 1 make friends easily.
8. 1 force my opinions on others. ) —
9. I am good at Sports.‘. ’ : ‘ _ ;L?k
10. I can take orders. o / : '..Q\R&~ ' )
*11. I make exeuses for my m1stakes. . ,A\"Wr_ ;“ "
12. 1 accept responsibility. o B I .
13. 1 make good grades. J o e S é,: '
14. I\a& axbgood Sport“L ’ ", 3 S v K
15, Tréadatot. . U IR
16. 1 comp]ete th1ngs 1 start to do. o o
17. 1 get discouraged easiiy.. " .'i : : . ﬂivz, ’
18. My feeling$ are hurt eaS11y.,u‘.; | : * I '~~3 ?,
19. 1 Tike to do new th1ngs. . ¢ ‘;" ' | v;, R
20. I laugh at my owri ‘mistakes. ’ T - "




. E : - . C e ' 3 P IR ' ' . X
_' ____Itert] 1 - TR T e . L . ’
SR . HOW DO. YOU GET ALONG WITH OTHERS?- .. "' % ~ e
. " R . .~ . X ,’ € . . ’ : ’ ‘ ., . 5 R )
A _,,' " . Yes + "No  Sometimes., .. )
1. "Do I .get aldng qmte weH w1th most Iy . , N S ",
people? _ S VoL
2. Do I Tike most:6ﬁ the people T know? + __ - __ . "
. 3." Do most people seem to hke me? IR — e o S
) 4. Am I always wormed about what. L o v '_
~  another person.is thinking of me? .. .__ . " )
5. 'Am I, 1nterested in Tistening to the o V _ ' ;
other fellow, rather than just wait- . * . L
. ing for him to stop ta‘trnng and L . ; . oy
Tisten to me? i S IR
N - - Jh a‘
. 6. Do.1 always insist on my own way, never K - ’
_"‘ , changing.my ideas to fit in with the ° - L : L -
others" / ) - s ‘ :
?5 Rt ’_7:" Do 1 often act s111y aust S0 peop]e . . ‘
ﬁﬂ. - wfﬂ .pay attention to me?: B : , S
,, - 8 Do’ I aften make. up.excuses, instead = - SINEE LT ‘ .
A < of, giving the rea1 reaspn for some- N .
I v thmg. : . ' Co T L .
.« ©o 4 ’ .. ' - v ’ ® ‘ - , . . * N
Q. Dori Spend much time mopmg because of - : )
. -] '« "something I don't have 1iké a-big D T s .
"o b L allowapcesor a pretty face of lots of oot Lo T
PR c1othes? L ) —_— e T \
. " 1o. ,Mhen we' re makmg p'(ane, do I th;nk o S i "
Lt - only about myself and never. cons1der N . ot .
s o1 ..., ‘other people? . . ‘ —_
. .31, Do.d do my share m thinking up 1deas I o L
oo % and in doing jobs .that rieed to be L " L ' oo
. dope? e 4 o S SR
12, Am'I afraid to meet a new person-- T
+ even if, it's someone my own‘age? e T
“13.- Do I feel Tone’ly and w1§h 1 had more ™ " . - . S v A
-, friends? - , . e : ‘ .
14. Do I feel miserable betase other .. S L
people don't appreciate me? e e
15. An I a good sport, even when thmgs S T
don't go my way? U - '
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. Yes No
N am e ) - '; x’ :’{)_?l 7
. /L
- * 4
Address Phone

P
L. e

The Career Educatiohal Advisory Committee'is studying®various ways of &
enriching the educational program of the .Sghools, One way
to widen the students' educational opportunities, particularly in learning
work skills, is to use the resources of the community. The purpose of this
questionaire is to find out what interests and talents the'people of
would be willing to share with their young people. Once this information
is on file, it will be possible to match an individual's special skill with
a student's particular interest. Would you be willing to have this question-.
aire kept on file at the . School so that in the event of a
particular need or interest, you might be contacted

-0

Field of interest (cite occupation or industry, arts and crafts, science,
public service, business, trade union)

Special Skills:- i ‘ , ~ .

What size group would you Tike to work with? - i‘ oo T
< .. RiY i
(1arge: 20 plus) ~ o (med1um . 5-20) .
(small: 2-5) ) (1nd1v1dua1* 1 tp 1)
How much time wou]d yUu be«w1111ng to nge7 I i
Once a week'”~'*%~‘ . , Sl Wumber of h urs? ,
Hands-on type training (every day over a perlod of severs]
weeks) . . - )
Occasional (lecture or demonstration for a specifc topqc) ’ ..
Other | ’ L 1

- Cah you volunteer your services? If not, tentatively haw much

would you expect to be paid? . ) . .

I understand that this information is merely exp]oratony and does not
bind me in any wayl If there'is a need for, oriinterest in my services, I’
shall be contacted and further arrangements will\be made.

5 — o -

v

Signed

Please return completed questionnaire to the person who gave it to you -
or to John Doe Career Education AdVlSlor Committee; Post-Office Box

707, Random, Town, U.S.A.




4

-
~
O

*

4

- e n o«

-

s

1.
.. 2.
3.

4,

. 5.
s
7.

. Ye
9,
.
11.
12,
13,

"”?'14'0 .

15.

1o,

R ) SELF-ANALYSIS GUILE

¢

’

I like to be on time.

I like péople.

I like to play ball.

I am henest. a

I want\'to be a leader.

I believe 1;1 fair play.
I like to go to sch;?o]:. »
I like to wo:ckaalcne. .
People like me. 5 -
Sometimes I'm moody. '
I usually finish work on time.
1 pavé a habby. ‘ - .
. I get mad sometimes.

I help with jobs,at home.

I like to do odd jobs.

P

I cooperate with others.’

 Read the’ following state:iénts and circle Yes ar No.

Yes “No
- Yes No «
Yes No
Yes No
,  Yes No
; Yes No
Yes No
/' Yes. - No
Yes No
Yés No '
Yes . No )
:,l.al’ o gt )
Yes No
Yes No
_ Yes No
Yes No
v Yes NO

Write a paragraph on your stfengths and veaknesses.




’ - -] ‘“
A IOK AT MY EDUCATION .
JNane , : > ‘
IfIhadtognemyselfgrad&sforﬂ)efollanngsubJetts,Iwouldglve- _ -
’ Reading R ) ‘Science )
4 . - . .

Arithynetic. C Gym

Handwriting Music .

Art . < Social Studies *
I'think my achievement is' GOOD . FATR  POOR - (Cifcly cne)
If my grades were mmey {s»») I would be RICH = SATISFIED POOR (Circle ane)
WJ.thgradesl.z.kemne,Imlghtbeabletogetajobasa — “
mJ.s;wbmuldreqm.reneto )

|
|
r ’ -




Put a check mark in the column which states how you feel,

3

_’ I like to: - ] often ‘sometimes seldom

&
, What I Like to Do F '
1. be outdoors ;
2. be indoors |
3. dréw pictures i
4. ~talk to pe ople
‘5, work adone
6. work with people
7. work with my hands g
8. try new things ‘
9. help others
> 10. 'make people happy

2Lt
]

collect things
12. read book§- )

13, work with numbers

14. work with machines




Mathematics Contract

’

1, » hereby enter into contract
with my mathematics teacher, ~ ',Afrom
to

1. 1 will study my multiplication facts twenty minutes each evening ‘

o, N ' with my mother and/or my father. 1 will do this willingly and

1ZA}

without reminding on the part of my parents.

2. 1 will study an ddditional ten minutes.by myself learning the
-, ones I failed on during the above started time.

3. Upon completion of my daily math assignment L will spend the
rest of my daily math period studying my facts. 1 will do this
either alone or with a partner if one is available. * '

4. ‘If at the end of the prescribed time I fail to pass the attached
test (in different order) I will enter into a new contract and
continue until I know the facts. : .

Parent's Signature 3 . ’ Date
Student's Signature__ ) Date
Teacher's Signature C Dgte
i . , b
~ ) .
A A . 3 i'(‘ R S
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READING CONTRACT .

I, -, hereby enter into

7

contract with my readint teacher, . from

~to

I. T will read a iibrary book thirty minutes each evening. 1. N

will read one half of this time aloud to one of my parents, a
sister, brother or someone else at my home.

2. I will bring the library book to reading class éach day aﬁd when
the assigned work is finished I will read during my leisure
time. :

3. I will discuss the books I read with my parents and if it is out-
standing ask for time to give a review to the class othrrwise
I will write a brief report on at least one book each month.

4. 1 will keep a list of all books I read\aloqg with the author.
I will keep this in the reading section of my notebook.
. P.’

LIRS
'
-

-

SL1

- Parent's Signatﬁ}e. C e Date 3

Student's Signature ‘ " Date

Teacher!s Sigﬁaturé - . " Date




Name *

oy

Self-Evaluation o ~ Date

L. We have spent approximately four full weeks on our unit. List below each
project you completed during this time, and describe briefly the contents
of each of your projects. (Number your projects: 1, 2, 3....)

aul

2. Your self-evaluation:

Qua1ity'of your projects

Amount of project work completed

Neatness of the.wriften work in your projects

N _ | Your effort (use of class time and time outside of_clasg)

W
”
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WHAT WOULD YOU DO IF-. | s

1. You started in a new school Pret.mdnotto&e. .
and the other children didn't  _ -

seem friendly? _ Try harder to be-friendly
—_ (2 :’O\JISElf. —

i ‘ o -~ Keep to yourself,

2. You wanted to go to a ' Sulk, pout, or cxy. —
party and thought you “
didn't have the right Not go to the party.
thing to wear?

Fix up an old dress or suit.

3. Dad asked you to do some . Get made and make a fuss.
) ' job around the house an : / ‘
. the day of the Scout pic- Miss the pimic
nic?
s - Ask to do the job another -~
3 -_— H
~ - - day. — -
’ ) 4 . . .
4. Other boys and girls—had— Keep away from them when
: more spending money than they were spending. .
_ you? . .
- - - ' Beg parents for more money. !
Try to earn soame money at a
- N , part-time job.
.;? '
~ — \.;r’” ’ j
¢ T ¢

| ¢ : o d '32\1




5.
! 3
|
l
|
6.
1.
-t
~
[e <]
—
8.
4
v_J
. 9.

Tryandfmdsanetmngwrmg )

A friend gets a new bike:
mmtlmbﬂce

like the cne you've been
wanting but can't afford?
. Say, "Gee, I'mgladycugotlt

° even if I can't have cne.

PesterDadtobuyymcne,._

tickets for a school play “
instead of playing the part
you had hoped to get?

L |
If you are asked to sell Refuse to sell tickets., ' _—
Criticize the person who got the |

—_—
part. |
Do the job of selling tickets |
the best you know how. |

J
\
If you aren't doing well Blame the teacher. 3
in one of your classes at - l
school? : Ask the teacher what to do

about it. ]

‘ ' Try to get out of the class.

N o~

£

Refuse to do it. e

You had never made a
speech before, a large
audience and were asked
to speak at a school pro-
gram?

On the day of the program
say you are sick.

Ask sameone who is used to
speaking to give you some tips.

! R R ~

'Iryandcopy ﬂte,ﬂdngshedc&s.

You envy a brother (or
sister) because of some
talent that makes him Criticize him. ..
popular? : ) . ) j
. pevelop an ability of your own.
I3




Table III
CAREES RELATED TO AGRICULTURAL SCIENCE

Business Science and [Outdoor General |[Arts acd j
Levels iService {Clerical and| Technology ' Cultural Entertain-
Sales ment
€
Vocation{Agriculture Agricultural |Agronomisy University
) tion Broker Engineer County - TeacherJﬁ_ ,
1 Agricul-!Appraiser Soil Scientist. Agent °° i (Agriculture)
: tural | (Farm) Veterinarians| Forester Agricultural
B.A. or Teachers|Home Ecologist Journalist
above County- ;Demonstra- Horticulturist 1
. Agent tion Agent Plant |
' Physiologist )
Implement Plant, Nurseryman
Dealer Quarantine Apiarist
II Realtor InSpector Floraculturist
H.S.plus (Farm) Farm Dairy Tester o
Technical _ Mechanic ]
Auctioneer Butter Landscape B
111 " Churner Gardener
o Butter Maker {Farmer:
:, H.S. Grad- Cheese -aker Dairy
uvate Blacksmith Fruit
— Butter Grader| General
3 n Grain -\
' » Livestock ~
Vegetable
Herdesman |
Farmer,
[ General
% Agricul-|Grain Butchers Dairy Hands Lead Pony
v ture Sampler Butter Cutter|Farm Boy
Aide |Grain and Meat Curer Laborer
Less than ) Elevator Egg Grader Fire Guard
H.S. Grad- Worker Greenhouse :
uate Worker
Bt Butter
Wrapper
‘ 7
, .
, — fom
3y
E “
A L
3L%, :




. 08L
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Table v E

" CAREERS RELATED:TO ART

o Business~ | o B
- Levels |Service |Clerical and | Science and 'outdoor | General:.~ | Arts and
. Sales Technology Cultural | Enter- r
: - tainment
—1-Histologi~{Advertiging _Archaeologist Land- Curator Creative
: cal , '{ Manager Architect scape |Art Editoy Artist
B.A. or | Illustratt Auto -Design- YArt - Painters
’ or ) er Teacher Sculptors
above Aeronautical Designers
Engineer Stage
Industrial Designers
Designer Jewelry
Ceranic
Designers
Art Appraisor | Draftsman Art- Advertis-
1I - Commerical Die Designer Librarian| ing
Artist Etcher, Hand : Lay-out
H.S. plus | Floral Photoengraver Designers .
Technical ) ‘Designer Wood Clothing
Jevelry store Engraver Millinery
Manager Architectural Textile
Art Dealer tfodeler ; Interior
Delineator Decorator
! ' Greeting-
: Card ,
- ’ Illustrat-
or
- Caterer Art Bookbinder Drapers
I1I Cake Auctioneer Glass Blower Illustrators
Decorator| Buyer of Jewelers Photo-
H.S.Grad- Art Goods -} Lithographers graphers
uate Display lMan Sign. Painter 1 cartoonist
b ‘ Mannequin
. Colorer
"Hand Grainer
Wardrobe |Stone Carver Landscape Animator
v Mistress |Gift Wrapper Gardener | Artist
B Art Gallery’ - : Show Card
Less than Guard : * Writer
B.S. Grad- ¢ g Plaque-
uate b . Maker,
o T , * | Craft-
R - — ‘ )brker




Table V.

BUSINESS AlD DISTRIBUTIVE CAREERS

T

.

Arts &

Levels Service Business & Science & Outdoor | General
1 Clerical & | Technology Cultural [Entertain-
. Sales ) , ment,
" Employment - C.P.A. Telephone | | College
- Manager . Broker Entineer i Teacher - .
' Personnel ! .Auditor Data Commercial
Manager Controller | Process | H.S, .
. Credit | System ’ Teacher
I I Manager analyst Journalist
‘BeA, oT Office System ‘ -
above manager engineer
Sales iigr. :
! | . Harket So. .
_Accountant : l
+ Banlcer } } ‘
_ ' Purchasing | Contractor ' Lau Clerk
' i Agent General
i " Secretary Hedical l
. . Paymaster Records | -
I { ‘Bank Teller| Librariem :
H.S. plus . Salesiian :
Technical l Dept. Store l
o S ' Buyer [ ’
« ! '
wt Telegraph | Bookkeeper | Tabulating !
*! Telegroph ;  Cashier Machine
. Agent | Stenograph Operator
i Railroad Credit ClerK Programmer i
Conduct, ., Sales Clerk - ; i .
III ! Postal | office “fork. :
H,S. Gradaatd *orker . Station, ! .
- Telephone | Agent . | .
, Operator DiSpatcﬂzg> . ' '
. Typlst .,-"'
Billing Y
Machine ,
) Operator
' Receptioniséf
. | File Clerk’ )
Stock C1. .House to .
Census " Multigroph | . House !
' Taker - | Operator i Salesman :
v Rural Mail .- Messenger
Less Than. carrier | . boys
High School | Elevator' Collector | \ .
. Graduate operator ‘

Office Boy. I




4 1

i Busfness | - i
Levels Service |, [Clerical and Science and Outdoor General |Arts and
Sales Tectmology Cylture |Enter—
N\ . tainment
I Reading Advertising |Technical Sports Lawyers |Lecturer
. Specialisg lanager Writer writer Editor Author
B.A. or | Speech Public ' | clergyman|Continuity
above Therapist | Relations English &| Writer .
Sales Language,Actor:
Engineer Art Teacher Dramatic
Traffic Foreign Critic
Manger Corres- |Seenario
’ pondent Writer
Tutor ~
Journalist
Interprete% Retail Cryptographer ‘Radio Script
11 Translator | Manger Announcef Writer
) Salesman Reporter
H.S. plus Sales Librarian
Technical Person
Secretary ”
Customs Auctioneer Telephone - Copy-
IIX Inspector | Demonstrator Operator writer
Immigratiod Buyer Printer ‘ ’
H.S. Grad-{ Inspector Floorwalker - .
uate Sales Clerks
Foretgn \J{
Exchange
Clerk
Stenographers
Hostess Proofreader
IY Usher
Less' than | ° N
. H.S, Grad-
uate’ :
N
s )

]
CAREERS RELATED TO ENGLISH AND LANGUAGE ARTS

Table VI

/

©
1

|
l
}
|
:
|
|




LT / Table VII - . . ‘ -
> CAREERS RELATED TO FOREIGN LANGUAGES %
' |
' . Business , < . v
PR ‘'Levels | Service [lerical and Science and ] Outdoor General Arts and
Sales Technology o v Cultrual [Enter- .
: ) ‘ tainment
\ v .
Diplomat " [four 1 Translator of College |Opera-
Curator Capductor Technical ) " Language|Singer
I #1issionary Commerical \ Writings _Teacher {Critic
Attache Physician | VWriter, JActor
B.A. or Branch Nurse R . Foreign
, above . Manger Engineer L Language' :
' pirvays Geologist Paper *
Corp. Archeologist Foreign
) Architect Corres-
o Pharmacist . pondent ,
(/ . High School
Lagguage
A .| Teacher
Language Dealer Wireless ' Btoadcasf!!i'%E"’f\\
. 11 Librarian Foreign Operator . : Collector
Steward or Books - |.Researcher - ,i . :
= H.S. plus | Stewardees Secretary . , .
@ Technical | Reception- Bilingual . ' : .
ist Travel ' .
Bureau !
Manager .
Foreign
Service
Vorker ’ I I ) .
Fashion ' , - -
" Buyer 3
Interpreter Foreign Cleri JPoliceman -
111 Tgszslator Foreign T
, ¢ Customs Collection
- H.S. Grad-] Inspector Clerk
uate Immigration Exporter .-
Ingpector Importer ) * ’ FO .
. Traveling ' s :
. Companion
? B . ' ]
Hotel Worker Hotel clerk | . Taxi Driver ' ' .
v Armed . .
Porces )
Less than Merchant ) ‘
H.S. Grad~ Marine ‘ *
uate Information -
Alde )
i Courier
\/ \

I=c
@
oo
&
C A

3
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Table VIII |
CAREERS RELATED TO HOME ECQNOHICS .

7 ’
: i
Business ) ) Arts and
Levels | Service Clerical and Science and . ., General Entertain-
Sales Technology | ' Outdoor | Gultural {ment
Homemaker {Home Dietitian Homemaker
' Demonstration| Food. College
I Agent Chemist Teacher ~
Journalism "I Research Home
B.A. or Institution Worker Economics
above - | Manager Registered Teacher ’
Test Kitchen. Nurse Occupational -
, | Worker Therapist] *
Extension Youth
Service Group
Specialist Advisor
Public -
g Health
Homemaker ' Food’ Meat and . Homemaker | Fashion
II . Alr Salesman Dairy : | Designer
H.s. plus | Stewardess Inspector Textile
Technical | Chef - i Designer
Practical 7 Interior
Nurse Decorator
4 .
Homemaker HomemakeY | Cake
111 Barber ' Dressmaker Decorator
Beautician Tailor Bon Bon..
H.S. Grad-fCaterer Upholsterer Maker
uate Head Waiter Candy Maker " ‘
‘I Alteration- '
Seamstress “, '
in Dept. ’ R /X:;
Store , i’
1 7
v Homemaker /Comparsion Baker Homemaker |Hand
Butler Shopper Butcher Embroid-
Less than | Cooks Dry Cleaner bl , erer
H.S. Grad—{Nurse Maid Hands
uate Bus Boy Garment
Chambermaid Inspector
Wardrobe Garment
Mistress . Maker ™~ \
Waitress - Pactory
Nurses ,
Aide, //”\\\ )
- . Y

1

Id

/

/7 .

4y,
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» Table IX J .
o CAREERS RELATED TO INDUSTRIAL EDUCATION

_Levels

Business
Clerical and

Service
! Sales

/

-

Science and

Outdoor
Technology .

T T

;Art and
Entertain- .
ment

General
Cultural

-“l
B.A. or
oabove

Sales
Engineer

>

Mechanical
Engineer
Electrical
Engineer
Aero

Engineer
Alr-~
Conditioning
Engineer
Automotive
Engineer
Cefamic
Engineer
Civil
Engineer
Industrial
Chemist :

-

‘| Teacher of

Editor-of {Architects
IndustrialiArtist
Publications” -~
Reporter of
Industrial
Publications |

L]

Industrial
Publicatdons
Writer of
Industrial .
Publications

II

H.S. plus
Technical

1 Rédio and

Contractor
Building
Trades

TV repaig;
man

P

Technician
Airplane
Pilot
Factory
Foreman
Boiler
Inspector
Radio N
Operator
Die Designer
Draftsman

Vocationali
Inspector
Printer

H
IIf__—~

Ho S. Grad-
uate

¢

Telephone
Inspector

b

>

| Bookbinder

Machinist
Airplane
Yechanic
Blacksmith
Boilérmaker

Crane
Operator
011 Well
Driller
Lineman
Operating
Brickhayer Engineer
Cabinet-~ '
maker,
Carpenter
Welder

Photo~

Linotype
grapher

Operator .
Compositor

v

Less than
H.S. Grad-
uate

Multigraph ‘%
Operator

Bus Driver
Chauffeur
Dray “an
Truck. -
Driver
Custodian , o
Building(Cleaner

-Photoengraver

%aintenance (Man)

\

Armature-Winder Lumber
Assembler Inspecto
Babbitter Tractor
Blast(Furnace) Driver
Blower Stationary

Brake(Adjuster) Engineer;
Leather (Worker) ' , . .}
Airplane(Cleaner

" N

) IR
et N
. .

T

‘ iiigz ’:i‘
Photo= -~
-Techaic= =

tag.
am.

Riggter | .
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CAREERS RELATED TO HMATHEHATICS

Tabl

1

Y
"

e

. .} Business : : .
- Levels | Service. {Clerical and Science and , Outdoor | General i Arts and
. . . Sales Technology ' Cultural, Entertainment |
Corp. - Inv::tgzn; Astronomer mévigaéié¥,5conomis;. %
Statment B keZl or. . Physicist 'Civil ° [Teacher - _ |
Analyst Sa:tem -|Miathematician | Engineer { Mathe- Architect |
Reorgani- |7 Engineer, ' . matics 1
e Analyst . } < -
I zation Computer Electr1ca1,: Sociome- =
ST TR Advisor . etc, i trician :
. B.A, or - *{. . Programer !
L Tax Expert| < 2esearch i —_
.> above : tconometrician : -
. g Liarketing ) ’ ] —
Bursar i
Expert . %, !
Accountant : )
Psychotte~ . H
- - trist Public !
. |Statistician - !
. |Actuary | !
- | ° : _
: L
L4 v : ' L
~ i i j s
Tax Col Collection FontFac;or . | Surveyor liotion
lectqr lhianager irachine Pictures
. .|Airplane |Appraiser Designer (Audio) )
' “II InspectorjAuditor itadio. ]
. Bank - A\ Operator '
d1.5. plus . . .
Technical Examiner Draftsman !
] ) N Office lianager!Tool,
% - Sales lianager Designer B
Optometrist
Lab Assistant ; )
]
’ Assessor Statitiseal Tool laker - '_‘
L Actuarial Clerk - . |* | “
111 Assistant Cas§1er . —q - -
1.S. grad) Bookkeeper
ot " - Ticket Agent )
' Broker's , _
< Clerk - \ ) -
y Cost -Clerk
& . |Budget Clerk. .
- v " Secretary to oon L
Atcountant
. : Teller , - - .
R Billing Clerk - .
lischine Card Punch -, .
v . o Operator * -
' Computing ka
Les?thQn ' hachine ! ' . ’
_H.S. Operator '

G;aduate

‘Sales Clerk

A

*
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' Table XI
N\
) . CAREERS RELATED TO MUSIC -
. 1 - .| Business . . . ‘ v .
Levels | Service| Clerical and Science and Outdoor | Gemeral . | Arts and
Sales ° Technology Cultural | Entertain-
- - {memt =,
- Impresario .College Composer - -
1 . ¢l tusic Stére . Music ° | Chorus
i Manager Teacher Haster
B.A. or 4 High SchoolConductor
above Music Choir
’ Teacher Master ;
‘ T Music Critic
. ‘Concert
Master.
~ "Opera Signer
. Orchestrator
_ Saleman, . Music * Arranger
11 Mu and Teacher } Music
H.S. plus Musical . Private § Librarian
Techuical - Instruments Organist .
) Pianist
' - Violinist
P R Accompanist
) Sales Clerk |Musical ° Instrument
IIX fusic Instrument Musician
H.S. Grad- Store Repairman
uate Organ Tuner .
- | Piano
) Reparifian
Piano Stringen #
Piano Tuner
S - Violin  Maker {, ¢
. Violin
i - Repairman
Stage-
v Hands
Legs than

H.S. Gradu?te

'
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.Table XII .

CAKEERS RELATED TO PiYSICAL EDWCATION AND ﬂ?ﬁLlj,——*
.(For other health careers see Sciente Table, ATI1I)

.

Levels

Service

. Business
Clerical and

Sales

Science &

br e

-
I
Technology !

‘ .

Ou tdoor

3 L.

General
Cultural

Arts and -
Entertainment

»

" B.A. or
above

LY

5chool nurse

Camp
Director’
Community ’
Recreatlon

;eader
‘fealth
Education
Leader
Playground
Director
Athlete
Trainer-

Physical
Therapist

! Research

; Physiologica

t Sanitary

; Engineer

]

|

; ~ecreation
Therapist
! Occupational |
Therapist
t Hospital leha-
) bilitation

o -
&

gark

o)

Teache%,
Superﬁl- Phy* td.

L Sports
Columnist
Sports edi-
] tor.
Sports
Announcer
Sports
Writer

College
Athletic
Coach .

High Schoel -
Athletic
Coach

Sports

Cartoonist

. II
4.S. plus
Technical

88t

Playground
HWorker

‘e

Sporting

Goods

~ Store

-~ Manage
Salesm#n

Golf Club
Maker

~
! 3

e e om cfeaan

:
z
!

. N

Aeriglist
Choreographar
Dancer
Dancing = -
Master
Professional’
Athlete .

ITI
H.S.
Graduate

Communi ty
Center |
Worker
Athletic

lanager

i

Time .eeper |

Umpirte.

Golf Course !

Ranger
Lifeguard
Masseur
Referee

Camp Counselor]

Z

'
1
H
|
!

-
L il
¥

i
;Green's
! Keeper

v
Less than
H.S.
Graduate

Cdddie '

Lecreation
Facility

" Attendant

Swimming
Bool

At;endantf

Tennis
Court
Attendant

Golf Club

Attendant '

ilunting

& fish-
ing

Gyide *

- - ——

D
AP
.




Table XIII
CAREERS RELATED TQ SCIENCE

-

P

T . .
, . - Business . Lo
Levels Service Clerical and|Science & Outdoor Genéral Arts and
Sales Technology Cultural | Entertainment
Occupatxon- Sales Engi- {Anthropologist Agronom-.jCurator »
al Therapxst neer !Clemist ist Science
Psycholo- |lifg. Medical WildYife |Teacher
gist Electronic | Technologist] . Specxalxs .
.. . ; [ Phy.Ed.
Psychia~ Equipment |Astronautic Range Teacher
3 i trist * | Engineer lianage~- eache
Ao L. 0 , . .
Dietician . Physicist ment
above ; * s $ 215 ok
- Engineer Specialist
_ l.athematician|Horticul- #
Physician turist
’ ) ‘ Biologist County
Jotanist Agent
Veterinarian | Landscape ’
B Pharmacist Architect
. furse ‘ !
. ,‘ . ntist - x
~ Chiropractor P o
Yiortician {Pharmaceuti- [Biological Floricult-t’
cal Research’ urist:z Botanical
Salesman Aide . Nurseryman’ Artist
ledical Dental Ttee Sur- ‘
. Secretary Technician |* geon
1. Chemical ental Fish-Cult-}
I { Secretary dygienist ; ugxst
! . . i .
4.S.' plud ) Salesman: _ ptqmetrxst 1Soil R
Y " .
Technical Scientific f,edical - ' Conserva-
) Supplies & Technician tion o
i, Equipment anther i \
. ! o Observer _ I ' )
' " fpractical’ - B )
oo Nurse . «¢j. i ;
. Embalmer l ) . ; . .
Takxdgrm1st Landscape : ]
. . Glass Blower ! Gardener .
| hasseur : pry Cleaner ,iPoultryman| .’ -
| C . Textile !Truck
111 S Technician, Gardener
- Lab , Apiarist
H.S. Grad. - .. 1Ap
. | ~ Techniciani ‘
) - Veterinary N )
’ f ! ' | ftospital iLu?ﬁgrectot Animal - )
| 4 Attendant { Ny P i Trainer °
Lo -  Zoo pRULSery ' Photographic
- T, ‘ | : Employees : grap .
1v ’ | - i - Caretaker I ! | Technician
Less than i * ;- Nurse's Aide! ' .
H.S. Grad. " ‘ ; i L
L] -i




Table XIV = °
" CAJEERS iELATED TO SOCIAL ‘STUDIES ”
- . : > ' ‘ . r o I —
. i Business | o ! A
LevelA . Service'l Clerical andj Science & . General | Arts & .
| ‘Sales Technology 'Outdoo ‘ Cultural i tertainment
- ' TiHuseun -
Social -Government Archgeolo- !Judges l Curators
"Worker official gist ! Lawyers luistorian
Psycholo- Industrial Paleonto~ . Philologist -(dramatic
gist Executive logist ! | £ditor arts) :
1 'F.B¢T. Agent Economist Anthropolo-i° '§Sociologist
B.A. or |Counselor harket _ gist | i Veus
above {olieCode Analyst ° ”1=g=r 3 3 \ Commenta-
Secretary| Buyers . e w tar
- s . g .
. Clergyman Arbitrator Fal | (”leporte; .
- | Librarian .
] . s - —
: Police . |Union \ ‘ Justice of oury
‘ } Sergeant official . - " l.the Pea ' Conductor
R § Detective '{Bank Teller | = - : Tﬁﬁ?CIet%i Travel
1.S. plus Shgﬁifﬁ + tSalesmen . . . radio ‘ pargau
&;céngcal‘Employment Jholesaler | ) -t . Announcer Director
N ) Intervie- Retailer ' ' Cartoonist
:3 Wer . l [ \
;% ~ Policemen Floor g Library Museum’ ]
v - Religious walkers ! . Assisstany Guide °
Yo} W 2] 1 . - + ! . .
B g o e PRt I
H.S. Grad . ’ ‘ P s ‘
: tlouse .
~ - - Canvassers . + S
R ) ,&,Agen;s. . . . .. o Co
~ ~ : ' ¢ - - ,' - . . ) IR 3 g <o '
1r3lBorters Eeddler L A .+ | Libkary e -
. < Hewspaper' . St R . o e :
. Taxi Driver Bo . R ¢ Page-, S ¥ «
v Bellhops, . y- el e * eoby Boy. T - :
) Slevator . gt - : » S ", ’
Less thap s R T PR - = - ‘
g5, - Operatorsi- e S : : S ,
 3eSe Usher : . vl T T D - 2.
Gfad' . ’ ‘, .. » R e " T 1? % , ° AN
. ,l - - . N . ’l"’ n 5‘ - n .
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